From: Vince.Rogers@ashurst.com [mailto:Vince.Rogers@ashurst.com]

Sent: Tuesday, 10 July 2018 4:58 PM

To: Chambers - Hamilton DP

Cc: Chambers - Hatcher VP; AMOD; michael.nguyen@amwu.org.au

Subject: AM2016/3 - Proposed Helicopter Aircrew Award - Babcock Mission Critical Services
Australasia Pty Ltd - Two Statements replacing an earlier statement

Dear Associate

On 6 December 2017, we filed on behalf of Babcock Mission Critical Services
Australasia Pty Ltd various material including a statement of Nigel Thomas
Edwards dated 6 December 2017.

Mr Edwards is no longer an employee of our client. In the circumstances, our
client has requested that the material which our client will be relying upon in Mr
Edwards' statement be covered by current employees of the company.

Because of this we file:
e A Statement of Lauren Adams dated 10 July 2018; and
e A Statement of Martin Mason dated 10 July 2018.

Both statements are brief. Also both statements do not cover or introduce
anything new to that covered by Mr Edwards in his statement of 6 December
2017.

On the basis of the two statements of Ms Adams and Mr Mason being filed and
relied upon, I confirm that the company will not be seeking to rely on the
statement of Mr Edwards filed on 6 December 2017.

I confirm that we have copied the AMWU into this correspondence. I also spoke
to Mr Nguyen about this earlier this afternoon.

Kind regards

Vince Rogers

Partner

vince.rogers@ashurst.com

Ashurst

D: +61 7 3259 7285 | M: +61 408 184 466

Ashurst Australia, 123 Eagle Street, Brisbane, QLD 4000 Australia
T: +61 7 3259 7000 | F: +61 7 3259 7111 | DX 388 Brisbane
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IN THE FAIR WORK COMMISSION

Matter No.: AM2016/3

Title of Matter: Four yearly review of modern awards -

Proposed Helicopter Aircrew Award

STATEMENT OF LAUREN MICHELLE ADAMS

On 10 July 2018, I, Lauren Michelle Adams, of Level 10, 70 Franklin St, Adelaide SA 5000, Managing
Director - Aviation Onshore, say as follows:

Background

I am employed by Babcock Mission Critical Services Australasia Pty Ltd (BMCSA) in the
capacity of Managing Director - Aviatlon Onshore,

I have held that position since 15 February 2018.

Prior to that I was In the position of Director of Commercial — Aviation Onshore and

Aviation Offshore.

In my role as Managing Director - Aviatlon Onshore for BMCSA I have responsibllity to
ensure that each department functions efficiently, economically and in a manner that
promotes the safety of all operations to serve BMSCA's commercial contracts.

My role Includes overall responsibility for ensuring that appropriate industrial instruments
are in place and complied with by the company.

BMCSA Aircrew enterprise agreements

6.

The current enterprise agreement that applies to BMCSA aircrew is the Babcock Mission
Critical Services Australia Aircrew Enterprise Agreement 2016, agreement number
AE422489 (2016 EA). I was a negotiator as part of a BMCSA negotiating team for that
agreement. A copy of the 2016 EA is annexed to the statement of Martin George Mason
and marked MM-1,

The previous enterprise agreement was the Australian Helicopters Aircrew Enterprise
Agreement 2013, agreement number AE400553 (2013 EA).

Income protection insurance

8.

9,

Clause 16 of the 2016 EA provides an Income protection insurance for Aircrew.

The 2013 EA did not include income protection insurance.




10.

11,

12.

13,

Lauren Michelle Adams

As part of the negotiations for the 2016 EA, aircrew representatives claimed “loss of
medical insurance” similar to a loss of pilot’s licence insurance scheme that pilots can
access commercially and for which pilots are paid an allowance in their enterprise

agreement.

As part of the overall package of conditions in settlement of the 2016 EA, BMCSA agreed

to provide income protection insurance in the terms of clause 16 of the 2016 EA.

Prior to the 2016 EA, aircrew at BMCSA (and Australian Helicopters as it was previously
known) had no enforceable entitlement to income protection insurance paid for by the

employer.

The contents of this statement are true and correct to the best of my knowledge and

belief.




IN THE FAIR WORK COMMISSION

Matter No.: AM2016/3
Title of Matter: Four yearly review of modern awards -

Proposed Helicopter Aircrew Award

STATEMENT OF MARTIN GEORGE MASON

On 10 July 2018, 1, Martin George Mason, of (G

Head of Operations, say as follows:

Background

I am employed by Babcock Mission Critical Services Australasia Pty Ltd (BMCSA) in the
capacity of Head of Operations.

I have held that position or substantially similar position since April 2012,

In my role as Head of Operations for BMCSA I have responsibility for overseeing /
managing / supporting all bases with rosters, planning, system and process on
delivering contractual requirements and safe operations.

BMCSA Aircrew enterprise agreements

4.

The current enterprise agreement that applies to BMCSA aircrew is the Babcock Mission
Critical Services Australia Alrcrew Enterprise Agreement 2016, agreement number
AE422489 (2016 EA). Annexed to this statement and marked "MM=1" is a true copy
of the 2016 EA.

Hours of work and touring schedule

5. Hours of work are explained in the 2016 EA at clause 20.

6. BMCSA distinguishes aircrew as either “fixed base” employees who work from their
home base, or “touring employees” who work on the basis of tours of duty away. These
are defined in clause 3 “Definitions” of the 2016 EA.

7. Most touring employees at BMCSA work exclusively as touring employees all year round.

8. Some fixed base employees might do a tour away if required, but do not tour away all
year as their normal routine.

9, All tours {except by negotiation) are on the ratio of 15 days away and 13 days off.

Lodged on behalf of: Babcock Mission Critical Services Australasia Pty
Ltd (BMCSA)

Address for Service: Tel: (07) 3259 7285/ (07) 3259 7030

Ashurst Australia Fax: (07} 3259 7111

Level 38, 123 Eagle Street Emall: vince.rogers@ashurst.com /

Brisbane QLD 4000 andrew.wydmanski@ashurst.com

Ref: VR ANWY 07 3004 1793

251693315.01




10.

11.

This system of operation for touring employees has been in place for as long as I can
remember.

The standard touring schedule of days on and off at BMCSA is arranged for aircrew to be
the same as that of pilots because the pilots and aircrew operate alongside each other
working on the same commercial contracts that BMCSA has in place.

Annual leave

12. Annual leave for aircrew Is provided In the 2016 EA at clause 21.

13. The system of calculating annual leave for a tourer is explained at clause 21.5. It is the
same system which applies for pilots.

14, The Australian Helicopters Pilots Enterprise Agreement 2016, agreement number
AE419572, expresses the annual leave system in identical terms at clause 23.6.

15, The system of accounting for annual leave of aircrew and pilots has been the same at
BMCSA since [ started working for the company in April 2012

16. At BMCSA 1 have never required knowledge of awards for pilots or aircrew because
there has always been an enterprise agreement in place at BMCSA for those groups. I
have only been concerned with the enterprise agreement conditions.

Equipment

17, If BMCSA requires aircrew to obtain or use any equipment, BMCSA either supplies that
equipment to the employee or reimburses the employee for the cost of that equipment.

18, The contents of this statement are true and correct to the best of my knowledge and
belief.

/0 "j//;f + 2018
Martin George Mason Date



IN THE FAIR WORK COMMISSION

Matter No.: AM2016/3
Title of Matter: Four yearly review of modern awards -
Proposed Helicopter Aircrew Award

ANNEXURE MM-1
TO THE STATEMENT OF MARTIN GEORGE MASON DATED 10 JULY 2018
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FairWork

DECISION | Commission

Fair Work Aet 2009
5.185 - Application for approval of a single-enterprise agresment

Babcock Mission Critical Services Australasia Pty Ltd T/A Babcock
(AG2016/5658)

BABCOCK MISSION CRITICAL SERVICES AUSTRALASIA
ATIRCREW ENTERPRISE AGREEMENT 2016

Airline operations

COMMISSIONER HUNT BRISBANE, 1 DECEMBER 2016

Application for approval of the Babeock Mission Critical Services Australasia Airerew
Enterprise Agreement 2016.

1 Babcock Misston Critical Services Australasia Pty Ltd T/A Babeock (the Employer)
have applied for approval of an enterprise agreement known as the Babcock Mission Critical
Services Australasia Aircrew Enterprise Agreement 2016 (the Agreement). The application
was made pursuant to 5.185 of the Fair Work Aer 2009 (the Act). The agreement is a single-
enferprise agreetnent.

[2] On 13 October 2016 and 16 November 2016 undertakings were provided by the
Employer, Pursuant to s.190 of the Act, I accept the Employer’s undertakings. In accordance
- wilh8.201(3} of the Act I note that the undertakings is taken to be a term of the Agreement.

[3] The Agreement does not contain a flexibility term that is consistent with the
requirements in 5.203 of the Act. Pursuant to 5.202(4) of the Act, the mode! flexibility term
prescribed by the Fair Work Regulations 2009 is taken to be a tetrn of the Agreement.

[4]  The approval of the Agreement was subject to some contest and was listed for hearing
before me on 30 Noveinber 2016,

[5] 1 bave taken info consideration the material filed in the Commission, including the
evidence and submissions adduced at the hearing. I am satisfied that each of the requirements
of ss.186, 187 and. I B8 as are relevant to this application for approval have been met.

[6] The Agreement is approved, in accordance with 5.54 of the Act, will operate from 8
December 2016, The nominal expiry date of the Agreementis 31 March 2019,

[7] I'will provide separate reasons for this decision at a later date.
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BABCOCK MISSION CRITICAL SERVICES AUSTRALASIA
AIRCREW ENTERPRISE AGREEMENT 2016
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PART 1 - APPLICATION & OPERATION OF ENTERPRISE AGREEMENT

2.

PART | - APPLICATION & OPERATION OF ENTERPRISE AGREEMENT .........

1.

a

N

1.

AGREEMENT TITLE

This agresrment will be known as the Babeock Mission Critical Sarvices Austratasia Alrorew

Enterprise Agraament 2018,

ARRANGEMENT

This Agreemant is arranged ag follows:
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20, ETOUIE OF DT 1evousremsrirssos arritisesoeson seabassn 4 corti sssveaseas esssso s mncsis angos 43 vssssaseesseann sermsvenmasiprersennn 23
PART 6 « TYPES OF LBAVE ..ommcosssevimssrsssisisissassttsssssssssss e ospisesrbssssssssssbisssimstissssnsiviamsssssassis 20
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22, LONG SERVICE LEAVE .. o .
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27, PUBLIC HOLIDAYS.., OO 3
PART 7 - TRANBFERS, TRAVEL AND WORKING AWAY FROM USUAL PLACE OF WORK.......... 32
28. TRANSFERS ~ PEMPLOYER DIRBCTION fvceresnnn - PR
29, TRANSFERS — EMPLOYEE REQUEST (Tourlig AlFCIEW Jo st 33
30. TAUTY TRAVEL AND WORKING AWAY i mrirvmsmmcmmis s i s s nirmasmomson msres 43
PART § - TRAINING AND TRAINING RELATED MATTERS .o mosviinsmssssintsiss pinsariessies 33
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PART 9 - REMUNERATION AND RELATED MATTERS ..ot vceereemmerssmmssensmsrssrsnsmmmasssssasmsss st 30
32, BALARTES 11 ocorcesrmreryerstsesert taseses o001 Lriss845440 496584580 40018 413N RSm 105 it T A0 R RSSO Y i anss s consrmsrrarrs SO0
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36, EMPLOYEES ADDITIONAL FIOURS v wnmcesmmmmmsmesasimiteromrenm s s eoséontosrsssnes s 48
PART 10 - CAREER PROGRESSION AND INTERWAL VACANCIES s, SRR 3 |

3 DEFINITIONS
*Act misans the Fair Work Act 2009 (Cth) as amendead,
{Alrcrew means an employee engaged |h a classificafion covered by this Agreament.

