[2022] FWCA 4012

FairWork
Commission

DECISION
Fair Work Act 2009
s.225—Enterprise agreement

Shop, Distributive and Allied Employees’ Association
(AG2022/3888)
Retail industry
DEPUTY PRESIDENT CLANCY

MELBOURNE, 16 NOVEMBER 2022

Application for termination of the Master Grocers Australia Limited and Shop, Distributive
and Allied Employee’ Association Enterprise Agreement 2014.
[1]
An application has been filed by the Shop, Distributive and Allied Employees’
Association (SDA) seeking the termination of the Master Grocers Australia Limited and Shop,
Distributive and Allied Employees' Association Enterprise Agreement 20141 (the Agreement)
pursuant to s.225 of the Fair Work Act 2009 (Act). The Agreement has passed its nominal
expiry date of 30 July 2017.
[2]
The employer parties to the Agreement are listed in Schedule C of the Agreement
(Employers). The SDA confirmed that each employer on the list of Employers which is not
deregistered was served a copy of the Form F24B application, the Form F24C statutory
declaration made by the SDA’s Mr Gerard Dwyer on 14 September 2022, and an attachment
comparing the Agreement and the General Retail Industry Award 2022 (the Comparison
Document).
[3]
Directions I issued on 28 September 2022 were sent via email and Express Post to the
various email addresses and registered postal addresses of the Employers, and required:
 the Employers to provide a copy of the Form F24B, the Form F24C statutory

declaration, the Comparison Document and the Directions to each of their employees
via email and place a copy on a noticeboard at each workplace that is used for
communications with staff.
 the Employers to lodge with the Commission and serve on the SDA, and all of their

employees any material and witness statements upon which they relied, including
material which addresses whether it is or is not contrary to the public interest for the
Commission to terminate the Agreement, material which expresses the views of the
Employer regarding the application to terminate the Agreement and material which
describes the circumstances of the Employer, including the likely effect that the
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termination of the Agreement would have on them. Further, I required any
submissions from the Employers on the impact of the Agreement no longer applying
to them and the General Retail Industry Award 2022 (the Award) instead setting the
terms and conditions of employment.
 any employee who wished to do so to send to the Commission, the SDA and their

employer any material addressing the same issues.
 the SDA and any interested employee to lodge with the Commission, and serve on

the Employers, any reply material.
 each of the Employers to provide to all of their employees via email, any material

upon which the SDA relied in reply.
 the Employers to provide the Commission and the SDA with an email address so that

all subsequent correspondence and material could be sent to them by email.
 any employee who wished to be kept updated in this matter to confirm this by email

to my Chambers.
[4]
The Agreement listed 49 employers as parties. No response to the Application was made
by 14 employers. On 4 November 2022, Master Grocers Australia Limited (MGA) filed
submissions supporting the termination of the Agreement on behalf of the following 35
employers:












Alpineway Supermarket Pty Ltd T/A Ritchies SUPA IGA Bright
Alsindy Pty Ltd T/A Reservoir Supa IGA Plus Liquor
Beyoung Trading Pty Ltd T/A Fawkner IGA
Bunyip Licensed Supermarket Pty Ltd T/A Bunyip IGA Plus Liquor
Butter Factory Supermarket Pty Ltd T/A Apollo Bay FoodWorks
Cowley Business Holdings Pty Ltd T/A Barwon Heads IGA Plus Liquor
Creswick Supermarket Pty Ltd T/A Creswick FoodWorks
DAB T Pty Ltd T/A lnverloch Supermarket
Dalrite Pty Ltd T/A Randall’s FoodWorks Wedderburn
East Ivanhoe Grocers Pty Ltd T/A East Ivanhoe FoodWorks
GA & AA Pty Ltd ATF L Alvaro Family Trust and AA & MP Ptv Ltd ATF A & M
Alvaro Family Trust T/A Monty’s Licensed Supermarket Foodworks
 Gisborne Supermarket Pty Ltd T/A Gisborne FoodWorks
 Hardingford Pty Ltd T/A Anglesea Licensed Supermarket
 HC Major Pty Ltd T/A Majors Supermarket IGA Rochester
 Jas E Marks Pty Ltd T/A Mansfield Marks Supa IGA
 Jayemel Nominees Pty Ltd T/A Pearcedale Village IGA
 Kaadan Pty Ltd T/A St Albans FoodWorks
 Madatel Pty Ltd T/A Cohuna – The Una Supa IGA
 Mount Beauty Supermarket Pty Ltd T/A Falls Creek FoodWorks
 Mount Beauty Supermarket Pty Ltd T/A Mount Beauty FoodWorks
 Mount Beauty Supermarket Pty Ltd T/A Yackandandah FoodWorks
 Mount Martha Village Self Service Pty Ltd T/A Mount Martha Supa IGA
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Myrtleford FoodWorks
Nathalia Supermarket Ply Ltd T/A TJs Licensed IGA Nathalia
Nero Tadeo Nominees Ply Ltd T/A Renaissance Supermarket Hawthorn Square
R & DKS Ply Ltd T/A Eaglehawk IGA
Sea Lake Development Pty Ltd T/A Sea Lake FoodWorks
SJ & KS Price Enterprises Pty Ltd T/A Orbost FoodWorks
Supermarket 1 Pty Ltd T/A Belgrave South IGA
Supermarket 10 Pty Ltd T/A Foster IGA Plus Liquor (previously Foster FoodWorks)
Supermarket 3 Pty Ltd T/A Upwey IGA
Waratah Dell Pty Lid T/A Supa IGA North Melbourne
Weir Family Supermarket (Donald) Ply Ltd T/A Weir's IGA Donald
Weir Family Supermarket (St Arnaud) Ply Ltd T/A Weir's Supa IGA St Arnaud
Wkytoto Pty Ltd T/A Dyson's Supermarket Numurkah

Legislation
[5]

The Act relevantly provides as follows:
“225
Application for termination of an enterprise agreement after its nominal
expiry date
If an enterprise agreement has passed its nominal expiry date, any of the following may
apply to the FWC for the termination of the agreement:

226

(a)

one or more of the employers covered by the agreement;

(b)

an employee covered by the agreement;

(c)

an employee organisation covered by the agreement.”

When the FWC must terminate an enterprise agreement

If an application for the termination of an enterprise agreement is made under section
225, the FWC must terminate the agreement if:
(a)
and

the FWC is satisfied that it is not contrary to the public interest to do so;

(b)
the FWC considers that it is appropriate to terminate the agreement
taking into account all the circumstances including:
(i)
the views of the employees, each employer, and each employee
organisation (if any), covered by the agreement; and
(ii)
the circumstances of those employees, employers and
organisations including the likely effect that the termination will have on
each of them.
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227

When termination comes into operation

If an enterprise agreement is terminated under section 226, the termination operates from
the day specified in the decision to terminate the agreement.”
Consideration
Section 225 of the Act
[6]
An employee organisation covered by an agreement may apply under s.225(c) of the
Act to the Commission for the termination of the Agreement if it has passed its nominal expiry
date. As noted above at [1], the Agreement nominally expired on 30 July 2017. Further, I note
that the SDA is an employee organisation covered by the Agreement.2 As such, I am satisfied
that the SDA has standing to bring the Application under s.225(c) of the Act.
Section 226(a) of the Act – Public Interest
[7]
As regards s.226(a) of the Act and the manner in which the public interest is to be
assessed, the Full Bench in Aurizon Operations Limited; Aurizon Network Pty Ltd; Australian
Eastern Railroad Pty Ltd3 (Aurizon) cited various passages from the Full Bench of the Australian
Industrial Relations Commission’s decision in Re Kellogg Brown and Root, Bass Strait (Esso)
Onshore/Offshore Facilities Certified Agreement 20004 (Kellogg) which had concerned the
corresponding, but not identical, provision from the Workplace Relations Act 1996. Relevantly,
these passages included:
“The notion of public interest refers to matters that might affect the public as a whole
such as the achievement or otherwise of the various objects of the Act, employment
levels, inflation, and the maintenance of proper industrial standards. An example of
something in the last category may be a case in which there was no applicable award
and the termination of the agreement would lead to an absence of award coverage for
the employees. While the content of the notion of public interest cannot be precisely
defined, it is distinct in nature from the interests of the parties. And although the public
interest and the interests of the parties may be simultaneously affected, that fact does not
lessen the distinction between them.”5
[8]
It is also relevant to highlight the Full Bench in Aurizon concluded that it cannot be
expected that the terms and conditions of an agreement will continue unaltered in perpetuity
after it has passed its expiry date. This is because the Act contemplates the terms and conditions
of an agreement may be altered by making a new agreement or by terminating the existing
agreement.6
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[9]
As was also recognised in Aurizon, s.226 of the Act is not limited to circumstances in
which an agreement no longer applies to any employee. The Act clearly contemplates an
agreement that still applies to employees being terminated and prescribes a safety net upon
termination in such circumstances. The prescribed safety net is not a prior agreement and nor
are undertakings mandatory. Rather, the prescribed safety net is the relevant modern award
created during the Award Modernisation process and the National Employment Standards
(NES). In this case, the relevant modern award is the General Retail Industry Award 2020 (the
Award).
[10] Of the Employers listed, 35 out of 49 submit the termination of the Agreement is not
contrary to the public interest. Having regard to the Application, the termination of the
Agreement would not lead to an absence of award coverage for the employees. The Award
provides for “proper industrial standards” within the meaning given to that term by Kellogg and
in circumstances where there was no material before me suggesting otherwise, I am satisfied it
is not contrary to the public interest to terminate the Agreement.
Section 226(b) of the Act – Appropriateness
[11] The approach to assessing appropriateness by taking into account all the circumstances,
as enunciated by the Full Bench in Aurizon, is to have reference to the construction of s.226
and the contextual matters that bear upon that construction, as well as giving specific
consideration to the matters identified in ss. 226(b)(i) and (ii):
“All of the circumstances also need to be taken into account in considering whether
termination of the agreements is appropriate. In particular the views of employers and
employees covered by the agreement, their circumstances, and the impact of termination
need to be taken into account. The requirement in s. 226(b) to take into account all of
the circumstances including those set out in s. 226(b)(i) and (ii) is a requirement to take
the matters into account and to give them due weight in assessing whether it is
appropriate to terminate an enterprise agreement. In assessing appropriateness by taking
into account all of the circumstances, we approached the task by reference to the
construction of s. 226 and the contextual matters that bear upon that construction dealt
with earlier as well as giving specific consideration to the matters identified in s.
226(b)(i) and (ii).”7 (My emphasis, reference omitted)
[12]

I intend to adopt this approach.

Section 226(b)(i)
[13]
In terms of s.226(b)(i), I note that as an employee organisation covered by the
Agreement, the SDA filed the application to terminate the Agreement. Clearly, it supports the
Agreement being terminated.
[14] As noted above at [4], 35 of the Employers support the termination of the Agreement.
The balance of the Employers did not respond either way. In these circumstances, I consider I
can do no more than accord neutrality to the views of these 14 employers.
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[15] As for employees covered by the Agreement, I am satisfied they have been on notice
that the Application was before me through the Directions I issued on 28 September 2022 and
the various requirements outlined therein. I am also satisfied that the employees had reasonable
periods of time to file material should they have wished to do so. In the Directions, I outlined
that the impact of the Agreement being terminated would be the Award setting the terms and
conditions of employment. A hyperlink to the Award was provided. Ultimately, no submissions
from any employees have been received. In these circumstances, I consider I can do no more
than accord neutrality to the views of the employees when considering the application.
Section 226(b)(ii)
[16] The 35 employers represented by MGA submits that the likely effect of termination of
the Agreement is that they will experience increased expenses associated with employee
remuneration which are accounted for by the difference in employee entitlements between the
Award and the Agreement. Nonetheless, the employers submit the Agreement should be
terminated.
[17] There is no direct evidence from employees covered by the Agreement. Mr Dwyer of
the SDA completed the requisite F24C Statutory Declaration. In this, Mr Dwyer contends that
the terms and conditions provided in the Agreement have fallen below the minimum terms and
conditions of the Award and as such, the employees currently covered by the Agreement suffer
a disadvantage. Mr Dwyer outlined the following:
“Increases in the rates of pay have not kept up with the rate of increases in the [Award]
so that over time the buy-out of penalty rates has been absorbed and the base rate of pay
no longer compensates for a lack of allowances, annual leave loading, and penalty rates
leaving employees working Evenings, Saturdays, Sundays and Public Holidays worse
off than under the [Award].”
[18] Mr Dwyer submits that terminating the Agreement will advantage the employees
covered by it as the effect of a termination would be that the employees currently covered by
the Agreement will be entitled to the more favourable terms and conditions prescribed by the
Award.
[19] Assessing the likely effect of termination of the Agreement on the Employer and the
employees more broadly requires evaluating the impact of the Award applying instead of the
Agreement.
[20] The application included a comparative analysis of rights, entitlements and benefits of
the Agreement vis-à-vis the Award. The SDA submitted this analysis supports termination of
the Agreement. The Employer does not contend that the comparisons outlined by the SDA were
not accurate.
[21]
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 provides for a range of allowances that are not contained in the Agreement and some

of these may be relevant to the workplace of the employees (e.g. laundry allowance,
recall allowance, liquor licence allowance, broken hill allowance);
 provides for a shift loading for both permanent employees and casual employees for
ordinary hours worked between 6.00pm – 10.00pm on Monday to Friday whereas the
Agreement does not;
 includes a right to request casual conversion whereas the Agreement does not;
 provides for a right to refuse to work on a public holiday if the request to work is
unreasonable or the refusal is reasonable;
 provides for a longer rest period between the completion of ordinary hours on one day
and the commencement of ordinary hours on the following day;
 provides for a public holiday overtime rate of pay, whereas the Agreement does not;
 provides leave to deal with Family and Domestic Violence whereas the Agreement
does not; and
 provides that guaranteed working hours and meal break durations for part time
employees are to be agreed in writing whereas the Agreement does not.
Conclusion
[22] Having regard to the material before me and noting the Act contemplates the Award and
NES applying as the safety net in the event of termination of the Agreement, I am satisfied that
it is not contrary to the public interest to terminate the Agreement. I have noted the views and
circumstances of the SDA, and the Employers covered by the Agreement and I have considered
the Agreement and have compared it with the Award. Notwithstanding the lack of engagement
with the Application from the employees, I consider it is appropriate in the circumstances of
this case to terminate the Agreement.
[23]

