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Dear Associate, 
 
AM2014/196 & 197 - 4 YEARLY REVIEW OF MODERN AWARDS 
CASUAL AND PART TIME EMPLOYMENT 
 
STEVEDORING INDUSTRY AWARD 2010 
 
I refer to your email dated 28 September 2017. In response to Direction 1 in [2017] 
FWCFB 3541 (Decision) and the comments of the Full Bench at [282] of the Decision in 
relation to the Stevedoring Industry Award 2010 (Stevedoring Award) we filed a 
submission on behalf of the MUA on 3 August 2017 attaching a draft determination 
proposal for a casual conversion clause for the Stevedoring Award. 

Given the Full Bench’s particular reference to the Stevedoring Award we would be 
grateful for the opportunity to make short oral submissions and field questions from the 
Full Bench regarding the MUA’s proposal if it would assist the Commission. 

Please note that it would be our intention to address issues relating solely to the 
Stevedoring Award. As for the casual conversion common issue as a whole, the MUA 
maintains its reliance on, and adoption of, the submissions of the ACTU at first instance 
and reply.  
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The MUA’s proposed casual conversion clause is based on the Full Bench’s model 
clause articulated at [381] of the Decision. Any modifications the Full Bench makes to 
the final model clause should therefore flow on to the Stevedoring Award, subject to 
minor modifications consistent with those proposed by the MUA for the Stevedoring 
Award in our 3 August 2017 submission. 

Please contact the writer with any queries. 

Yours faithfully, 
McNALLY JONES STAFF  
 

 
 
MICHAEL BURNS 
Email: michael.burns@mcnally.com.au  