‘Alerew Cfficer (ACQY means Search and Rescue Alrcrew - an simployes assigned by
Babcock to:

+  aegisf a pilot in nor-Nying dutles assogiated with the operation of the helicopter;
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+  uge an auto-hover system to position, or reposition a heficopter by inputs to an
auto-hover trim coritrol;

»  oparate the wingh on the helicoplier;

¢ train, supsrvise reppeling or sling load operafions, ard

+  gupervise or assist a medical, paramedical or rescue aircrew in the performance of
thisir duties oft a helicopter.

specifically related to a Bearch and Rescue (SAR) or Emergenty Medical services
{(EWIZ) rotary wing operation.

'Babeook' meant Babeock Mission Crilical Services Australasia Ply Lid
‘Calendar Day’ means all that time betwesn midnighd and midnight,

‘Check and Trainer' means an employee who is approved and nominated by Babooak as a
Chack and Trainer and is responsibld to the Chief Aircrew Officér for malntaining company
flight standards and the delivery of company training reguirements for Aircrew. Check and
Trainers will have: an AQTF Cerfificate in Workplace Training and Assessment accreditation
{or as updated ar feplaced fram tme to time) and qualified in ong or more of the follawing
arens:

+ CASA CAD 29,11 Certificate of winching compstency.

« Suecessful complation of the Custors Coastwalich Visual Misslon Coordinators
(VMC) course whare applicable to bage operations.

»  Ingtnament of Check and Trainlng approval AW CAR 217 CASA training system
approval. Othier qualifications &s specified in tha Babeock Operations Manual,

'Chiaf Aircreve Officer’ means the smpkyese appointed by Babcock and wha is responsiblé
for the disciping and eonduct of ail Aircrew and the safe, effective, efficient and
professional delivery of all Aircrew services to Babeock clients. This employes is also
ragponsibla for the managsment, developmant and infagration of Aircrew standards within
the Babeoek check and irainlng system and training management system.

'Day in Lisi! :mesins 8 day off acorued as a resufl of an additions] day worked,
‘Dapendent means a dependent as defined under Australian Taxation Office guidelines.
OTA' mesng Daily Travel Allowance.

Duly' maans all e spent as directed by Babsock inciuding But nat imited to operaling as
Aircraw Inflighd, Dty Travel, Standby, on sbift, pre-fight reporting time in preparation for
flight duty, post fight report writing associated with the operation of a flight, training
orjanised by Babeock and irderviews or sourt matters arising out of employrment, other
than court matlers commenced by the smployee against Babcock or ile directats, officers
o employees.

'Nuty Cyele’ means the total period of a rostered rotation of shifts and the associated
Rostered Days Off immadiately following,

;‘;_
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‘Duty Travel means any traved, ciher than as an opsrating crew member on an airgrat,
which an Alrcrew membar underakes in the service of Baboock and Indludes desdheed
travel and fravel for the purpose of taking up a new Home Bage. Duty travel excludes any
travel betwesn an employes's home and their: normal place of werk (far a Fixed Base
Employes); or Home Base alrport of departurs (for a Touring Employes).

'EMS' means Emergency Medioal Satvics,

‘Firgt Class Accommodation’ means accormmuadation, as a minirmum, guiat and free from
factors which may impede adequate resl and will entajl separale quariars for sach
employes with air-conditioning arid/or heating as appropriate to the area and where
avaffable In the locallly, saparate bathroam and tollet fasilitiss.

'‘Ehied Base Ernpioyse’ nieans an emploves whoss normef place of work is at the
smployea’s Home Base,

‘Home Base' reans the base af which the employes has his or har normial hame or the
amployee's polint of racrultment - as mutually agreed snd shown on the employee's letler of
appointment.

Yrmmadiate famlly’ has the samie meaning as in the Acl, and includss a spouse, da fado
partrier, child, parent, grandparent, grandchilt or sibling of the employes; or a child, parent,
grandparent, grandchild or slbling of a spouse or de facio partrer of the employes,

‘Mission Coordinator’ means @ Survelllance Aircrew mémber who has successfully
complated the Coastwatch Visual Mission Co-ordinator course and sucesssful check 1o line
by the applicable Check and Tratning Alrcréew.

NEE mesns the Netional Emplayment Stenidards presoribed by the Act,
‘Orcinary Hours' means the hours In a roster aycle which count as duly time,

‘Ordinary Time-Rate of Pay’ means an amaunt compriging the smployes's Salary,
Additions to Salary, and any Allowances that are expressed a8 an annual amount or Bg
percentage.

‘Reasopable Clase Travpl' méans econormy tlass fravel with an aitine of Baheack’s cholce
that provides eomplimentary refreshments for each individual flight of over fwo hours.

‘Hescue Crew Offfcar (RCO) maans an smployes wha ig qualified and proficlant in the
operation of equipment and techniques necessary to be dispatched from the helicopter to
render nacessary 2id to persong in dishress and to reeover those persons where natessary
by the most appropriate means avaliable.

"Sensor Cperator means an Alrerew member who has completed a Forward Looking Infra-
Red Operator {FLIR) course neluding fllght fraining and succsssful chack to lina,

'Shiff means & rostered or re-allocated Duly period whate an Alrerew imernber is required
to report Tor duty.

)
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‘Standby' or ‘reserve” means time at home or place of eccommodation where an Airrew
miember is available for call out for Dudy, whether or not the emiployee i actuadly called out
fer Puty, The period of Standby will b on the employee’s roster,

*Supervisory Aircrew’ means an employes who s appointed by Baboock and is responsible
for the administtative managemant of Baboaek Alrcrew Marmbers,

‘Surveliance Crow Officer [BCOJ maans art employes wht 1s assigned by Baboook with
the primary fuisction to condust surveillance operations by means of both vistal and sensor
eytiiprment. When required, erpibyees in this role may operate the winch on a hizlicoptar,
supetvise siing Joad operations, or supervise or assist a medical, paramedicat of rescue
agircrew in the performarnce of thelr duties o a helicopter spacifically related 1o a Sedrch
and Rescue or Asro Meatical rotary wirg operation.

“Tauring Employed' means an employes-employed fo wark on tours of duty requiring the
employes fo remain away from hig or her Home Base,

“Tour of Quty means a flight Duly pericd hetween when an amployee departs from their
Hame Base alrport and returns to their Home Base airport, and does not indude any pariod
slapsad whils an employas i undgrgoing tralning as a Tralhee.

“Trained’ means an employes who T undertaking relavant tralning and is yet to complete a
cheek and be clearsd fo the line a8 an Alrcrew Officer, Surveillence Crew Officer or Rescua
Srew Officer,

'"Transfar means the movement of an Alicrew fember forrn ore lome bags to another
harne base.

‘Transfer of business’ (howsoever fitled) has the meaning and effect as prascribed by the
Transfer of Busifiess provisiong of the Act,

Hpitornt means trousers, shorls, cap, shir, sundry Uniform insignla or any other itemt ag
may be prescribed by the Company to be wory by the smployes,

‘Winch Operafor’ means an employes who has complefed & course of winching operations
anc has been awarded a CASA GAQ 29,11 cerlificate of winching compateney.

YWorking Day' wmeans eny calerdar day ofher than a day rosiered as free of duty,

‘Year of Servics' means the continuous period of employiment from the dete of
ecommencement to an anniversary of such date,

4. COMMENCEMENT AND PERIOD OF GPERATION

4.1, This Agresment comes Into effect seven days afier the Fair Work Commission
approves {he agreement in accordance with 5 54 of the Act, and remains in forge
uriil 31 March 2078,
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6,

4.2, This Agreement will conlinue to apply after its sxpiry date in accordance with the
Act untit such time that the Agresment s varied, replaced or terminated in
accordance will the Act.

4.3, Abthe stert of the next pry period fo cammence on or after the sommencement of
thizs Agrasment, employees will ba pald in accordancs with the rates contained
Part 9. In addition, tha Gorpipany will back pay certaln increases affactive first full
pay pedod commencing on or after 1 Agrll 2018 In acoordance with Part 8 of thig
Agreement.

44, The parties agree that negotiations for a replacement Agreement shall bagin on a
collactive hasis no later than four (4) months before the expiry of this Agreement.

PARTIES COVERED BY THIS AGREEMENT
-This Agieement cavers:
61  Babcook Mission Critical Bervices Australasia; {"the Company”) and

52 sl employess employed by the Compary excluding management eroployass
emplayed in the following positions (howeaver namecd): '

a) Chief Alrcrawman; and
by Daputy Chief Crewmar;

AVAILABILITY OF AGREEMENT

A cureent eapy of this Agreemenit will be available for inspeetion by each amployes ot
hisfher place of business,

FLEXIBILITY CLAUSE

74, Notwithstarding any other provision of this agresment, the Company and an
Individual smployee may agree fo vary the application of eariain torms of this
agreament to meet the getiving individual heeds of the Comipany and the individeg)
amployee. The terms the Campany and the individual employse may agree to vary
the application of arg thase vancering;

741 Arrgngeraents for when work Is performed;
7.1.2. Overtime rates;
7.1.3. Penalty rates;
14 Allowances; and
7
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7.2

7.3.

7.6

7.7

7.8

The Company and the individual employee must have genuinely made the
agreement without coerclon orduress,

The agraement between the Company and the individual ernployse must;

7.3.1. be coffingd to a u;ariation in the application of one of more of the terms listed
i clausa 7.7; and

7.3.2. result [nthe employss being better off overall than the employes wauld have
een if ny individuat flexibiity agreeineant had been agreed to,

The agresment betwesn the Compary and the Individual employes must alsa:

7.4.1. beinwiting, name tha parties to the agraament and be signed by the
Company and the individual emplovee and, if the employee Is under 18
yerars of age, the smployee's parant oF guarsian,

742, slate sach term of this Agreement that the Company and the individual
amplayde have agreed to vany,

74.3.  detail how the application of each term has baen varied by agreament
relwesn the Compaiy and the individual employee;

744, detail how the sgreement resulls in the individual employes belng better off
avarall in relation to the individual employee's tenms and condifions of
employment; sl -

74,8, state the date the agreément commences to operate.

The Company must give the individual emglovee a copy of the agraement and keep
tha agreemant as atime and wages record.

Except 18 provided In clause 7.4.1, the agreement must not require the approval or
consent of a paman sther than the Company and the Individual employee.