Further to these findings, the Act requires that I terminate the Agreement.8

Operative Date of Termination
[24] Section 227 of the Act affords the Commission a discretion as to the operative date of a
termination of an agreement.
[25] The SDA relies on what was stated by the Full Bench of the Commission in Gangell v
Lobethal Abattoirs Pty Ltd:
“We would also observe that the need to deal with an application expeditiously is
particularly important in cases where, as here, there are assertions that employees to
whom the agreement applies are at times earning less than under the relevant modern
award.”9
[26] The SDA submitted that in the absence of any demonstrated proper reason why
termination should be deferred or delayed, any order that the Agreement be terminated should
operate forthwith. The Employers did not make a submission.
8
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[27] The application has been dealt with in a relatively expeditious manner, noting that the
Agreement reached its nominal expiry date on 30 July 2017 and the application was not made
until over 5 years after this. All relevant parties with an interest in the application then had to
be notified and required an opportunity to put material before the Commission.
[28] I have taken into consideration the period of time that has elapsed since the Employers
were first notified of the Application and also note that some of the Employers will need to be
notified of this Decision via express post. Having regard to the differences between the
Agreement and the Award, I consider it is appropriate to specify a date from which the
termination will operate that allows for a period of time for the Employers to prepare and make
adjustments to their store budgets, rostering and payroll in order to apply the Award. As such,
I believe it is appropriate to allow a period of approximately four weeks from the date of this
decision before the termination of the Agreement commences to operate.
[29] The termination will operate from 19 December 2022. An order to this effect will be
issued with this decision.

DEPUTY PRESIDENT
Printed by authority of the Commonwealth Government Printer
<AE409229 PR747977>
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DECISION

FairWork
Commission

Fair Work Act 2009
s.185 - Application for approval of a multi-enterprise agreement

Master Grocers Australia Limited
(AG2014/6314)

MASTER GROCERS AUSTRALIA LIMITED AND SHOP,
DISTRIBUTIVE AND ALLIED EMPLOYEES' ASSOCIATION
ENTERPRISE AGREEMENT 2014
Retail industry
COMMISSIONER BULL

PERTH, 23 JULY 2014

Application for approval of the Master Grocers Australia Limited and Shop, Distributive and
Allied Employees' Association Enterprise Agreement 2014.
[1]
An application has been made for approval of an enterprise agreement known as the
Master Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement). The application was made pursuant to s.185 of
the Fair Work Act 2009 (the Act). The Agreement is a multi-enterprise agreement.
[2]
On 2 July 2014, the Commission alerted the Applicant, Master Grocers Australia
Limited and the Shop, Distributive and Allied Employees’ Association (SDA) being a
bargaining representative for the Agreement, to concerns it had with the Agreement. In
particular, the concerns related to span of ordinary hours, personal leave, junior rates of pay
and the consultation term.
[3]

Correspondence was received from the Applicant on 1, 3 and 14 July 2014.

Span of ordinary hours
[4]
In its correspondence to the Applicant the Commission noted that clause 17 - Hours of
work and rosters, and in particular, sub clause 17.1 of the Agreement provides for a span of
ordinary hours greater than the General Retail Industry Award 2010 (the Award), being the
relevant modern award for the purpose of the better off overall test, provides for the following
span of ordinary hours.
[5]
In its correspondence to the Commission, the Applicant states that it relies upon the
provision under the Award at sub clause 27.2(b)(iii), that provides in the case of retailers
whose trading hours extend beyond 9.00pm Monday to Friday or 6.00pm on Saturday or
Sunday, the finishing time for ordinary hours on all days of the week will be 11.00pm.
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[6]
Further, the Applicant submits that a higher rate of pay compensates for any work
performed outside of the ordinary hours when compared to the Award. The Applicant has
provided a number of indicative rosters and calculations to demonstrate this.
Undertakings
Personal leave
[7]
An undertaking with respect to clause 22 - Sick leave, and in particular, the accrual of
personal leave in accordance with the National Employment Standards has been provided by
the Applicant.
Junior rates of pay
[8]
In its correspondence to the Applicant and the SDA, the Commission noted that with
respect to clause 11.2 - Wages, and in particular, sub clause 11.2.2, the percentage for junior
employees aged 17 and 18 years of age is less than the percentage under the Award.
[9]
The Applicant has provided an undertaking that an employee who is aged 17 years
will be paid 60% of the adult rate and an employee who is aged 18 years will be paid 70% of
the adult rate.
[10] Upon review of the correspondence and undertakings I am satisfied the Agreement
meets the better off overall test.
[11] These undertakings are taken to be a term of the Agreement. A copy of the
undertakings is attached to the Agreement.
[12] I have sought the views of the SDA in respect of the undertakings, pursuant to
s.190(4) of the Act. The SDA has not advised of any concerns with the undertakings
provided.
[13] The undertakings are not so substantial that if asked to vote again the employees who
voted would not approve the Agreement. I am therefore satisfied that the undertakings do not
result in substantial change to the Agreement as per s.190(3)(b) of the Act.
Consultation term
[14] The Commission advised the Applicant and the SDA that the consultation term found
at clause 9 - Introduction of change and redundancy, and in particular, sub clause 9.1 of
the Agreement was not consistent with the terms that must be included pursuant to s.205(1) of
the Act.
[15] The Act requires that a consultation term must allow for the representation of
employees for the purposes of consultation. This representation is unrestricted, whereas, the
consultation term in the Agreement provides that the Applicant will discuss significant
operational change with the employees and the Union. The consultation term in the
Agreement does not expressly include a term that allows for the representation of the
employees.
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[16] Section 190 of the Act allows the Commission to accept an undertaking from an
employer when the Commission has a concern that the agreement does not meet the
requirements set out in sections 186 and 187. The mandatory consultation term is not found in
these sections.
[17] As the Agreement does not contain a consultation term that meets the requirements as
set out at s.205(1) of the Act. Pursuant to s.205(2), the Model Consultation Term, as found at
Schedule 2.3 of the Regulations is taken to be a term of the Agreement. A copy of the model
term is attached at Annexure A.
[18] The Agreement covers employees of the employers listed in Schedule C in those
classifications specified in the Agreement. I am satisfied that pursuant to s.186(3A) of the
Act, this group is fairly chosen as being geographically or organisationally distinct.
[19] I am satisfied that each of the requirements of ss.187 and 188 of the Act as are relevant
to the application for approval have been met.
[20] The Shop, Distributive and Allied Employees’ Association being a bargaining
representative for the Agreement, have given notice under s.183 of the Act that it wants the
Agreement to cover it. In accordance with s.201(2) I note that the Agreement covers this
organisation.
[21] The Agreement is approved. In accordance with s.54(1) the Agreement will operate
from 30 July 2014. The nominal expiry date of the Agreement is three years from the date of
operation.

COMMISSIONER
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Annexure A

Schedule 2.3

Model consultation term
(regulation 2.09)

Model consultation term
( 1) This term applies if the employer:

( a) has made a definite decision to introduce a major change to production, program,
organisation, structure or technology in relation to its enterprise that is likely to have a
significant effect on the employees; or
(b) proposes to introduce a change to the regular roster or ordinary hours of work of employees.
Major change

(2) For a major change referred to in paragraph (l)(a):
(a) the employer must notify the relevant employees of the decision to introduce the major
change;and
(b) subclauses (3) to (9) apply.
(3) The relevant employees may appoint a representative for the purposes of the procedures in this
term.
( 4) If:

(a) a relevant employee appoints, or relevant employees appoint, a representative for the
purposes of consultation; and
(b) the employee or employees advise the employer of the identity of the representative;
the employer must recognise the representative.
(5) As soon as practicable after making its decision, the employer must:
(a) discuss with the relevant employees:
(i) the introduction of the change; and
(ii) the effect the change is likely to have on the employees; and
(iii) measures the employer is taking to avert or mitigate the adverse effect of the change on
the employees; and
(b) for the purposes of the discussion- provide, in writing, to the relevant employees:
(i) all relevant information about the change including the nature of the change proposed;
and
(ii) information about the expected effects of the change on the employees; and
(iii) any other matters likely to affect the employees .
(6) However, the employer is not required to disclose confidential or commercially sensitive
information to the relevant employees.
(7) The employer must give prompt and genuine consideration to matters raised about the major
change by the relevant employees .
(8) If a term in this agreement provides for a major change to production, program, organisation,
structure or technology in relation to the enterprise of the employer, the requirements set out in
paragraph (2)(a) and subclauses (3) and (5) are taken not to apply.
(9) In this term, a major change is likely to /,ave a significant effect on employees if it results in:
(a) the termination of the employment of employees; or
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(b) major change to the composition, operation or size of the employer's workforce or to the
skills required of employees; or
(c) the elimination or diminution ofjob oppo1tunities ( including opportunities for promotion or
tenure); or
(d) the alteration of hours of work; or
(e) the need to retrain employees; or

(f) the need to relocate employees to another workplace; or
(g) the restructuring ofjobs.

Change to regular roster or ordinary hours ofwork
(10) For a change referred to in paragraph (l)(b):

(a) the employer must notify the relevant employees of the proposed change; and
(b) subclauses (11) to ( 15) apply.
(11) The relevant employees may appoint a representative for the purposes of the procedures in this

term.
(12) If:
(a) a relevant employee appoints, or relevant employees appoint, a representative for the
purposes of consultation; and
(b) the employee or employees advise the employer of the identity of the representative;
the employer must recognise the representative.
(13) As soon as practicable after proposing to introduce the change, the employer must:
(a) discuss with the relevant employees the introduction of the change; and
(b) for the purposes of the discussion- provide to the relevant employees:
(i) all relevant information about the change, including the nature of the change; and
(ii) information about what the employer reasonably believes will be the effects of the
change on the employees; and
(iii) information about any other matters that the employer reasonably believes are likely to
affect the employees; and
( c) invite the relevant employees to give their views about the impact of the change (including
any impact in relation to their family or caring responsibilities).
( 14) However, the employer is not required to disclose confidential or commercially sensitive

information to the relevant employees.
( 15) The employer must give prompt and genuine consideration to matters raised about the change by
the relevant employees.
(16) In this term:

relevant employees means the employees who may be affected by a change referred to in
subclause ( 1).

Printed by authority of the Commonwealth Government Printer
<Price code J, AE409229 PR553444>
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Note - this agreement is to be read together with an undertaking given by the employer. The undertaking is
taken to be a term of the agreement. A copy of it can be found at the end of this agreement.

Note - the model consultation term is taken to be a term of this agreement
and can be found at the end of the agreement.

