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Diagram 1: Final Vote Participation  

 

 

 

2. CiVS Independence Declaration 
 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2025/803) has been managed and 

declared independent of all other parties. 

 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2025/803) result has been audited and the 

declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  57 

Total Participated:  39 

 

39 out of 57 have answered all questions  68.4%  

Final Ballot Audit: Thursday, 5 June 2025 at 02.10 pm AWST 

 

 

Con,muniicatiions, E!lectric:al. Ellectronic. Energy, lnforimation,. Posta1I, Plumbing 

and Allied Servlices Union of Austlralia Protected Action Ballot (82025/803) 

Voters.: 57 

Tota l Participated: 39 (68.4%) 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In suppo:rt of reaching an Enterprise Agreement with yom employer db you 
endorse the taking of any and al I protected industrial action aigaiinst your 
employer wh ich is authorised by this ba llot, s,eparately, concurrent ly and/or 
consecutiv,ely in the form of: 

1 .. An un lim ited number of stoppages of work, indluding consecutive stoppages 
of work, for one (1) hour in durat1ion? 

■ Yes - 35 (89.7%) 

■ No - 4 (10.3%) 

In support of :reaching a,n Enterprise Agreement with your employer db you 
endorse the taking of any and al l prot,ected industriial action against your 
employer wh ich is authorised by t his ba llot, separately, concun ent lly and/or 
consecutiiv,ely in t he form of: 

2. An un lim ited number of stoppages of work, inciuding consecutive stoppages 
of work, for two (2) hours iin duration? 

■ Yes - 34 (87.2%) 

■ No - 5 (12.8%} 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .support of reiach ing an Enterprise Agreement with you r employer do you 
endorse the taking of any and al I protected indust rial action against your 
employer wh ich is authoris,ed by thii.s ba llot, separately, conrnrrentlly and/or 
c:on.secut iively in t he form of: 

3 .. An un limited number of stoppages ,of work, indluding co:nseout ive stoppages 
of work, for twelve ,(12) homs in duration? 

■ Yes- 35 (89.7%) 

■ No - 4 (10.3%) 

In support ofreachiing an Enterprise Agreement with your employer db you 
endorse t he taking of any and all protected iindust rial action against your 
employer wh ich is authoris,ed by this ba llot, separat ely, concurrent lly and/or 
consecutively in t he form of: 

4 .. An un limited number of stoppages ,of work, indluding oo:nserut ive stoppages 
of work, for twenty-four {24) hours in duration? 

■ Yes - 33 (84.6%) 

■ No - 6 (15.4%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt ofreach iing an Enterprise Agreement with your employer do y,ou 
endorse the taking of any and al I protected i ndu st riial action against your 
employer wh ich is authori s,ed by this ba llot, Sieparately, concurr,ent1¥ and/or 
consecutiv,ely in the form of: 

5 .. An unlimited number of iindefinite or peniodic bans on the perform ance o 
overtime? 

■ Yes - 34 (87.2%) 

■ No - 5 (12.8%) 

In .support of reaching an Enterprise Agreement with your employer db you 
endorse· the taking of any and all protected indust rial action against your 
employer wh ich is authoris,ed by thiis ba llot, separat ely, concunentl~ and/or 
consecutiively in the form of: 

6. An unlimited number of indefinite or periodic bans on performing over cycle 
work? 

■ Yes - 35 (89. 7%) 

■ No - 4 (10.3%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .s upport of reaching an Enterprise Agreement with your employer do you 
endorse· the taking of any and all protected indust rial action against your 
employer which is authorised by thi.s ba llot, separat,ely, concurr,entl~ and/or 
con.secutiively in t he form of: 

7., An un limited number of iindefinite or periodic bans on holding permits anci/o 
signing on t o permit s? 

■ Yes - 32 (82.1%) 

■ No - 7 (17.9%) 
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