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Diagram 1: Final Vote Participation  

 

 

 

2. CiVS Independence Declaration 
 

The Australian Institute of Marine & Power Engineers Protected Action Ballot (B2023/1411) has 

been managed and declared independent of all other parties. 

 

The Australian Institute of Marine & Power Engineers Protected Action Ballot (B2023/1411) 

result has been audited and the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  18 

Total Participated:  17 

 

17 out of 18 have answered all questions  94.4%  

Final Ballot Audit: Friday, 19 January 2024 at 11.10am AWST 

 

 

Australlia1111 Institute of Marine & Power Engineers !Protected Act":on Ballot (1821023/ 14111) 
\!\"oters.: 1 B 

Total Pa rticipateci: 17 (94.4%) 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Do you, for the purpose of advanci11g claims in the 11egotliation of an Enterprise 
Agreement to govern the terms and conditio11s of your employment with Ser,co 
on the Nuyina, provided that the safety of the vessel, crew, passengers, Port 
and environment are not ,compromised, do you authorise protected industrial 
action agai11st your employer, separately, ,concurrently and/or consecutively, in 
the form of: 
1. Periodi,c Stoppages - An unlimited number of stoppages of work of 1 hour 
duratio11 whidh may be organised or arranged in consecutive periods? 

■ Yes -17 (100%) 

■ No - 0 (0%) 

Do you, for the purpose of advanci11g claims i11 the negotJiation of an Enterprise 
Agreement to govern the terms and conditions of your employment with Ser,co 
on the Nuyina, provided that the safety of the vessel, crew, passengers, Po rt 
and environment are not compromised, do you authorise protected industrial! 
action agai11st your employer, separately, concurrently and/or consecutiv,ely, in 
the form of: 
2. Periodic Stoppages - An unlimited number of stoppages of work of 4 hours 
duratio11 which may be organised or arranged in consecutive peniods? 

■ Yes -17 (100%) 

■ Nlo - 0 (0%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Do you, for the purpose of advancing claims in the negotliation of an Enterpnise 
Agreement to govern the tenms and conditions of your employment with Serco 
on the Nuyina, provided that the safety of the vessel, crew, passengers, Port 
and environment are not compromis;ed, do you authorise protected industria l 
action against your emplloyer, separately, concurrently and/or consecutiively, in 
the form of: 
3. Periodic Stoppages - An unlimited number of stoppages of work of 8 hours 
duration which may be organised or arra nged in consecutive peniods? 

■ Yes -17 (100%) 

■ No - 0 (0%) 

Do you, ior the purpose of advancing claims in the negotiation of an Enterprise 
Agreement to govern the terms and conditT ons of your employment with Serm 
on the Nuyina, provided that the safety of the vessel, crew, passengers, Port 
and environment are not compromis;ed, do you authorise protected industria l! 
action against your employer, separately, concurrently and/or consecutiively, in 
t he form of: 
4. Periodi,c stoppages - An unlimited number of stoppages of work of 12 hours 
duration which may be organised or arranged in consecutive periiods? 

■ Yes -17 (100%) 

■ No- 0 (0%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Do you, for the purpose of advancillg claims ill the llegotiation of an Enterpnise 
Agreement to govern the tenms and conditiolls of your employmellt with Serco 
011 the Nuyina, provided that the safety of the vessel, crew, passengers, Port 
and envirollrnent are not compromis;ed, do you authorise protected industrial 
action agaillst your emplloyer, separately, collcurrently and/or consecutiively, in 
the form of: 
5. Periodi,c Stoppages - All unlimited number of stoppages of work of 24 hours 
duratioll which may be organised or arranged in consecutive periods'? 