MASTER GROCERS AUSTRALIA LIMITED
and
SHOP, DISTRIBUTIVE and ALLIED EMPLOYEES'
ASSOCIATION
ENTERPRISE AGREEMENT 2014

PART 1 · APPLICATION AND OPERATION OF AGREEMENT
1.
TITLE
This agreement is called the Master Grocers Australia Limited and Shop, Distributive and Allied
Employees' Association Enterprise Agreement 2014 ("Agreement").
2

ARRANGEMENT

PART 1 APPLICATION AND OPERATION OF AGREEMENT

1

Title

2

Arrangement

3

Anti-Discrimination

4

Application

5

Period of operation

6

Relationship to other awards agreements, and the NES

PART2 COMMUNICATION, CONSULTATION AND DISPUTE RESOLUTION

7

Dispute avoidance and settling procedure

PART 3 EMPLOYER AND EMPLOYEE DUTIES, EMPLOYMENT RELATIONSHIP
AND RELATED ARRANGEMENTS

8

Contract of employment

9

Introduction of change and redundancy

10 Termination of employment
PART 4

11

WAGES AND RELATED MATTERS

Employee classification and rates of pay

12 Supported wage
13 Payment of wages
14 Penalty rates
15 Allowances
16 Superannuation
PART 5
WORK

HOURS OF WORK, BREAKS, OVERTIME, SHIFT WORK, WEEKEND

17 Hours of work and rosters
18 Meal breaks and rest periods
19 Stock replenisher night employee
20 Overtime
PART 6

21

LEAVE OF ABSENCE AND PUBLIC HOLIDAYS

Annual leave

22 Sick leave
23 Family leave

24 Bereavement leave
25 Parental leave
26 Jury service
27 Long service leave
28 Public holidays
29 Blood donor leave
30 Leave in the event of a natural disaster
PART 7
31

OTHER MATTERS

Continuity of service

32 Preferred dress
33 Equal employment opportunity
34 Occupational health and safety
35 Transport after late work
36 Accident pay
37 Transfer of employee

38 Excess fares and travelling time
39 Flexibility term
40 No extra claims

SCHEDULE A RATES OF PAY
SCHEDULE B PROFORMA AGREEMENT VARIATION FORM
SCHEDULE C LIST OF EMPLOYERS
3
ANTI-DISCRIMINATION
3.1 It is the intention of the parties to this Agreement to achieve the principal object ins. 3(e) of the
Fair Work Act 2009 ('Act") through respecting and valuing the diversity of the workforce by
helping to prevent and eliminate discrimination on the basis of race, colour, sex, sexual
preference, sexual orientation, gender identity, intersex status, age, physical or mental disability,
marital status, family responsibilities, pregnancy, religion, political opinion, natural extraction or
social origin.
3.2 Accordingly the parties must make every endeavour to ensure that neither the Agreement
provisions nor their operation are directly or indirectly discriminatory in their effects.
3.3 Nothing in this clause is taken to affect:
3.3.1

any different treatment (or treatment having different effects) which is specifically
exempted under the Commonwealth anti-discrimination legislation;

3.3.2 junior rates of pay,
3.3.3 an employee, Employer or registered organisation, pursuing matters of discrimination
in any State or federal jurisdiction, including by application to the Human Rights and
Equal Opportunity Commission;

3.3.4 the exemption in s.351(2) of the Act

4
APPLICATION
This Agreement binds:
(a)

the employers listed in Schedule C (each of whom is defined as the "Employer");

(b)

all employees, other than butchers, who are employed by the Employer pursuant to the
classification structure contained herein; and

(c)

the Shop, Distributive & Allied Employees' Association ("Union").

In respect of each supermarket, "parties" are defined to mean the respective Employer, the
respective employees and the Union.
The Premises means the supermarket at which an employee is employed.

5
PERIOD OF OPERATION
This Agreement comes into force on the first pay period commencing on or after certification and
shall nominally expire 3 years after the date of its commencement.
6
6.1

RELATIONSHIP TO OTHER AWARDS, AGREEMENTS, AND THE NES
Unless stated, this Agreement will operate to the exclusion of any other award, order or
industrial instrument.

6.2

The Agreement will prevail to the extent of any inconsistencies between the Agreement and
any award or order referred to herein.

6.3

The making of this Agreement will not affect any entitlements that have accrued to an
employee under a former award or agreement prior to 1 October 2002.

6.4

This Agreement does not exclude the NES or any provision of the NES

PART 2 • COMMUNICATION, CONSULTATION AND DISPUTE RESOLUTION
7
7.1

DISPUTE AVOIDANCE AND SETTLING PROCEDURE
Dispute management

The Employer and the Employee:
7.1.1

recognise the importance of providing uninterrupted service to customers;

7.1.2 agree that they will resolve any industrial dispute, including those in relation to the NES,
by discussion without resort by employees to industrial action of any kind or stand
downs by the Employer; and
7.1.3 intend that most issues will be resolved informally between an employee and the
employee's immediate supervisor.

7.2

Continuing to work during a dispute

No party will be prejudiced as to final settlement of a dispute by continuing to work during the
dispute.

7.3

Process of dispute resolution
7.3.1

The employee and the employee's immediate supervisor will confer to resolve the
dispute at the premises. The immediate supervisor will use his or her best endeavours
to resolve the dispute within 24 hours.

7.3.2 Should the dispute remain unresolved, the employee (with or without a Union
representative or other representative) and the Employer will continue to confer.
7.3.3 The employee will be entitled to have a Union representative or other representative
and the Employer will be entitled to have a representative present at these discussions.
7.3.4 If the dispute is not resolved, it will be referred to the Fair Work Commission (the
Commission) for conciliation and arbitration. The Commission's powers are those
specified by the Act.

PART 3 • EMPLOYER AND EMPLOYEE DUTIES, EMPLOYMENT RELATIONSHIP AND RELATED
ARRANGEMENTS
8
CONTRACT OF EMPLOYMENT
The parties agree to develop strategies to maximise the utilisation of permanent employees (ie.
fulltime and part-time employees) and minimise the utilisation of casual employees. The parties note
the Union's objective that not more than three part-time employees are to be employed for each
fulltime employee.
The Employer will notify each employee in writing of his or her employment as one of the following
types of employees.

8.1

Full-time Employee

After the completion of one month's probation ("Probation Period"), a full-time employee is employed
by the week and will be rostered to work an average of 38 hours per week in accordance with this
Agreement.

8.2

Part-time Employee
8.2.1

After the completion of the Probation Period, a part-time employee is employed by the
week and will be rostered to work an agreed, fixed number of hours that is less than an
average of 38 hours per week ('Part-time Hours').

8.2.2 The Part-time Hours are an average weekly figure to be averaged over the part-time
employee's applicable roster pattern, pursuant to clause 17.5 of this Agreement.
8.2.3 The Employer and a part-time employee can mutually agree to increase or decrease the
part-time employee's number of hours. Any increase in hours will be in accordance with
clause 17.5. Any variation will not affect the employee's status as a part-time employee.
8.2.4 A part-time employee will be entitled to the same terms and conditions of employment
as provided to a full-time employee on a pro rata basis, according to the number of
hours worked.
8.2.5 Subject to clause 8.2.6 of this Agreement, the:
(a)

minimum hours for part-time employees are 10 hours per week; and

(b)

maximum hours for part-time employees are 32 hours per week.

8.2.6 The Employer and a junior employee may by mutual consent (within the ages specified
at clause 11.2.2) agree in writing to work a minimum of 8 hours per week.
Before seeking agreement from a junior employee, the Employer will advise the junior
employee of his or her right to consult with the Union.

8.3

Casual Employee
8.3.1

The minimum daily engagement for a casual employee shall be 3 hours provided that
the minimum engagement for a casual employee shall be 2 hours provided that all of
the following circumstances apply:
(a)

the employee is a full time secondary school student

(b)

the employee is engaged to work between the hours of 3.00 pm and 6.30 pm
on a day when they are required to attend school; and

(c)

the employee agrees to work and a parent or guardian of the employee agrees
to allow the employee to work a shorter period than 3 hours; and

(d)

employment for a longer period than the period of the engagement is not
possible either because of the operational requirements of the employer or the
unavailability of the employee.

8.3.2 The Employer will pay a casual employee the following loadings in addition to the
ordinary hourly rate:

I
i
I

Times

Mon - Fri

Sat

Sun

6.00am - 7.00am

25%

35%

100%

150%

7.00am - 7.00pm

25%

35%

60%

150%

7.00pm - 8.00pm

25%

35%

100%

150%

8.00pm - 10.00pm

25%

40%

100%

150%

10.00pm -12.00pm

40%

50%

100%

150%

12.00pm - 6.00am

40%

40%

100%

150%

Public
Holidays

8.3.3 All work performed outside the Spread of Hours by a casual employee will be paid at
the Overtime rate set out in clause 20.2 where an employee:

(a)

commences work during the Spread of Hours and finishes work outside the
Spread of Hours; or

(b)

commences work outside the Spread of Hours and finishes work during the
Spread of Hours.

8.3.4 The following clauses of this Agreement have no application to casual employment:
Clause
Clause
Clause
Clause
Clause
Clause
Clause
Clause
Clause
Clause
Clause
Clause

17
20
28
21
22
23
24
25
29
26
10
37

Hours of Work and Rostering
Overtime (except clause 20.2)
Public Holidays
Annual Leave
Sick Leave (except clause 22.2)
Family Leave
Bereavement Leave
Parental Leave (save "Eligible casual employees")
Blood Donor Leave
Jury Service
Termination of Employment
Transfer of Employee

8.3.5 The ordinary hourly rate for a casual employee means the ordinary hourly rate
applicable for an employee employed at Level 2 of the classification structure.
8.3.6 MGA and the Union agree to encourage Employers to convert the employment status of
long term casual employees to part-time employment.
8.3.7 Where a casual employee makes a request for 2 shifts in one day due to a requirement
to attend an educational institution or where an employee has family reasons, and this
is convenient for the Employer, then the Employer will endeavour to roster the
employee according to the employee's request.

8.4

Limited Tenure Employee
8.4. 1 The Employer will have the right to engage employees on a limited tenure basis as
either full-time or part-time employees provided that such periods of limited tenure will:

8.4.2

(a)

not be less than 4 weeks provided that the minimum engagement may be 2
weeks where the sole purpose is the replacement of an employee on annual
leave;

(b)

not be more than 12 months' duration; and

(c)

not run consecutively but may be extended once by agreement with the
employee provided that the period will not exceed 12 months.

Prior to commencement of a period of limited tenure, the employee will be advised in
writing of the nature of the work, the hours to be worked, the proposed weekly earnings
and the commencing and ceasing dates of the tenure of employment.

8.4.3 Limited tenure employment will be voluntary. Existing employees, who at the time of
making this Agreement, are covered by savings provisions contained in this Agreement
will continue to be entitled to such savings provisions whilst engaged on limited tenure.
8.4.4 A pem,anent employee who accepts a change to limited tenure will not be
disadvantaged in respect to his or her terms and conditions of employment. Where
limited tenure is offered and accepted by persons already in the employ of the

Employer, those employees will not lose any rights they may have under s. 386(2) of
the Act (as amended).
8.4.5 Where an existing employee varies his or her employment status to temporary
employment, such an employee will, at the conclusion of the temporary employment
period, revert to a position of employment which is no less advantageous to the
employee than that which existed immediately prior to the temporary employment.
8.4.6 Subject to clause 8.4.4, a limited tenure employee will not be entitled to the benefits
prescribed by clauses 9 and 10 of this Agreement. Limited tenure employees will
otherwise be entitled on a pro rata basis to the same terms and conditions of
employment as are provided to full-time employees.

8.5

Retail Traineeships

The provisions of the General Retail Industry Award 2010, as varied, will apply to all trainees who
commence their traineeships with the Employer. For the purposes of calculating overtime or shift
penalties a trainee's hourly rate of pay is deemed to be the employee's applicable rate.

8.6

Apprentices
8.6.1

The Employer may engage apprentices under the terms of the regulations or provisions
of the appropriate State/Territory Training Authority or their agent ("STA") provided that
a person will not be deemed to be an apprentice until their indenture has been approved
by the STA.

8.6.2 The rates of pay applying to apprentices will be determined by reference to clause
11.2.3.
8.6.3 The Employer will reimburse an apprentice for all fees, levies, travel, and
accommodation costs relevant to the apprentice training.
8.6.4 When required by the Employer, an apprentice will provide proof of attendance and
satisfactory completion of training.
8.6.5 The apprenticeship training program and conditions will be in accordance with the
appropriate STA or its agent.
8.6.6 The period of engagement will be for the period of the apprenticeship provided that the
apprenticeships may be terminated by the Employer where the apprentice is unable or
unwilling to complete the training within provisions of the STA or its agent.
8.6.7 Apprentices will not participate in industrial disputes, strikes or other forms of industrial
action.
8.6.8 All other conditions of employment will be in accordance with this Agreement.
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9.1

INTRODUCTION OF CHANGE AND REDUNDANCY
Introduction of Change
9.1.1

Employer's duty to notify
(a)

Where the Employer has made a definite decision to introduce major changes in
production, program, organisation, structure or technology that are likely to have
significant effects on an employee, the Employer will notify the employees who
may be affected by the proposed changes and the Union.

(b)

"Significant effects" include termination of employment, major changes in the
composition, operation or size of the Employees workforce or in the skills
required, the elimination or diminution of job opportunities, promotion
opportunities or job tenure, the alteration of hours of work; the need for retraining

or transfer of employees to other work or locations and the restructuring of jobs.
Provided that where the Agreement makes provision for alteration of any of the
matters referred to herein an alteration will be deemed not to have significant
effect.
9.1.2 Employer's duty to discuss change
(a)

The Employer will discuss with the employees affected and the Union, inter alia,
the introduction of the changes referred to in clause 9.1.1 of this Agreement, the
effects the changes are likely to have on employees, measures to avert or
mitigate the adverse effects of such changes on employees and give prompt
consideration to matters raised by the employees and/or the Union in relation to
the changes.

(b)

The discussions will commence as early as practicable after a definite decision
has been made by the Employer to make the changes referred to in clause 9.1.1
(a) hereof.

(c)

For the purpose of such discussion, the Employer will provide in writing to the
employees concerned and the Union, all relevant information about the changes
including the nature of the changes proposed, the expected effects of the
changes on employees and any other matters likely to affect employees provided
that the Employer will not be required to disclose confidential information the
disclosure of which would be inimical to the Employer's interests.

9.1.3 Consultation about changes to rosters or hours of work

9.2

(a)

Where an employer proposes to change an employee's regular roster or ordinary
hours of work, the employer must consult with the employee or employees
affected and their representatives, if any, about the proposed change.

(b)

The employer must:
(i)

provide to the employee or employees affected and their representatives, if
any, information about the proposed change (for example, information
about the nature of the change to the employee's regular roster or ordinary
hours of work and when that change is proposed to commence);

(ii)

invite the employee or employees affected and their representatives, if any,
to give their views about the impact of the proposed change (including any
impact in relation to their family or caring responsibilities); and

(iii)

give consideration to any views about the impact of the proposed change
that are given by the employee or employees concerned and/or their
representatives.

