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Diagram 1: Final Vote Participation  

 

 

 

2. CiVS Independence Declaration 
 

The Victorian Ambulance Union Incorporated Protected Action Ballot (B2024/124) has been 

managed and declared independent of all other parties. 

 

The Victorian Ambulance Union Incorporated Protected Action Ballot (B2024/124) result has 

been audited and the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  5,053 

Total Participated:  3,901 

 

3,901 out of 5,053 have answered all questions  77.2%  

Final Ballot Audit: Tuesday, 12 March 2024 at 11.05am AWST 

 

 

Victorian Ambul!anc1e Union lnciorporalted Pl!'Otected Action Ba ll!ot (82024/ 124) 
V:oters,: 5053 

ifotal Participated: 3901 (77.2%) 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In support of advancing your claims in negotiation of an enterprise agreement 
with your employer, do you support and authorise the taking of protected 
industrial actions, which may involve taking separately, concurrently and/or 
consecutively any or all of the actions listed below on an ongoing basis for an 
unlimited durat ion, foll owing the giving of 3 working days written not ice to your 
employer? 
1. An un limited number of stoppages of work for a period of ten minutes. 

■ Yes - 3672 (94.1%) 

■ No - 229 (5.9%) 

In support of advancing your claims in negotiation of an enter1Prise agreement 
with your employer, do you support and authorise the taking of protected 
industrial actions, which may involve taking separately, concurrently and/or 
consecutively any or alll of the actions listed belbw on an ongoing basis for an 
u n I imited durat ion, folllowing the gli\1ii ng of 3 working days written not ice to your 
employer? 
2. An un limited number of stoppages of work for a period of one hour. 

■ Yes - 3423 (87.7%) 

■ No - 478 (12.3%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of advancing your claims in negotiation of an enterprise agreement 
with your employer, do you support and authorise the taking of protected 
industnial actions, which may involve taking separate!¥, concurrently and/o:r 
consecutiively any or all of the actions listed below on an ongoing basis for an 
unlimited duration, folllowing the gh1iing of 3 working days written notice to your 
employer? 
3. A periodic or indefinite ban on recording patient cl,etails into the Victorian 
Ambulance dinica l Information System (VACIS} and instead using a hard copy 
Patient Care R!ecord (PCR) ... 

■ Yes - 3760 (96.4%) 

■ No - 141 (3.6%) 

In support of advancing your claims in negotiation of an enterprise agreement 
with your employer, do you sup port and authorise the taking of protected 
industrlial actions, which may involve taking separately, concurrently and/o:r 
consecutively any or all of the actions listed bellow on an ongoing basis for an 
unlimited durat ion, following the givingof3 working days written notice to your 
employer? 
4. A periodic or indefinite ban on completing patient details on Ambulance 
Vidoria copy of PCR. 

■ Yes - 3751 (96.2%) 

■ No - 150 (3.8%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of advancing your claims in negotiation of an enterprise agreement 
with your employer, do you sup port and authorise the taking of protected 
industrial actions, which may involve taking separately, concurrently and/or 
consecutiively any or alll of the actions listed bellow on an ongoing basis for an 
u n I imited duration, following the gih1ii ng of 3 working days written not ice to your 
employer? 
5. A periodic or indefinite ban on taking billing detai lls from patients. 

■ Yes - 3865 (99.1%) 

■ No - 36 (0.9%) 

In support of advancing your claims in negotiation of an enterprise agreement 

with your employer, do you support and authorise the taking of protected 
indust J1ial actions, which may involve taking separately, concurrently and/o:r 
consecutiively any or all of the actions listed below on an ongoing basis for an 
unlimited durat ion, folllowing the gih1iing of 3 working days written not ice to your 

employer? 
6. A periodic or indefinite ban on undertaking training or education via the 
Leaming Management System {LMS). 