The agreement may be terminataed,;

7.7.1. by the Company or the indMdual employee giving four weeks' notice of
farmination, In writing, to the other party and the agreemant ceasing to
operale at tha end of the notice perind; or

772 atany iima, hy witten agresment belween the Gompany and the individual
amployes,

The right to make an agreement pursuant to this clause is in addition to, and Is not
intended fo athenwise affect, any provision for an sgreement between the Company
and an indivicdual employes contained in any other kerm of this Agreement.

;|
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PART 2 « CONSULTATION -~ GENERAL PROVISIONS

8.  CONSULTATION

8.1.

8.2,

Thig term applies if the Company:

a.1.1.

B.1.2

has made a deflnite decision to introduca a major change to produstion,
program, organtsation, structurs of technology In felation 1o i enterprige
that is likely to hava a slgniflcant effect on the emplayees; or

proposes o Infraduce a change to the regular roster or ordinary hours of

work of employess,

Major change

8,21,

8.2.2.

8.2.3.

8.2.4.

For a major thange referved to in clause 8.1.1;

{a) the Company must notify the relevant amployess of the decision fo
Introduce the majur change; and

(b} anb clzuses 6.2,2 16 B.2.8 apply.

Tha relevant employees may appoini a representative for the purposes of
the procaduras In this ferny,

if:

{a) a relevant employee appolnts, or relevant eniployess appoint, a
representative for the purposes of consultation; and

(k) the employves or employees advise the Company of the identity of the
represeniative;

the Company must recagniae the represantalive,
Ag soon a8 practicabls afler maldng its decision, the Company rust;
{2) distuss with the relevant employees:

it  the infroduction of the change; and

{iy  the effect the change is likely to have on the employees; and

(i) measures the Company is taking to avert or mitigate the adverse
effect of the change on the emplayies; and

(b} forthe purposes of the discussion—provide, in writing, to the relavent
enployeas:

9
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{y  all relevant information about the change including the nature of
the change proposed; and

(iy  Information about the expentad effecis of the changs on the
employees; and

{iy any other matters likely to affect the employess.

8.2.5. Howsver, the Company is not required to disclogs confidential or
commersgially sensitive information fo the releveint smployess.

B.2.6. The Gompany must give prompt and genuine consideratior to matters ralsed
ahout the major change by the relevant erployeas.

8.2.7. liatermn in this agreament provides for a reafor change to praduction,
program, organisation, structura gr technology in relation 19 the enterprise of
the Gompany, the reguirements set out In paragraph 8.2.1{(a) and sub
tlauses §.2.2 and 8.2.4 are taken nod o apply.

.24, Inthin tenm, & major change is lkely to have & significant effect on
emplayaes if I results in;

{a) the termination of the employment of employees; or

{b} muajor change to the compoaiiion, operation or size of the Compeny's
workforoe or to-the skills raquired of employeses; or

{¢y  the slimination or diminution of job opportunitizs {(including
opportuntties fer prornation or tenure): or

[y the.altaration of hours of wark; or
{e) the need {oretrain smployses; or
1 the nesd io melocate employees to arwther workplace; or
o) the restroeturing of jobs,
8.5, Change to regular roster or ardinary hours of work
8,3.1. Fora chanpe referred ta in paragraph 8.1.2:

{2) the Company must notify the refevant emplovess of the proposed
change:; and

(b} subrlavses 8.3.2 to 8.3.6 apply.

8.3.2. The relevan employses may appolnt a representative for the purposes of
the procedures in this term.

16
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#4438 If:

(@) relevant employee appoints, or relevant employees appoint, &
represaniative for the purposes of consultation; and

(b) the employee or smpluysss sdvize the Company of the identity of the
representative;

the Company must recagnise the representativa.

8.3.4. As anon es practicable after praposing fo introduce the change, the
' Compary must

(a) discuss with the relevant amployees the introduckion of the change:
and

{b) for the purposes of the discussion—provide to the relevant employees:; -

@ all relevant information about the change, including the nature of
the change, and

iy Information shout what the Compatty reasonably believes wili be
the effects of the change on the smployess: and

{in  inforrmation about any olher metters thal the employer
reasonably belleves ary lilely to affect the enplayess; and

{0} invite the relevant employaas to give thelr views about the impact of
the change (including any impact in valalion to their family or caring
respongibilities).

8.3.5. However, the Company I8 not requived fo disclose canfidentlal or
commercially sensitive Inforivation o the relevant employess,

8.4.8. Tha employer must give prompt and genuine consideration o matters ralsed
aboui the change by the relevant emplaoyees,

a4, In this term:

refevant employess means the employees who may be affected by a change
referred to In sub clause 8.19.

regufar meana the norral day(s) and shifts that the employes has been worling up
untli the point of the propesed change.

g5 Consultation is not required unider this cleuse in respact {o roster changes that hava
bean part of the employea’s normal pattern of work days and shifts.

1
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10,

HISPUTE RESOLUTION

an,

9.2,

9.3,

9.4,

8.5,

9.8.

In the evant of & displte aboul:

8.1.1. 2 matler under this agraemant,

8.1.2. @dispute In relatioh 1o the NES, or

8.1.3. adispute in refation o a refused request for flexible working arrangements
the processes in this clause shall apply.

In the: first instance the parties must atterhpt to resolve the matter at the workplane
by discussions hetween the employes or emplayess congemed and the relevant
supansisor. if such discussions do nof resolve the dispute vidthin 72 hours, the
parties will endeavour to resoive the dispute by discussions betwesn the employee
or smiployees concermed and move senior levels of management as appropriate.

If = dispute 18 unable to be regolved at the next laval of management within 7
working days, and all appropriate steps under dispute resolution clause of the
agreerment have been taken, & party ta the dispufe may refar the dispute to The Fair
Work Cammigsion.

The Fair Work Gormimission shall have all the powers to it under the Act 1o setfle 2
dispute Including mediation, arbifration and concliation.

The Gompany ar an amployas may appolnt drnother parson, organisation or
association to accompany ard/or raprezent tharn for the purposes of this clause.

While the dispute rasolution procedurs is being conducted, work must continue in
aceordance with this agreement sind the Act. Sulijest to appicabla
workplace/ocupational heallh and safety legislation, an amplayee rmust not
urreasanably fail to cormply witht a dirgction by the Company fo perform work,
whether af the same or snother wcrkpfaca that is sale sod appropriste for the
smployee to parform,

WORKPLACE CONSULTATIVE GROWP

10.1,

10.2,

The Workplace Consultative Group (WC@) comprises of syual numbers (of no less
thar two and na mare than four each) of senior mahagement representalives and
rieminated {end whare necessary elected) Aircrew representatives as the fannal
machanism to-faclitate ganeral communication and consultation with the Atrcrew
group o workplaca Issues relating to (but not limiked to) thusa cantemplated by
clavse § of this Agreement,

The WCG can recommend changesfimprovements fo:

10.2.1.  operational issues;

12
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10.2.2, polices or pracedures;

10.2.8.  work praclices; and

10.24.  and Infroduction of new technology
to the Company fir corsideratior.

10.3.  Either the management represantatives or Alrcrew representatives miay Invite other
relevant persons or representatives of organisations io aitend meetings as they see

fit,
10.4.  The WCG shall meet quarterly,
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PART % - EMPLOYMENT RELATIONSHIPS
14, TYPES OF EMPLOYMENT
111, General

11,11, Employees under this Agreemart will be employed in ane of the following
categories:

ay  Tralngg
by  Full-ime - Afrerew Officer
g}  Full-ima - Surveillance Crew Officer
d}  Ful-fime - Rescue Crew Dfflcer
&) Parttime - Aircrew Officer
i Parbfime —~Surveiliance Crew Officer
g} Parfdime - Rescus Crew Officer
hy  Casuat-Aircrew Officer
| ] Casual = Sarvedllencs Crew Officer
i ' ) Casual — Rescus Crew Officrr

+1.1.2. Atthe time of engagement, the Company will inform each employee in
wiiting of the terms af his /her engagemant and in particular whether they
ara 1o be full-tima, partdime or casual.

$1.1.3. Acopy of this Agreement will ba given to the employee and will include
provision for a quallfying period of not greater than sy manthg,

11.2. Casual Employoes

A casual employee will be paid the equivalent Qrdinary Time Rate of Fay prescribed
for the claseification i which they sre employed, pius a lnading of 25%.

11,3,  Part-Time Employees

11.3.4, The Gampaty may emplay par-iime employees in any classification in this
Agresment.

11.3.2. A par-lime employes i sn employes whe worka less than full-time but Is
net & casual emplayee.

11.3.3. A part-time employes receives, on & pro raty basis, equivalent pay and
vandiflons to those of full-ime amplovess who do the sams kind of wark.

14
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12,

13I

STAND DOWN

12.1,

12.2.

12.3.

12.4.

12.5.

12.8.

Despite anything elsewhere centained in this Agreemant, The Company will be
ertitlad to dadust payments from the wages of an amployee for any days such
employea cannot be usefully employed because of sny sfoppage or other limitation
of work forwhich the employaes cannct be held responsible, but subject to the
fallowing gondittors.

1219, Anempioves may sily be stood down at his or her Hane Base.

12.1.2.  When the Company proposes to exarcise the right conferred by this
clause, the Gompany will nolify the employee. Such netHication shall
specify the commencenent of the stand-down period and the likely end of
the stand-down period {f known), During the period such notification
remaing In foreg, the employee will ba dasmed to be stood down for the
purpose of this clauge,

Any employee wha bs steod down under this clause will be tregted for all purposss
fother than payment of wages) a3 having contimuity of sarvice and employrment
despie such standing dow.

Any employes who iz stood down under this clause may at any time during the
periad they are stood down, terminate his or her employment withaut notice and will
he antitled to receive ag soon as practicable, il wages and other payments to which
they ars entitled up to the time of fermination. '

Any employee whose amployment is terminated under clause 12.3 will, for ail
purposes {other than payment in lieu of notice), be Treatad as i ha or her
employment has been {erminated by the Company without default of the employes,
in addition, an amployaa will not be required to reed any outstanding returmn of
senvice obligations.

The Cumpany will explore all reasonable options for alternative duties and/or paid
leave and & dolng so shall consult with the Union and the employes befors initiating
& stand down period.

An employee whorn Babeock proposes to stend down may elect to teke, for the
peariod of the stand down only and for such further time as Is ressonably required for
tha emploves to return to the employed’s normal residence, any ennugl leave to
witich the employee is entitled,

TERMINATION OF EMPLOYNMENT

13.1.

Notice of Termination by Company

1311, In order fs terminate the smpleyment of ar employes the Company must
give to the erployes the period of notice specified in the table below;

£5
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eTvice: : it
Six months or less . 2 weeks
More than six months 4 weaks

1812, In addition to the notice in dause 13.1.1, employass over 45 years of age
at ths time of the giving of the notice with nat less then two years
cortinuous service are antitled 1o an additional week's hotice.

13.1.3. Paymert In feu of the prescrbed notice in 13.1 and 13.2:may, at the sale
discretion of the Company, be made fo the emplayee If the Company
degides the appropriate natlce periad is. not raquired to be worked,
Pravided that employment may be terminated with the employee working
part of the raquired period of notice and by the Company inaking payment
for the remaitider of the period of nolics,

1314, The reguired amount of payraent in liew of notice must equal the Ordinary
Time Rate of Pay that, If the employse's employment he continued until
the end of the required period of notice; the Company would have
become linble to pay io the employae

13.1.5. The period of notice [n this clause does not apply:

(a) 10 amployses who are terminated as a consequence of serious
mistonduct that justifies dismissal without notice:;

(b} o employees engaged for a specific. period of time or for a specific
task ortasks or;

() 1o casual emplovees,

13.1.8. Forthe purpuses of this clause, continnous service includes all Company-
approved ahsences under the Agresment and any other Cormpary ard
amployes-agresd absences.