(c)

The requirement to consult under this clause does not apply where an employee has
irregular, sporadic or unpredictable working hours.

(d)

These provisions are to be read in conjunction with other Agreement provisions
concerning the scheduling of work and notice requirements.

Redundancy

9.2.1

Definitions
'Business' includes trade, process, business or occupation and includes part of any
such business.
'Redundancy' occurs where an employer has made a definite decision that the

employer no longer wishes the job the employee has been doing done by anyone and
that decision leads to the termination of employment of the employee, except where this
is due to the ordinary and customary turnover of labour.
'Transmission' includes transfer, conveyance, assignment or succession whether by
agreement or by operation of law and transmitted has a corresponding meaning.
'Week's pay' means the ordinary time rate of pay for the employee concerned. Provided
that such rate shall exclude:
•

overtime;

•

penalty rates;

•

disability allowances;
shift allowances;

•

special rates;

•

fares and travelling time allowances;

•

bonuses;and
any other ancillary payments of a like nature.

9.2.2 Transfer to lower paid duties
Where an employee is transferred to lower paid duties by reason of redundancy the
same period of notice must be given as the employee would have been entitled to if the
employment had been terminated and the employer may at the employer's option, make
payment in lieu thereof of an amount equal to the difference between the former
ordinary rate of pay and the new ordinary time rate for the number of weeks of notice
still owing.
9.2.3 Severance pay
9.2.3.1 An employee whose employment is terminated by reason of redundancy is
entitled to the following amount of severance pay in respect of a period of
continuous service:
Period of continuous service

Severance pay

Less than 1 year

Nil

1 year and less than 2 years

4 weeks' pay*

2 years and less than 3 years

6 weeks' pay

3 years and less than 4 years

7 weeks' pay

4 years and less than 5 yeas

8 weeks' pay

5 years and less than 6 years

10 weeks' pay

6 years and less than 7 years

11 weeks' pay

7 years and less than 8 years

13 weeks' pay

8 years and less than 9 years

14 weeks' pay

9 years and less than 1O years

16 weeks' pay

10 years and over

12 weeks' pay

* "Week's pay" is defined in 9.2.1.

I

9.2.3.2 Provided that the severance payments shall not exceed the amount which the
employee would have earned if employment with the employer had proceeded
to the employee's normal retirement date.
9.2.3.3 Application may be made for variation of the severance pay provided for in this
clause in a particular redundancy situation in accordance with s.120 of the Act.
9.2.4

Employee leaving during notice period
An employee given notice of termination in circumstances of redundancy may terminate
his/her employment during the period of notice as set out in clause 10.4, Notice of
Termination by Employee. In this circumstance the employee will be entitled to receive
the benefits and payments they would have received under this clause had they
remained with the employer until the expiry of the notice, but will not be entitled to
payment in lieu of notice.

9.2.5

Alternative employment
9.2.5.1 An employer, in a particular redundancy case, may make application to the
Commission to have the general severance pay prescription varied if the
employer obtains acceptable alternative employment for an employee.
9.2.5.2 This provision does not apply in circumstances involving transmission of
business as set out in 9.2.7.

9.2.6

Job search entitlement
9.2.6.1 During the period of notice of termination given by the employer in accordance
with 10.1, an employee shall be allowed up to one day's time off without loss of
pay during each week of notice for the purpose of seeking other employment.
9.2.6.2 If the employee has been allowed paid leave for more than one day during the
notice period for the purpose of seeking other employment, the employee
shall, at the request of the employer, be required to produce proof of
attendance at an interview or he or she shall not receive payment for the time
absent. For this purpose a statutory declaration will be sufficient.
9.2.6.3 The job search entitlements under this subclause apply in lieu of the provisions
of 10.6.

9.2.7

Transmission of business

9.2.7.1 The provisions of this clause are not applicable where a business is before or after the
date of this agreement, transmitted from an employer (in this subclause called the
transmitter) to another employer (in this subclause called the transmittee), in any of the
following circumstances:
(a)

Where the employee accepts employment with the transmittee which recognises
the period of continuous service which the employee had with the transmitter and
any prior transmitter to be continuous service of the employee with the
transmittee; or

(b)

Where the employee rejects an offer of employment with the transmittee:
in which the terms and conditions are substantially similar and no less
favourable, considered on an overall basis, than the terms and conditions
applicable to the employee at the time of ceasing employment with the
transmitter; and
which recognises the period of continuous service which the employee had
with the transmitter and any prior transmitter to be continuous service of the

employee with the transmittee.
9.2.7.2 The Commission may vary 9.2.7.1(b) if it is satisfied that this provision would operate
unfairly in a particular case.
9.2.8

Employees exempted

Clause 9.2 does not apply to:
employees terminated as a consequence of serious misconduct that justifies dismissal
without notice;
probationary employees;
apprentices;
trainees;
employees engaged for a specific period of time or for a specified task or tasks; or
casual employees.
9.2.9

Incapacity to pay
The Commission may vary the severance pay prescription on the basis of an employer's
incapacity to pay. An application for variation may be made by an employer or a group
of employers.

9.2.10

Redundancy disputes

9.2.10.1 Paragraphs 9.2.10.2 and 9.2.10.3 impose additional obligations on an employer where
an employer contemplates termination of employment due to redundancy and a
dispute arises (a redundancy dispute).
9.2.10.2Where a redundancy dispute arises, and if it has not already done so, an employer
must provide affected employees and the relevant union (if requested by any affected
employee) in good time, with relevant information including:
•

the reasons for any proposed redundancy;

•

the number and categories of workers likely to be affected; and
the period over which any proposed redundancies are intended to be carried out.

9.2.10.3Where a redundancy dispute arises and discussions occur in accordance with this
clause the employer will, as early as possible, consult on measures taken to avert or to
minimise any proposed redundancies and measures to mitigate the adverse affects of
any proposed redundancies on the employees concerned.

10
TERMINATION OF EMPLOYMENT
10.1 Dismissal of full-time or part-time employee
10.1.1

The employer may dismiss a full-time or part-time employee:
(a)

With the following notice:

Period of continuous service

Period of notice

Less than 1 year

1 week

1 year but less than 3 years

2 weeks

3 years but less than 5 years

3 weeks

5 years and over

4 weeks

10.1.2

In addition to the notice above, an employee over 45 years of age at the time of the
Employer giving notice, with at least two years of continuous service, will be entitled to
an additional week's notice.

10.1.3

In lieu of notice, the Employer may make a payment to the employee or the Employer
may give part of the applicable notice and part payment in lieu thereof.

10.1.4 The Employer will calculate any payment in lieu of notice using the wages the
employee would have received for ordinary time had he or she worked during the
period of notice.
10.1.5 Any payment payable by the Employer to the employee at the date of termination will
be paid on or before the date of termination, provided that where an employee is
summarily dismissed or an employee resigns without providing the requisite notice to
the Employer, any payment payable by the Employer to the employee at the date of
termination will be paid to the employee on the pay day following the date of
termination.
The date of termination is the employee's last day at work.

10.2 Dismissal of a casual employee
A casual employee can be dismissed without notice.

10.3 Employees on leave
The Employer will not dismiss an employee while the employee is on approved leave.

10.4 Notice of Termination by Employee
10.4.1

An employee will give the same notice of termination as the Employer pursuant to
clause 10.1.1.

10.4.2

Subject to any financial obligations imposed on the Employer by any Act, the Employer
may withhold moneys due to an employee who fails to give notice, up to the maximum
amount the employee would have been entitled to if the employee was paid at the
ordinary rate for the period of notice not given.

10.5 Statement of employment
The Employer will, if requested by an employee whose employment has been terminated, give
the employee a written statement specifying the period of his or her employment and the
classification or the type of work performed.

10.6 Time off during notice period
Where the Employer has given notice of termination to an employee, the employee will be
allowed up to one day's time off without loss of pay for the purpose of seeking other
employment. The time off will be taken at times that are convenient to the employee after
consultation with the Employer.

10.7 Summary dismissal
The Employer reserves its common law rights in relation to summary dismissal.

10.8 Unfair dismissal
Termination of employment by the Employer will not be harsh, unjust or unreasonable.
For the purposes of this clause, termination of employment will include terminations with or
without notice. Termination on the grounds of race, colour, sex, marital status, family
responsibilities, pregnancy, religion, political opinion, national extraction and social origin will

constitute harsh, unjust, or unreasonable termination of employment.

10.9 Dispute settlement procedures - dismissals
Any dispute concerning the dismissal of an employee will be dealt with in accordance with
clause 7 of this Agreement.
PART 4 • WAGES AND RELATED MATTERS
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EMPLOYEE CLASSIFICATION AND RATES OF PAY
11.1 Classification Structure
11.1.1

Employees will be classified
Employees will be classified according to the classification structure outlined in clause
11.1.2 of this Agreement.

11.1.2

Classification Definitions
Employees will be classified as follows;

Level

Description of Classification

Level2

This classification applies to an employee employed as a shop assistant,
sales person, assembler, demonstrator, ticker writer, window dresser,
merchandiser and all others.

Level 3

This classification applies to an experienced employee, designated at
this level at the Employers discretion.

Level4

This classification applies to an employee employed as a scanning clerk.
A scanning clerk is an employee employed to price check stock and to
change prices for more than half his or her usual hours of work.

Level5

This classification applies to an employee:
* who is required to utilise the skills of a trades qualified person for the
majority of the time in a week;
* who has a formal qualification equivalent to no less than a 2 year
certificate in visual merchandising; or has 2 years' experience in visual
merchandising and utilises visual merchandising for more than half his
-or her usual hours of work;
* employed as an office clerk. An office clerk is defined to mean an
employee who performs clerical work in an office for more than half his
or her usual hours.

Level6

This classification applies where the Employer has allocated the
employee responsibility for the control or supervision of a department
and that employee works alone or is in charge of 1 person and the
Employer expects that employee to perform those responsibilities.

Level 7

This classification applies:
* To an employee where the Employer has allocated the employee
responsibility for the control or supervision of a department and that
employee is in charge of 2 or more persons and the Employer expects
that employee to perform those responsibilities;

•

To a Pastry Cook, being an employee employed to perform work as a
Pastry Cook for more than one half of the usual hours that the
employee works in any one week; or

* To a Baker, being an employee employed to perform work as a Baker
for more than half of the usual hours that an employee works in any
one week.
Level8

This classification applies where the Employer has allocated the
employee responsibility for the control or supervision of a shop in the
capacity as a store manager, and that Employee works alone or is in
charge of 1 or more persons, and the Employer expects that employee to
perform those responsibilities.

Any dispute relating to an employee's classification will be dealt with pursuant to clause 7 of
the Agreement.

11.2 Wage Rates
11.2.1

Classification Levels
Subject to clauses 11.3 and 11.4 of this Agreement, full-time employees will be paid in
accordance with the applicable classification level at the applicable ordinary weekly
rates set out in Schedule A ('ordinary weekly rate').
Subject to clauses 11.3 and 11.4 of this Agreement, part-time employees will be paid
in accordance with the applicable classification level at the applicable ordinary hourly
rate.
The ordinary hourly rate for all time worked is the ordinary weekly rate divided by 38.
The ordinary weekly rate is set out in Schedule A.

11.2.2

Junior Employees
The Employer will pay an employee who is:

Age

Percentage of Adult Rate

16 years of age and under

50%

17 years of age

55%

18 years of age

67.5%

19 years of age

80%

20 years of age

90%

The ordinary weekly rate payable to a full-time junior employee will be calculated to
the nearest 10 cents.
11.2.3 Apprentice Rates of Pay
(a)

The Employer will pay an apprentice pastry cook or baker the following
percentages of the Level 7 rate of pay:

1st Year

50%

2nd Year

65%

3rd Year

75%

4th Year

95%
Calculated to the nearest 10 cents.
The employer will pay an adult apprentice pastry cook or baker, who
commenced on or after 1 January 2014 the following percentages of the Level
7 rate of pay:

(b)

1st Year

75%

2nd Year

85%

3rd Year

87.5%

4th Year

95%

(c)

A person employed by the employer immediately prior to entering into a
training agreement as an adult apprentice with that employer must not suffer a
reduction in their minimum wage by virtue of entering into the training
agreement, provided that the person has been an employee in that enterprise
for at least six months as a full-time employee or twelve months as a part-time
or regular and systematic casual employee immediately prior to commencing
the apprenticeship

11.3 Savings clause
11.3.1

No Employer will change the roster of an employee employed prior to I October 1999
solely for the purpose of avoiding the payment of the loadings prescribed in clause 14
or because the employee does not wish to enter into an agreement in accordance with
clause 11 .4.

11.3.2

No employee employed prior to 1 October 1999 as a Night Shift Replenisher Employer
under clause 19 will suffer any reduction in his or her weekly wage, (including any shift
penalties), nor lose the entitlement to a paid meal break in accordance with clause 18.

