IN THE FAIR WORK COMMISSION

AM2026/10, AM2026/11, AM2026/12 - Vehicle allowances — Application to vary multiple

Modern Awards

On behalf of the UNITED WORKERS UNION

OUTLINE OF SUBMISSIONS

1.  These submissions are filed on behalf of the United Workers Union (UWU) in
accordance with the directions made by the Fair Work Commission (FWC) of 20 April
2026 for the Union applicants in AM2026/10, AM2026/11, AM2026/12 and AM2026/13
to file evidence and submissions on which they seek to rely in their respective

applications.

2.  The UWU has made applications under s 158 of the Fair Work Act 2009 (Cth) (FW Act)
for the Fair Work Commission to make a variation pursuant to s 157 of the FW Act of the

vehicle allowance provisions of the following Modern Awards

2.1. Animal Care and Veterinary Services Award 2020

2.2. Children’s Services Award 2010

2.3. Cleaning Services Award 2020

2.4. Corrections and Detention (Private Sector) Award 2020

2.5. Food, Beverage and Tobacco Manufacturing Award 2020

2.6. Hospitality Industry (General) Award 2020

2.7. Live Performance Award 2020

2.8. Pest Control Industry Award 2020



2.9. Registered and Licensed Clubs Award 2020

2.10. Security Services Industry Award 2020

2.11. Supported Employment Services Award 2020

2.12. Wine Industry Award 2020.

In addition, the UWU has made an application to vary the vehicle allowance provisions
of the Social, Community, Home Care and Disability Industry Award 2020 (SCHADS
Award) jointly with the Australian Services Union (ASU) and Health Services Union

(HSU).

The UWU is entitled under its Rules to represent the industrial interests of workers
employed in the industries covered by the Awards named at [2] above in relation to which
it has made applications. In addition, the UWU is entitled under its Rules to represent
the industrial interests of workers in the disability support sector in South Australia,
Western Australia, the Northern Territory and Australian Capital Territory, as well as the

home care sector in New South Wales, who are covered by the SCHADS Award.

The UWU supports the submissions of the Australian Council of Trade Unions (ACTU)
in these proceedings. The UWU has filed evidence in these proceedings to support the
case made in those submissions, particularly in respect of the Modern Awards in relation

to which the UWU has made applications.

Specifically, the UWU has filed the following materials as evidence in these proceedings:

6.1. Statement of Linda Joy Revill, UWU Property Services Portfolio Co-Ordinator,

dated Tuesday 21 April 2026;

6.2. Statement of Carlo Gibbons, UWU member in the cleaning services industry,

dated Thursday 23 April 2026; and



6.3. Statement of Melissa Coad, UWU Public Sector Director, dated Friday 24 April

2026.

Annexed to the statements of Ms Revill and Ms Coad are the results of recent surveys
which the UWU has conducted with its members in the cleaning services industry and
disability services industry respectively about the current impact of the rising cost of fuel

precipitated by the current conflict in the Middle East.

The statements of Ms Revill, Mr Gibbons and Ms Coad support the case that the
variations sought by the UWU pursuant to s 157 of the FW Act are necessary to achieve

the Modern Awards objective at s 134 in that:

8.1. Ms Revill's statement and the annexed survey provide information about the
impact of increasing fuel costs on workers on the cleaning industry, covered by
the Cleaning Services Award. The statement and survey responses confirm
that a significant proportion of these workers are covered by the Cleaning
Services Award, ' and work shifts on weekdays and weekends. 2 Ms Revill’s
statement also confirms that a significant proportion of these workers are
required to travel for their work using their personal vehicle.® The survey
responses from UWU members in the cleaning industry annexed to Ms Revell’s
statement attest to the adverse impacts of increasing fuel costs. * This evidence
supports the case that the variations sought by the UWU are necessary having
regard to the relative living standards and needs of the low paid (FW Act, s

134(1)(a):

T Statement of Linda Joy Revill dated Tuesday 21 April 2026 at [8].

2 Statement of Linda Joy Revill dated Tuesday 21 April 2026 at [9]-[12].

3 Statement of Linda Joy Revill dated Tuesday 21 April 2026 at [13]-[16].

4 Statement of Linda Joy Revill dated Tuesday 21 April 2026, Annexure LR-1.

3



8.2.

8.3.

Mr Gibbons’s statement describes how he has been personally impacted by
rising fuel costs in his work as a cleaner travelling to multiple work sites,® during
early morning and late afternoon shifts,® and how he has had to adjust both his
personal budget and his work schedule.” Mr Gibbons’s statement further
supports the case for the variations to be made, having regard to the relative
living standards and needs of the low paid (FW Act s 134(1)(a)) as well as the
need to provide additional remuneration for employees working overtime;
unsocial, irregular or unpredictable hours; weekends or public holidays and

shifts (at s 134(1)(da)).

Ms Coad’s statement and the annexed survey describe the impact of increasing
fuel prices on workers in the disability support sector who are covered by the
SCHADS Award, both in terms of their own finances and their capacity to
continue to afford travel between different locations to provide support to
people living with disability in their homes, particularly on short shifts.® Ms
Coad’s evidence further supports the making of the variations having regard to

the considerations in ss 134(1)(a) and 134(1)(da) of the FW Act.

For the reasons outlined in the submissions of the ACTU, supported by the evidence file

by the UWU and other Union parities to these proceedings, the UWU respectfully

submits that the variations to the vehicle allowance provisions of the Modern Awards

sought by the Union parties should be made.

Filed by the United Workers Union

Friday 24 April 2026

5 Statement of Carlo Gibbons dated Thursday 23 April 2026 at [11]-[13].

6 Statement of Carlo Gibbons dated Thursday 23 April 2026 at [13].

7 Statement of Carlo Gibbons dated Thursday 23 April 2026 at [18]-[21].

8 See in particular Statement of Melissa Coad dated Friday 24 April 2026 at [13] - [16], [21], [22] and
Annexure MC-1.



IN THE FAIR WORK COMMISSION
Matter No: AM2026/10, AM2026/12

Application to Vary Modern Awards — Vehicle Allowances
Application by United Workers Union in respect of the Social, Community, Home Care

and Disability Industry Award 2020

STATEMENT OF MELISSA COAD

1. My full name is Melissa Coad.
2. | am a current employee and official of the United Workers Union (“UWU”).
3. | have worked for the UWU, including its predecessor unions United Voice and the

Liquor, Hospitality Miscellaneous Union, since July 2008.

4, The UWU is entitled under its Rules to represent the industrial interests of workers in
the disability support sector in South Australia, Western Australia, New South Wales,
the Australian Capital Territory and the Northern Territory. These workers are covered

by the Social, Community, Home Care and Disability Industry Award 2020 (“SCHADS

Award”).

5. I am currently the UWU'’s Public Sector Deputy Director. | have been in this role since
2025.

6. In this role, | am responsible for national management of policy, stakeholder

management and campaigning in the disability, health and education sectors. In this
and previous roles | have had carriage of UWU’s disability policy, research and

stakeholder management since 2012.

Lodged by Telephone: |

United Workers Union

Address for service: Fax: N/A

19 — 37 Greek St, Glebe NSW Email: annette.vangent@unitedworkers.org.au

2037




7.

| make this Statement in respect of the UWU’s application for a variation to the
SCHADS Award, to address the impact on workers covered by that Award on

increased fuel prices caused by the current conflict in the Middle East.

Disability support sector

10.

My understanding of the work of the disability support sector has developed through
the work that | have undertaken on behalf of the sector at UWU since 2012 (as outlined

above).

| understand that workers in the disability support sector typically provide support and
assistance to people living with disability in their homes, and in other settings such as
supported accommodation settings. Disability support workers provide support to
people living with a very broad range of disabilities, from physical disabilities to mental
health issues to cognitive disabilities such as dementia. Disability support workers

provide support to people of all ages, from young people to the elderly.

The support and assistance that disability support workers provide is essential. Many
people living with disability entirely rely on the support that they provide to achieve their
daily living tasks and live a healthy, dignified life. The essential support that disability

support workers provide include work such as:

(a) Assisting a person living with disability to attend medical appointments and take

their medication;

(b) Assisting with daily living activities such as showering, cooking, and cleaning;

(c) Supporting people with disability to attend employment, social and other activities

in the community

(d) Providing psychological and emotional support.
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11.

12.

13.

14.

15.

