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Diagram 1: Final Vote Participation  

 

 

 

 

2. CiVS Independence Declaration 
 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2024/29) has been managed and declared 

independent of all other parties. 

 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2024/29) result has been audited and the 

declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  12 

Total Participated:  12 

 

12 out of 12 have answered all questions  100.0%  

Final Ballot Audit: Tuesday, 30 January 2024 at 11.05am AWST 

 

 

Comm,unicati:ons. El!ectrical. El!ect11onic, E1111,ergy, lnformatio11111, Pbstal, 
Plum bing and AIII ied Sewices Union of Austra lia1 Pr,o,tected .Acticn !Ballot 
(82024/2 19) 
Voters: 12 

Total Participated: 12 (10!!10%'.I 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In support of reaching an enterprise agreement with your empiloyer, do you 
endorse the taking of protected industrial action by CEPU members who have 
electrical qualifications {induding dual trades) or are undertaking any ellectrical 
apprenticeship against your employer, whidh may involve taking separately, 
concurrently and/or consecutively any or all of the actions set out below: 

1. An unlimited number of 1 hour stoppages of work? 

■ Yes -12 (100%) 

■ No-0 ~0%) 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by CEPU members who have 
electrical qualifications (induding dual trades) or are undertaking any el,ectrical 
apprenticeship against your employer, whioh may involve taking separately, 
ooncmrently and/or consecutively any or alll of the actions set out below: 

2. An unlimited number of 2 hour stoppages of work? 

■ Yes -12 (100%) 

■ No-0 ~0%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected ind ustria I action by CEPU members who have 
eil,ectrical qualifications (induding dual tirades) or are undertaking any ellectrical 
apprenticeship against your ,employer, whidh may inv,olve taking s,eparately, 
con currently and/or consecutively any or a 11 of the actions set out below: 

3. An unlimited number of 3 hour stoppages of work? 

■ Yes -12 (100%) 

■ No-0 ~0%) 

In support of reaching an enterprise agreement with your empiloyer, do you 
endorse the taking of protected industria l action by CEPU members who have 
el,ectrical qualifications (induding dual trades) or are undertaking any el,ectrical 
apprenticeship against your employer, whidh may involve taking separately, 
concurrently and/or oons,ecutively any or all of the actions set out below: 

4!. An un limited number of 4 hour stoppages of work? 

■ Yes -12 (100%) 

■ No-0 ~0%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your empiloyer, do you 
endorse the taking of protected industria l action by CEPU members who have 
eil,ectrical qualifications {induding dual trades) or are undertaking any electrical 
apprenticeship against your employer, whidh may involve taking separately, 
concurrently and/or oonSiecutively any or all of the actions set out below: 

5. An un limited number of 8 hour stoppages of work? 

■ Yes - 12 (:100%) 

■ No-0 (0%) 

In support of reach ing an enterprise agreement with your employer, do you 
endorse the taking of protected ind ustria I action by CEPU members who have 
el,ectrical qualifications {induding dual trades) or are undertaking any el,ectrical 
apprenticeship against your ,employer, whidh may inv,olve taking Sieparately, 
concurrently and/or oonSiecutively any or all of the actions set out below: 

6. An un limited number of 12 hour stoppages of work? 

■ Yes -11 (91.7%) 

■ No - 1 (8.3%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by CEPU members who have 
electrical qualifications {including dual tirades) or are u11dertaking any el,ectrical 
apprenticeship agai11st your employer, whidh may involve taking separately, 
concurrently and/or oon9ecutively any or alll of the actions set out below: 

7. An unlimited number of 24 hour stoppages of work? 

■ Yes -12 (100%) 

■ No-0 to%) 

In support of reaching an enterprise agreement with your empiloyer, do you 
endorse the taking of protected industria l action by CEPU members who have 
eil,ectrical qualifications {including dual trades) or are u11dertalking any ell,ectrical 
apprenticeship against your ,employer, whidh may invo lve taking separately, 
concurrently and/or consecutively any or all of the actions set out below: 

8. An un limited number of48 hour stoppages of work? 

■ Yes -11 (91. 7°/4) 

■ No - 1 (8.3%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your empiloye r, do you 
endorse the taking of protected industrial action by CEPU members who have 
el,ectrical qualifications {induding dual trades) or are undertaking any ellectrical 
apprenticeship against your employer, whidh may invo lve t aking Sieparately, 
concurrently and/or oons;ecUltively any or all of the actions set out below: 

9. An un limited number of 72 hour stoppages of work?' 

■ Yes -11 (91. 7%) 

■ No - 1 (8.3%) 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by CEPU members who have 
eilectrical qualifications (induding dual trades) or are undertaking any ell,ectrical 
apprenticeship against your employer, whidh may involve taking Sieparately, 
concurrently and/or oons;ecurtively any or all of the actions set out below: 