11.3.3

No Baker or Pastry Cook, employed before 1 October 1999, will have his or her
normal weekly wage (including penalties) reduced as a result of this Agreement

11.3.4 Work after 6pm on a Saturday will be voluntary for employees employed prior to 1
October 1999. An employee will not have his or her normal weekly wage reduced as a
result of this Agreement, where the employee was em ployed prior to 1 October 1999
and worked between 6pm and 8pm on a Saturday night.
11.3.5

When the arrangement outlined in clause 14.1 (c) ceases, no employee will suffer a
reduction in his or her normal weekly wage (including penalties) after 1 September
2000,

11.3.6

No full-time or part-time employee employed before 1 July 1994 will have his or her
wages for ordinary hours reduced as a result of this Agreement.

11.3.7

Work after 6pm on a Sunday will be voluntary for all employees employed prior to the
approval of the 2009 Agreement An employee will not have his or her normal weekly
wage reduced as a result of this Agreement, where the employee was employed prior

to the approval of the 2009 Agreement and worked between 6pm and 7pm on a
Sunday night. All employees covered by this savings provision shall receive half of all
pay rises under the 2009 Agreement.

11.4 Variation of rate of pay
11 .4.1

For the purposes of this clause:
(a)

existing employee means any full-time or part-time employee who
commenced employment on or before 30 September 1996;

(b)

new employee means any full-time or part-time employee who commences
employment on or after 1 October 1996.

11.4.2 An Employer and employee, who is a full-time employee, may mutually agree to waive
one or more of the loadings prescribed in clauses 14.2 and 20.3 in return for the
prescribed increase in the ordinary weekly rate set out below:

Item

Loading Waived

Increase in
Ordinary Weekly Rate %

(i)

100% loading under clause 14 for any
overtime worked between 10pm and
11 pm on any day Monday to Friday

1

(ii)

100% loading under clause 14 for any
overtime worked between 11 pm and
midnight on any day Monday to Friday

1

11.4.3 Where an existing full-time employee and Employer mutually agree to vary any or all
of the terms and conditions specified in clause 11.4.2, the existing full-time employee's
revised ordinary weekly rate of pay will be calculated by:
(a)

adding the percentage increases specified by the Increase in Ordinary Weekly
Rate column in subclause 11.4.2 above, for each term and condition that the
parties agree to vary; and

(b)

applying the total percentage increase calculated in clause 11.4.3(a) to the
existing full-time employee's ordinary weekly rate (as prescribed in Schedule A).

11 .4.4 An Employer and employee, who is an existing part-time employee, may mutually
agree to waive one or more of the loadings prescribed in clauses 14.2 or 20.3 in return
for the prescribed increase in the Ordinary Hourly Rate set out below:

Item

Loading Waived

Increase in
Ordinary Weekly Rate %

(i)

100% loading under clause 14.2 for any
overtime worked between 10pm and 11 pm
on any day Monday to Friday

1

(ii)

100% loading under clause 14.2 for any
overtime worked between 11 pm and
midnight on any day Monday to Friday

1

11.4.5 Where an existing part-time employee and Employer mutually agree to vary any or all
of the terms and conditions specified in clause 11 .4.4, the part-time employee's

revised ordinary hourly rate of pay will be calculated by:
(a)

adding the percentage increases specified by the Increase in Ordinary Hourly
Rate column in subclause 11 .4.4 above for each term and condition that the
parties agree to vary; and

(b)

applying the total percentage increase calculated in clause 11.4.5(a) to the
existing part-time employee's ordinary hourly rate.

11.4.6 Any agreement made in accordance with clauses 11.4.2 or 11.4.4 between an
Employer and an existing employee to vary the terms and conditions of this
Agreement will be formalised by the Employer and employee by completing the form
attached at Schedule B of this Agreement.
Upon reaching such an agreement with an existing employee, the Employer will notify
the Union in writing and the Union will have 21 days from the date of notification to
consult with the existing employee involved for the purposes of satisfying itself that the
employee understands and consents to the agreement.
Unless the Union notifies the Employer that a dispute exists concerning the agreement
within 21 days, the Employer and existing employee will be free to implement their
agreement.
11.4.7 The Employer and existing employee may vary any agreement made in accordance
with this clause provided mat any variation is to be treated as making a new
agreement and, hence, the procedures set out in the above subclauses are complied
with.
11.4.8

(a)

Subject to clause 11.4.8(b), where there is a significant change in either business
or personal circumstances, then the Employer or an existing employee may seek
to cancel any agreement made in accordance with this clause. Such cancellation
will be by mutual agreement between the parties, neither of which will
unreasonably withhold their consent.

11.4.8

(b)

From 1 September 2000, any prior agreement between the Employer and an
existing employee, (entered into pursuant to clause 41 of the Master Grocers
Association of Victoria Consent Award 1996 (Award")) with respect to work
performed within the spread of hours on a Saturday ceases to have effect.

11.4.9 Any dispute between the Employer, the Union and an existing employee which
concerns an agreement made, or to be made, under clauses 11.4.2 or 11.4.4 will be
resolved in accordance with the process stated at clause 7.
11.4.10 Where a New Employee signs an acknowledgment in temis of Schedule B, clauses
14.2 and 20.3 have no application in respect of any work between the hours of 10.00
pm and midnight Monday to Friday.
The New Employee will be entitled to receive the following increases in the ordinary
weekly or hourly rate of pay (as the case may be) whenever, and for as long as, the
new employee's usual roster includes work as set out below:
Roster Includes

% Increases

Work between 10.00 pm and 11.00 pm Monday to Fridays

1%

Work between 11.00 pm and midnight Monday to Fridays

1%

From 1 September 2000, any prior agreement between the Employer and a New Employee
(entered into pursuant to clause 41 of the Agreement) with respect to work performed within

the spread of hours on a Saturday ceases to have effect.
11.4.11 A New Employee may be required to sign a form as prescribed by Schedule B to the
Agreement upon accepting employment, or if entering into an agreement subsequent
to this time.

12 SUPPORTED WAGE
12.1 Workers eligible for a supported wage
This clause defines the conditions which will apply to employees who because of the effects of
a disability are eligible for a supported wage under the terms of this Agreement. In the context
of this clause, the following definitions will apply:
12.1.1

Supported Wage System means the Commonwealth Government system to promote
employment for people who cannot work at full Agreement wages because of a
disability, as documented in Supported Wage System: Guidelines and Assessment
Process.

12.1.2 Accredited Assessor means a person accredited by the management unit established
by the Commonwealth under the Supported Wage System to perform assessments of
an individual's productive capacity within the supported wage system.
12.1.3

Disability Support Pension means the Commonwealth pension scheme to provide
income security for persons with a disability as provided under the Social Security Act
1991, as amended from time to time, or any successor to that scheme.

12.1.4 Assessment instrument means the form provided for under the supported wage
system that records the assessment of the productive capacity of the person to be
employed under the supported wage system.

12.2 Eligibility criteria
12.2.1

Employees covered by this clause will be those who are unable to perform the range
of duties to the competence level required within the class of work for which the
employee is engaged under this Agreement, because of the effects of a disability on
their productive capacity and who meet the impairment criteria for receipt of a disability
support pension.

12.2.2 The Agreement does not apply to any existing employee who has a claim against the
employer which is subject to the provisions of workers' compensation legislation or any
provision of this Agreement relating to the rehabilitation of employees who are injured
in the course of their current employment.
12.2.3 The Agreement does not apply to employers in respect of their facility, programme,
undertaking service or the like which receives funding under the Disability Services Act
1986 and fulfils the dual role of service provider and sheltered employer to people with
disabilities who are in receipt of or are eligible for a disability support pension, except
with respect to an organisation which has received recognition under s.10 or under
S.12A of the Disability Services Act 1986, or if a part only has received recognition,
that part.

12.3 Supported wage rates
12.3.1

Employees to whom this clause applies shall be paid the applicable percentage of the
minimum rate of pay prescribed by this Agreement for the class of work which the
person is performing, according to the following schedule:

Assessed capacity

Percentage of prescribed
Agreement rate

10·

10

20

20

30

30

40

40

50

50

60

60

70

70

80

80

90

90

12.3.2 (Provided that the minimum amount payable shall be not less than $78 per week).
12.3.3 * Where a person's assessed capacity is 10%, they shall receive a high degree of
assistance and support.

12.4 Assessment of capacity
For the purpose of establishing the percentage of the Agreement rate to be paid to an
employee under this Agreement. the productive capacity of the employee will be assessed in
accordance with the supported wage system and documented in an assessment instrument by
either:
12.4.1

the employer and the union, in consultation with the employee or, if desired by any of
these;

12.4.2 the employer and an accredited assessor from a panel agreed by the parties to the
Agreement and the employee.

12.5 Lodgement of assessment instrument
12.5.1

All assessment instruments under the conditions of this clause, including the
appropriate percentage of the Agreement wage to be paid to the employee, shall be
lodged by the employer with the Registrar of the Fair Work Commission.

12.5.2 All assessment instruments shall be agreed and signed by the parties to the
assessment, provided that where the union is not a party to the assessment, it shall be
referred by the Registrar to the union by certified mail and shall take effect unless an
objection is notified to the Registrar within ten working days.

12.6 Review of assessment
The assessment of the applicable percentage should be subject to annual review or earlier on
the basis of a reasonable request for such a review. The process of review shall be in
accordance with the procedures for assessing capacity under the supported wage system.

12.7 Other terms and conditions of employment
Where an assessment has been made, the applicable percentage shall apply to the wage rate
only. Employees covered by the provisions of the clause will be entitled to the same terms and
conditions of employment as all other workers covered by this Agreement paid on a pro rata
basis.

12.8 Workplace adjustment
An employer wishing to employ a person under the provisions of this clause shall take
reasonable steps to make changes in the workplace to enhance the employee's capacity to do
the job. Changes may involve re-design of the job duties, working time arrangements and work
organisation in consultation with other workers in the area.

12.9 Trial period
12.9.1

In order for an adequate assessment of the employee's capacity to be made, an
employer may employ a person under the provisions of this clause for a trial period not
exceeding twelve weeks, except that in some cases additional work adjustment time
(not exceeding four weeks) may be needed.

12.9.2

During that trial period the assessment of capacity shall be undertaken and the
proposed wage rate for a continuing employment relationship shall be determined.

12.9.3 The minimum amount payable to the employee during the trial period shall be no less
than $78 per week.
12.9.4 Work trials should include induction or training as appropriate to the job being trialled.
12.9.5 Where the employer and employee wish to establish a continuing employment
relationship following the completion of the trial period, a further contract of
employment shall be entered into based on the outcome of assessment under 12.4.

13
PAYMENTOFWAGES
13.1 Process
The Employer will pay an employee:
13.1.1

weekly or fortnightly, unless agreed otherwise, by cash, cheque or electronic funds
transfer provided that the costs associated with the introduction and operation of
electronic funds transfer will be paid for by the employer;

13.1.2 in the case of a full-time employee, for an average of 38 hours worked, even though
more or less than 38 hours may have been worked during a particular week of the
employee's roster;
13.1.3 in the case of a part-time or casual employee, for actual hours worked; and
13.1.4 on the same day each week or fortnight as appropriate, pay day, provided that pay day
occurs on or before a Thursday in the employee's pay pre day, a pay slip showing:
(a)

the date of payment;

(b)

the period covered by the payment;

(c)

the number of hours or days worked by the employee during that period;

(d)

all deductions made from the employee's gross pay;

(e)

any superannuation contributions made on the employee's behalf;

(f)

the employee's gross pay and the amount actually paid to the employee; and

(g)

how the amount is made up.

13.2 Time and wage records
The Employer will maintain time and wage records which show the name of each employee,
the hours worked each week and the wages and overtime earned each week.
These records will be available for inspection by a duly accredited representative of the Union.

14 PENALTY RATES
Subject to clause 11.4, rates of pay for full-time and part-time employees include all the conditions
under which work is to be performed, except where the Employer must pay employees the following
loadings in addition to the ordinary hourly rate.
14.1 Loadings
(a)

Subject to clauses 11.4 and 14.1 (b), of this Agreement, the following loadings will apply
to employees employed pursuant to this Agreement:

Times

Mon-Fri

6.00am - 7.00am

8.00pm - 1O.OOpm

-

10.00pm -12.00am
12.00am - 6.00am

7.00am - 7.00pm
7.00pm - 8.00pm

Sat

Sun
100%

-

70%

-

100%

25%

100%

30%

50%

100%·

30%

30%

100%

provided that work performed by a full-time stock replenisher who commences work at
10.00 pm on a Sunday attracts a loading of 30% in addition to the ordinary hourly rate
and not 100% as specified above.
(b)

With the exception of employees employed pursuant to clause 19 of this Agreement,
clerical employees (classified at Level 5 of the classification structure) will in addition to
the applicable ordinary hourly rate of pay be entitled to:

Time of Work Performed

Penalty

Work performed after 6.30 pm, Monday to Friday

25%

Work performed between 12.30 pm and 6.00 pm on Saturday

25%

Work performed between 7.00 am and 6.00 pm on Sunday

100%

14.2 With the exception of casual employees, all work performed outside the Spread of Hours will
be paid at the overtime rate prescribed by clause 20.2, where an employee:

*

commences work during the spread of hours and finishes work outside the spread of
hours; or

*

commences work outside the spread of hours and finishes work during the spread of
hours.

14.3 Where an employee works on a public holiday, the employee will be paid in accordance with
clause 28.
14.4 Where appropriate, an allowance may be payable in accordance with clause 15.

