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Diagram 1: Final Vote Participation  

 

 

 

2. CiVS Independence Declaration 
 

The Australian Manufacturing Workers’ Union Protected Action Ballot (B2024/153) has been 

managed and declared independent of all other parties. 

 

The Australian Manufacturing Workers’ Union Protected Action Ballot (B2024/153) result has 

been audited and the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  9 

Total Participated:  8 

 

8 out of 9 have answered all questions  88.9%  

Final Ballot Audit: Friday, 15 March 2024 at 12.10pm AWST 

 

 

Australian Manufacturing Workers' Union Protected Action Ba'lllot (B2024/153) 

Voters: 9 

Total Pa rt icipated: 8 (88.9%) 
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mailto:info@civs.com.au


    (08) 6314 0580 info@civs.com.au     (08) 6314 0580 info@civs.com.au 

 

3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In siupport of reaching an enterprise agreement with your ,employer, do you 
endorse the taking of protected industrial action by ASU members against your 
employer, which may involve taking separately, concurrently and/or 
consecutively any or all of the actions set out below: 

1. An unlimited number of stoppages of work, including consecutive stoppages 
of work, for one (1) hour in duration? 

■ Yes - 8 (100%} 

■ No - 0 (0%) 

In support ,of reaching an enterprise agreement with your ,emp'loyer, do you 
endorse the taking of protected industrial action by ASU members against your 
employer, which may involve talking separately, concurrently and/or 
consecutrvely any or all of the actions set out below: 

2. An u n I imited number of stoppages of work., i ncl udi ng oo nsecutive stoppages 
of work, for four (4) hours in duration? 

■ Yes - 7 (87.5%) 

■ Nlo - 1 (12.5%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l actlion by ASU members against your 
employer, which may involve taking separately, concurrently and/or 
consecutirvely any or al I of the actions set out below: 

3. An u n I imited number of stoppages of work, i ncl udi ng oo nsecutive stoppages 
of work, for eight (8) hours in duration? 

■ Yes - 8 (100%) 

■ No- 0 (0%) 

In S1upportofreaching an enterprise agreement with your emp!loyer, do you 
endorse the taking of protected industria l actlion by ASU members against your 
employer, which may involve taking seiParately, concurrently and/or 
consecutively any or all of the actions set out below: 

4. An unlimited number of indefinite or periodic bans on the use of specialised 
licences including high risk and MR? 

■ Yes - 8 (100%) 

■ No- 0 (0%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by ASU members against your 
employer, which may involve taking separately, concurrent ly and/or 
consecutflilely any or al l of the actions set out below: 

5. An unlimited number of indefinite or periodic bans on the use of technology 
(inclu:d ing ilPads, phones, tablets and 2-way radios)? 

■ Yes - 8 (100%) 

■ No - 0 (0%) 

In support of reaching an enterprise agreement with your emp1Ioyer, do you 
endorse the taking of protected industria l action by ASU members against your 
employer, which may involve taking separately, concurrent ly and/or 
consecutively any or al I of the actions set out below: 

6. An unlimited nu:mber of indefinite or periodic bans on the use of paperworlk? 

■ Yes - 7 (87.5%) 

■ No - 1 (12.5%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In 51Upport of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by ASU members. against your 
employer, which may involve taking serparately, concurrently andl/or 
consecutirvely any or al l of the actions set out below: 

7. An unlimited number of indefinite or peniodic bans on the performance of 
statutory maintenance tasks? 

■ Yes - 7 (87.5%} 

■ No - 1 (12.5%) 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by ASU members against your 
employer, which may involve taking separately, concurrent ly and/or 
consecuti,11ely any or all of the actions. set out below: 

8.. An indefinite or periodic ban on the use of keys (including locks for doors, 
vehicles. and personal isollation locks. and electronic swipe keys.}? 

■ Yes - 7 (87.5%} 

■ No - 1 (12.5%) 
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