10. An unlimited number of stoppages of work for a period of one week? 

■ Yes -12 (100%) 

■ No-0 ~0%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your empiloyer, do you 
endorse the taking of protected industria l action by CEPU members who have 
eiectrical qualifications {induding dual trades) or are undertaking any el,ectrical 
apprenticeship against your ,employer, which may invo lve taking s,eparately, 
concurrently and/or oons,ecutively any or all of the actions set out below: 

11. An unlimited number of indefinite stoppage5 of work? 

■ Yes -11 (91. 7%) 

■ No - 1 (8.3%) 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by CEPU members who have 
electrical qualifications (including dual trades) or are undertaking any ell,ectrical 
apprenticeship against your employer, whidh may inv,olve taking s,eparately, 
concurrently and/or oons,ecutively any or all of the actions set out below: 

12. An un Ii m ited rrnmber of indefinite or periodic bans on overtime? 

■ Yes -12 (100%) 

■ No-0 f0%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your empiloyer, do you 
endorse the taking of protected industrial action by CEPU members who have 
eil,ectrical qualifications {ind uding dua I trades} or are u ndertalki ng any ell,ectrical 
apprenticeship against your ,employer, which may involve taking Sieparately, 
concurrently and/or conSiecutively any or all of the actions set out below: 

13. An unlimited number of indefinite or periodic bans on doing paperwork. 
and/or digital! reporting? 

■ Yes -12 (100%) 

■ No-0 (0%) 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by CEPU members who have 
electrical qualifications ,(induding dual trades} or are undertaking any electrical 
apprenticeship against your employer, which may involve taking Sieparately, 
concurrently and/or conSiecutively any or alll of the actions set out below: 

14. An unlimited number of indefinite or periodic bans on the use of forklifts? 

■ Yes -12 (100%) 

■ No-0 (0%) 
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Question 15 

 

 

 

 

 

 

 
 

 

 
Question 16 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by CEPU members who have 
electrical qualifications (induding dual tirades) or are tmdertalking any electrical 
apprenticeship against your ,employer, which may inv,olve taking separately, 
concurrently and/or oonSiecutively any or all of the actions set out below: 

15. An unlimited number of indefinite or periodic bans on the performance of 
work on production llines on which llabour hire contractors are working? 

■ Yes -12 (100%) 

■ No-0 ~0%) 

In support of reaching an enterprise agreement with your emp!l,oyer, do you 
endorse the taking of protected industria l action by CEPU members who have 
electrical qualifications {induding dual trades) or are undertaking any ellectrical 
apprenticeship against your ,employer, whidh may invo lve taking separately, 
concurrently and/or oons;ecutively any or all of the actions set out below: 

16. An unlimited number of indefinite or periodic bans on the performance of 
worlk when contract engineering staff are working on or in connection with a 
production line? 

■ Yes -12 (100%) 

■ No- 0 (0%) 
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Question 17 

 

 

 

 

 

 

 
 

 

 
Question 18 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by CEPU members who have 
el,ectrical qualifications {including dual trades) or are undertaking any electrical 
apprenticeship against your employer, which may involve taking separately, 
concurrently and/or conSiecutively any or all of the actions set out below: 

17. An unlimited number of indefinite or periodic bans on performing electrical 
work inclludTng E.L.V on equipment not electrically isollated? 

■ Yes -12 (100%) 

■ No-0 (0%) 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by CEPU mernbers who have 
ei!,ectrical qualifications {including dual tirades) or are undertaking any ell,ectrical 
apprenticeship against your ,employer, which may irwolve t aking Sieparately, 
concurrently and/or conSiecutively any or alll of the actions set out below: 

18. An unlimited number of indefinite or period ic bans on the use of hand tools? 

■ Yes -12 (100%) 

■ No-0 to%) 
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Question 19 

 

 

 

 

 

 

 
 

 

 
Question 20 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by CEPU members who have 
el,ectrical qualifications ,(induding dual trades) or are undertaking any electrical 
apprenticeship against your employer, which may invo lve taking Sieparntely, 
concurrently and/or conSiecutively any or a 11 of the actions set out below: 

19. An unlimited number of indefinite or periodic bans on the use of power 
tools? 

■ Yes -12 (100%) 

■ No- 0 ~0%) 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by CEPU members who have 
el,ectrical qualifications ,(including dual trades) or are undertaking any electrical 
apprenticeship against your ,employer, which may invo lve taking Sieparately, 
concurrently and/or oonSiecutively any or all of the actions set out below: 

20. An unlimited number of indefinite or periodic bans on ,energising electrical 
equipment unti l safety commission ing tests are performed on the equipment? 