■ Yes -17 (100%) 

■ No - 0 (0%) 

Do you, for the purpos;e of advancillg claims ill the negotiation of an Enterprise 
Agreement to govern the tenms and conditi oils of your employment with Ser,co 
011 the Nuyina, provided that the safety of the vessel, crew, passengers, Port 
and envirollrnent are not compromised, do you authorise protected industrial! 
action agaillst your emplloyer, separately, collcurrently and/or consecutiively, in 
the form of: 
6. Periodic stoppages - An unlimited number of stoppages of work of 48 hours 
duratioll which may be organised or arranged in consecutive periods? 

■ Yes -17 (100%) 

■ No- 0 (0%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Do you, for the purpose ill advancing claims ill the negotliation of an Enterpnise 
Agreement to govern the terms and conditions ill your employment with Ser,co 
on the Nuyina, provided that the safety of the vessel, crew, passengers, Port 
and environment are not ,compromised, do you authorise protected industrial 
action against your employer, separately, concurrently and/or consecutively, in 
the form of: 
7. Work Ban - An unlimited number of bans or limitations on the performance of 
workbeyond 8 hours whilst the vessel is in Port? 

■ Yes -17 (100%) 

■ No - 0 (0%) 

Do you, for the purpose of advancillg claims ill the negotliation of an Ellterprise 
Agreement to govern the terms and conditiolls of your employment with Ser,co 
on the Nuyina, provided that the safety of the vessel, crew, passengers, Port 
and environment are not compromised, do you authorise protected industrial 
action against your employer, separately, concurrently and/or consecutively, in 
the form of: 
8. Work Ban - An unlimited number of bans or limitations on the use of 
Contractors, such as approving and signing off Contractor's work permits for any 
work Contractors may perform onboa rd the v,essel? 

■ Yes -17 (100%) 

■ No- 0 (0%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Do you, for the purpo9e ill advancing claims in the negotiation of an Enterp1nise 
Agreement to govern the terms and conditions ill your employment with Ser,co 
on the Nuyina, provided that the safety of the vessel, crew, passengers, Port 
and environment are not ,compromi9ed, do you authorise protected industrial 
action against your employer, separately, concurrently and/or consecutively, in 
the form of: 
9. Work Ban - An unlimited number of bans or limitations on the use of 
Contractors, such as limiting a Contractor's hours of worlk for any work 
Contractors may perform onboard the vessel? 

■ Yes -17 (100%) 

■ No - 0 (0%) 

Do you, for the purpo9e of advancing claims in the negotiation of an Enterprise 
Agreement to govern the terms and conditions of your employment with Serco 
on the Nuyina, provided that the safety of the vessel, crew, passengers, Port 
and environment are not compromi9ed, do you authorise protected industrial 
action against your employer, separately, concurrently and/or consecutively, in 
the form of: 
10. Work Ban -An unlimited number of bans or limitations on the starting and 
operation of the main engines? 

■ Yes -15 (88.2%} 

■ No - 2 (11.8%} 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Do you, for the purpose of advancing claims in the 11egotliation of an Enterpnise 
Agreementto govern the tenms and co11ditfons of your employme11t with Ser,co 
011 the Nuyina, provided that the safety of the vessel, crew, passengers, Port 
and environment are not compromised, do you authorise protected industrial! 
action against you r employer, separately, concurre11tly and/or consecutively, in 
the form of: 
11. Work Ban - An u nil imited number of bans or I imitations on the taking of 
Bunkers? 

■ Yes -14 (82.4%) 

■ No - 3 (17.6%) 

Do you, for the purpose of advancing claims in the 11egotliatio11 of an Enterpnise 
Agreement to govern the tenms and co11ditions of your employme11t with Serco 
011 the Nuyina, pr,ovided that the safety of the vesse l, cnew, passengers, Port 
and environment are not ,compromised, do you authorise protected industria l 
action against your employer, separately, concurre11tly a11d/or consecuti~ely, in 
the form of: 
12. Work Ba11 - An unllimited number of bans or limitations on the loadi11g of 
cargo, ind udi ng fuel cargo on the vessel? 

■ Yes -14 (82.4%) 

■ No - 3 (17.6%) 
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