13.1.7. If the services of an employee are terminated by the giving or receiving of
notice whilst away froim Home Base, the employes, tngether with hig or
her dpouse argd dependent chikdren under 21 years of age, will be
returtied to the Home Base at the Company's expense and the notice
period will not he deamed to have commencsd until the employee and his
or her spouse and dependents return o Home Base, However, an
emplayes who regigng for the: purpase of émployment as an employss
with another Gompany or whose employment is terminated for serfious
riizcongust that justifies dismissal without notioe, whilst transferrad to 8
base otherthan the employee's Home Base will not be entitled to the
benefits of this chaussa.
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13.2.

133

14, REDUNDANCY

14.1.

14.2.

18.1.8. The provisions of this clauge will not affect the right of the Company to

dismiss en employee without netice for behaviour desmad o be serfous
misconduat and In such case the employee will be paid up fo the time of
digmissal only,

Notice of Termination by an Emgloyes

13.2.1,

13.2.2.

The notice of lermination required to be given by an emplayes ks the same
as thial required of the Company undar dlause 13,1, {Thera Is no
requirement for the employee to give additional notice based on the age of
the employew concernad as requited of the Company In clause 13.1.2).

If an emplayee falls to give the notice specifled In clause13.2.1 the amount
equal to the employes’s Ondinary Time Rate of Pay for the notice period
not given becomes a debt owing o the Company. By agraament, the
emplayee may repay the amount owing te the Company. The smployee
may agree in writing that the amount owing 1o the Company may be
deducted from any monies or anlitlements owed to the employee. If
agreement is not reached oh repayment, the Company may initiate
proceedings to recover the amount by lawful means,

Transfar of Business

Wihere there has been a transfer of business, the pravisions of the Act reating o
fransfer of bushess will apply fo the ealeulation of an empkyee’s cantinuous

sovies,

Emplovess Exempled

This ¢clause doss not apply to:

1411, employess terniinatad as @ consafuence of for perfarmanie,
risconduct or serlous misconduct that justifies dismissal without notice:

14.1.2. employess durlng their first 12 months of senvice;

14,13, employees angaged for a specific period of ime ar for & specified task or
tasks, unfess terminated by reason of redundancy prior lo the coneluaion
of the specific pariod ar lask; or

14,14, cesual employees.

Defipitions

For the purpose of this clause:
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Redundancy occurs whers the Sompany has made a definiis decigion that the
Company no knger wishes the job the emplayes has been doing done by anyona
and {hat deoiglon leads to the termination of employrent of the employee, sxcept
whare this is tue to the ordintary and customiary turriover of labour, The
redundancy must be a genulfie redundancy In accordence with the Act,

Week's Fay meana tha Ordinary Time Rale of Fay for ena weel for the employee
congemed.

14.3.  Transfer to Lower Paid Duties

Whiere an amployee |s transferred to lower pald duliea by reason of redundancy
thes same périad of notice must be given as the employee would have bosn
enfitled ta If the Brployment had been terminated and the Company may at the
Gampany's option, make paymient in liey therewf of an amourit équal to the
difference between the former Ordinary Time Rate of Pay and the new Ordinary
Time Rate of Pgy for the nuinber of waeks of notice siill owing.

14.4. Severance Fay

14.4.1.  Anemployes whose employment Is fenminatet by reason of redundancy
is antitied to the following amount of sevetance pay In respact of a
period of cantinuous service:

"‘"A

SRR

. Liss than 1 year b
1 {year and less than 2 years 4 4 | weeks' pay” |
* 2 years and less than 3 years B weeks pay |
;'__ _ _3years and less than 4 years 7 weeks' pay |
: i) years and leds thaii b years 8 weeks' pay
! 5 years and less than 6 years 10 weeks' pay
6 years and legs thar, 7 years 11 wiels' pay
7 years and less than B years, 13 weeks pay

" 8 years and leas than D vears 14 pigeks’ 'p‘ay
B years and leas than 10vears | 16 woeks' pay :
10 years and over L 18 weeks pay |

*Week's Pay ia defined in clauge 14.2

14.4.2. The entitfement io severance pay doss not apply in circumstances
involving transfier of busineys as covered by Act. The pravisions of the
Act relating te Iransfer of business will apply. However, if under the Act
an employee becomes entilled to redundancy pay, it will ba caleulated in
agcordance with the table in clénse 14.4.1 instead of the minimum
rrovisions of the Act.

14,43,  For the purposes of this dause, continuous service Ingludes all
GCampany-appraved absences under the Agreement and any other
Comgany and employes-agreed sibsences,
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14.6, Employee Leaving During Notlce Parjod

An employes who hag bean given notice of termination by resgon of redundancy
ray terminata hisfer employment during the period of notlce set out In Clauss 13
- Tarminafion of Emplayment. In these circumstances the ernploves will be entilled
to receive the beneflis and payments thay would have recaived under ihis clause
hed they remainad with the Corapany urdil the expiry of the notice, but will not be
entifed to payment It lleu of notice.

14.8. Alternative Employinent

14.8.1.  The Company, in a particular redundancy case, may make appllcation to The Fair
Waork Cormmission to have the general severance pay prescription varied if the
Company obtging accepiahle alternative empioyvinent for an amployas,

14,62 This provislon does not apply in elreuristances involving transfer of business as
covered by the Acl, The provisions of the Act relaling to transfer of businass will

apgly.
14.7. Jok Search Entitlemant

14.7 1. During the period of notice of termination given by the Company In
accordance with 16.1, an employea shall be allowad up 1o one day's time
off without loss of pay during each week of notice far the purpose of
saeking other ermployment. The fime off shall be faken al Gmes that are
mutually convenizent afier corsufiation with the Company.

14.7.2. if the employes hag been affowed paid time off for more than one day
during the notice perlod for the purpose of seeking other employmaent, the
employes shali, at the reques! of the Company, be required to produce
proof of attendance at an intendew or he or she shall not recsiva payment
for the time absent, For this purpose, a statutory dectaration will be
sufficiznd.

19
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PART 4 - INSURANGE RELATED MATTERS AND AGCIDENT PAY

1.

16,

ACCIDENT INSURANCE

15,

18.2.

The Company will providé each employss in their employ with accldent nsurance
providing a desth o tofal and permanent disabilly bensfit of ndt less than $250,000
over and above any enfifement due under any workers' cormpensation legislation
applicabla to the emgloyes, pravided that the Company will enly he liahle to provide
gurh cover in the following cireurnstance if the employee has byan accepted for
guch benefit by the Company's insurer,

Any hanefits dus under this clause wilk be pald nnly tothe employes's nomiinated
depandent or the employes's trustes and recaipt from such dependerit of trustee
will dischaige the Gompany fram any obligations under this clause,

INCORE PROTECTION INSURANGE

18.1.

16.2.

16.3.

18.4.

18.5.

Subject to the provisions of this tlause, the Company will fund the cost of incame
pretection fhsurance for all permanent full-tinne employees, while thay remaln
employed by the Campany.

The benefit urder this insurance will be payable in the svent of absence form work
due to Winess or injury.

The benefit payable will be:

16.3.1. paid at 100% of the employes's Ordinary Rate of Pay 1o a maximum of
$2.000 perwaak; :

1822, payable for a maximum perlod of 52 weeks; and
16.3.2. subject to & walling pericd of § days.

Provigion of the insurance Is sbbject to the Tnsurance pelicy terms and conditions
{including any exclusion) and the employes providing any health or ather evidence
fequived by the insurer. Any sosts incurred by the employee in meeting these
roquiveinenty ars the responsibility of the amploysee.

The insurance bensfit referred fo in this clause is subject o the following kmitafions:

168.8.1, the benefit will he redured 1o tha extent that the henefit payable under the
relevant insurance policy or poficies s reducsd or excluded under the terms
of the palicy unless such a reduction or exclision results aolely from the
Camipary defaulting on the payment of premiums or froim the Company
falling to secure an appropriate policy; and
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17,

18,

16.5:2. the benelit will not be payable If disability occurs a3 & result of an acoident or
incidant ogcurring while engaged in any paid employment or work Including
as an independent comractar in the aviation industry othar than with the
Carnpary.

16,8,  As Babeock is the client of the ingurer, the point of contagt for employees will be
Babcock, who will then laise with the ingurer.

16.7.  {f.an employee has &h accepted claim under the policy at the tima smployment
termilnates for any reagon other than serious or willful misgonduct, the claim
payrrients will continue it actordance with the policy terms and condftions for the
maximum duration of the benefit perfed In clauss 1532,

EMPLOYEE LIABILITY

An amployas will not be requirsd to pay for damage or loss of alrerafl &r aguipment usad in
the sendces, nor will any llen or othar olalim be made by the Company upon the employee or
the employee’s estate. Any clalm mede by any member of the public, passenger or ofher
peraon upon the employae or the employes'’s estate as a result of any accident or happening
vausad by the employse when duly parforming his or her nominated Duly, whether efficlently
or, 88 may be subseguently deternined negligently, will ba accapted &g & ofaim made
against the Company. The Company will be solely responsible for sl claims gs a result of
oparetions by or travet In the Campany's alreraft. The indeninities provided by this dlause will
not gperate where it can be established that the employee willfully caused the injury, loss or
damaga or committed 2 criminal or guasi criminal act or where such indemnity would be
llegal under relevant State or Térritory laws,

AGCIDENT PAY

18.1.  In addition to any stetutory entitlements to workers' compensation, an ermploves will
be paid make-up pay.

8.2, Make-up pay will be an amount of maney equal to the diference hetween the
gmployee's workers pompensation entitlerments and the amount of salary plus
affowances that the amployes woukl have recelved had the einployes been at work
far tha perlod concemed,

18,3, Make-up pay will not apply during the ficst five or aggregate of five working deys of
incapactty resulting fram & injury, her will it apply dutlng any period of paid leave.

18.4. Make-up pay will be payable for a miaximum peried or aggragete of perlods in no
case excaeding a total of 82 weeks in respect of incapacity arising from any one

mjury.
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18.5.
18.8.

18.7.

18.8,

18.9.

18.40,

Make-up pay wiil be paid through normal peyroll procedures,

If, far the purpose of clause 18,2, no specifie sarming flgure is otharwige
ascertainable, the figure used will be the average of sarnings over the previcns thres
months or such less period of time duifng which the employes has been amployed.

Mothing in this clause will affect the right of the Company to tefminate an employes's
amployment in aceordancs with clause 13 ~ Termination of Erplsyment. No
employee's amployment will be terminated as a result of the employes having
receiverd maka-un pay oraa & means of avoiding make-up pay obligations.