15 ALLOWANCES
15.1 Meal Allowance
An employee will receive a meal allowance of $16.67 if.
(a)

he or she is required to work overtime for an hour or more; and

!i

(b)

he or she has not received at least 24 hours notice of the requirement to work overtime;
and

(c)

he or she could not reasonably return home for a meal within the period allowed; and

(d)

the Overtime is worked at normally recognised meal hours. Normally recognised meal
hours means the following times:

6.30 am - 8.30 am
12.00 pm - 2.00 pm
6.30 pm - 8.30 pm

i

15.2 Travelling Expenses
The Employer will pay an allowance of 76 cents per kilometre to an employee who is required
to use his or her own motor vehicle in the performance of his or her duties.

15.3 First Aid Kit and Allowance
The Employer will provide and continuously maintain at a reasonably accessible place an
adequate first aid kit. The Employer will pay an employee, who holds an appropriate first aid
qualification, and who is appointed by the Employer to carry out first aid, an allowance of $9.42
per week.

15.4 Cold Work Disability Allowance
The Employer will pay a cold work disability allowance of 25 cents per hour or part thereof to
employees principally employed to enter cold chambers and/or to stock and refill dairy cases or
freezer cabinets while so employed. When such an employee is required to work in a cold
chamber where the temperature of the cold chamber is less than O degrees Celsius, the
employee will be paid a cold work disability allowance of 54 cents per hour (an aggregate of 20
minutes within the hour will be regarded as an hours work) while so employed.
Where an employee is required to work in a freezer room, where the temperature is reduced by
artificial means below zero degrees Celsius such employee will be provided with suitable
protective clothing whilst so engaged.

15.5 Effect of allowances on calculation of loadings and penalties
For the purposes of calculating any loadings or penalties to which an employee may be entitled
to, allowances are not to be taken into account.

16
SUPERANNUATION
16.1 Employer contributions
The Employer will apply to the Retail Employees Superannuation Trust Fund ("REST") to
become a participating employer. Participating employer means that the Employer will sign a
deed of adherence to the REST Trust Deed or otherwise become a participating employer in
accordance with the provisions of the REST Trust Deed.
The Employer will enrol as members of REST, and contribute to REST on their behalf, the
following employees:
16.1.1

All full-time employees;

16.1.2 All part-time employees who are 18 years of age or older;

16.1.3 All casual employees who are 18 years of age or older; and
16.1.4 All other employees who earn more than $450 per month;
in accordance with the Australian Government's legislative requirements for superannuation.

16.2 Employee contributions
16.2.1

The minimum level of employee contribution will be as specified by legislation and paid
into REST.

16.2.2 Subject to the rules of REST, employees are encouraged to make contributions to
REST in addition to those being made by the employee pursuant to paragraph 16.2.1.
Employees wishing to make such contributions will be entitled to do so by either
forwarding their own contribution directly to REST administrators or authorising the
Employer to pay into REST a specified amount from the employee's wages.
16.2.3 Employee contributions to REST pursuant to clauses 16.2.1 and 16.2.2 will be held in
trust for the employee and be subject to the following conditions:
(a)

The amount of contributions will be expressed in whole dollars.

(b)

Employees will have the right to adjust the level of contribution made on their
own behalf from the first of the month following the giving of three months' written
notice to the Employer, provided that by agreement with the Employer, an
employee may vary his or her additional contribution in extenuating
circumstances at other times.

(c)

Contributions deducted under this clause will be forwarded to REST at the same
time as contributions under clause 16.1 on a monthly basis or as otherwise
provided by the REST Trust Deed.

16.3 Absence from Work
Subject to the REST Trust Deed absences from work will be treated in the following manner:
16.3.1

Paid Leave
Employer contributions will continue whilst an employee is absent on paid leave such
as annual leave, long service leave, public holidays, jury service, sick leave and
bereavement leave.

16.3.2 Unpaid Leave
Employer contributions will not be required to be made in respect of any complete
week, during which an employee is absent from work without pay.
16.3.3 Work Related Injury and Sickness
In the event of an eligible employee's absence from work due to work related injury or
sickness, contributions will continue up to a maximum period of 39 weeks provided
that the employee is receiving Accident Pay payments in accordance with clause 37 of
this Agreement.
16.4

An employee employed in a managerial position and earning more than $30,000.00 can
request the Employer to make contributions to an alternative fund on the employee's behalf.

PART 5 • HOURS OF WORK, BREAKS, OVERTIME, SHIFT WORK, WEEKEND WORK
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HOURS OF WORK AND ROSTERS
17.1 Spread of Hours
The Spread of Hours is:

Monday to Friday

6.00am to 10.00pm

Saturday

6.00am to 8.00pm

Sunday

7.00am to 7.00pm

17.2 Rostering of Work
The Employer and employees agree that it is a characteristic of this Agreement that the
development of a flexible rostering system will take into consideration the needs of the
Employer and preferences of its employees.
17.2.1

Roster Patterns
A full-time or part-time employee will be engaged to work one of the following roster
patterns:
(a)

no more than 5 days within seven; or

(b)

no more than 10 days within fourteen; or

(c)

no more than 15 days within twenty-one; or

(d)

no more than 20 days within twenty-eight.

A roster pattern can be varied with two weeks' notice or by mutual consent.
"Ordinary Hours of Work" means the hours of work which an employee is rostered to
work in accordance with this clause.

17 .3 Exceptions to the Roster Pattern
17.3.1

Rostering
An employee employed on a full time or part-time basis prior to 21 July 1994 will not
be rostered to work after 6.00pm on a Saturday or Sunday unless an employee gives
his or her consent.
An employee will be given a regular starting and finishing time in accordance with the
applicable roster pattern subject to the following:
(a)

11 hours must pass between the completion of ordinary hours on 1 day and the
commencement of ordinary hours on any following day;

(b)

the roster cannot be used for the purposes of evading any of the employees
entitlements to public holidays;

(c)

where a full-time employee is regularly rostered to work on Sunday, he or she
must receive at least 1 weekend (ie. Saturday and Sunday) off every 4 weeks
unless the employee gives his or her consent;

(d)

unless otherwise agreed, an employee rostered to work:

* 15 days within 21 day roster pattern; or
* 20 days within 28 days roster pattern,
will not be rostered to work for more than 6 consecutive days;
(e)

the Employer will notify an employee in writing of the roster at least 14 days
before the commencement of that roster; and

(f)

the employer must give at least 14 days' notice to employees prior to changing
the roster subject to the Employer changing the roster by giving only 24 hours
notice if the change:

* is made necessary by an emergency; or
* the Employer and employee agree to the change.
17.3.2 Days Off During the Roster
Roster patterns setting out when the employee will be working ("days on") and when
the employee will not be working ("days off) must comply with the following pattern
(subject to varying the following guidelines by mutual agreement eg: where the
Employer agrees that an employee may take a day off immediately before or after
other approved leave days):

Roster Pattern

Days off

5 days within 7

2 days' off, the days off will be consecutive

10 days within 14

4 days off with at least 2 consecutive days off

15 days within 21

6 days off with at least 2 lots of 2 consecutive days off

20 days within 28

8 days off with at least 2 lots of 2 consecutive days off

17.4 Daily Hours of Work for a full-time employee
A full-time employee cannot be rostered to work less than 5 hours or more than 10.5 hours on
any one day. Where an employee works more than 10.5 hours on any one day, all time worked
in excess of 10.5 hours is overtime and payable in accordance with clause 20.2 of this
Agreement.
The number of days of 10.5 hour duration to be worked during a roster pattern is as follows:

Roster Pattern

10.5 hr days

No more than 5 days within 7 days

1

No more than 10 days within 14 days

2

No more than 15 days within 21 days

3

No more than 20 days within 28 days

4

4 days within 1 week cycle

2

9 days within 2 week cycle

3

14 days Within 3 week cycle

4

19 days within 4 week cycle

5

17 .5 Roster Pattern for Part-time Employees
A part-time employee cannot be rostered to work less than 3 hours or more than 10.5 hours on
any one day in accordance with clause 17.4 of this Agreement. Where an employee works
more than 10.5 hours on any one day, all time worked in excess of 10.5 hours is overtime and
payable in accordance with clause 20.1 of this Agreement.
A part-time employee may be rostered to work more than his or her part-time hours. All such
additional hours worked will attract the following loadings:

Roster Pattern

Loadings

5 days within 7 days

Any additional hours up to 32 hours: casual loading under clause
8.3.2
Beyond 32 hours: overtime rate under clause 20.2

10 days within 14 days

Any additional hours up to 64 hours: casual loading under clause
8.3.2
Beyond 64 hours: overtime rate under clause 20.2

15 days within 21 days

Any additional hours up to 96 hours: casual loading under clause
8.3.2
Beyond 96 hours: overtime rate under clause 20.2

20 days within 28 days

Any additional hours up to 128 hours: casual loading under
clause 8.3.2
Beyond 128 hours: overtime rate under clause 20.2
(If a part-time employee works 38 or more additional hours in
one week during the 4 week roster cycle, he or she must not
work greater than 30 additional hours in any of the other 3
weeks in that 4 week roster cycle.)

18 MEAL BREAKS AND REST PERIODS
18.1 Meal Breaks
18.1.1

Meal breaks will be for a period of not less than 45 minutes and not more than 1 hour,
subject to agreement between the Employer and employee to take a minimum break
of 30 minutes.

18.1.2 Meal breaks must comply with the following:

Type of Meal
Break

Applicable Time
Period

Restrictions/Conditions

Lunch

11 am - 3pm

An employee will not
commence lunch before
noon unless he or she has
worked a minimum of 3
hours

Dinner

4.30pm - 7pm

Stock Replenisher
Night Employee

10pm -6am

Paid or Unpaid
Unpaid and not counted
as time worked

Unpaid and not counted
as time worked
A meal break will be taken at
an agreed time with in the 5
hours

Where Stock Replenisher
Night Employees are
rostered to work from
10.00pm to 6.00am
(inclusive), they will be
entitled to a 30 minute
paid meal break to be
counted as time

An employee will not be required to continuously work more than 5 hours without a
meal break. Meal breaks will be taken at an agreed time within the 5 hours. The
Employer will use its best endeavours to ensure meal breaks are not granted within

the hour immediately:

•

prior to commencing work; or

*

before ceasing work.

18.1.3 An employee will be granted permission to leave the workplace for the duration of the
meal break.

18.2 Rest Periods
An employee will be entitled to the following tea breaks:
Number of hours worked

Rest period entitlement

4 hours or more but less than 7 hours

1 rest period of 10 minutes to be taken at a
mutually agreeable time (not within the
hour immediately

•
•
7 or more hours

after commencing; or
before ceasing; work)

2 rest periods of 10 minutes each to be
taken at a mutually agreeable time during
the period of work (not within the hour
immediately:

•
•

prior to commencing; or
before ceasing; work)
st

The 1 rest period must be taken before a
meal break and the second rest period
must be taken after a meal break.
All rest periods must be counted as time worked.
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STOCK REPLENISHER NIGHT EMPLOYEE
19.1 Definition
A Stock Replenisher Night Employee is a full-time or part-time employee who is employed to
replenish stock and is rostered to commence work after 10.00pm, Monday to Sunday ('Night
Shift').

19.2 Entitlements of a Stock Replenisher Night Employee
A Stock Replenisher Night Employee will be paid in accordance with the relevant provisions of
clause 14.1 of this Agreement.
A Stock Replenisher Night Employee rostered to work from 10.00pm to 6.00am inclusive will
receive a paid meal break in accordance with clause 18.1.2.

19.3 Public Holiday Entitlement for Stock Replenisher Night Employee
For the purposes of clause 28, a shift which commences on a public holiday will be the public
holiday shift. Unless a shift work employee is required to work on the public holiday shift, the
shift work employee will be entitled to be absent without loss of pay.
The employer and a shift work employee may mutually agree to substitute another shift for a
public holiday shift, provided that only the substituted shift will attract the public holiday

entitlements prescribed by clause 28.

20
OVERTIME
20.1 Definition
Overtime means any work performed by the following employees:

Type of Employee

Hours worked

Full-time employees

in excess of an average of 38 hours per week

Part-time employees

in excess of an average of 32 or more hours per
week in accordance with clause 8.2.5

Full-time or part-time employees

in excess of 10.5 or more hours on any one day

20.2 Rates of Pay for Overtime
The Employer will pay a full-time or part-time employee for overtime as follows:

Hours Worked

Addition to Ordinary Hourly Rate

First 2 hours worked

Ordinary hourly rate plus 50%

Hours in excess of 2 hours worked

Ordinary hourly rate plus 100% (subject to Clause
11.4)

20.3 Overtime - Outside the Spread of Hours
Subject to clause 11.4, the Employer will pay a full-time or part-time employee for overtime
worked outside the spread of hours at the ordinary hourly rate plus a loading of 100% for all
hours worked.

20.4 Overtime on Sunday
The Employer will pay a full-time or part-time employee for overtime worked on Sunday at the
ordinary hourly rate plus a loading of 100% for all hours worked.

20.5 Working of Overtime
The Employer may require an employee to work overtime:
20.5.1

in the case of an emergency;

20.5.2

for the purposes of a stocktake; or

20.5.3

where the employee is ready, willing and available to perform work.