■ Yes - 3528 (90.4%) 

■ No - 373 (9.6%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of advancing your claims in negotiation of an enterprise agreement 
with your employer, do you support and authorise the taking of protected 
industrial actions, which may involve taking separatelly, concurrently and/or 
consecutively any or all of the actions listed below on an ongo:ing basis for an 
unlimited duration, following the giiving of 3 working days written not ice to your 
employer? 
7. A periodic or indefinite ban on appearing in Ambulance Victoria soaial media 
posts unless wearing campaign clothing. 

■ Yes - 3820 (97.9%) 

■ No - 81 (2.1%) 

In support of advancing your claims in negotiation of an enterprise agreement 
with your employer, do you sup port and authorise the taking of protected 
industrial actions, which may involve taking separatelly, concurrently and/or 
consecutively any or alll of the actions listed below on an ongoing basis for an 
unlimited durat ion, foll owing the gh1iing of 3 working days written not ice to your 
employer? 
8. Employees wi 11 undertake stoppages of work to write enterp ris;e bargaining 
campaign messages on the outside of Ambulance Victoria vehicles. 

■ Yes - 3729 (95.6%) 

■ No - 172 (4.4%) 

CiVS 

mailto:info@civs.com.au


    (08) 6314 0580 info@civs.com.au 

Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of advancing your claims in negotiation of an enterprise agreement 
with your employer, do you support and authorise the taking of protected 
industrlia l actions, which may involve taking separatelly, concurrently and/or 
consecutiively any or all of the actions listed below on an ongo1ing basis for an 
unlimited duration, following the giiving of 3 working days written not ice to your 
employer? 
9. A periodic or indefinite ban on the use of Ambulance Victoria vehicles to 
perform work: unless enterprise bargaining campaign messages are written on 
the outside of the vehicle. 

■ Yes - 3618 (92.7%) 

■ No - 283 (7.3%) 

In suppo,rt of advancing your claims in negotiation of an enterprise agreement 
with your employer, do you support and authorise the taking of protected 
industrlial actions, which may involve taking separatelly, concurrently and/or 
consecutively any or alll of the actions listed bellow on an ongo1ing basis for an 
unlimited duration, foll owing the giving of 3 working days written not ice to your 
employer? 
10. Employees will not perform work unless wearing union t-shirts. 

■ Yes - 3411 (87.4%) 

■ No - 490 (12.6%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of advancing your claims in negotiation of an enter1Prise agreement 
with your employer, do you support ancl authorise the taking of protected 
industrial actions, which may involve taking separatelly, concurrently and/or 
conserntively any or alll of the actions listed bellow on an ongo1i ng basis for an 
unlimited duration, following the gi\liing of 3 working days written notice to your 
employer? 
11. Emp I oyee.s wiill undertake stoppages of work to distribute ea m paign 
materia I and speak to patients and rnernbers of the public a bout the purpose of 
taking industria l! act.ion. 

■ Yes - 3567 (91.4%) 

■ No - 334 (8.6%) 

In support of advancing your claims in negotiation of an entenprise agreement 
wirth your employer, do you sup port and authorise the taking of protected 
industrlial actions, which may involve taking separate·ly, concurrently and/or 
con.secuti111ely any or alll of the actions listed bel.ow on an ongoing basis for an 
unlimited durat ion, following the giving of 3 working days written not ice to your 
employer? 
12. Employees will undertake stoppages of work to communicate with the 
media about the enterprise bargaining campaign and ambulance resou rcing. 

■ Yes - 3659 (93.8%) 

■ No - 242 (6.2%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of advancililg your claims in negotiation of an enterprise agreement 

with your employer, do you sup port and authorise the taking of protected 
indust rial actions, which may Tlilvolve taking separatelly, concurrently and/or 

consecutir'll'ely any or all of the actions listed belbw on an ongoing basis for an 

unlimited duration, folllowing the giiving of 3 working days written not ice to your 

employer? 
13. Employees wiill lilot perform any work tml,ess they are able to publiish 

informat ion on wcial media during wor1k t ime about the elilterprise bargaining 

campaign and ambulance resourcing. 