■ Yes -12 (100%) 

■ No- 0 (0%) 
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Question 21 

 

 

 

 

 

 

 
 

 

 
Question 22 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your emp!loyer, do you 
endorse the taking of protected industria l action by CEPU members who have 
eilectrical qualifications ,(induding dual trades) or are 1.mdertal<ing any ellectrical 
apprenticeship against your ,employer, whidh may involve taking Sieparately, 
concu rrently and/or oons;ecutively any or all of the actions set out below: 

21. An unlimited number of indefinite or periodic bans on performing tasks 
which do not have a Standard Operating Procedure (SOP}? 

■ Yes -12 (100%) 

■ No-0 to%) 

In support of reach ing an enterprise agreement with your emp,loyer, do you 
endorse the taking of protected industria l action by CEPU members who have 
eil,ectrical qualifications (induding dual trades) or are undertaking any electrical 
apprenticeship against your employer, whidh may inv,olve taking Sieparately, 
concurrently and/or oonSiecutively any or all of the actions set out below: 

22. An unlimited number of indefinite or periodic bans on manual packing 
directed to be performed folllowing the failu re of the warehousing equipment or 
Colby or Amber flex? 

■ Yes -12 (100%) 

■ No- 0 f0%) 
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Question 23 

 

 

 

 

 

 

 
 

 

 
Question 24 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach ing an enterprise agreement with your empioyer, do you 
endorse the taking of protected ind ustria I action by CEPU members who have 
eil,ectrical qualifications {induding dual trades) or are undertaking any el,ectrical 
apprenticeship against your ,employer, whidh may inv,olve taking s;eparately, 

concurrently and/or oons;ecutively any or all of the actions set out below: 

23. An unlimited number of indefinite or period ic bans on performing 
breakdown work without an exclusion zone for non-trade staff of five metres? 

■ Yes -12 (100%) 

■ No-0 (0%) 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by CEPU members who have 
eilectrical qualifications (including dual trades) or are undertaking any electrical 
apprenticeship against your employer, which may involve taking s;eparately, 
con currently and/ or oons;ecutively any or all of the actions set out below: 

24. An unlimited number of indefinite or periodic bans on tleJCible start time on 
start up for Sunday nights? 

■ Yes -12 (100%) 

■ No - 0 (0%) 
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Question 25 

 

 

 

 

 

 

 
 

 

 
Question 26 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your empiloyer, do you 
endorse the taking of protected industria l action by CEPU members who have 
electrical qualifications (induding dual trades) or are undertaking any electrical 
apprenticeship against your employer, whidh may involve taking separately, 
concurrently and/or consecutively any or alll of the actions set out below: 

25. An unlimited number of indefinite or periodic bans on performing any work 
order that is not documented, has relevant drawings and for which all requi red 
parts are assembled and on hand? 

■ Yes -12 (100%) 

■ No-0 to%) 

In suppo,rt of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by CEPU members who have 
electrical qualifications (induding dual trades) or are undertaking any electrical 
apprenticeship against your employer, whidh may invo lve taking separately, 
concurrently and/or consecutively any or all of the actions set out below: 

26. An unlimited number of indefinite or periodic bans on lifting 5kg or over, 
without the assistance of another worker for a dual lift? 

■ Yes -12 (100%) 

■ No-0 tO%) 
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Question 27 

 

 

 

 

 

 

 

 

 
 

Question 28 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching a11 enterprise agreement with your emp1loyer, do you 
endorse the taking of protected industria l action by CEPU members who have 
eilectrical qualifications (induding dual trades} or are undertaking any el,ectrical 
apprenticeship against your ,employer, which may involve taking Sieparately, 
con currently and/ or oons,ecutively any or alll of the actions set out below: 

27. An unlimited number of indefi11ite or periodic bans on the use of oomputers 
and/or mobile phones? 

■ Yes -12 (100%) 

■ No- 0 ~0%) 

In support of reaching an enterprise agreement with your empiloyer, do you 
endorse the taking of protected industria l action by CEPU members who have 
electrical qualifications (induding dual trades} or are undertaking any ell,ectrical 
apprenticeship against your employer, which may involve taking Sieparately, 
concurrently and/or oons;ecutively any or alll of the actions set out below: 

28. An unlimited 11umber of indefi11 ite or periodic bans on the use of water 
hoses? 

■ Yes -12 (100%) 

■ No-0 to%) 
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Question 29 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by CEPU members who have 
electrical qualifications {induding dual trades) or are undertaking any electrical 
apprenticeship against your ,employer, whidh may involve taking s,eparately, 
concurrently and/or cons,ecutively any or all of the actions set out below: 

29. An unlimited 11 umber of indefinite or periodic bans on the use of spanners 
and/or shifters? 

■ Yes -12 (100%) 

■ No-0 (0%) 
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