20.6 Long Period of Overtime
The Employer must
20.6.1

allow the full-time employee an interval of at least 11 consecutive hours without
deduction of pay; or

20.6.2

pay the full-time employee Overtime rates for all work performed until the employee
has had at least eleven hours interval,

where the full-time employee has not had at least 11 hours interval between normal finishing
time and the next regular starting time.

20.7 Time Off In Lieu of Payment for Overtime

The Employer and a full-time or part-time employee may agree in writing that an employee
may take time off in lieu of payment for Overtime. The time off in lieu is calculated by reference
to the applicable overtime rate outlined above.

20.8 Stand Alone
Overtime on any day will stand alone.

20.9 Standing Down of Employees
The Employer may deduct payment for any day or part of a day on which an employee cannot
be usefully employed for the following reasons:
20.9.1

a strike;

20.9.2

a breakdown of machinery; or

20.9.3

a stoppage of work for any cause for which the Employer is not responsible.

20.10 In respect of clause 20.9:
(a)

service is not to be considered broken merely because employees have been
temporarily stood down through no fault of their own; and

(b)

continuity of service is to be protected for the purpose of annual leave, holidays
and sick pay, as provided by this Agreement.

PART 6 - LEAVE OF ABSENCE AND PUBLIC HOLIDAYS
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ANNUAL LEAVE
21.1 Entitlement
21.1.1

A full-time employee will accrue annual leave progressively during each year of
service, to the rate of 152 hours for each completed year of continuous service.
Annual leave will accumulate from year to year.

21.1.2

A part-time employee will accrue annual leave on a pro-rata basis progressively..

21.2 Pro-rata Calculation
A part-time employee will receive annual leave calculated in accordance with the following
formula:
Average Weekly Hours

x

152 hours

38
Average weekly hours will be determined by adding all the hours worked by the part-time
employee during the preceding 48 week period and dividing the total by 48.

21.3 Payment of Annual Leave
Unless otherwise agreed, an employee will be paid for annual leave at the employee's ordinary
hourly rate in a lump sum in advance of the commencement of that leave. The payment will
take into account any penalties the employee would ordinarily earn.

21.4 Public Holidays
Annual leave is exclusive of public holidays. Public holidays failing within an employee's annual
leave will be added to the employee's accumulated annual leave and taken at a time to be
agreed upon between the Parties.

21.5 Cashing out of annual leave

21.5.1 An employee is entitled to cash out up to 2 weeks of their accumulated annual leave over
the course of a 12 month period, provided that the employee has a balance of at least 5
weeks of annual leave after the cashing out.
21.5.2 In order to cash out an amount of annual leave, the following conditions must be
satisfied:
21.5.2.1

The Employee must provide the Employer with a written request to cash
out the annual leave;

21.5.2.2

the Employee must have an accumulated annual leave balance of at least
the amount that they wish to cash out - that is, it is not possible to cash out
annual leave in advance of it being credited;

21.5.2.3

The ordinary rate of pay at which the annual leave is paid out must be at
least the ordinary rate of pay, including any penalties the employee would
ordinarily earn, that the Employee is entitled to receive at the time of
making the request;

21.5.2.4

The Employer authorises the Employee to forgo the amount of annual
leave

21.5.3 The Employer must not:
21.5.3.1

require an Employee to forgo an entitlement to take an amount of annual
leave; or

21.5.3.2

exert undue influence or undue pressure on an Employee's decision
whether or not to cash out an amount of annual leave.

21.6 Arrangement
The Employer will give an employee at least 1 month's notice of the date from which annual
leave will be taken. Where an employee requests annual leave, the Employer will respond to
the request within a reasonable time.
An employee:
21.6.1

will take annual leave either in four consecutive weeks, two periods of two consecutive
weeks or two periods of three consecutive weeks and one week;

21.6.2

will take annual leave within six months of the dale on which the entitlement to annual
leave falls due unless extended to twelve months by mutual agreement;

21.6.3 will not take annual leave in advance unless otherwise agreed with the Employer; and
21.6.4 with the consent of the Employer, may take short term annual leave which does not
exceed five days in any one calendar year at a time or times separate from the periods
prescribed by clause 21.6.1.
The Employer will have special regard to circumstances where an employee seeks annual
leave, where such leave is to coincide with family responsibilities and/or leave approved for the
employee's spouse.
21.7 Termination of Employment
When the employment of a full-time or part-time employee has been terminated, the Employer
will pay to the employee his or her accrued entitlement to annual leave.
21.8 Bakers and Pastry Cook
21.8.1

Clause 21.8 applies to a full-time employee engaged as a Baker and/or Pastry Cook
who is regularly required to work 6 shifts or 6 periods of duty of 5 hours or more per

week (days off and holidays excepted).
21.8 .2 An employee- who worked throughout the qualifying year of employment will be
entitled to an additional weeks' holiday.
21.8.3 An employee who worked for part of the qualifying year of employment will be entitled
to an additional half days holiday for each month so worked.
21.8.4

For the purpose of clause 21.8.2 time spent on annual holiday which is included in the
qualifying year of employment will be regarded as time so worked for a total of 6
months in that year.

21.8 5 Employees who are entitled to 5 weeks annual leave in accordance with clause 21.8
will have the option of either continuing to take 5 weeks annual leave or to take 4
weeks' annual leave and receive a sum equivalent to 1 week's average earnings
payable in December of the relevant year.

22 SICK LEAVE
22.1 A full-time employee who is absent from work on account of personal illness or on account of
injury by accident will be entitled to leave of absence without loss of pay (taking into account
any penalties the employee would ordinarily earn), subject to the following conditions and
limitations:
22.1.1

The employee will not be entitled to be paid for any absence for any period for which
he or she is entitled to workers' compensation;

22.1.2 An employee will notify the Employer at least two hours before the
commencement of work of his or her inability to attend for duty because of personal
illness or on account of injury by accident unless genuine reasons exist which would
prevent the employee from doing so. The employee should state the estimated
duration of absence;
22.1.3 A claim made for sick leave will, upon request by the Employer, be supported by
evidence satisfactory to the Employer that the employee was unable on account of
injury or personal illness to attend for duty on the day for which leave is claimed.
Evidence satisfactory to the Employer is defined to mean:
(a)

a medical certificate from a legally qualified medical practitioner where any
absence exceeds three consecutive days or an employee is absent for more
than one day after giving notice of tennination in accordance with clause 1O; or

(b)

a statutory declaration signed by an employee as to the reason for the
employee's absence in all other cases;

22.1.4 A full-time employee will be entitled to 76 hours of sick leave during the first year of
service and 76 hours on the commencement of each subsequent year of service.
22.1.5

During the first year of service, a full-time employee's entitlement of 76 hours sick
leave will accumulate as 6 hours, 20 minutes of sick leave for each completed month
of service over the first 12 months of his or her employment.

22.1.6

If an employee undertakes any other employment while on sick leave without the
permission of the Employer, he or she will not be entitled to sick leave in accordance
with this clause. Such conduct may constitute grounds for summary dismissal.

22.2 A part-time employee and a casual employee who is regularly employed will be entitled to sick
leave in accordance with clause 22.1.4 and 22.1.5 on a pro rata basis, calculated as follows:
22.2.1

During the first twelve months of service, 3 hours, 10 minutes of sick leave for each

152 hours worked, to a maximum of 38 hours for a casual employee and 76 hours for
a part-time employee for the year; and
22.2.2

During all subsequent years, 5 hours, 4 minutes of sick leave for each 152 hours
worked, to a maximum of 60 hours 48 minutes for a casual employee and 76 hours for
a part-time employee, for the year.

22.3 An employee who has taken sick leave will have his or her accrued sick leave reduced by the
number of hours which the employee was rostered to work on the day on which sick leave was
taken.
22.4 Any sick leave not taken in a year will accumulate but will not be payable on termination of
employment.

23
FAMILY LEAVE
23.1 Use of Sick Leave for Family Leave Purpose
23.1.1

An employee with responsibilities in relation to either members of their immediate
family or members of their household who need their care and support will be entitled
to use, in accordance with this subclause, any sick leave entitlement for absences to
provide care and support for such persons when they are ill.

23.1.2

The employee will, if required, establish by production of a medical certificate or
statutory declaration, the illness of the person concerned.

23.1.3 The entitlement to use sick leave in accordance with this clause is subject to:
(a)

the employee being responsible for the care of the person concerned; and

(b)

the person concerned being either:

(c)

(i)

a member of the employee's immediate family; or

(ii)

a member of the employee's household,

the term "immediate family' includes:
{i)

a spouse (including a former spouse, a de facto spouse and a former de
facto spouse) of the employee. A de facto spouse, in relation to a person,
means a person of the opposite sex to the first mentioned person who lives
with the first mentioned person as the husband and wife of that person on a
bona fide domestic basis although not legally married to that person; and

(ii)

a child or an adult child (including an adopted child, a step child or an ex
nuptial child), parent, grandparent, grandchild or sibling of the employee or
spouse of the employee.

23.1.4 The employee will, wherever practicable, give the Employer notice prior to the
absence of the intention to take leave, the name of the person requiring care and their
relationship to the employee, the reasons for taking such leave and the estimated
length of absence. If it is not practicable for the employee to give prior notice of
absence, the employee will notify the Employer by telephone of such absence at the
first opportunity on the day of absence.

23.2 Unpaid Leave for Family Leave Purposes
23.2.1

An employee (including a casual employee) is entitled to a period of up to 2 days'
unpaid carer's leave for each occasion that a member of the employee's immediate
family or household requires care and support due to that person being ill, injured or
affected by an unexpected emergency.

23.2.2

A permanent employee is only entitled to unpaid carer's leave once their annual limit
of paid carer's leave in accordance with Clause 22 has been used.

23.3 Annual Leave
23.3.1

Consistent with clause 21.6 of this Agreement an employee may elect, with the
consent of the employer, to take annual leave in single day periods not exceeding five
days in any calendar year at a time or times agreed between them for any purpose
including family leave.

23.3.2

Access to annual leave, as prescribed in clause 21 above, will be exclusive of any
shutdown period provided for elsewhere under this Agreement.

23.4 Time Off in Lieu of Payment for Overtime for Family Leave Purpose
An employee's entitlement to time off in lieu of overtime will be the entitlement under clause
20.7 of this Agreement.

23.5 Make-up Time for Family Leave Purpose
An employee may elect, with the consent of their Employer, to work "make-up time", under
which the employee takes time off during ordinary hours, and works those hours at a later time,
during the spread of ordinary hours provided in the Agreement.

23.6 Sick Leave for Pre-Natal purpose
An employee may elect, with the consent of their employer, to use sick leave for pre-natal
leave.

24
BEREAVEMENTLEAVE
24.1 All employees, excluding casuals, will be entitled to a maximum of 4 days' leave up to the date
of the funeral without loss of pay on each occasion of the death of the employee's spouse,
parent, foster parent, child or stepchild.
Spouse is defined to mean husband, wife, de facto husband or de facto wife but does not
include a spouse from whom the employee is separated.
24.2 All employees, excluding casuals, will be entitled to a maximum of 3 days' leave up to the date
of the funeral without loss of pay on each occasion of the death of the employee's parent-inlaw, brother or sister.
24.3 An employee will be entitled to the following leave for the purposes of attending a funeral of a
relative outside the state in which the Premises at which the employee is employed are
located:
24.3.1

7 days where the funeral is in Australia; or

24.3.2

30 days where the funeral is outside of Australia;

provided that only 4 days will be paid leave in accordance with clause 24.1, and 3 days will be
paid leave in accordance with clause 24.2 ..
24.4 All employees, excluding casuals, will be entitled to two days' compassionate leave without
loss of pay on each occasion of the death of the employee's grandchild or grandparent.
24.5 All employees, excluding casuals, will be entitled to a maximum of 3 days' unpaid leave at the
discretion of the Employer up to the date of the funeral of each occasion of the death of a
friend or relative not included above.
24.6 Entitlement Due to Serious Illness/Injury
24.6.1

A full-time or part-time employee is entitled to a period of 2 shifts of paid
compassionate leave (either as a continuous period or as single shifts of leave) for the

purposes of spending time with a member of the employee's immediate family or a
member of the employee's household who has contracted or sustained a personal
illness/injury that poses a serious threat to his or her life.
24.6.2

25

Employees may access this entitlement for each occasion of serious illness/injury.

PARENTAL LEAVE
25.1 Subject to the terms of this clause employees are entitled to maternity, paternity and adoption
leave and to work parHime in connection with the birth or adoption of a child.
25.2 The provisions of this clause apply to full-time, part-time and eligible casual employees, but do
not apply to other casual employees.
25.3 An eligible casual employee means a casual employee:
(a}

employed by an employer on a regular and systematic basis for several periods of
employment or on a regular and systematic basis for an ongoing period of employment
during a period of at least 12 months: and

(b}

who has, but for the pregnancy or the decision to adopt, a reasonable expectation of
ongoing employment.

25.4 For the purpose of this clause, 'continuous service' is work for an employer on a regular and
systematic basis (including any period of authorised leave or absence).
25.4.1

An employer must not fail to re-engage a casual employee because:
(a)

the employee or employee's spouse is pregnant; or

{b)

the employee is or has been immediately absent on parental leave.

The rights of an employer in relation to engagement and re-engagement of casual employees
are not affected, other than in accordance with this clause."

