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1. INTRODUCTION 

 

__________ 

1 See speech by Christopher Kent, Assistant Reserve Bank Governor for a summary of the importance of housing to the Australian 
economy: http://www.rba.gov.au/speeches/2013/sp-ag-140313.html  

http://www.rba.gov.au/speeches/2013/sp-ag-140313.html
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2. MINIMUM WAGES  

 

 

 

 

 

2.1 PERFORMANCE AND COMPETITIVENESS OF THE NATIONAL ECONOMY, 

INCLUDING PRODUCTIVITY, BUSINESS COMPETITIVENESS AND VIABILITY, 

INFLATION AND EMPLOYMENT GROWTH 
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State of the Residential Building Industry  



 

Page 6 of 7 | National Annual Minimum Wage Review 2018 

2.2 PROMOTING SOCIAL INCLUSION THROUGH INCREASED WORKFORCE 

PARTICIPATION.  

2.3 PROVIDING A COMPREHENSIVE RANGE OF FAIR MINIMUM WAGES TO JUNIOR 

EMPLOYEES, EMPLOYEES TO WHOM TRAINING ARRANGEMENTS APPLY AND 

EMPLOYEES WITH A DISABILITY. 

 

__________ 

2 NCVER 2019, Australian vocational education and training statistics: apprentices and trainees 2018 — September quarter, NCVER, 

Adelaide 
3 NCVER 2018, Completion and attrition rates for apprentices and trainees 2017, NCVER Adelaide  
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3. CONCLUSION 

 

__________ 

4 Modern Award Review 2012 – Apprentice, Trainees and Juniors [2013] FWCFB 5411 