Disability support workers are a female-dominated, low paid workforce. The most
recent National Disability Services workforce census found approximately two thirds or
63% of all staff were female. The census also found 55% of all worker’ were covered
by the SCHADS Award and 38% by an Enterprise Agreement. In UWUSs experience
where we have Enterprise Agreement base rates of pay are rarely above SCHADS

Rates

Disability support workers typically work in shifts, which can be rostered at any time
over a 24 hour period. Disability support workers can work earning morning or
afternoon day shifts, and can also be rostered to stay overnight at the home of a person
with disability, or in supported accommodation in a sleepover shift. They can also be

required to work broken shifts.

Disability support workers typically work in a number of different homes of people living
with disabilities. Many workers will work for more than one employer. Disability support
workers typically work in this manner because the work itself is low paid, meaning that
workers need as many hours as possible to make a liveable income. There are also
shortages of workers in the disability support sector, meaning that the industry also
requires workers who are able to work across more than one home of people living

with disability.

Part of the role of a disability support worker therefore is travel. Workers need to travel
to and from their own home to the residences of the people who they are supporting,
often at odd hours such as early morning or late at night. Workers also need to travel
between residences during the course of a day. Workers typically use their private

vehicle to do this.

Workers who support people living in Supported Independent Living are often required
to use their own vehicles to transport people to appointments, employment, community

and social activities.
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16.

Workers are entitled to a vehicle allowance under the SCHADS Award when they travel

from residence to residence to perform their duties.

Impact of increasing fuel prices

17.

18.

19.

20.

21.

22.

Since the start of the current conflict in the Middle East, the UWU has been concerned
about the impact of increasing fuel prices on workers in the disability support sector. In
particular, the UWU has been concerned that the current vehicle allowance has been
insufficient to cover the increasing costs of fuel for workers using their own private
vehicle for work, and that workers in the disability support sector are limited in their

ability to absorb those increasing prices because they are already low paid.

To better understand the impact of increasing fuel prices on workers in the disability
support sector, the UWU undertook a snap survey of our members working in the
sector from 26 to 29 March 2026. The survey was in the form of a SurveyMonkey
survey, and it was sent out to all our members working in the disability support sector

across Australia.

The survey simply asked our members to tell us about the impact of increasing fuel

prices on them and their work.

The UWU received 174 responses to our survey.

Survey respondents estimated on average they are spending an additional $130 per

week on fuel

Some of the comments that we received from workers in our survey were:

'Very hard to explain to clients that | can’t travel over their allocated KM allowance like

| used to. With travel to multiple shifts a day costs are unmanageable”

Page 4 of 7



'Most of the client i have they are social shifts and i have to travell alot and fuel price
is also so high now and car maintanence is also very expensive which is not paid by
company. And also i have different clients and sometime i have to travel more than 25

30 km to go to shift for just 2 hr shift. Its not woth it too”,

"The rising cost of fuel has become financially burdensome to the extent that it is
influencing my work availability. Due to the significant distance of my commute—
exceeding 65 kilometres each way—the overall travel expense has increased
substantially. As a result, | am now spending approximately double on fuel compared

to previous periods”.

“This increase has made it economically impractical to accept shorter shifts, as the
cost of travel can outweigh or significantly reduce the financial benefit of working those
hours. Consequently, | have had to decline such shifts, as they are no longer financially

viable under current fuel pricing conditions."

"It's putting extra pressure, which is resulting in cost-cutting for things like children's
items and even canceling their camps, all due to trying to save money for even worse

conditions."

“l do a lot of community participation. | have 2 wait 2 weeks to claim travel costs. 3 to
4 takes a fuel a fortnight. Employers have not increased reimburseb. So costing 90c a
litre more but we cant claim that back in any way. Plus add the distance between shift.

Having to refuse shifts as they are just too far away’.

''m spending a lot more money than months ago. At the moment | have to buy fuel
every two days because | have to drive to my clients homes to support them. | have to

do three to four houses a day and then take my clients out for shopping and
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23.

24,

25.

appointments. It’s costing me too much money. I’'m hoping that the government will

give us some compensation as we have to support our clients."

"Fuel price increases have made it harder to afford petrol, forcing me to cut back on

food, bills, and other essential living expenses."

A copy of the survey results is annexed as Annexure MC-1.

Based on the results of our survey and feedback that we have been receiving more
broadly from our members about the impact of increasing fuel costs, we are concerned

that:

(a) Disability Support workers will stop accepting short shifts, and shifts further away
from home where the distance means fuel costs are prohibitive. In a sector already
facing a significant workforce shortage, this would mean people with disability

missing out on vital support

(b) Disability Support workers will seek to limit the number and or distance of activities
and appointments they would otherwise take people with disability to, potentially

increasing their isolation and negatively impacting their mental health.

(c) Disability support workers will themselves go without essentials such as food,

medications, social activities, children’s activities to meet increased fuel costs

| am aware that some employers in the disability support sector have already started
to offer an increased vehicle allowance to their disability support worker employees, to
help alleviate these pressures. For example, | am aware that Novita is increasing the
vehicle allowance it offers its employees to $1.09 per kilometre from 30 March 2026 to
30 June 2026. Novita is a large disability support services provider operating in South

Australia.
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26. For these reasons, we seek that the Commission urgently make the variations sought
in our application to minimise the impact of increasing fuel prices on our members in

the disability support sector and people with disability who rely on them.

Signed:

Name: MELISSA COAD
Friday 24 April 2026

Date:
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2 - How many KMs do you travel for work a week?

3 - What's your shortest community/in home support shift?
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[ 6 - What impact do you think this will have on
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'May not be taken care of if staff have to miss shifts due to lack of money to buy fuel"
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""They need to help them a lot"

"'None asii still front up"

hem not going to places and appointments which will cause mental breakdown"
"'No support"

"'Staff are refusing short shifts and prefer to work closer places."
think they are going to get more frustrated with staff shortages because people will reduce their hours so they don’t have to drive"
"'None because i am paying for my fuel"

"'Well if the rations happen then it will effect the clients"
uality of life"
"'Probly a lot, providers don't care about them really or us. We all can be replaced."

"'No one will be wanting to go for transportation either social support or appointments since its costly,even before petrol rises still being paid low forfuel 1do 4 to 5 clients a day and that mean i have to drive from point A to B"
eductions in the quality of personal care or community participation"

"'Its impact due to the raising cost as we need to shorten the distance and driving"
"'Wont be able to take them out"
fi am unable to afford fuel i will stop driving my car and this will impact the clients"
"'We are finding it hard to get to work and frustrating if we cant support our customers"
can’t able to drive with them long distance"
'We have to think before driving them"
"'Nothing because all of fule expenses bear by us"

"If I'm a no show, they will think we don’t care about them..it'll cause all type of behaviours"
0 impact if carers can afford another $32.00 per week"

lients will not access community support"
upport workers may be more reluctant to travel with clients"
eople may not be able to get supports"

ommunity services Community participation health isolation"

‘ery high"
"'Reduced community participation, missed appointments, lack of support"
"'Not able to cover short shifts"
"'Not attending the support of some clients"
"'More funding and broke" |
"If | am unable to fill the fuel due to crisis, then its gonna be hard to support clients for outing and daily activities they like the most." |

taff may not be able to get to work soon. As restriction on how much you can putin fuel tank."

imited, if we can keep the vans topped up. May begin to effect clients that use Access Cabs if surcharges are attached, or if drivers seek to capitalise."
"'Rising fuel costs can significantly impact clients who rely on carers. Increased travel expenses may lead to higher service fees or reduced visit frequency, which can affect the consistency and quality of care. This can cause added stress for clients and families, especially those already managing tight budgets."