In the event thal an employes receives a lump sutm In redemption of ragular statutory
compensalion entitiements, the liability of the Company to pay make-up pey will
cease from the date of such redemption,

Whara the employee recoverg damages from the Company or from & third party in
respact of & compensablks injury indeperidently of statitory sntitlements, the
employes will bz lable (o repay o the Gompany the amount of meke-up pay which
the employes receivid in respect of the said injury and wilt have no further make-up
pay entitlerents in respect of the injury.

Pariods of absence on warkers' cormpensation exceading three months will not count
as seivice for caleulation of entltloments to personal leave, annual leave or long
sarvice leave,
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PART § ~ HOJRS OF WORK
19.  ROSTERS

19.1.

19.2.
19.3,

18,4,

Where possible rosters will be compllad o cover & period of thres months, and will
be pramulgated in writing (incfuding by electronhic means),

Where practicable, rogters will be complled to caver longer periads of time.

Rostats will nominate duty periods on sach day, known flying, leave, standby or
reserve time and days off.

Changes to published rosters
A roster, or 8 part of & roster, may be changed by the Contpany praviding:

19.4.1.  for a Fixed Base Employea - ot least 14 days' notice of the specific
change, or 4 leaser porlod by egraement with the employess affected by
the thange.

19.4.2,  fora Touring Employes - three monthe’ notice of a change to the days
away and the field leave components of roster, or & lesser perlfod by
agreament with tha employess affected by the change. For the avoidance
of doubt, allocation of duty perfotls on each day, kiown flying, reégerve or
standby time during & tour of duty away may be changed by the Company
at any fime (subject to other parts of this Agreament).

20, HOURS OF DUTY

201,

20.2,

20.3.

Dudy time and flight time, except where expressly provided by this Agreement, will
be carried out In accordance with the Company's Fatigue Rigk Management System
(FEMS) and Civil Aviation Safety Authority (CASA) regulations,

Each employae shall work & normal work eycle a8 defined in the relevant Basa
Operating Procaduras.

Fixed Base Employees ~ Ordinary Hours

20.8.1. The Gompany wilt make every sfforl to ensure an employae will be rosterad
at laast one weekend off In each 28 days,

20.3.2. Any rostared days off thet a fulliime or part-fime employes has not taken
a3 provided by the roster will upon termination of employment be payable
to an employee at 1/368" of the employee's Ordinary Time Rate of Pay per
day.
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20.3.3. Each Fixed Base Employee shall work 8 normal work cvele as defined in
the relevant Baga Operating Pracedures, it 18 recoghized by the pariies that
for & full-time smployee this typically represents an average warking week
hased on 45 to 56 rostered hours. This duty Includes any standby or
reserve time. Any variation of this must be by mutual agresment between
the Gompany and the affeeled employess,

20.4.  Flxed Base Employees — Qvertime

20.4.1.  Where the Company requires a full-times or part-tirme amployes to work
siitra days bayond thelr normal roster cyela and the employee sgress to
do-so, the daily overtime rales speciiied in Clause 34 will be paid.

20432, Exceptas provided by clavse 20.4.3, where 2 Fixed Base Employes |5
raquired to extend his or her duty for 30 minutes or mare bayond &
rostered period, that employse will be entilled 10 an overtime payment
pursuant to Clause 36,

20.4.3. AFixed Base Employee who 15 rostered on a definad period of standby
and who is called o attend work:

a)  will not be sntited to overtima for the call out, oF for any extension of
duty under clause 20.4.2, if the call out Ts for a fatigus-related avent
bt

B wiil be eptitled to avertime payment if the call oul is for any other
purpose.

206, Fixed Base Employes - Multiple Day Tours

20.5.1. The provielons of this clause apply ingfead of the provisions of clauses
203 and 20:4 to a full-time or part-time Fixed Base Employee who (s
ternporarily acting as a Touring Emplayee, or ks otherwiae tamporarity
rostered away from his or har Home Base,

2052, Exoept as provided by clause 20.5.4, a Fixed Base Employes underiaking
duty away from Home Base will be credited days off ("field leave”) at the
rate of 13 days off for each 16 days worked (or pro rata for less than 16
days awey) - i 187 days for each day away. Buch days off are io be
taken af tha smployee's Home Base, or another lucation agreed between
{he Corpany and the amployas.

20.5.3.  All days off from that employze’s retum to Home Base untl
mecommencing duty on the roster (or proceating on approved leave) will
he debited from the employes's cradited fieid leave granted under clayse
2052

2054,  When on simiulator o other training, all days off at the training location are
‘Wead daye!, naither attracting nor debiting field leave.

2
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20,55

20 '-5 8.

Any fleld leave days thal zn employse has not faken as provided in this
clause will ypert tarmination of employment be payable at 1/385th of the
employves's Ordinary Tinie Rale of Pay per day.

Whare the Company requires a fulktime oF parl-time smployes o work
oxtra days beyond the temporary roster cycle and the employee agrees to
do so, the dally overtime rates specliied in Clayse 34 will be pald.

206,  Touring Employses ~ Ordinary Hours

20.8.1.

206.2.

20.6.3.

20.6.4.

20.6.5.

20.8.6,

20.6.7.

A period of duty away from Home Base will be a period of up to 28 days.
duration provided, hawever, the tour may Subsequently be extanded by
miiual agreament,

A full-tima Towring BEmployee may be amployed on the basis of 13 x 28
day cycles of duty, each consisting of fifteen days on duty and thirteen
days off,

Except am provided by clausa 20.6.5, a fulHime or pari-time Touring
Employes undertaking duty away from Horme Base will be cradited days
off ("field loave®) at the rate of 13 days off for each 15 deys worked (or pro
rata for less than 18 days away) - L., .87 days for esch day away. Such
days off are 10 ba faken at the employes's Homea Base, or anigther
lacafion agreed between the Company and the employas,

All days off from that employes’s return to home base untit recammending
duty an the roster (or proceeding on approved leave) will be debited from
the employee's credited lield leave granted under clause 20.0.3,

When on simulator or other training, &l days off at the fraining location are
‘dead days', neither attracting nor debiting fleld leave,

Different methods of achleving correst ratios betwaen periods of duty
away from Home Base and days ofil may slso be agreed uging the
flexcibllity provislons of this agreerment.

Any acorued field isave days that an employae has not taken as provided

Ini this clause wilt upon terminatian of employment be payabile at 1/365th
of the employes’s Ordinary Time Rate of Pay per day.

2007, Touring Employess — Overtime

Where the Company requires & full-time or parf-time Touring Employes 1o work
extra days beyond their normal roster eyde and the employes agrees to do so, the
daily overtime rates specified in Glause 34 will be paid.
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PART 8 - TYPES OF LEAVE

21.

ANNUAL LEAVE

211,

21!2-
21.3.

214,

21.5.

1.8

A Fixetl Base Employee (olhar than a casual employes) will progreasively acorus 42
days anbuel leave for each completed year of sepvice. Annual leave s inclusive of
Saturdays and Sundays and Public Holidays and any apglical¥e aceruec o
schedulad rogtered daye off within the leave period,

Payinent for sinual leave is at the emplayee’s Ordinary Time Rate of Pay.

Subject fo other provisions In this clause, annugl leava may be taken at & time
mutually agreed between the employee and the Company, Leave is to be faken,
whéraver possible, o align with operational requiremants and rosters and i
minimize any adverse effects on other emplyess,

Fixed Base Employess — Taking of Leavs

20041 Fixed Bage Employees will iake annual leave in Duty Cyole blocks,
including the associated Rostered Days Off,

20.4.2 Requests for leave periods less than Duty Cycle blocks will be considerad
o a cags by case basls #nd by mutual agresment,

Tauring Employaes ~Taking of Leava

21.8.1. The pariod of leave Tor g Touring Employee will comprise one period of 42
days, consistira of thirteern days off assoclated with & Duty Cyole plus 29
days.

21.5.2. Requests for Annnal Leave diffarent fo the period raferred toin dause
2041 must coincide with sither the haginning ar the and of a rosterad tour
bf duty away, unless mutually agreed otharwise beiween the employes and
the Company. :

Caloulation of Sorvice

21.6.1.  Bubjectie slaugea 21.6.2, In defermining what ia o be counted as servica
In respect of an employes's eligibility for lsave - or the amount of pro rate
ipave dua to theny - any time spent actually workinig, or on-an abssncs
from duty authorised by the Company {including bul not limited annuat
leave, personalicarer’s leave, community service isave and
campassionate leava), will count &g service.

2182 Despite anything in clause 21.6.1, any period of:

a) Uhpaid keave in axcess of one week (oftharthan as provided by the
NES); or
h)  unauthorised absence
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wilf not break zontinuity of ssrvice but will not count loward sarvice,
2.7,  Reaall from Leavs

The Company will not be entitled to recall an employes from anrual leave excapt by
mutual agreament between the Cormpany and the employea,

24,8,  Proporflanate Leave on Termination

21.8.4.  Ontermination of employment an employee witl be pald in Heu of untaken
annual leave ait the rate of 1/365 of the emplayee’s forly-iwo (42) day per
annurn arnual leave entitiement for each compleled day of empliyment in
regpact of which ne annual leavis has been taksn by the employvee.

2182, An employse will be pald for unleksn annugl lsave the ameount thet would
have been payable lo the employes had the employea taken that period
of leave.

21.9. Rostering of Leave

21.5.1, Leave roglers will be complled by mutual sgreament (where powslble),
igking into conaidaration both the operational requirements of the
Campany and olher leave requests received by employess, The Intention
of this clause s to allow as much flaxibilty ae possitle with the requesting
arwl taking of leave, provided this does nof negatively impeact operations
and Is efficlent across the Company,

21.8.2. Approved leave rosters will be publiished by accessible electronle means,
21,10,  Cashing Out Leave

21.10.1.  An employea may cash out their accrued annual leava In excoss of four
waeks by requssting to do so In wiiting ard ypon mutual agreemant with
the Company.

21.10.2, Any cashing out of accrued anrual leave must net result In the
amployes’s accrued annuel leave balance being less than four weeks'
pald annual leave.

21.10.3. Each occasion that laave is cashed oul must have & separatg
agreement in writing betwsen the Company and tha employee.

21.10.4. The smployee must be paid the Tull amount that would have baen
payable had the employes taken the leave.

21.11.  Managing Exgessive Leave:
21111, Ann ve

{8} [nconsultation with employaes, to the Company will construst an
sl keave plan,
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(B) Where a mulually-agreed proposed leave plan cannot be achieved,
the employee will ba ghven altemative opfions for faking leave
through the yesar.

(&) Itis recognised that fot all leave reguiremenits can be identified out
to 12 months, and that shorter notice reguests will be fulfilled
whenaver practical.

21.11.2. Leavg balances

(a) Subject tu this clause, employaes are to maintaln a leave balance
less than one year of acorued annual leave (42 days leave),

(hy When an employee has a leave bafance greater than 42 days, the
employes Is to take astlon o proactively ¢lear this balance within
the ansuing 12 months, In consultation with the Company.

() The Company will énsure that empkiyees have access iothelr
current annual leave acerual balanze to assist them o managa
leava balances.

21113, Diregtion to take leave

(g} Tha Company-may iiliae the fnifaw'lng process to maneges excess
annval leave (which is defined ew an amount of leave accrued in
excess of 42 days).

