
From: Chambers - Hatcher VP  

Sent: Monday, 31 July 2017 5:28 PM 
To: 'Wes O'Donnell'; AMOD 

Cc: Ben Gee 
Subject: RE: Casual (AM2014/197) and Part-Time (AM2014/196) Employment Common Issue 

 
Dear Mr O’Donnell,  
 
I refer to your attached later.  
 
The Commission grants the request sought, until 5.00pm Friday 4 August 2017.  
 
Kind regards, 
 
Ingrid Stear 
Associate to Vice President Hatcher  
 
Fair Work Commission  
Tel: (02) 9308 1812 
Fax: (02) 9380 6990  
chambers.hatcher.vp@fwc.gov.au          
 
Level 10 Tower Terrace 
80 William Street  
East Sydney NSW 2011 
www.fwc.gov.au 

 

mailto:chambers.hatcher.vp@fwc.gov.au
http://www.fwc.gov.au/


 

 

 
 
 
 
31 July 2017 
 
Associate to Vice President Hatcher 
Fair Work Commission 
Level 8, 80 William Street 
Sydney NSW 2000 
 
By Email: chambers.hatcher.vp@fwc.gov.au 
 
Dear Associate  
 
Casual (AM2014/197) and Part-Time (AM 2014/196) Employment Common Issue 
 
We write on behalf of our client, the Recruitment and Consulting Services Association (the RCSA), in 
relation to the Directions provided by the Fair Work Commission included in the Decision of 5 July 
2017. 
 
We respectfully request an extension of time until 5.00pm on Friday, 4 August 2017 for the RCSA to 
finalise its short written submissions concerning the proposed model casual conversion clause. 
 
We do not believe that this extension of time would unfairly prejudice any party to this matter. 
 
Please do not hesitate to call or email the writer, should you require any further information in 
relation to this request. 
 

Yours faithfully 

FCB – Workplace Law 

  
BENJAMIN GEE  

Partner  

bjg@fcbgroup.com.au 

 
 

mailto:chambers.hatcher.vp@fwc.gov.au
mailto:bjg@fcbgroup.com.au