"'Nothing just support worker are less paid thats it"
"'Negative impact"

"'Absence of staff due to taking leave"

"'Less support, fewer worker, especially in regions"

"'Lots"

"'Shorter trips and less choice"

High, we are unable to provide the best services due to the work constraints" |
hey might not get the support the support they need. People might opt for public transport and the chances of getting to work late are high" |

"'Clients unable to attend the community or appointment - then cause regression in confidence to be in the community but also missing out on vital services and appoi "

"'Less available staff especially if petrol supply runs out"

"'I'm f this continue support workers might not be able to make it to work"

"'Less community access. Missing out on non essential activities"
""Tragedy"

ot attending the support of some clients"

"'No impact"

""The impact will be huge because the persons need to be assisted/ supported during the shifts in different ways and creates for them a lot of stress and uncertainty in the service"

onstant worry about expenses can lead to mental exhaustion."
"'Staff would have to drop some shifts" |
"'Possibly no carer will attend shifts shorter drives/outings if any" |

hey won't be able to go out as much"

"'I've left clients of 3 years this week due to the increases. They were very upset with the changes, one won't have a support worker and the other is feeling incredibly disregulated and unsure of who will support her."

can’t drive a lot with clients and can’t work 30klm away from home"

ess ability to pick up shifts less than 8 hours. Less ability for community access"

"'Ok at the moment"

"'more fees, less take home pay"

am going to have to see the kms and decline if its beyond certain numbers"
"'They won't be able to get the service they need"
"'A big impact"

"'Less service"




f regular staff cannot attend group homes casual staff will attend"

“None"

"'Because | decline the service"

"'Loss of community participation and independence building experiences"

"'Alot of clients like to get out for a drive, if it gets any worse, they will be restricted, this may cause more behaviours from clients"

"'If support workers can not attend work due to fuel cost risk of agency and poor life quality from none regular staff"

ropping shifts not good for clients"

"'dont know"

"'Service"

"yes"

"'Stressful"

""Transportation, food and services"

ome rely heavily on us to help them with every day chores appointments shoppin

"'Clients might loose shifts, or pay more for shifts. Or have to choose different activities that they might not want to do'

""They will receive less support as lower number of shifts will be filled."

"'They won't get any service"

"'At some stage will have to drop some shifts, clients will not get the care they need, hygiene and their health will deteriorate, medical appointments will not be attended, missed community participation activities"

"'Unsure as workers are the ones facing the financial stress while being fully aware of its consequences too..."

"'I may not be able to do my face to face client support as a manager"

"'Provision of support services will be impacted has support workers will not pick more shifts due to distance and costs"

it can't impact clients. that's unfair"

"'Boredom"”

"'Kilometres have already been limited, which is restricting rhe clients ability to live a fulfilling life."

"'Impacts on their funding, charges are higher impacting the amount they have"

hey will be able to go out less, or won't be able to go out as far"

"'Clients who depend on my car for appointments and drives will be highly disadvantaged as we will have to order rides for appointments and cut down on social drives"

"'Staff will chose to not attend short shifts. Clients will not have support"

"'We cannot afford to take them out in the community"

"'Might reduce how farwe go."

"'Clients are not going to get the care they deserve especially being vulnerable clients needing 24/7 care they will suffer immensely"

"'Some of my dlients will miss out of vital support as some of my clients rely on me as I’'m there only access they have to the community"

"'Distance"

"'They need our support. 100%"

f course less long drives to keep up with fuel shortages which limits client’s

"'Less outings choice."

"'I’'m stressed and it may impact the quality of care"

verall, rising fuel costs can limit mobility, reduce support istency, and affect both the physical and of theclient."

"'High cost definitely impact on client for example i would prefer to work on long shift rather then 4 or 5 hour shift becauseits not worth to travel 180km. So client has no support worker."

"'Might not be able to get to work"

hort staff"

"'Shortage of staff"

"'Less travel and less activities."

articipants | support often express a clear preference to visit aboriginal family, attend ity locations, or engage in i activities outside the home. Limiting these opportunities may affect their well

ing and social inclusion."

f it goes on increasing we might have staff shortages"

"'Participants dis not get enough money for outing to Community"

"'Do not just go for a drive to the beach with my autistic clients as they love it, can only go direct to i etc"
have to cancel shift"

"'Less support"

"'Im not able to take them as far as they may want yo go for ing & daytrips"

"'Rising fuel costs are having a real impact on disability and DVA clients, especially those who rely heavily on consistent, in-person support. From what I've seen, many clients depend on support workers not just for care, but also for

costs increase, it can become harder to maintain that level of access.
For some clients, this may mean fewer outings or reduced flexibility in their support, which can lead to increased isolation and a declin
There’s also the financial pressure. Even when services are funded, the rising cost of living affects everything around them—groceries, utilities, and transport—so clients can feel the strain more intensely.

overall wellbeing. DVA/ENU clients, in particular, may already be managing physical or mental health challenges, and any disruption to routine or support can have a deeper impact.

Personally, | think it highlights how important it is for support services to remain flexible and client-focused during times like this. Small changes in cost can have a big effect on someone’s independence, dignity, and quality of life"

"'Reduced supports"

"'l am the only one working in my house hold so | have to work to pay bills

My clients will be impacted with workers who stop going long distance to collect them and change clients to shorter distance

So they will be getting new workers due to this which is so unsettling for them because | work with people with bipolar schizophrenia and autism people with social anxiety
So those people will be Shirley infected if they get a new Worker it’s a big thing for them any change and having the trust that they did have a previous Worker will take awhile"

"'Too much"

ewer community access and few areas visited during the community access"

h

"'Devastating for our clients as we can’t support them to places they want to go. They will be limitations in attending appoi and social activities."

"'Staff not being able to get to work"




"'May not want to go out because it cost too much"

"'Limited community access"
"'Cancellation of small shifts"
hey are on risk too if not able to get the service they need or they may have behaviour if have certain changes with workers."

"'I'm only driving short distances for activities so they aren't having the choices they used too"

"'Less outings,mental health will suffer"
"'Rising fuel costs may limit access to support, increase financial stress, and reduce wellbeing, especially for vulnerable clients relying on consistent care."

"'Have to charge more"
"'Poor quality support"
ess support for them, big mental health impact because of the stress and anxiety it causes"

"'Taking clients to Dr's/ medical appointments is a strain on me which is something the clients are aware of , & is upsetting for them as they feel responsible."
"'Not being able to do their usual tasks"
"'We have been told for clients using company vehicles to look into using public transport but no such advice for SW using their own vehicles"

"'Not seeing the same person on a regular basis, whom they have gotten to know and trust in their home. They will become lonely again, as lots of clients are elderly people and live alone"

"'Severe as Support workers are facing hard time"
one, as | have to still attend work and they still need support.”

"'The uncertainty of my current situation can impact the support | provide due the constant worries In having."
"'some are very stressed about not being able to afford fuel to go out to appointments, shopping etc"

"'|f fuel runonut wont be able to provide support"
"'For clients that are far apart, | have to pick one location and cancel with the other. This results in some not having the needed support."

"'Missed shifts or bad match ups of staff and client"

hortage of staff leading to insufficient support/care provided for the clients"
"'Currently, | can not transfer the cost to my client. In my contract, | have to take all travel costs myself from home to work place to home."
"'| feel that we won't be able to go to the clients houses as the fuel will no longer be there and | feel the clients won’t be able to afford to come into the centre Endeavour foundation centre as well and so we’ll be out of pocket and out of a job"

"'Lateness"

'That stress of change in circumstances will effect SW
And unfortunately he may carry that stress at workplace, may distract SW"

lients are refusing to engage as they know fuel is expensive"

"'the way itis some support workers have started pulling up from shifts and not picking them"

ventually a lot ,having trouble at some service stations getting 91 as they haven't got any"

it can range from... ional distress, ion as they don't comp d the impact it has on support regarding fuel and money, hey can show signs of angry and disappointment as clients look forward to been able to either continue their routine or knowing that they can finally go out to enjoy the things they may not
be able to otherwise and i'm sure there's plenty of other things that can be brought to that table"

"'l will have to make a choice about continuing to work with the client, due to fuel accessiblity"

"'They will spend more time in parks and shopping centres as close to their home as possible"

"'Will access the community less as staff cannot afford/are unwilling to support them out and about in their own personal vehicles"

"'the disability support company supplies vehicles | use to transport clients. As | support clients in irs, so use a ir bus. The company pays for all fuel and mai costs. Under NDIS guideli we are to use public transport with clients where possible"

"'Anxiety about reliable support due to the shortage."

ay staff take leave to avoid spending more dollars on fuel."

'major impact as they might not be able to receive the support that they need."

"'Get less support with not regular staff"

"'They won't get chance to travel as much as they are assigned by limiting kms."

id my full cp hour. therefor no impact on clients"

"'Reluctance to drive distances means they dont get social outings"




7 - Which area do you work in 8 - About you:

9 - Who is your employer?

