
 

 

8 August 2017 

Vice President Hatcher 

Fair Work Commission  

80 William Street 

East Sydney NSW 2011 

 

By email: chambers.hatcher.vp@fwc.gov.au  

 

Dear Vice President 

Re.  AM2014/196 & AM2014/197 – 4 yearly review of modern awards – casual 
employment and part-time employment 

We refer to the abovementioned proceedings and the associated Full Bench decision of 
5 July 2017.1 

Paragraph 408 of the decision indicates that the awards listed in attachment G to the 
decision contain no minimum engagement period at all. It also states that the Full 
Bench has reached a provisional view that they should be varied to include a 2 hour 
minimum engagement period for causals.   
 
The following awards are listed in attachment G but do in fact provide for a casual 
minimum engagement/payment:  
 

• Cleaning Services Award 2010 (see clause 24.2) 

• Corrections and Detention (Private Sector) Award 2010 (see clause 20.4(a)) 

• Security Services Industry Award 2010 (see clause 21.2(a)(i)).  
 

The inclusion of these awards in schedule G appears to be an error. They should not be 
amended as proposed. Should this be contentious we would seek to be heard further in 
relation to the matter.  

Yours sincerely 

 

 

Brent Ferguson 
National Manager – Workplace Relations Advocacy & Policy 

 

                                                 
1 [2017] FWCFB 3541 