{b} The Company may diract an ampiayae to take excess annual
leave by providing &t least one month's nofice 1 the employee in
writing, provided that;

. the Company has consulted with the emplayee aboul
managing leave balances in agcordande with sleuse 21.11.1
and 21.11.%

(i) following that consultation, the employes has not naminated &
period appraved by the Gompany in which they Intend to take
any excass leave within the ensuing 12 months: and

(i) where an employes has requested leave and the application
haa baen danfed, the employes witl kot be dirdcted by the
Company 1o take leave ifthat leave falls within & six (8) manth
period after the Inffial requast is denied.,

21.11.4. lliness or Injury during 2 period of anpual leave

An employee who becarmas incapacitated due ta liihess or injury during 8
period of annual leave may be re-tredited with annual leave for the
calendar days of incapacity, provided that:
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24.

a) the employee nofifles the Company a$ soon as practicable aflar the
commencement of tha iliness ar injury, ita nature and the likely
duraticn; and

b) the employes provides a medical certificata ta verify that he or she
wiis undlt for work during the period claimsd.

LONG SERVICE LEAVE

221

22.2.

Long sarvice leave will be granted arid takes In aceordarice with the provisions of
the appropriate State or Tettllory legislation applying to the employes af the time of
applying for long senvice leave.

The Company may af the request of the amployze grant the emploves lunp senvice
lsave on half pay for a perfod not exceeding twice the perfod speaified in the
gppropriate legistation, providing that this does not breach the relevant State or
Territory lony service leave legislation.

JURY LEAVE

23.1.

23.2.

23.3.

An employea (ether than a casual employes) wha s required to attend for jury service
during his ar her normel duly inre will be refmbursed by the Company an amount
aqual to the diference belwaon the amount pald in respect of the altendance for such
Jury service and the amount the employee would have received at the Ordinary Time
Rate of Pay had the employee performed hlz or her nohnal duty,

An employes will nofify bis or her Company as ston as possible of the date upon
which the employse 12 required 1o attend for ury sanvice, Further, the employes will
furnigh proof to the Company of the smployes’s attendonce for Jury sarvice, the
duration of such aendance and ihe total remuneration recalved by the ermployee as
a result of such attendante,

Whare It can be ascertained that the employes's absence on Jury leave will create a
substantigl negative impaet on the Company's huginess, the Company may request
on the employee’s behalf the employee'’s excusal from suck jury duty, The employge
st forward such a request to the retevant statutary bady requiring the amploves's
attendance for jury duty, together with the original jury duly request received by the
aemployag,

PERSONAL/CARERS LEAVE AND URT| LEAVE

241,

Employees (other than casual eamployess) will progressively acorue 10 days of paid
Parsonal/Carar's [aave each year, Lintalen PergunalCarer's laave will aceumulaia
from yaar to year,

28

Babeaok Mission Critical Services Ausiralasia divcrew Emterprise Agreement 2016

34




24.2.

24.3.

244,

24.8.

247,

24.8.

Paid personsl ieave s availabla fo sn amployee when the emploves is absent due to:
24.2.1. pereonal liness or injuty (sick leave); ar

24.2.2. the reguirement for the emplayee to care for an Immediate family or
housebold member that g [ or injured and retjuires the smplayes's care and
support (carer's leave),

In any of the above circumstances, an emiployes will be entiiled to paid
Personal/Carer's leave in accordance with the provisions of the Act ag amended.

A madical cartificate fa raquiied for mote then two consecutiva days of absencs. If no
tnedical certificate is provided then the smployee it guestion is not eriitled to paid
Parsonal/Cerers leave for the peviod of ahsence, but may apply for other forms of
paick lzave,

The putiod of Personal/Carer's Leave deducled will be caloulated a5 all daysfhours
off the employes was rostared to wortk. (For example, when a Touring Emploves is on
tour of rostered to tour and claims Personal/Carer's Leave; antitternent deductions
will be based on a day for day basls only. That is, no loss of the correspanding
Rosterad Day{e) Off will be inciirred.)

Casual amployess are entifled {o unpaid Parsanal/Carer's leave snd compassionate
leave in avcordance with the Mational Ernployrment Standards.

URT) Lesve

24.7.1. From the commencement of this Agreernert, in addition o the
Parsonal/Carar's leave enfiflement, the Company will grant employees
{uther than casual employees) up ta:

al  three (3} days paid leave during the employes’s first year of service:
and

by  five {5) days pakl leave each year of service thereafter.
for upher respirmtory tract Infection (URTY),
2472, Paid URTI lsave is not cumulative.

2473,  The employes shall daterrming whether the URTI is sulficiently serious to
prevent them from parforming nermal duties.

24.74.  KURT) prevents nonmal dutles, the employes wilt not be raquired to report
for work.

24.7.5.  Where a medical ceitificete ls-promptly asked for by the Company and the
aemployee fails to provide enethen URTI leave may not be faid,

An employee taking PersonaliCarer's leave or URTI leave musl notify the Company
of the abzence in aecordance with the Company's procedires,
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26,

26,

27,

COMPASSIONATE LEAVE

An employes (other than a casual employse) is entitled to up to three (3) days paid
Compessiohate Leave per oceaslon where a member of the employee's immediale family or
housshold contracts or develops a personal ilness - or sustaing an injury - that poses a
garious threst to life, or dies. Casual employees are not enfitted to paid compassionsate
leave,

PARENTAL LEAVE

Employses may be entitled to unpald maternity, patemity and adoption leave In accordance
with the Act and any other applicable legisiation.

PLUBLIC HOLIDAYS

For the aveidarice of doubt:

471, the Qrdinary Time Rate of Pay; and

272, the entitlement to annual leava In clause 21

providad in this Agreement take Into account an employee's antitlement to publia holidays in
tha NES and Include cormpensation for all publie holidays provided for in the NES,
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PART 7 « TRANSFERS, TRAVEL AND WORKING AWAY FROM USUAL PLACE OF
WORK

28. TRANSFERS - EMPLOYER DIRECTION

281,  This clauss applies when gn emiployee [8 transferred at the direction of the
Company from ena Home Basa o anather Home Base, inchuding as & tesull of &
surrently-ampleyed eniployee bsing appointed 1o a posttion of being redeplayed,

282.  An employee fransforrad will be entiled to recelve payments from the Cornpany for
all reasanable expenses incuired by the employes for the removal of the employee,
hisg or hest gpouse and dependent children urder 21 yesrs of age and hair furniture,
possassions. and personal effects from one Home Base to angther Home Basa
approvec by the Company in advence or sforage chargés for such furnitse gr
possessions, on production of receidts for such experditure. (Where an employes Is
on transfar with their family, sonfirmed seating will be provided far all Family
memtiers). :

28.3. A base will be regarded ag Home Bgse for the purposs of this alalse if the

: employee ks hansferrad there for a period which is either expressed at the fime to
gxcaet B0 daye drwhile not sxprassed to exceed 60 daye, dbes in fact do 5o other
than by mutual agreement.

284, iVhen speal cicumstances arise, employess may be sllowed additional expenses
subject I the approval of the Campany,

28.5. Where an employse is transfared to a new Home Base a1 the Company's direction,
the employee will be entitled to Firat Class Accoromucdation provided by the
Company fara pariod of Up to iwo weeks,

28.6. In the tagse of an amplayee heing transfamed to another base, whers practicable at
least one month's notice of such transfer will be given unlsss the amployse
congats to shaorter nofics.

287 Whare an employee is operating on a field tour bagis, the employee migy slact on a
{emparary basis 1o move his or her Tamily to and from the tour site at the employee's
own expense. [n such g case the empioyes will sontinue to remain on a tour basls
for all allowances, work cycles and duty hours. The Corpany will not be
congtiainged from moving the work site of such an.employes but will ronsitheless
gvold dolng so nasdlessly.

28.8. On arrival at & base to which they have heen permanenty transferred an employes
will be granted reasunable ime off to attend (o personal matters arising ouf of the
reiusation.

28.9, An-employae will not be transferrad more than once every two years excepd by
muitual agreemernt.

3
Babcock Mission Criteal Services Australasia divorew Enterprise dgreement 2016

a4




a0,

29. TRANSFERS — EMPLOYEE REQUEST (Touring Alrcraw )

29.1.

202,

29.3,

A Touring Eraployee may change hla or ber Home Basa at any time, if the Campany
agrees to the change,

Commenging from 4 March 2047, a Touring Employves will be gntited to move his or
her Home Base by notiying the Gompany, provided that:

26.2.1. the employse gives at least 14 days wiltien notice of the change (ora
leasbr parfod of notice by agreement between the employes and iha
Company); and

26.2.2. the employee is able to travel batwean his or het Home Bese and the
narmal touring work focation within the seme day of travel and within
fatigug guidalines,

The Campany will not be lisble o pay any removal or transferrelated costs or
reimburse any expenses for an smployee-initiated shange of FHome Base pursyant
to thia clause,

DUTY TRAVEL AND WORKING AWAY

A

30.2.

3n.a.

30.4,

This clause applies when an employee is required by the Compeany to underleke
any travel away from thelr Home Base In the course of the emplovee's employment,
including for the purpose of any training or sertifitation.

Asa far as practicable all travel arangements (including aceommodation where the
Company elects to pravide satne) will be made by the Comipany prior o the
departure of the employes from his or her Home Bage and all such arrangements
will be made knawn o the employee prior to such depariure,

An employes will be provided with reasohable class travel Tar all Duty Travel at no
expense o the employes.

Whare an smployes in the course of hig or her employment is required by the
Campamy to undertake any local travel by means of using texd cabs or public
transpot, the employes may elect fo pay bl or her fares en route, and in such
cases the Corpany will, on production of proper recelpts, rélmburse the employee
for ol reszongble expenses netrred 1 such travel,

An emplovee who lg rostared away from Horme Base on flight duty, training or other
duties will be entitled 10:

30.5.1. provision of Frst Class Accomimodation, or reimbursemant of the
reasonable cost of First Glags Accomrmadation;
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30.5.2. payment of Dally Travel Allowence in sccordanse with olause 33.9;
30.5.3. trensportin eccordance with clause 33,13; and

30.54. reimburserment for reasonabie actual laundry expenseas inctirred while
eway from Home Bage.
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PART 8 - TRAINING AND TRAINING RELATED MATTERS

3,  TRAINING AND RELATED MATTERS

311, An employee wili not be retiulred to pay for any training required by the Company for
the obtaining, mairdaining or renewing of any licence, standard or rating.

#1.2. An employse will not be requived to obtain, maintain or renew o his or her own time
any Heence, standard or rating where such is required by the Company.

31.3.  Aperiod of simulator raining conducted at a lecafion other than the employes's
Horme Base will be regarded a5 & tour of duty and will include all fravel fime.
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PART § ~ REMUNERATION AND RELATED MATTERS
32. SALARIES

32.1. Selaries will be pakd fortnightly and pdid directly to a bank, bullding society or cradit
unjon "ceount.

32.2, Service Cradits
32.21, Dn Commigncement

) On commehcement of emplayment, an employes is entitled to the

fallowing sendce credifs:
Prigr Experiencs Credits
Al least 500 Hours of ratary wing alrorew 1 yedr
experience _
Al lezxt 500 hours. af EMS experiance 2 years
_NVG gualified 1 vear
Front Lefl Saaf qualifled 1 year
: Total mawimunm senvice crodit 4 yesrs

b} Ca commencement of emplayrnent, an smplovee will commeanee on
Year 1 of the approptiate salary table, Any senvice ciedits will be
applied once the employea is cleared to the line.