10 - What state/territory do

"'Supported Accommodation"
"'Supported Accommodation"
"In home support"
"'Supported Accommodation"
"'Supported Accommodation"
"'In home support"
"'Supported Accommodation"
"'Supported Accommodation"
""Community Support"

"'In home support"
"'Supported Accommodation"
"'Supported Accommodation"
"In home support"

"'In home support"
""Community Support"
"'Supported Accommodation"
""Community Support"
""Community Support"
"'Supported Accommodation"
"'Supported Accommodation"
""Community Support"
"'Supported Accommodation"
""Community Support"
"'Supported Accommodation"
"In home support"

"In home support"
""Community Support"
""Community Support"
"'Supported Accommodation"
"'Supported Accommodation"
""Community Support"

""Minda"

"'Genu"

"'Prospect hill"

"'AHH Lifeskills Pty Ltd"
"Nil"

"'Silverchain"

"'Affinity alliance and western cz

"'Life without Barriers"

"'Ability WA and Rise network."

"'Australian Unity"
""Minda"
"'DHS"
""Minda"
"'GSSA."

"'St Louis"

"'SA care"
"'Disability INC"
"'Gen u"
"'Attuned care"
"'Rocky bay"
""Minda"
"'Orana"

"'Access4u and Care2Empower"

"'Disability SA"
"'Australian Unity"
""Minda"

"NG"

"'Autism Association of Western

"'Brightwater and Mercycare"
"'"Community Living Options"
"'Access4u"

"'South Australia"
""Western Australia"
""New South Wales"
"'South Australia"
""Western Australia"
"'South Australia"
"'South Australia"
"'‘Queensland"
""Western Australia"
"'"New South Wales"
"'South Australia"
"'South Australia"
"'South Australia"
"'South Australia"
"'South Australia"
"'South Australia"
"'South Australia"
""Victoria"

"'South Australia"
""Western Australia"
"'South Australia"
"'South Australia"
"'South Australia"
"'South Australia"
"'"New South Wales"
"'South Australia"
"'South Australia"
""Western Australia"
""Western Australia"
"'South Australia"
"'South Australia"



Supported Accommodation" "'Communiy living options" "'South Australia"

unity Support" "'Self employed, Novita, Lightho "'South Australia"
ccommodation” "'Genu" ""Western Australia"
rt" "'St Jude's" ""Western Australia"
"'Supported Accommodation" "'Department of human services "'South Australia"
"In home support" "'"Minda inc" "'South Australia"
"'Supported Accommodation" "'DHS" "'South Australia"
"'Supported Accommodation" "'DHS" "'South Australia"
"'Supported Accommodation" "'"Minda" "'South Australia"
""Community Support" ""Minda" "'South Australia"
"In home support" "'"Total support services" "'South Australia"
"'Supported Accommodation" "'Life without barriers and keyas ""Western Australia"
"'Supported Accommodation" "'DHS DASS" "'South Australia"
"'Supported Accommodation" ""HCO" "'South Australia"
"'Supported Accommodation" "'Enhanced Lifestyles" "'South Australia"
"'Supported Accommodation" "'"Nascha Inc" ""Western Australia"
"'Supported Accommodation" "'ACS" "'South Australia"
"'Supported Accommodation" "'Wa bluesky" ""Western Australia"
"'Supported Accommodation" ""Minda" "'South Australia"
"'Supported Accommodation" "'Songbird" ""New South Wales"
""Community Support" "'DDS" ""Western Australia"
""Community Support" "'"Maple community, Leora Healt "'"New South Wales"
"In home support" "'Ronald care co" "'South Australia"
"'Supported Accommodation" "'Ahhlifeskil" "'South Australia"
""Community Support" "'St Jude's" ""Western Australia"
"'Supported Accommodation" "'"Minda Inc" "'South Australia"
"In home support" "'"Minda and HCA" "'South Australia"
"'Supported Accommodation" "'DHS" "'South Australia"
"'Supported Accommodation" "'CARA" "'South Australia"
"In home support" "'"Minda" "'South Australia"

""Community Support" "'Estara" "'South Australia"



""Community Support" "'Self and zest project co" "'South Australia"

""Community Support" ""Minda" "'South Australia"
"In home support" "'Above and beyond support ser "'South Australia"
"In home support" "'DHS" "'South Australia"
""Community Support" "atHomecare and Australian uni ""Western Australia"
""Community Support" "'Dhs and alliance community" "'South Australia"
"In home support" "'Australian unity" ""New South Wales"
"In home support" "'Australian Unity" "'"New South Wales"
"In home support" "'AnglicareSA" "'South Australia"
"'Supported Accommodation" "'Genu formerly Activ" ""Western Australia"
"'Supported Accommodation" "'DHS" "'South Australia"
""Community Support" "'Alliance" "'South Australia"
"'Supported Accommodation" "'Caresquad" "'South Australia"
""Community Support" ""Minda" "'South Australia"
"In home support" "'DHS" "'South Australia"
""Community Support" "'"Novita" "'South Australia"
"'Supported Accommodation" "abilitywa" ""Western Australia"
""Community Support" "'Community Services Inc" "'"Northern Territory"
"'Supported Accommodation" "'Sacare and total support servic "'South Australia"
""Community Support" "'"Hope circle" "'South Australia"
"'Supported Accommodation" "'St judes" ""Western Australia"
""Community Support" "'topgunn disability services" "'"New South Wales"
""Community Support" ""Infinity Supports WA" ""Western Australia"
""Community Support" ""Minda" "'South Australia"
""Community Support" "'"Macarthur Care" ""New South Wales"
"'Supported Accommodation" "'DHS" "'South Australia"
"'Supported Accommodation" "'DHS" "'South Australia"
"'Supported Accommodation" ""Minda" "'South Australia"
"'Supported Accommodation" "'Brightwater disability services" ""Western Australia"

""Community Support" "'Uniting WA" ""Western Australia"



""Community Support"
"'Supported Accommodation"
""Community Support"
"'Supported Accommodation"
""Community Support"
""Community Support"
"'Supported Accommodation"
""Community Support"

"In home support"
"'Supported Accommodation"

""Community Support"

"In home support"
"'Supported Accommodation"
"'Supported Accommodation"
""Community Support"
"'Supported Accommodation"
"In home support"

"In home support"
"'Supported Accommodation"
"'Supported Accommodation"
"'Supported Accommodation"
""Community Support"

"'Supported Accommodation"
"In home support"

"'Supported Accommodation"
"'Supported Accommodation"

"'"Minda"

"'AHH Lifeskills"

"Activ"

"'Livit Disability Support"
"'SA CARE"

"'Aberstone and compassion /M

"'"My ability pathway"
""Minda"

"'Orana"

"'Livability Care Australia"

"'"GenU"

"'Sari healthcare"
"abilitywa"
""Viva mutual"

llIECHII

"'Department of Human Service:
"'Department of Human Service:

"'Orana"

"'DHS"

"'Lutheran Disability Services"
"'Autism SA"

""'BDMS community services, NT

"'Keen to Care Australia"
"'ldentity wa"

"'Community living options"
"'Cara"

"'South Australia"
"'South Australia"
""Western Australia"
"'South Australia"
"'South Australia"
"'South Australia"
"'South Australia"
"'South Australia"
"'South Australia"
"'South Australia"

""Western Australia"
"'South Australia"
""Western Australia"
"'South Australia"
"'South Australia"
"'South Australia"
"'South Australia"
"'South Australia"
"'South Australia"
"'South Australia"
"'South Australia"
“'"Northern Territory"

""Western Australia"
""Western Australia"
"'South Australia"
"'South Australia"



"'Supported Accommodation"
""Community Support"
""Community Support"

"In home support"
""Community Support"

""Community Support"
"'Supported Accommodation"
"'Supported Accommodation"
""Community Support"
"'Supported Accommodation"
""Community Support"
""Community Support"

"In home support"
"'Supported Accommodation"
"'Supported Accommodation"
""Community Support"
"'Supported Accommodation"
"In home support"
"'Supported Accommodation"
"In home support"
"'Supported Accommodation"
Community Support
Community Support

In home support

Community Support
Community Support

""Community Living Options"
""Minda"
"] have 3 different agency empl¢

"'Disability support"
"'Crystel care"

"'All Areas Care And Support"
"'SA care"

"'Compassion support services"
"'Assured Solution Care"

"'CLO"

"'At home care"

"'Assured care Solution"

"'DHS"

""Wahid"

"'Orana"

"'Self employed"

"'Glenray"

"'Apex lifestyle"

"'Orana Australia"

