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Diagram 1: Final Vote Participation  

 

 

 

 

2. CiVS Independence Declaration 
 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2024/248) has been managed and 

declared independent of all other parties. 

 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2024/248) result has been audited and the 

declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  51 

Total Participated:  51 

 

51 out of 51 have answered all questions  100.0%  

Final Ballot Audit: Wednesday, 10 April 2024 at 12.10pm AWST 

 

 

Communications, El!ectrical, El!ectronic, Ene:rgy, !Info rmation, Postal, 

Plumbing and All ied Services Union of Australia1 Pr,otected .Action !Ballot 

(82024/ 248) 

Voters: 51 

lotal Participated: 51 (1 00.o%) 

CiVS 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of any and all protected industrial action against your 
employer which is authorized by this balllot separately, concurrently and/or 
consecutively, in the form of: 

1. An unlimited number of stoppages of work, indluding consecutive stoppages 
of work, for one (1) hour Tn durat1ion? 

■ Yes - 51 (100%) 

■ No- 0 tO%) 

In support of reaching an enterprise agreement with your empiloyer, do you 
endorse the taking of any and al I protected industrial action against your 
employer which is authori1zed by this ballot separately, concurrently and/or 
consecutively, in the form of: 

2. An unlimited number of stoppages of work, induding oonsecutive stoppages 
of work, for 2 hours i 11 durat ion? 

■ Yes - 51 (100%) 

■ No- 0 ~0%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of any and all protected industrial action against your 
employer which is authorized by this ballot separately, concurrently and/or 
consecutiively, in t he form of: 

3. An u n I imited number of stoppages of work, i ndl udi ng consecutive stoppages 
of work, for 4 hours i 11 durat ion? 

■ Yes - 51 (100%) 

■ No-0 (0%) 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of any and all protected industrial action against your 
employer which is authorized by this ballot separateily, concurrently and/or 
consecutively, in the form of: 

4. An u n I imited nurn ber of stoppages of work, i ndl udi ng consecutive stoppages 
of work, for 24 hours in duration? 

■ Yes - 51 (100%) 

■ No- 0 ~0%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support ,of reaching a11 enterprise agreement with your employer, do you 
endorse the taking of any and all protected industrial action against your 
employer which is authorized by this balllot separately, concurrently and/or 
consecutively, in the form of: 

5. An t.1nlimited number of indefinite or peniodic bans on submitting paperwork 
and electronic data with the exception of time records? 

■ No-0 (0%) 

In support ,of reaching a11 enterprise agreement with your employer, do you 
endorse the taking of any and all protected industrial action against your 
employer which is authorized by this ballot separateily, concurrently and/or 
consecutively, in the form of: 

6. An t.1nlimited number of indefinite or peniodic bans on travelling in more than 
one d irectio11 on false cars/ platforms ( e,ither up or down onlly)? 

■ Yes - 51 ('.WO%) 

■ No-0 (0%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do yo,u 
endorse the taking of any and all protected industrial action against your 
employer which is authori1zed by this ballot separately, concurrently and/or 
consect.1tively, in t he form of: 

7. An indef inite or periodic modification of installlation practices so to in.stall 
on ly left-hand rails for car and cot.1nte:rweights'? 

■ Yes - 51 (100%) 

■ No-0 tO%) 

In support o reac ing an enterprise agreement wit , your emp oyer, o you 
endorse the taking of any and all protected industrial action against your 
Brnployer which is authorized by this ballot separately, concurrently and/or 
consect.1tiively, in the form of: 

8. An unlimited number of indefinite or peniodic bans on answering phone calls 
or responding to SIMS me.ssages? 

■ Yes - 51 (100%) 

■ No-0 (0%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support ,of reaching an enterprise agreement with your empiloyer, do you 
endorse the taking of any and all protected indu5trial action against your 
employer which is authori1zed by this ballot separatelly, concurrently and/or 
consecutiively, in the form of: 

9. An unlimited number of indefinite or periodic bans on working overtime? 

■ Yes - 51 (100%) 

■ No-0 (0%) 

In support of reaching a111 enterprise agreement with your employer, do you 
endorse the taking of any and all protected indu5trial action against your 
employer which is authori1zed by this ballot separately, concurrently and/or 
consecutively, in the form of: 

10. An unlimited number of indefinite or periodic bans on performing work. on 
particular sites? 

■ Yes - 51 (100%) 

■ No- 0 ~0%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your emp1loyer, do you 
endorse the taking of any and all protected industrial action against your 
employer which is authori1zed by this balllot separately, concurrently and/or 
consecutively, in the form of: 

11. An unlimited number of indefinite or periodic bans on charging mobile 
phones at home? 

■ Yes - 51 (100%) 

■ No-0 (0%) 

In support of reaching an enterprise agreement with your empiloyer, do you 
endorse the taking of any and all protected industrial action against your 
employer which is authorized by this ballot separately, concurrently and/or 
consecutively, in the form of: 

12. An unlimited number of indefinite or periodic bans on using mobile phones 
and/or computers? 

■ Yes - 51 (100%) 

■ No-0 (0%) 

CiVS 

mailto:info@civs.com.au


    (08) 6314 0580 info@civs.com.au 

Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of any and al I protected industrial action against your 
employer which is authorized by this ballot separately, concurrently and/or 
consecutively, in the form of: 

13. An unlimited rrnrnber of indefinite or periodic bans on remaining away from 
home overnight? 

■ Yes - 51 (100%) 

■ No- 0 (0%) 

In support of reaching an enterprise agreement with your empiloyer, do you 
endorse the taking of any and all protected industrial action against your 
employer which is authorized by this ballot separately, concurrently and/or 
consecutiively, in the form of: 

14. An unlimited number of indefinite or periodic bans on ,entering PIN numbers 
associated with company cards? 

■ Yes - 51 (100%) 

■ No-0 ~0%) 
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Question 15 

 

 

 

 

 

 

 
 

 

 
 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach ing an enterprise agreement with your employer, do you 
endorse the taking of any and all protected industrial action against your 
employer which is authorized by this balllot separately, concurrently and/or 
consecutiively, in the form of: 

15. An unlimited number of indefinite or periodic bans on work for particular 
dients? 

■ Yes - 51 (100%) 

■ No- 0 tO%) 
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