32.22. On Progression from Rescue Crew Officer to Air Crew Officer

) Cin promotian from Rescue Crew Officer to Alr Crew Officer an
emploves s entitled to the following servies oredits:

Prior Expétience [ Credits
At least 500 hours of ratary wing alieraw 1 year
experence

NV gualifled 1 ysar
Front Left-Seat qualified 1 vear
At least Seven {7} years of service with the 1 yeer
Compaivy.

) Far existing employess, years of serviea tredits will not excasd the
amploye's qurrent years of service prior to promotlon,
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52.5. Salarleg ~Mrerow Gfficor:

“Halaries Salaries Salaries

offoctive from effactive from offective fram

first full pay first Full pay firsgt, full pay

peviod pericd on or period onor

commencing on | after 1 April after 1 Apeil

or after 4 April | 2017 2oig

A016
percentage
inerease 2.5 % 28% 34 %
fncorporated

$ & 3

Tramnee 74,464 76,546 70,163
1t yoar of service 80,628 82,888 85,704
2nd year of service B1,029 84,229 87,087
8rd year of service 83,233 85,664 89,473
41t year of service 84,537 86,904 86,858
Eth year of semvice 85,641 BE245 T BT 248
&th year of service | 87,142 80,582 95,628
7th yesr of gervice 88,448 80,822 894,013
Bth year of service 89,749 82,267 85,300
St your o sarvice 57052 e B |
0th year of service 52,385 84,541 98,169
11th year of sarvice 43,857 96,279 Qg 582
12th year of service 04,960 87,619 100,938
13111 year of sarvice 66,263 98,958 162,925 |
1dth year of sarvice 87 568 100,288 103,708
5th year of sarvice* 96,868 107,636 105,002

* Note: Years 10 1o 15 are new incremants introduced as part of this Agreement.
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acd.  Salaries - Surveillance Grow Offlcer

Salaries Salaries Balaries

effective from | effective from | effective from

first full pay first full pay Tirst Jull pay

pariod period ori or period on or

commencing on | after T April after 1 Aprll

arafter 1 April | 2M7T 2018

2016

I .
Porcentage
ncrease 25% 28% 34 %
incorporalad
] $ : ]

Traires 55,848 57,412 59,364
{5t year of service 82,011 83,747 85,014
B0d year of servioe 63318 55,088 67,200
3rd year of service 84617 86,426 66,684
A yaar of service 55,921 67,767 70,071
Gt vear of eervice 87224 | 69,108 71456
Fth year of service 38526 70,445 73,840
7th year of service | 69,830 71,785 74008
Bth year of service 71,133 73,125 75,611
oth year of servica 72,436 74,464 76,906
10Mh year of service | 75,738 75,808 78,380
TTih year of serviee 76,041 7742 79,765
12th year of service 76,344 78482 §1,150
130 year of sorvice | 77,647 70,827 02,535
141h yaar of senice 78,950 B1,167 83,920
18" year of service® 80,252 82499 85,304

* Nete: Years 10 fo 15 are new increments introduced as part of this Agresment,
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325, Balares - Rescus Grow Officer:

Salarles Salaries Salaries

offactive from | effective from | effectiveirom

fivst full pay first full pay first full pay

pariod period on or period on or

commencing on | after 1 April after 1 April

or after 1+ April 2047 2018

2016
parcentage :
increase 26% | 2.8% H4 %
incorporated _

$ $ 5

Trainea 58,848 57412 1 69,364
15t year of sarvica 62,034 83,791 65,960
2nd year of service 63,205 66,067 67,279
3rd year of servica 4,536 66,343 68,699
4th year of service 66,777 87818 59,918
8th year of sarvice 67,018 82,894 71,236
Gth year of service | 68,259 70,470 72,548
7ih yaar of sarvice 69,600 71446 73,875
8ih year of service 76,741 72,732 75,195
5 year of service | 71,083 75,098 B B15
10th year of service | 73,255 78,337 77,808
1th year of setvice 74,668 76876 70,263
T2ih year of sarvica 75897 78,016 80,669
13ih year of service 77,164 79,355 82,053
T4t year of service 78497 80,605 83,430
18" year of service™ | 70,769 82,033 84,822

* Note: Years 104¢ 15 are riew (ncrements Inlroduced as part of this Agreement,
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33.  ALLOWANCES AND REIMBURSEMENTS
32.1. Supervisory Aircrew Allowance

From the commencement of this Agreemsnt, in addition to the salaries in clause 32,
an employes appainted to and continuing in a role of Supenvisary Alrcrew will be the
followirig allowance:

Number of Babtgchk %
Alrerewy Employees

Supervising:

Up fo three gnipioyees 5
Four of more emplovess 8

Parcenlage addifions are calculated an the employss's base Balary in clause 32,
33.2. GCheck & Training Airgrew Allewsnce

From the commancement of this Agreement, in additian 1o the salaries in olause 32,
ampioyees with Check and Tralhing responsibilities and qualifications will be pald the
relevarnt dlowanes cortained in the following tabla,

Ya
Check and Traning 10
- Check and Tralning 15
inctuding check and Training
NVEE

Percentage additions are caloulated on the employee's base Safary in
clauge 32,

33.3. SBurvelllancs Crow Cifflcers Allowances

In addition to the salaries in clause 32, Surveillante Aircrew Employees employed
on a fulltime basis will be paid the following allowarices per anhum, payable from
the date the emplayee Is checked to the line or awarded the qualification, as
applicable. A pro rale sllowance will he paid to part ime employees,
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Effective “Effective Effgotive _
fram First fiall from firgt fulf | Trom firet full
pay poriod pay period pay poriod
commencing | onor after 1 an or after 1
on or after 1 April 2017 April 2018
Aprit 206

Migsion :

Coordinator $8,000 39,000 510,000

Surveillance $8,196 56,560 $6,566

Alrcraw Wingh

Operator qualifled

33.4. MICA Allowance

fri cldition to the salkaries In clauee 32, all Alrerew emploved on the Ambulance
Victoria contract on p fulktime batis will be paid the following aliowance per annun,
pavabla from when the employae ia checked to the line. A pro rala allowance wil)
be paid to part fime employees.

or after 1 April
2018

commensing on

Effective from Effective from
firat full pay . first Full pay fliwt full pay
period period perlad

sommencing oh
ar after 1 April
2016

| Effective from

commenging on
or after 1 April
2018

$3,326

$3,418

$3,535

5.5, NYG Operafions Allowancs

Where Company requirements necessitzte the use of Night Vislon Gongles for
operational tasking In alreraft ypeciically modified for usags of this technology,
employees trained In the use of this equipment will be paid one of the Tollowing NVG
allowannas per annum:
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' Effective from | Effective from | Efféctive froth
frgk full pay frest itk pay Tirst full pay
pafod period on or peried on or
eommencing | aftar 4 April after 1 April
an or after 1 M7 2018
April 2016

Airarew Officar YR 54,917 $5.065
Roscus Grew Officer | 54,396 52458 $255%

33.8. Rescusoraw Fitness Allowance
A filness allowance in decordeines with the table below will be paid 1» Resciie Grew
Oficars whi are required by the Cempany to maintain & Company or Glient Fitrisse
jeved, and to pass associated fitness tasting.
Effective from | Effective from | Effetiive feom
firgt fll pay firat full pay first Full pay
patlad an orafter | period on or after | peried on or after
the 4 March 2017 4 March 2018
commancement
of the Agreomeant
§1,600 | §1,542 $1,694
337  Gamping Out Allowance
An employee wh is required to camp aut during the course of his or hier duties will
be paid an overnight allowance as follows:
Effoctive from | Effectiva irom Effactive from
first Nl pay first full pay first full pay
puriod pariod on or after | period on or after
commencing an | 1 April 2017 1 April 2018
or after 1 April
20186 ‘
33684 §40.87 $42.10
|
33.5. Hard Lying Allowance

Where Firsl Class Accommodation is net available, the Company shall provide the
Biest sectrmmeadation available at the location and in addition, employesas will be
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pald a hard lying allowance tn respect of each night spent in such acoommodation

s foliows:
Effectiva from Effective from Effactive from
first full pay first full pay first full pay
- pariod period on or after | perlod on o after
commencing oo | 1 April 2017 1 April 2014
or after 1 April
2016
$28.70 $27.349 $26.21

33.9.  Daily Travelling Allowance (*DTA™}

3368.1. Bubject to clause 33.9.2, ITA iz payable for ali calendar days from
departure from the abrport nearest the employes’s Homie Base, untll return
tothe alrport nearest the employee’s Home Bage,

3392, Whera:
a) the employee is not travedling to the towing location by &l or
#) the Home Base [ocality has no domestic alrport
thet DTA will be calculated frorm the employee's Horne Base town or gity,

33.03.  The OTA actually payahle will be adjusted for pae days away by
daclucting - from the daily food and drink amount - the published value of
any medls nofmally taken st times before the employes has departed
frarn, or after the employee has returned to, his or her Home Base.

33.64. Domestic DTA

a)  This clause details the DTA that - suliject to this Agrearment -will be
payable for Duty Travel within Australia and its Terrfforles.

b)  The rale of DTA payable will be determined by using the equivalent
vajue of the daily reasonable amounts determined from fime to time
by the Auslralian Tex Office (*ATO™ for food and drink and for
incidentals for domestic travel, For the avoidance of daubt, the
entitlement for any emplayee will be the equivalent value of the
figures in Table 1 of the Taxalion Delermination for roasonable
travel and overlime mesl allowance expenss amounts published
annually by tha ATO, regardless of the employee’s actual income.

¢) i any meals are provided or organised to be provided at no cost to
the employee, the daily DTA aclually payable will bs adjusted by
deducting - from the dally food and drink amount - the published
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yvalle of those meals, Meals oh domestic dircraft flights wifl not be
ragdrded as meals provided far the purpase of s clause,

d}y  If themeal to be provided ta the employes uider clauzse 33.9.4 (¢
is not provided or is desmed by the employes o be unsuitable, the
employes ia entitied to be reimburséd the aclual expensa incumed
in dhtalining an alternative meal. Such refmbursemeant will be:

(i  subjectiothe production of satisfactory receipts as svidence of the
sxpanditure; and N

(i)  available for up fothe value published by the ATCO Tar the relevant
maal,

3345 [niemational DTA

&) This clause details tha DTA thal - subject 1o this Agresment -wiil be
payable for Duty Travel outside Austialla and s Tertares.

() The DTA payable wil be determined consistant with the Australian
Tax Office ("4TQ") Deterrinations and Rulings for reasonehble travel
ahd averime rmeal allowance sxpanse aimolnts for interdational
travel s amandad from tinie 1a time,

(&) Forthe purpose of determining the appropriste ATO table to be
uged, the employee's annual salary will be the employee’s Ordingry
Time Rate of Pay,

(dy  If any meals are provided or organised to be provided at no cest to
the employee, the daily DTA actually bayable will be atjusted by
dedugting - from the daily neals armount - the published vafue of
thuse meals, If nd individual meal amounts are published, the meal
arnount of the DTA wilf be reduced by the following percentages:

Brealdast A reduction of 23% of the

medls amount

Lunch A reduclion of 35% of the
meals amount

Dinnar A reduction of 45% of the
meals amourd.