"'Spinal Life Australia"
"'"Nepean Area Disability Organis
"'"Transforming care"
"Interchange WA"

"'‘Hunter Ability Support"
"'Christian Home Care and Disab
"csI"

"'South Australia"
"'South Australia"
"'South Australia"

"'South Australia"
"'South Australia"

"'South Australia"
"'South Australia"
""Western Australia"
"'South Australia"
"'South Australia"
""Western Australia"
"'South Australia"
"'South Australia"
"'South Australia"
"'South Australia"
"'South Australia"
""New South Wales"
""Western Australia"
"'South Australia"
"'Queensland"
""New South Wales"
New South Wales
Western Australia
New South Wales
Western Australia
South Australia



Supported Accommodation
Community Support
Supported Accommodation
Supported Accommodation
Community Support
Supported Accommodation
Supported Accommodation
Community Support
Community Support

In home support
Community Support
In home support
Community Support
Community Support
In home support

Community Support
Community Support
Community Support
Supported Accommodation

Community Support

In home support
Supported Accommodation
Community Support
Supported Accommodation

Community Support
Supported Accommodation

Community Support

"'DHS - Government of South Au South Australia

"'Calvary Community Care"

South Australia

"'Livability Care and Partnership South Australia

"'CASPA"

"'AllCare"

"'SAcare disability services"
"'"Minda Inc"

"'"Endeavour foundation"
"'Silverchain"

IIICLOII
""Wesley Social Enterprise"
"'St Judes"

Northern Territory
South Australia
South Australia
South Australia
Queensland
Western Australia

South Australia
South Australia
Western Australia

"lcommunity Australia, Rosscare South Australia

"'Access 4u"
"'"Enhanced lifestyles inc"

"|ORANA"
IIIITECII
"'Autism WA"
IIICLOII

South Australia
South Australia

South Australia
South Australia
Western Australia
South Australia

"4l ifeskills used to be known as Western Australia

"'Hireup"

"'"Minda incorporated"
"'Abilitywa"
"'Enhanced"

"'Ability WA"
"'Livability Care Australia"

"'Sunnyfield & Leora"

Australian Capital Territory
South Australia

Western Australia

South Australia

Western Australia
South Australia

New South Wales




11 - Are you a union member?

Yes - I'm a United Workers Union member
Yes - I'm a United Workers Union member
Yes - I'm a United Workers Union member
Yes - I'm a United Workers Union member
Yes - I'm a United Workers Union member
Yes - I'm a United Workers Union member
Yes - I'm a United Workers Union member
Yes - I'm a United Workers Union member
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Yes - I'm a member of another union
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IN THE FAIR WORK COMMISSION
Matter No: AM2026/120

Application to Vary Modern Awards — Vehicle Allowances

Application by United Workers Union in respect of the Cleaning Services Award 2020

STATEMENT OF CARLO GIBBONS

1. My name is Carlo Gibbons and | reside in |l in the lllawarra district of New
South Wales.
2. | make this Statement in respect of the UWU’s application for a variation to the

Cleaning Services Award 2020 (‘the Award’) to address the impact on workers in the
cleaning services industry of increased fuel prices caused by the current conflict in the

Middle East.

3. | am a member of the United Workers’ Union (‘UWU’).

My Work as Cleaner

4. | have been employed as a cleaner by a cleaning company that operates in regional
areas of the east coast of Australia, since April 2020. While | do not wish to name my

employer, | can provide those details to the Commission on a confidential basis if

required.
5. I have worked in the cleaning services industry for over twenty years.
6. | am covered by the Cleaning Services Award 2020, under which | am classified as a

cleaning services employee — level 1.

Lodged by Telephone: |

United Workers Union

Address for service: Fax: N/A

19 — 37 Greek St, Glebe NSW Email: annette.vangent@unitedworkers.org.au
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| am employed on part-time basis and have an agreement to work a minimum of 64

hours each fortnight. In practice, however, | currently work over 100 hours per fortnight.

Currently, my hourly part-time base rate of pay under the Award is $29.73 per hour,

which includes the 15% part-time loading.

| am entitled to a further 15% shift penalty when | commence work before 6am and

weekend penalties when | work weekends.

Travel During Work Hours

10.

11.

12.

13.

My core roster is Monday to Fridays, though | work weekends on occasion.

During each shift | work at a number of different locations, driving my car from each
worksite to the next. | estimate | drive about 302 km for work each week, in addition to

my drive between home and work and then back home.

Every Monday to Friday, | leave my home in |l at about 4.30am then drive to

Oak Flats High School where | work between 5am and 8.16am.

From Oak Flats High School, | then drive to each of the following worksites

(depending on which day of the week it is):

a. Oak Flats Ambulance Station (Monday to Friday), 9.30am to 10.30am: 4.2

km from Oaklands High School.

b. TENSW Albion Park Depot (Monday, Wednesday and Friday only), 11am to

12.30pm: 3.7 km from Oak Flats Ambulance Station.

c. Berry Police Station (Tuesday and Thursday only), 1pm to 1.37pm: 38.7 km

from Oak Flats Ambulance Station.
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14.

15.

16.

17.

d. Berry Public School (Monday to Friday), 2pm to 4.58pm: 42.8 km from

TfNSW Albion Park Depot and 280 m from Berry Police Station.

e. Sydney Trains Bombo Quarry (Monday to Friday), 5.15pm to 6.15pm: 26.7

km from Berry Public School.

In addition to the above, | sometimes accept additional weekend shifts, though these
shifts are not offered very often. One example of a recent weekend shift | did was a

one-off job in Yass, NSW, which is about 200 km away from where | live.

Because | use my own car to perform my duties across a number of different worksites,
| understand | am entitled to be paid the vehicle allowance provided for in the Award

at clause 17.11, which for a motor car is currently paid at $0.99 per km.

Despite clause 17.11 of the Award stating the vehicle allowance is paid at $0.99 per
km, | am currently only paid the allowance at $0.49 per km, and only after the first 30

km driven.

Because of the above discrepancy, | have recently notified a formal dispute with my
employer under clause 30 of the Award (in which | am being represented by my union,

the UWU).

Impact of Fuel Prices

18.

19.

Because of the high cost of fuel right now | have been forced to budget my weekly

expenses more tightly.

Additionally, while | previously used my diesel-powered Ute to drive between my
worksites, | have started using my own car, a Toyota Camry wagon, because it uses

petrol and the price of petrol is currently cheaper than diesel.
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20.

21.

| also can no longer afford to fill up a whole tank of petrol in a single trip to the petrol
station, instead | partially fill the tank up twice during the week, when | have enough

money to pay for the half-tank.

| do not consider the current value of the vehicle allowance of $0.99 per km to be high
enough to compensate cleaners for the cost of using their own vehicle for work, in

particular the cost of fuel.

Name: Carlo Gibbons

Date:

23 April 2026
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IN THE FAIR WORK COMMISSION
Matter No: AM2026/10, AM2026/12

Application to Vary Modern Awards — Vehicle Allowances
Application by United Workers Union in respect of the Cleaning Services Award 2020

STATEMENT OF LINDA JOY REVILL

1. My full name is Linda Joy Reuvill.

2. I am a current employee and official of the United Workers Union (“UWU”). | have been

employed by the UWU (and predecessor Unions) since 2006.

3. The UWU is entitled under its Rules to represent the industrial interests of employees
in the cleaning services industry nationally. These workers are covered by the Cleaning

Services Award 2020 (‘the Award’).

4. I make this Statement in respect of the UWU’s application for a variation to the Award
to address the impact on workers in the cleaning services industry of increased fuel

prices caused by the current conflict in the Middle East.

5. I am a Coordinator within the Union’s Property Services Portfolio, which broadly covers
the UWU’s members in the contract cleaning and security services industries. | have
general oversight nationally of the UWU’s organising of cleaners and | supervise

UWU'’s cleaning organisers.

Lodged by Telephone: |

United Workers Union

Address for service: Fax: N/A

19 — 37 Greek St, Glebe NSW Email: annette.vangent@unitedworkers.org.au

2037




The Contract Cleaning Sector

6.

10.

11.

UWU’s cleaning members are employed by various contract cleaning services
providers to provide cleaning services to their clients. UWU’s cleaning members are
generally employed to work in state government schools, state government services
providers (e.g. police, fire, ambulance), universities, commercial office buildings, major

retail outlets such a shopping centres, local councils, and Airports.