■ Yes - 3583 (91.8%) 

■ No - 318 (8.2%) 

In support of advancing your claims in negotiation of an enterprise agreement 

with your employer, do you support and authorise the taking of protected 

industrial actions, which may invo lve taking separately, concurrently and/or 

consecutively any or all of the actions listed below on an ongoing basis for an 

unlimited duration, following the giving of 3 working days written notice to your 

employer? 

14. A periodic or indefinite ban on being assigned to perform the Ambulance 

Patient Offload Team (APOT) role. 

■ Yes - 3711 (95.1%) 

■ No - 190 (4.9%) 
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Question 15 

 

 

 

 

 

 

 
 

 

 
Question 16 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of advancing your claims in negotiation of an ente11prise agreement 
with your employer, do you support and authorise the taking of protected 
industnial actions, which may involve taking separatelly, concurrently and/or 
consecutively any or all of the actions listed below on an ongoing basis for an 
unlimited duration, following the giViing of 3 working days written not ice to your 
employer? 
15. A periodic or indefinite ban on updating amivals boards at hospita lls. 

■ Yes - 3815 (97.8%) 

■ No - 86 (2.2%) 

In support of advancing your claims in negotiation of an enterprise agreement 
with your employer, do you support and authorise the taking of protected 
industnial actions, which may i1wolve taking separatelly, concurrently and/or 
consecutiively any or al I of the actions listed belcow on an ongo:i ng basis for an 
u n I imited duration, following the gii\lii ng of 3 working days written not ice to your 
employer? 
16. A periodic or indefinite ban on performing tasks at hospital that are outs1ide 
of the paramedic role (e.g. taking bloods, moving patJi,ents to an area of a 
hospital other than their designated emergency department bed). 

■ Yes - 3717 (95.3%) 

■ No - 184 (4.7%) 
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Question 17 

 

 

 

 

 

 

 
 

 

 
Question 18 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of advancing your claims in negotiation of an enterprise agreement 

with your employer, do you support and authorise the taking of protected 

industrial actions, which may involve taking separately, concurrently and/or 

consecutively any or all of the actions listed below on an ongoing basis for an 

unlimited duration, following the giving of 3 working days written notice to your 

employer? 

17. A periodic or indefinite ban on remaining with a patient in a hospital 

ambulance bay or inside a hospital after a period of 40 minutes has elapsed, 

unless ambulance beacons are activated. 

■ Yes - 3719 (95.3%) 

■ No - 182 (4.7%) 

In support of advancing your claims in negotiation of an enterprise agreement 
with your employer, do you support and authorise the taking of protected 
industrlial actions, which may involve taking separately, concurrently and/or 
consecutiively any or alll of the actions listed below on an ongoing basis for an 
unlimited duration, folllowing the giving of 3 working days written not ice to your 
employer? 
18. A periodic or indefinite ban on Advanced Life Support (ALS} paramedics 
driving Mobile lntensiiVe Care Ambulance (MICA} single responder vehiclles from 
scene to hospital. 

■ Yes - 3291 (84.4%) 

■ No - 610 (15.6%) 
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Question 19 

 

 

 

 

 

 

 
 

 

 
Question 20 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of advancing your claims in negotiation of an entenprise agreement 
with your employer, do you support and authorise the taking of protected 
industnial actions, which may involve taking separatelly, concurrently and/or 
consecutively any or all of the actions listed below on an ongoing basis for an 
unlimited duration, folllowing the giving of 3 working days written not ice to your 
employer? 
19. A periodic or indefinite ban on attending meetings with management via 
phone or Viideo mnfenence. 