{w)  Meals on International gircraft flights will be regerded as meals
provided for the purpose of this clause, and the amploves will only
ks entitled to the incidentals allowance «t thoss tirmes,

M  Iffhe meal fo be provided to the employae underclause 23.9.5(d) s
not rovided or is deamed by the employes i be unsuilable, the
emploveeis entitled to be reimbursed the actual expense naurred
in tibtaining the meal. Such reimbursément will bie:
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33.140.

33.11,

3312,

3313,

() subjact to the production of salisfactory recelpls as evidence
of the expenditure; and

iy eveilable for up to the value published by the ATO for the
relevant meal,

Meal Allowances

Where & Fixed Base Employes s on flying uperafions away from Horne Base
during a rostered duty perlod and Is unable to take a normal meel break due to
lack of fasilities or dus to operational reduirements; he/she shall ba paid & mes|
break allowance squivalent to the ovedine meal aflowence rate, Nofe: This
altowancs fs not to be paid if an individual employee returns from an operation
thien proceeds fo consume the clalmad meal on base.

Pamaports

Whiere international operatione may be conducted the Company will cover the cost

of renewal of passporis for employees who are raguired to held a current passport
ih the niormal tourse of their tufies.

ASIC Feas

Unless the Company arrangse and pays for and Avistion Sacurity [dentificedion
Card for an employee, the employee will be entitfed {o be réimbursed for
reazonable axpenses incurmad by the employee to obtain the ABIC.

Transport

33184, ATourng Employas ts not enlitled {o be provided with or relmburged
for transport hetween the employee’s home and his or her Home Base
airpor,

33.13.2, A Fixed Bage Employes who s required to work away from thelr usual
place of work I8 entitled to reimbursement for any substaniiated
reasonable addithonal travel costs, including travel between the
employes's home and his or her Home Base alrport.

33133, Where an amployee is required to stay at any designated place away
from the employee's Home Base, he or she will be provided by the
Campany with tranaport at the work location, free of cost ta tha
amployes, between the airpor, the lotation of work, and the
amployes's place of accormmodalion, and return &t the raguired fimes.

33.134.  Noemployee will ba required to vas his or her own vehicle on tha
Company's business unless the employes agrases,

33.13.8.  Where an employee agrees to use his or her privale vehicla for the
Company's purposes, then the amployes will be paid an allowance
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33.13.8.

basad on the Australian Taxation Office guidalings on kilometra
atlowance rates as amendad fram time 10 time.

Where ain employses requests and the Company dgrees that he or she
b permitted o use his or her private vehicle instead of transport that
was lo b provided by tha Company; the meximurm allewanes to which
the employee will be entitled under clause 33.14.5 is the value of the
franaport proposed by the Company.

33.14.  Uniform and Helmet Ralmbursarmaent:

35141

33442,

83145,

33.14.4.

33.14.5.

33.14.8.

Wheta the Company requires an employee to wedr & Uniforrn, the
Cornpany will provide such Unifarm or will relmburse the employee all
reasonable costs associated with the provision of such Unifarm.

Where a Uniform is pravided, it will remsin the propsrty of the
Comparty.

The Company will provide apprepriate flving hefmets where aperatianal
or glisnt raguirements necassitate the use of halmets, The helret will
ramaln the property of the Company.

If an eimployse is unable fo use the Company-selected halmat style,
the Company and tha smployes will agres In writing on a suitable
alternative helmat to be provided by the Company. The helmet will
ramain the propary of the Company.

Ermployess who have purchased their own helmet before the
commencermeant of this Agreement and who are regularly involved ir
tasking sssociated with EMS, 8AR or Bordar Frotection operations wil
be entitled 1o & helmet allowance of $500 per annum,

Ernployess are reqiired to weer sultable baots for the purpose of
performing duties. An employeg is entitled to be reimbursed by the
Company-up-to $250 par 12-morth perlod toward the purchase of
suitable boots, on. provision of recelpts fo substantiats the expenditire.

3315, Medicals Reimbursement

An employes can claim and will be reimbursed, upon provision of satistactory
rscelpts lo the Campany, Up 1o $300 per snnuim for medical costs Ineurred relating
to an aviation riedics! That fs reguired for duty,

33.16. Medical Seresning

On raquast by the employee, the Cornpany will provide annual medical screening
for emplayees working in remiole areas or potentially infectious roles. Saraaning
will be for, but not limited to Tubersulesis, Typhoid, HIV, Encephalitis, Dengue
Fever, Malarid and Hepatitis.
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a4,

38,

SUPERANNUATION
34,1, Supsrannuation Legislation

Supsranhuation laglslation, aa amendad fram time to tine, will govern the
superannuation rights and obligations of the parties.

34.2. Selestion of Fund

Employses can atact to have supsrannuafion contribufions paid on thelr behalf
deposited with their nominated camplying fund of chales, or afternatively they may
choose to yse the Company's default superannustion fund which shall be a
camplying fund, and which shali be a fund thaf offers a My Super product,

EXTRA DAYS WORKED

35,1, Subject to the provisions of clause 20 Mours of Duly, where the Company requires @
Tull-tme ar part-time employes to wark extra days in addition to the emplovee's
ordinary rasterad deys and the smployes agrees 1o do ko, the following dally overtime
rates plus DTA (f applicable) will apply.

Exira Days Effective fram | Effective from Effective from
Worked first full pay firgt full pay firgt fulf pay
periad on or padiod on or period on or
after after aftor
B Jduly 2018 4 March 2017 4 March 2014
b § $
~Aircrew Offoer 55 BT 570
Surveillance Crew 434 450 469
Officer
Rescue Crew 409 4200 436
Officer

352,  Where fhe Comparny requlies @ Fixad Base Employes fo work an axtra shift ancd
that shift is a night shift, the rates in clause 35,1 will be Increaged by 10% for that
ghiit.

35.3.  The overtime rates In clause 35.1 are derived from the following formulag:  w,
35.8,1. Airorew Officer:

{Year 8 base salary + NVG affowarnce + MICA alowarnce) /365 x 2

47
Bobeodk Mission Critical Servives Australasia Alrerew Enterpriss Agreement 2018



A1

36!

85.5.

353.2. Burveillance Crew Officer:

(Yeard base wafary + Mission Goordinafor sllowanus) /365 x 2
353.3.  Rescud Craw Offisar:

[Yoar & base Ssildry + NVG + Fitness sllowance) £ 386.x 2

An employee, howeaver, may elect to acorue a day/s inlleu on a deyfor day basls
&t their Ordingry Time Refé of Pay Instead of baing paid for-exird days warked,
Any sich time taken in eu will be deducted from working days only, and a Tauring
Employes will be tredited the appropriate fisdd leave that would have applisd o
the time: taken in lisu had it heen worked as ordinary hours.

Any Days in Ligu thal an employes hasg not taken as provided by this clause will
upon terrination of employment be payable to an armployee at the dally overime
rate.

EMPLOYEES ADDITIONAL HOURS

g8.1.
86.2.

36.3.

36.4.

36.5,

38.8.

This clause does not apply to Touring Employess.

Subject to the provisions of this clause and clause 20 Hours of Duty, a Fixed Base
Employes is entilled fo an hourly overtime rate from the table In clause 38,7 for

~ eaoh hour or part thereof werked in addition to their rastered ordinary hours (z “shift

axtensglon®).

if an extongion exceeds aight (8) or more hours, the houry ovartime unider this
glause is not payalile, The employee will instead be enfitled to a dally overtima
poayment purguant to clause 38,

A rinimunt of 30 minutes must be worked in addition {o the employee's rostered
ardinary hours before an ariployee is entitled fo be paid overtime. However, if that
30 minute threshold (s met, overtime rates will be paid from commencement of the
overtime peariod,

For the purpose of this elause, 8 parsd of 30 mirutey wark after shot down will be

deemed to be the required period of posl shut-down adminietration, and regarded
a8 time worked,

DOne gvertine meal allowsznce will be paid for @ shift extension of two (2) ar morg
haure, unless the employse s entitied to DTA in which cage the overtime meal
allowsnce wil ridt apply,
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37

38.7.  Overtime sllowances are pald st the following rates:
Extra Howra Effective from | Effective from | Effective from
Wiorkad Tirgt full pay first foll pay firat Foll pay
parlod on or pericd on or | period ob ar
after aftor aftor
& July 2016 4 March 2017 | 4 March 2018
§ 5 §
Alrgraw Offlcer 84 a6 LTz
Burvelliance &8 70 73
Crew Officer
Rescus Crew G4 66 88
Offlcer
Ovartime Meal 35 36 ar
Allowance
36.8, The above overtimea rates are darived from the folléwing formula;
{the relevant Dally overfime rate In olavse 35.1 78 hows) x 1,28
36.9. The provisions of this clause are Instead of and not curnulative upon the rates
prescribed by clause 38 (Extra Days Worked) for the same perlod. For the
avoldance of doubt, If an employes 1s enditled to a daily evertime payment in
clause 35 for an additional shift — and that shift is sxtended beyond its schedulsd
campletion time - the employee will stil be entitled to an hourly overtime payment
under clause 38 for the extansion period,
OVERPAYMENT OF WAGES

37.1, Should the Company over pay ai employee and the Company pirovide the employes
with written avidence of the overpayment within one vear of the overgayment
peeurring, such ovarpaymend wil be a debt owing to the Compary, and repayable by
the amployas.

The regayment wilf occur a3 soon as practicable, subjest lo reasonable arangaments
heing agreed to belween the employee and the Company, This may include by
meang of a written agreement to deduct from the employee’s wages, If agrearhent is
tint resched on repayment, the Company may ifiate proceedings 1o mgover the
amaunt By lawiul means.

37.2.
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37,3, Any overpayment amount identified under clause 37.1 will remain owing until it is
repald In full. The employea may agree in writing thal the remalding amenitt owing to
the Germpany may be deductad from any monles of anfitlements owed to the
émployee. f agreament is not reached on repayment, the Company may Inftiste
proceedings to recover the @mount by lawful means.
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FART 10 - CAREER PROGRESSION AND INTERNAL VACANCIES

38.

CAREER PROGRESSION

38.1. The Company undertakes to advertise all Alrerew vacancies, including new positiohs,
gither Internally in the first nstance or in conjunetion with any extamal advertising.

382, Bubject o clause 38.3, advartised positions will only be offerad to extermal pandideles
in the foliowing cireurnstances;

38.2.1. Where o iiternal applications -are ressived, or

38.2.2. Where interrial applications recalved do not meet the relevant selection
eritetia including (but not imited to) skills, qualtications, experience, atiitude
gnd perforiiancs manggement review outoomes,

38.3. Whera peither internal nor sxtérnal applicants mestthe position requirermennts,
preferance will ba given to intemnal applicants for ateess to training oppartunifies to
further erihange their career progression prospects,

38,4, As part of the Company's overall employes relention strategy, it Is the clear intention
of this clause thal when an Alrcrew vacancy @xists, the Campany will always consider
promcting employess from within the Company prlor ta emiploying extemal
candidates.
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