According to the 2021 ABS Census, 55.1% of commercial cleaners were female,
60.9% were born somewhere other than Australia, and 53.1% use a language other

than English.

Outside of major Airports and some shopping centres, where Enterprise Agreements
apply, most of UWU’s cleaning members are covered by the Award. The majority of
the members are classified as cleaning services employee level 1 under the Award.
The majority of the cleaning employees are engaged on a part-time basis, though many

work on a full-time and casual basis as well.

At state government schools, most cleaners work a split shift on Monday to Friday,
between the hours of 5am and 9am and between 3pm and 7pm, though many cleaners

only work the evening shift.

At state government service providers, most cleaners work on a part-time basis,
working either a 4-hour day shift starting between 5am and 9am or a 4-hour evening
shift starting between 6pm and 9pm. However, many cleaners work on a full-time basis,

working a 7.6 hour day.

At commercial office buildings, most cleaners work on a full-time basis, between Monday
to Friday, 7.6 hours per day, or else work on a part-time basis working a morning shift

starting between 5am and 9am or a 4-hour evening shift starting between 6pm and 9pm.
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12.

13.

14.

15.

16.

17.

At shopping centres, most cleaners work Monday to Friday, either on a full-time basis
working 7.6 hours per day, or on a part-time basis between 5am and 9am or between

6pm and 9pm.

While many of UWU’s cleaning members report not being required to drive during the
course of their workday because they work at the same single location, there is a
significant number of cleaners who are required to drive their own vehicle site-to-site

to perform cleaning work.

For example, | am aware that some cleaners working in shopping centres are
sometimes required to drive to another shopping centre during their shift to cover

unexpected absences.

Another example is cleaners working for local councils who are be required to drive
between various council sites (e.g. parks, ovals, public toilets etc) to perform cleaning

work.

Another example is cleaners working for state government services providers who are
required to drive between various work locations to perform cleaning work, such as

between Police, Fire and Ambulance stations.

In the above circumstances, these cleaners are entitled to be paid the vehicle
allowance under clause 17.11 of the Award, currently paid at $0.99 per km for motor

cars and $0.33 per km for motorcycles.

UWU Survey

18.

Between 17 and 20 April 2026, UWU circulated a short online survey to its cleaning
members nationally, seeking their views on how the fuel crisis was affecting them. In

a short space of time, UWU received 187 responses back. In their responses to the
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survey, the vast majority of those who responded stated they were being adversely

affected by the high price of fuel.

A copy of the survey is attached and marked Annexure LR-1.

Signed:

Name: Linda Joy Revill
21/04/2026

Date:
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Start time

18/04/2026 10:23
18/04/2026 10:24
18/04/2026 10:24
18/04/2026 10:25
18/04/2026 10:24
18/04/2026 10:26
18/04/2026 10:25
18/04/2026 10:23
18/04/2026 10:25
18/04/2026 10:24
18/04/2026 10:25
18/04/2026 10:24
18/04/2026 10:27
18/04/2026 10:25
18/04/2026 10:25
18/04/2026 10:27
18/04/2026 10:27
18/04/2026 10:27
18/04/2026 10:25
18/04/2026 10:27
18/04/2026 10:27
18/04/2026 10:28
18/04/2026 10:28
18/04/2026 10:29
18/04/2026 10:27
18/04/2026 10:27
18/04/2026 10:27
18/04/2026 10:28
18/04/2026 10:30
18/04/2026 10:30
18/04/2026 10:29
18/04/2026 10:28
18/04/2026 10:27

LR-1

Completion time

18/04/2026 10:24 anonymous
18/04/2026 10:26 anonymous
18/04/2026 10:26 anonymous
18/04/2026 10:27 anonymous
18/04/2026 10:27 anonymous
18/04/2026 10:27 anonymous
18/04/2026 10:27 anonymous
18/04/2026 10:27 anonymous
18/04/2026 10:27 anonymous
18/04/2026 10:27 anonymous
18/04/2026 10:28 anonymous
18/04/2026 10:28 anonymous
18/04/2026 10:28 anonymous
18/04/2026 10:28 anonymous
18/04/2026 10:28 anonymous
18/04/2026 10:29 anonymous
18/04/2026 10:29 anonymous
18/04/2026 10:30 anonymous
18/04/2026 10:30 anonymous
18/04/2026 10:30 anonymous
18/04/2026 10:30 anonymous
18/04/2026 10:30 anonymous
18/04/2026 10:30 anonymous
18/04/2026 10:30 anonymous
18/04/2026 10:30 anonymous
18/04/2026 10:31 anonymous
18/04/2026 10:31 anonymous
18/04/2026 10:31 anonymous
18/04/2026 10:31 anonymous
18/04/2026 10:31 anonymous
18/04/2026 10:31 anonymous
18/04/2026 10:31 anonymous
18/04/2026 10:31 anonymous



34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67

18/04/2026 10:31
18/04/2026 10:29
18/04/2026 10:27
18/04/2026 10:30
18/04/2026 10:26
18/04/2026 10:26
18/04/2026 10:28
18/04/2026 10:29
18/04/2026 10:30
18/04/2026 10:31
18/04/2026 10:29
18/04/2026 10:29
18/04/2026 10:27
18/04/2026 10:32
18/04/2026 10:32
18/04/2026 10:33
18/04/2026 10:27
18/04/2026 10:28
18/04/2026 10:27
18/04/2026 10:26
18/04/2026 10:30
18/04/2026 10:28
18/04/2026 10:33
18/04/2026 10:31
18/04/2026 10:33
18/04/2026 10:33
18/04/2026 10:31
18/04/2026 10:28
18/04/2026 10:28
18/04/2026 10:35
18/04/2026 10:37
18/04/2026 10:37
18/04/2026 10:37
18/04/2026 10:37

18/04/2026 10:32 anonymous
18/04/2026 10:32 anonymous
18/04/2026 10:32 anonymous
18/04/2026 10:32 anonymous
18/04/2026 10:32 anonymous
18/04/2026 10:32 anonymous
18/04/2026 10:33 anonymous
18/04/2026 10:33 anonymous
18/04/2026 10:33 anonymous
18/04/2026 10:34 anonymous
18/04/2026 10:34 anonymous
18/04/2026 10:35 anonymous
18/04/2026 10:35 anonymous
18/04/2026 10:35 anonymous
18/04/2026 10:35 anonymous
18/04/2026 10:35 anonymous
18/04/2026 10:35 anonymous
18/04/2026 10:36 anonymous
18/04/2026 10:36 anonymous
18/04/2026 10:36 anonymous
18/04/2026 10:36 anonymous
18/04/2026 10:36 anonymous
18/04/2026 10:36 anonymous
18/04/2026 10:37 anonymous
18/04/2026 10:37 anonymous
18/04/2026 10:38 anonymous
18/04/2026 10:39 anonymous
18/04/2026 10:39 anonymous
18/04/2026 10:39 anonymous
18/04/2026 10:39 anonymous
18/04/2026 10:40 anonymous
18/04/2026 10:40 anonymous
18/04/2026 10:41 anonymous
18/04/2026 10:41 anonymous



68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99
100
101

18/04/2026 10:29
18/04/2026 10:39
18/04/2026 10:37
18/04/2026 10:42
18/04/2026 10:43
18/04/2026 10:42
18/04/2026 10:41
18/04/2026 10:40
18/04/2026 10:50
18/04/2026 10:32
18/04/2026 10:53
18/04/2026 10:54
18/04/2026 10:38
18/04/2026 10:56
18/04/2026 10:51
18/04/2026 10:57
18/04/2026 10:56
18/04/2026 10:49
18/04/2026 10:59
18/04/2026 11:01
18/04/2026 11:05
18/04/2026 10:56
18/04/2026 11:00
18/04/2026 11:06
18/04/2026 10:54
18/04/2026 11:06
18/04/2026 11:15
18/04/2026 11:17
18/04/2026 11:21
18/04/2026 11:21
18/04/2026 11:28
18/04/2026 11:34
18/04/2026 11:34
18/04/2026 11:21