■ Yes - 3746 (96.0%) 

■ No - 155 (4.0%) 

In support of advancing your claims in negotiation of an enterprise agreement 
with your employer, do you support and authorise the taking of protected 
industnial actions., which may involve taking separately, concurrently and/or 
consecutively any or all of the actions listed be I ow on an ongo1i ng basis for an 
unlimited duration, folllowing the giiving of 3 working days written notice to your 
employer? 
20. A periodic or indefinite ban on attending meetings with management at a 
location other than the employee's home branch. 

■ Yes - 3791 (97.2%) 

■ No - 110 (2.8%) 
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Question 21 

 

 

 

 

 

 

 
 

 

 
Question 22 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of advancing your claims in negotiation of an enterprise agreement 
with your employer, do you support ancl authorise the taking of protected 
industrlial actions, which may ililvolve taking separately, concurrently and/or 
consecutively any or all of the actions listed bellow on an ongo:ing basis for an 
unlimited duration, following the gh1iing of 3 working days written not ice to your 
employer? 
21. A periodic or indefinite ban on M ICA paramedics performing Clinical 
Instructing duties. 

■ Yes - 3333 (85.4%) 

■ No - 568 (14.6%) 

In support of advancing your claims in negotiation of an enterprise agreement 
with your employer, do you support ancl authorise the taking of protected 
industnial actions, which may ililvolve taking separately, concurrently and/or 
consecutively any or all of the actions listed belbw on an ongoing basis for an 
u n I imited durat ion, following the giiVii ng of 3 working days written not ice to your 
employer? 
22. A periodic or indefin ite ban on participating in d in ical trials. 

■ Yes - 3619 (92.8%) 

■ No- 282 (7.2%) 
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Question 23 

 

 

 

 

 

 

 
 

 

 
Question 24 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of advancing your claims in negotiation of an enterprise agreement 
with your emp!loyer, do you support and authorise the taking of protected 
industrial actions, which may involve taking separately, concurrentlly and/or 
conSiecutively any or all of the actions IT.sted below on an ongoing basis for an 
unlimited duration, following the giving of 3 working days written notice to your 
employer? 
23. A periodic or indefinite ban on employees endorsing or signing off on 
competencies, other than for Graduate Ambulance Paramedics. 

■ Yes - 3531 (90.5%) 

■ No - 370 (9.5%) 

In support of advancing your cl aims in negotiation of an enterprise agreement 
with your employer, do you support and authorise the taking of protected 
industrial actions, which may involve taking separatelly, concurrently and/or 
consecutively any or all of the actions listed below on an ongoing basis for an 
unlimited duration, following the gih1iing of 3 working days written notice to your 
employer? 
24. A periodic or indefinite ban on training new employees, other than 
Graduate Ambulance Paramedics. 

■ Yes - 3501 (89.7%) 

■ No - 400 (10.3%) 

CiVS 

mailto:info@civs.com.au


    (08) 6314 0580 info@civs.com.au 

Question 25 

 

 

 

 

 

 

 
 

 

 
Question 26 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of advancing your claims in negotiation of an enterprise agreement 
with your employer, do you sup port and authorise the taking of protected 
industriial actions, which may involve taking separatelly, concurrently and/or 
consecutiively any or alll of the actions listed bellow on an ongo:ing basis for an 
u n I imited duration, following the gih1ii ng of 3 working days written not ice to your 
employer? 
25. A periodic or indefinite ban on S ECC employees answering queries firom the 
Ambulance Victoria media unit. 

■ Yes - 3817 (97.8%) 

■ No - 84 (2.2%) 

In support of advancing your claims in negotiation of an enterprise agreement 
with your employer, do you support and authorise the taking of protected 
industrlial actions, which may involve taking separately, concurrently and/or 
consecutively any or alll of the actions listed bellow on an ongo:ing basis for an 
unlimited duration, following t he giiving of 3 working days written notice to your 
employer? 
26. A periodic or indefinite ban on reporting or rieoording employees' 
partiaipatJion in industrial actJion. 

■ Yes - 3856 (98.8%) 

■ No - 45 (1.2%) 
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