18/04/2026 10:42 anonymous
18/04/2026 10:43 anonymous
18/04/2026 10:44 anonymous
18/04/2026 10:44 anonymous
18/04/2026 10:45 anonymous
18/04/2026 10:45 anonymous
18/04/2026 10:45 anonymous
18/04/2026 10:52 anonymous
18/04/2026 10:52 anonymous
18/04/2026 10:54 anonymous
18/04/2026 10:56 anonymous
18/04/2026 10:57 anonymous
18/04/2026 10:57 anonymous
18/04/2026 10:58 anonymous
18/04/2026 10:59 anonymous
18/04/2026 11:00 anonymous
18/04/2026 11:00 anonymous
18/04/2026 11:00 anonymous
18/04/2026 11:02 anonymous
18/04/2026 11:03 anonymous
18/04/2026 11:07 anonymous
18/04/2026 11:08 anonymous
18/04/2026 11:08 anonymous
18/04/2026 11:08 anonymous
18/04/2026 11:09 anonymous
18/04/2026 11:16 anonymous
18/04/2026 11:18 anonymous
18/04/2026 11:18 anonymous
18/04/2026 11:26 anonymous
18/04/2026 11:27 anonymous
18/04/2026 11:31 anonymous
18/04/2026 11:36 anonymous
18/04/2026 11:38 anonymous
18/04/2026 11:38 anonymous



102
103
104
105
106
107
108
109
110
111
112
113
114
115
116
117
118
119
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135

18/04/2026 11:41
18/04/2026 11:43
18/04/2026 11:53
18/04/2026 11:54
18/04/2026 11:55
18/04/2026 11:56
18/04/2026 11:59
18/04/2026 11:57
18/04/2026 12:00
18/04/2026 12:07
18/04/2026 12:13
18/04/2026 12:14
18/04/2026 12:19
18/04/2026 12:20
18/04/2026 12:18
18/04/2026 12:24
18/04/2026 12:26
18/04/2026 12:32
18/04/2026 12:45
18/04/2026 12:58
18/04/2026 13:01
18/04/2026 13:03
18/04/2026 13:08
18/04/2026 13:10
18/04/2026 13:14
18/04/2026 13:14
18/04/2026 13:19
18/04/2026 13:08
18/04/2026 13:17
18/04/2026 13:37
18/04/2026 13:43
18/04/2026 14:01
18/04/2026 14:08
18/04/2026 14:26

18/04/2026 11:44 anonymous
18/04/2026 11:46 anonymous
18/04/2026 11:56 anonymous
18/04/2026 11:57 anonymous
18/04/2026 11:57 anonymous
18/04/2026 11:58 anonymous
18/04/2026 12:00 anonymous
18/04/2026 12:06 anonymous
18/04/2026 12:09 anonymous
18/04/2026 12:09 anonymous
18/04/2026 12:18 anonymous
18/04/2026 12:20 anonymous
18/04/2026 12:21 anonymous
18/04/2026 12:22 anonymous
18/04/2026 12:25 anonymous
18/04/2026 12:28 anonymous
18/04/2026 12:28 anonymous
18/04/2026 12:38 anonymous
18/04/2026 12:47 anonymous
18/04/2026 13:05 anonymous
18/04/2026 13:07 anonymous
18/04/2026 13:10 anonymous
18/04/2026 13:12 anonymous
18/04/2026 13:13 anonymous
18/04/2026 13:17 anonymous
18/04/2026 13:20 anonymous
18/04/2026 13:23 anonymous
18/04/2026 13:23 anonymous
18/04/2026 13:25 anonymous
18/04/2026 13:45 anonymous
18/04/2026 13:46 anonymous
18/04/2026 14:04 anonymous
18/04/2026 14:13 anonymous
18/04/2026 14:29 anonymous



136
137
138
139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155
156
157
158
159
160
161
162
163
164
165
166
167
168
169

18/04/2026 14:27
18/04/2026 14:31
18/04/2026 14:34
18/04/2026 14:46
18/04/2026 14:52
18/04/2026 14:57
18/04/2026 15:02
18/04/2026 15:13
18/04/2026 15:24
18/04/2026 15:31
18/04/2026 16:31
18/04/2026 16:46
18/04/2026 16:51
18/04/2026 17:53
18/04/2026 17:56
18/04/2026 18:50
18/04/2026 18:58
18/04/2026 20:08
18/04/2026 20:47
18/04/2026 20:58
18/04/2026 21:15
18/04/2026 21:58
18/04/2026 22:11

19/04/2026 0:20

19/04/2026 0:28

19/04/2026 0:55

19/04/2026 4:38

19/04/2026 4:50

19/04/2026 5:58

19/04/2026 8:00

19/04/2026 9:50
19/04/2026 10:17
19/04/2026 11:02
19/04/2026 11:45

18/04/2026 14:29 anonymous
18/04/2026 14:35 anonymous
18/04/2026 14:37 anonymous
18/04/2026 14:48 anonymous
18/04/2026 14:55 anonymous
18/04/2026 15:07 anonymous
18/04/2026 15:11 anonymous
18/04/2026 15:18 anonymous
18/04/2026 15:30 anonymous
18/04/2026 15:35 anonymous
18/04/2026 16:38 anonymous
18/04/2026 16:54 anonymous
18/04/2026 16:58 anonymous
18/04/2026 17:56 anonymous
18/04/2026 17:57 anonymous
18/04/2026 18:52 anonymous
18/04/2026 18:59 anonymous
18/04/2026 20:18 anonymous
18/04/2026 20:48 anonymous
18/04/2026 21:02 anonymous
18/04/2026 21:20 anonymous
18/04/2026 22:03 anonymous
18/04/2026 22:22 anonymous

19/04/2026 0:27 anonymous

19/04/2026 0:33 anonymous

19/04/2026 0:56 anonymous

19/04/2026 4:43 anonymous

19/04/2026 4:57 anonymous

19/04/2026 6:03 anonymous

19/04/2026 8:07 anonymous

19/04/2026 9:52 anonymous
19/04/2026 10:29 anonymous
19/04/2026 11:07 anonymous
19/04/2026 11:48 anonymous



170
171
172
173
174
175
176
177
178
179
180
181
182
183
184
185
186
187
188
189
190
191
192
193
194
195
196
197
198
199
200
201
202
203

19/04/2026 12:02
19/04/2026 13:22
19/04/2026 16:10
19/04/2026 16:54
19/04/2026 16:52
19/04/2026 16:56
19/04/2026 17:34
19/04/2026 18:05
19/04/2026 18:44
19/04/2026 19:00
19/04/2026 20:19
19/04/2026 20:52

20/04/2026 0:23

20/04/2026 0:28

20/04/2026 2:31

20/04/2026 8:27

20/04/2026 8:31

20/04/2026 9:12

20/04/2026 9:48
20/04/2026 10:00
20/04/2026 10:30
20/04/2026 10:49
20/04/2026 11:25
20/04/2026 12:19
20/04/2026 12:52
19/04/2026 23:07
20/04/2026 14:00
20/04/2026 14:55
20/04/2026 15:41
20/04/2026 15:40
20/04/2026 16:38
20/04/2026 18:05
20/04/2026 19:28
20/04/2026 19:48

19/04/2026 12:05 anonymous
19/04/2026 13:30 anonymous
19/04/2026 16:12 anonymous
19/04/2026 16:57 anonymous
19/04/2026 17:00 anonymous
19/04/2026 17:00 anonymous
19/04/2026 17:36 anonymous
19/04/2026 18:13 anonymous
19/04/2026 18:47 anonymous
19/04/2026 19:01 anonymous
19/04/2026 20:22 anonymous
19/04/2026 20:54 anonymous

20/04/2026 0:29 anonymous

20/04/2026 0:32 anonymous

20/04/2026 2:34 anonymous

20/04/2026 8:27 anonymous

20/04/2026 8:36 anonymous

20/04/2026 9:16 anonymous

20/04/2026 9:57 anonymous
20/04/2026 10:08 anonymous
20/04/2026 10:33 anonymous
20/04/2026 10:55 anonymous
20/04/2026 11:27 anonymous
20/04/2026 12:33 anonymous
20/04/2026 12:58 anonymous
20/04/2026 13:40 anonymous
20/04/2026 14:01 anonymous
20/04/2026 14:57 anonymous
20/04/2026 15:45 anonymous
20/04/2026 15:46 anonymous
20/04/2026 16:43 anonymous
20/04/2026 18:11 anonymous
20/04/2026 19:39 anonymous
20/04/2026 19:57 anonymous



204
205
206
207
208
209
210

21/04/2026 4:40

21/04/2026 9:57
21/04/2026 10:04
21/04/2026 10:04
21/04/2026 13:52
21/04/2026 15:08
22/04/2026 10:31

21/04/2026 4:46 anonymous
21/04/2026 10:08 anonymous
21/04/2026 10:08 anonymous
21/04/2026 10:08 anonymous
21/04/2026 13:54 anonymous
21/04/2026 15:13 anonymous
22/04/2026 10:38 anonymous



Worksite (if known)

Parramatta

Don't know

Variable

Brisbane airport

UNSW

Brisbane airport

Donlan Electrical

Watergarden

Gold Coast Airport

Woolworths DC Townsville, Kmart KHub Ingham
Elizabeth MacArthur highschool

Bne airport domestic and international

Canberra center

Farrer high school

No

Sydney

Rylstone public school

485 Latrob street Melbourne & wotten, street vicroad Werribee, 27 Princes Hwy, Werribee VIC 3030
Lynas Rare Earths Kalgoorlie

ISS

Kokoda base

cleaning

Lawson Public School

Bemboka and Candelo

Airport

T4 Perth Airport

Logan

Amberley defence base

Carina

West Point

Harwood island public school

Gold coast airport & Robina hospital



airns (JCU)
Central Plaza

Yarraville

Perth airport

Ausgrid Admin

Multiple

Tafe Queenland south west
Korringal High

Bayswater North Primary School
South Penrith

University of New England

Ccdc .bld.25

Team Global express Adelaide and xli Adelaide
QUT/TPCH

G4S CBD Hub

Sunny Park

Northern suburbs

Freight - DHL & Post Star Track - ITB MSP
Mt.Warrigal P.s and Lake Heights Ps
https://gladgroup.com.au/

Majura Park and Fyshwick

Moonya

Revesby Public Scholl

Radford college and woden (shard)
Cairns Airport

School Cleaning Services

South Muswellbrook School

Point cook senior secondary college
RAAF BASE WILLIAMTOWN NSW
Doonside PS

anz bank branch orion Springfield
Assetlink

Windsor High School



District Office Education Queensland Thursday Island
Different places

Multiple sites.

Lake Illawarra high school

School

Domestic airport screening officer
CIT

Maddngley

Adelaide central market

PITT ST

Hunter street tafe

Multiple

Southern cross station

Mt barker (regular)

Werribee plaza

Cirka and consolidate

Perth airport

Mayfield Newcastle and others
Canberra hospital

Yes Ellenvale to Capecare
Bendigo

Garran

Epping boys high school
Biddabah, Hillsborough,mt hutton
Ventia Ltd Frenhill public school
Npws booti

piazza hyperdome

Collins Street

Hobart airport, Richmond site’s
0834567899

Sydney Airport

Berkeley and Mt Keira School
Multiple sites

variety / | clean houses only one includes travel time.



Jindabyne high school

School

Avalon Airport

tarneit p-9 college

loganholmes

Parramatta western Sydney University South campus
Murdoch University

Castlereagh Public school & COE Richmond Uni
Children hospital

Darwin hospital

Not known

Ventia

BUNDOORA

Mirvac 35 Collins St

Clean 4You

Roma Street Park land

Malvern

T1 Int, T2,&T1 Dom and rarely T3/T4

Dcp Elizabeth and Playford

Werribee

Cleaner

Liverpool Primary School

Maclean Ambulance Station

Office

Catercare

APO - Main Screen

Sydney Airport

Common Ground Queenslad

San Sisto college Carrna

GUNGAHLIN HEALTH CENTRE AND ngunnawal child health
Unknown

Darlinghurst Court

Port Kembla police station,Port Kembla Water police & Port Kembla courthouse
Dickson



Castle towers

North regional tafe

Trident services cairns airport
Treasury place

compass.com.U

Riverlink shopping centre
Crookwell High School and Crookwell Primary School
West wyalong highschool

Para Meadow School / Primbee Public School
North Ryde Public School

Mt druitt senior high schooln
Orange

Lalor park

Casey Hospital

Maresk

International Convention Centre Sydney
Royal Darwin Hospital

Canberra Hospital wooden

Perth Airport

Port of melbourne

Caring approach pyt

| don't know

Ingham lisarow

Terminal4 Perth Domestic Airport
Parkes, Canberra ACT

MEL8 Amazon

Terminal 3, 5 and Gate 14

DFFH

Brisbane Airport

Westfield Chermside

Perth airport

No

TAFE

Amberley main pass office



Act Health

international

Baden Powell College

Pen hurst grc

US Consulate

T-1, International Airport
Canberra hospital

ANU

Jannali high school

Qantas jetbase

SCBC Childcare

Townsville JCU

Chelsea Heights Primary School
Cleaner

T1-T2, T3-T4

N/a

Full time. Ashfield boys high school and Marrickvill high school
Park Tower

Gulyangarri Public School
Spencer Gulf Area

14 the nook bayswater
Campbelltown performing arts high and lomandra
Dardanup Shire

720 Bourke st.

Gosford public school
MacArthur Squared

Bundoora primary school

BNE

Farrer

Taigum shopping centre

T1

Wyong police

Greyestsnes high school
Auburn north public school and Granville boys high school



Tigheshill TAFE and Hamilton Tafe
Canberra Hospital

Canberra hospital

Canberra Hospital

Sunshine Coast university

Kippa -Ring shopping centre

Don't know



Are you required to drive between different locations as part of your shift?
Yes
Yes
Yes
No
No
Yes
Yes
Yes
No
Yes
Yes
Yes
Yes
Yes
No
Yes
No
Yes
Yes
No
No
Yes
Yes
Yes
Yes
No
No
Yes
Yes
Yes
No
Yes
Yes
Yes
No
No
Yes
Yes
No
Yes
Yes

How far are you require: Do you receive the awar

greater than 15kms
5-15kms

greater than 15kms
greater than 15kms
greater than 15kms
less than 5kms
5-15kms

5-15kms

less than 5kms
greater than 15kms
5-15kms

less than 5kms
greater than 15kms
greater than 15kms
greater than 15kms
greater than 15kms
greater than 15kms
5-15kms

greater than 15kms
greater than 15kms
greater than 15kms
less than 5kms
greater than 15kms
greater than 15kms
greater than 15kms
greater than 15kms
less than 5kms
greater than 15kms
less than 5kms
greater than 15kms
greater than 15kms
greater than 15kms
greater than 15kms
greater than 15kms
less than 5kms

less than 5kms
5-15kms

greater than 15kms
less than 5kms
greater than 15kms
5-15kms

Yes
No
No
No
No
Yes
No
No
No
No
No
No
No
No
No
No
No
No
No
Yes
No
No
No
No
No
No
No
No
No
No
No
No
No
No
No
Yes
No



Yes
No
Yes
Yes
Yes
Yes
No
Yes
No
Yes
Yes
Yes
No
Yes
Yes
Yes
Yes
Yes
Yes
No
No
Yes
Yes
No
No
Yes
Yes
No
Yes
No
No

greater than 15kms
greater than 15kms
5-15kms
less than 5kms
less than 5kms
greater than 15kms
less than 5kms
eater than 15kms
S5kms

greater than 15kms
greater than 15kms
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Following the recent increase in fuel prices to what extent
| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay more than 50% of the costs
| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay between 50% and 75% of the costs
| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

My employer reimburses 100% or more of the cost
| pay all the costs.

| pay all the costs.

| pay more than 50% of the costs
| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay more than 50% of the costs
| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.



pay all the costs.
y all the costs.
round 25% of the costs

| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay more than 50% of the costs
| pay all the costs.
| pay more than 50% of the costs
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
My employer reimburses 100% or more of the cost
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay around 25% of the costs



| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
My employer reimburses 100% or more of the cost
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay between 50% and 75% of the costs
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.



| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay more than 50% of the costs
| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

My employer reimburses 100% or more of the cost
| pay all the costs.

| pay all the costs.

| pay around 25% of the costs
| pay all the costs.

| pay all the costs.

| pay all the costs.

My employer reimburses 100% or more of the cost
| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.



| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay between 50% and 75% of the costs
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay more than 50% of the costs
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.



| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay between 50% and 75% of the costs
| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay around 25% of the costs

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay between 50% and 75% of the costs
| pay all the costs.

| pay all the costs.

| pay more than 50% of the costs
| pay all the costs.

| pay all the costs.

| pay all the costs.

My employer reimburses 100% or more of the cost
| pay all the costs.

| pay more than 50% of the costs
| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.

| pay all the costs.



| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
| pay all the costs.
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