25.5 Definitions
25.5.1

For the purpose of this clause child means a child of the employee under the age of
one year except for adoption of a child where child means a person under the age of
five years who is placed with the employee for the purposes of adoption, other than a
child or step-child of the employee or of the spouse of the employee or a child who has
previously lived continuously with the employee for a period of six months or more.

25.5.2

Subject to 25.5.3, in this clause, spouse includes a de facto or former spouse.

25.5.3

In relation to 25.10, spouse includes a de facto spouse but does not include a former
spouse.

25.6 Basic entitlement
25.6.1

After twelve months' continuous service, parents are entitled to a combined total of 52
weeks unpaid parental leave on a shared basis in relation to the birth or adoption of
their child. For females, maternity leave may be taken and for males, paternity leave
may be taken. Adoption leave may be taken in the case of adoption.
Provided that, if an employee has at least 6 months continuous service, they will be
entitled to a total of 26 weeks unpaid maternity leave in accordance with the provisions
of this clause.

25.6.2 Subject to clause 25.8, parental leave is to be available to only one parent at a time, in
a single unbroken period, except that both parents may simultaneously take:
(a)

for maternity and paternity leave, an unbroken period of up to one week at the
time of the birth of the child;

(b)

for adoption leave, an unbroken period of up to three weeks at the lime of
placement of the child.

25.7 Maternity leave
25.7.1

An employee must provide notice to the employer in advance of the expected date of
commencement of parental leave. The notice requirements are:
(a)

of the expected date of confinement (included in a certificate from a registered
medical practitioner stating that the employee is pregnant) - at least ten weeks;

(b)

of the date on which the employee proposes to commence maternity leave and
the period of leave to be taken - at least four weeks.

25.7.2 When the employee gives notice under 25.7.1 (a) the employee must also provide a
statutory declaration stating particulars of any period of paternity leave sought or taken
by her spouse and that for the period of maternity leave she will not engage in any
conduct inconsistent with her contract of employment.
25.7.3

An employee will not be in breach of this clause if failure to give the stipulated notice is
occasioned by confinement occurring earlier than the presumed date.

25.7.4 Subject to 25.7.2 and unless agreed otherwise between the employer and employee,
an employee may commence parental leave at any time within six weeks immediately
prior to the expected date of birth.
25.7.5 Where an employee continues to work within the 6 week period immediately prior to
the expected date of birth, or where the employee elects to return to work within six
weeks after the birth of the child, an employer may require the employee to provide a
medical certificate stating that she is fit to work on her normal duties.

25.8 Special maternity leave
(a)

Where the pregnancy of an employee not then on maternity leave terminates after 28
weeks other than by the birth of a living child, then the employee may take unpaid
special maternity leave of such periods as a registered medical practitioner certifies as
necessary.

(b)

Where an employee is suffering from an illness not related to the direct consequences
of the confinement, an employee may take any paid sick leave to which she is entitled
in lieu of, or in addition to, special maternity leave

(c)

Where an employee not then on maternity leave suffers illness related to her
pregnancy, she may take any paid sick leave to which she is then entitled and such
further unpaid special maternity leave as a registered medical practitioner certifies as
necessary before her return to work. The aggregate of paid sick leave, special
maternity leave and parental leave, including parental leave taken by a spouse, may
not exceed 52 weeks.

25.8.2 Where leave is granted under clause 25.1 A, during the period of leave an employee
may return to work at any time, as agreed between the employer and the employee
provided that time does not exceed four weeks from the recommencement date
desired by the employee.

25.9 Paternity leave
25.9.1

An employee will provide to the employer at least ten weeks prior to each proposed
period of paternity leave, with:

25.9.1

a)

that a certificate from a registered medical practitioner which names his spouse,
states that she is pregnant and the expected dated of confinement, or states the

date on which the birth took place; and
25.9.1

(b)

written notification of the dates on which he proposes to start and finish the
period of paternity leave; and

25.9.1

(c)

a statutory declaration stating:

25.9.1

(c)

(i)

he will take that period of paternity leave to become the primary care-giver
of a child;

25.9.1

(c)

(ii)

particulars of any period of maternity leave sought or taken by his spouse;
and

25.9.1

(c)

(iii)

that for the period of paternity leave he will not engage in any conduct
inconsistent with his contract of employment.

25.9.2

The employee will not be in breach of 25.9.1 if the failure to give the required period of
notice is because of the birth occurring earlier than expected, the death of the mother
of the child, or other compelling circumstances.

25.1 OAdoptlon leave
25.10.1 The employee will notify the employer at least ten weeks in advance of the date of
commencement of adoption leave and the period of leave to be taken. An employee
may commence adoption leave prior to providing such notice, where through
circumstances beyond the control of the employee, the adoption of a child takes place
earlier.
25.10.2 Before commencing adoption leave, an employee will provide the employer with a
statutory declaration stating:
25.10.2 (a)

the employee is seeking adoption leave to become the primary care-giver of the
child;

25.10.2 (b)

particulars of any period of adoption leave sought or taken by the employee's
spouse;and

25.10.2 (c)

that for the period of adoption leave the employee will not engage in any conduct
inconsistent with their contract of employment.

25.10.3 An employer may require an employee to provide confirmation from the appropriate
government authority of the placement.
25.10.4 Where the placement of child for adoption with an employee does not proceed or
continue, the employee will notify the employer immediately and the employer will
nominate a time not exceeding four weeks from receipt of notification for the
employee's return to work.
25.10.5 An employee will not be in breach of this clause as a consequence of failure to give
the stipulated periods of notice if such failure results from a requirement of an adoption
agency to accept earlier or later placement of a child, the death of a spouse, or other
compelling circumstances.
25.10.6 An employee seeking to adopt a child is entitled to unpaid leave for the purpose of
attending any compulsory interviews or examinations as are necessary as part of the
adoption procedure. The employee and the employer should agree on the length of
the unpaid leave. Where agreement cannot be reached, the employee is entitled to
take up to two days unpaid leave. Where paid leave is available to the employee, the
employer may require the employee to take such leave instead.

25.11 Variation of period of parental leave

Unless agreed otherwise between the employer and employee, an employee may apply to
their employer to change the period of parental leave on one occasion. Any such change is to
be notified at least four weeks prior to the commencement of the changed arrangements.
25.12 Parental leave and other entitlements
An employee may in lieu of or in conjunction with parental leave, access any annual leave or
long service leave entitlements which they have accrued subject to the total amount of leave
not exceeding 52 weeks.
25.13 Transfer to a safe job
25.13.1

If a pregnant Employee:
(a)

is entitled to unpaid parental leave;

(b)

has complied with the notice and evidence requirements for taking unpaid
parental leave; and

(c)

provides the Employer with a medical certificate that states that she is fit for work
but that it is inadvisable for her to continue in her present position because of
illness or risks arising out of her pregnancy, or hazards connected with the
position;

the Employee must be transferred to an appropriate safe job in accordance with the NES.
25.13.2

If there is no appropriate safe job available, the Employee is entitled to take paid leave in
accordance with the NES.

25.13.3

The paid leave will end at the commencement of unpaid parental leave upon the birth of
a child or otherwise in accordance with the NES.

25.14 Returning to work after a period of parental leave
25.14.1 An employee will notify of their intention to return to work after a period of parental
leave at least four weeks prior to the expiration of the leave.
25.14.2 An employee will be entitled to the position which they held immediately before
proceeding on parental leave. In the case of an employee transferred to a safe job
pursuant to clause 25.13, the employee will be entiUed to return to the position they
held immediately before such transfer.
25.14.3 Where such position no longer exists but there are other positions available which the
employee is qualified for and is capable of performing, the employee will be entitled to
a position as nearly comparable in status and pay to that of their former position.
25.15 Replacement employees
25.15.1 A replacement employee is an employee specifically engaged or temporarily promoted
or transferred, as a result of an employee proceeding on parental leave.
25.15.2 Before an employer engages a replacement employee the employer must inform that
person of the temporary nature of the employment and of the rights of the employee
who is being replaced.
25.16Communication during Parental Leave
25. 16.1 Where an employee is on parental leave and a definite decision has been made to
introduce significant change at the workplace, the employer shall take reasonable

steps to:
(a)

Make information available in relation to any significant effect the change will
have on the status or responsibility level of the position the employee held before
commencing parental leave: and,

(b)

Provide an opportunity for the employee to discuss any significant effect the
changes will have on the status or responsibility level of the position the
employee held before commencing parental leave.

25.16.2 The employee shall take reasonable steps to inform the employer about any significant
matter that will affect the employee's decision regarding the duration of parental leave
to be taken, whether the employee intends to return to work and whether the
employee intends to request to return to work on a part-time basis.
25.16.13 The employee shall also notify the employer of changes of address or other contact
details which might affect the employers capacity to comply with 25.16.1.

25.17Right to Request
25.17.1 An employee entitled to parental leave pursuant to the provisions of Clause 25 may
request the employer to allow the employee:
(a)

To extend the period of simultaneous unpaid parental leave provided for in
Clause 25.6.2 up to a maximum of eight weeks:

(b)

To extend the period of unpaid parental leave provided for in Clause 25.6 by a
further continuous period of leave not exceeding 12 months:

(c)

To return from a period of parental leave on a part-time basis until the child
reaches school age.

to assist the employee in reconciling work and parental responsibilities.
25.17.2 The employer shall consider the request having regard to the employee's
circumstances and provided the request is genuinely based on the employee's
parental responsibilities, may only refuse the request on reasonable grounds related to
the effect on the workplace or the employer's business. Such grounds might include
cost, lack of adequate replacement staff, loss of efficiency and the impact on customer
service.
25.17.3 Employee's request and employer's decision to be in writing.
The employee's request and the employer's decision made under Clause 25.17.1 {c)
must be recorded in writing.
25.17.4.Request to return to work part-time
Where an employee wishes to make a request, such a request must be made as soon
as possible but no less than seven weeks prior to the date upon which the employee is
due to return to work from parental leave.

26 JURY SERVICE
26.1 Employer's Responsibilities
The Employer will:
26.1.1

allow a full-time or part-time employee leave of absence for attendance at jury service;
and

26.1.2 pay the employee the difference between the jury service fees received and the
employee's ordinary weekly earnings as if the employee was working during jury

service.

26.2 Employee's Responsibilities
An employee will:
26.2.1

produce to the Employer proof of jury service fees received and proof of requirements
to attend for jury service; and

26.2.2 give the Employer notice of the requirement to attend for jury service as soon as
practicable after receiving notification.

27 LONG SERVICE LEAVE
The Parties will comply with the long service leave requirements set out in the Victorian Long
Service Leave Act, as amended.
28
PUBLIC HOLIDAYS
28.1 Gazetted Days
The Employer will allow full-time employees and part-time employees the following public
holidays:
28.1.1

New Year's Day, Australia Day, Labour Day, Good Friday, Easler Saturday, Easter
Monday, Anzac Day, Queens Birthday, Christmas Day, Boxing Day;

28.1.2

Melbourne Cup Day or in areas where Melbourne Cup Day is not declared a holiday, a
local cup day or some other day applies; without loss of pay.

28.2 Changes to Gazetted Days
Where in a State or locality, public holidays are declared or prescribed on days other than those
set out in clause 28.1, those days will constitute additional holidays for the purpose of this
Agreement.

28.3 Substituted Days
28.3.1

If a day (or part day) is substituted by the law of a State or Territory then the
substituted (or part day) is the public holiday and the original day is not the public
holiday.

28.3.2

Where a store opens for trade on an actual public holiday which has had the
substitution provision of subclauses 28.3.1 above applied, the following will apply.

If an employee is ordinarily rostered to work on the actual public holiday and the substituted day,
then that employee will elect which day is to be their public holiday and receive the standard
public holiday benefits on that day. The other day will then be a normal rostered day.
If an employee is rostered to work on the actual public holiday and not the substituted day, the
employee will receive the standard public holiday benefits on the actual day.
If an employee is rostered to work on the substituted day and not the actual public holiday, the
employee will receive the public holiday benefits on the substituted day.
28.3.3 Additional Christmas Holiday Loading
In the case of Christmas Day where substitution occurs, work on the 25th December
will attract an additional loading of half a normal day's wage for a full day's work in
addition to the Saturday or Sunday rate and the employee will also be entitled to the
benefit of the substitute public holiday.
28.3.4 An Employer, with the agreement of the Union, may substitute another day for any
prescribed in this clause.

(a)

An Employer and individual employees or a collective group of employees may
agree to substitute another day for any prescribed in this clause. For the
purposes of obtaining the consent of the collective group of employees, the
consent of the majority of affected employees will constitute agreement.

(b)

An agreement pursuant to clause 28.3.6(a) will be recorded in writing and be
available to every affected employee.

(c)

The union will be informed of an agreement pursuant to clause 28.3.6(a) and
may within seven days refuse to accept it. The Union will not unreasonably
refuse to accept the agreement.

(d)

If the union, pursuant to clause 28.3.6(c), refuses to accept an agreement, the
parties will seek to resolve their differences to the satisfaction of the Employer,
the employees and the Union.

(e)

If no resolution is achieved pursuant to clause 28.3.6(d), the employer may apply
to the Commission for approval of the agreement reached with its employees.
Such an application must be made 14 or more days before the prescribed
holiday. After giving the Employer and Union an opportunity to be heard, the
Commission will determine the application.

28.4 Work on Public Holidays
If the employee is rostered to work on a Public Holiday, the Employer may require a full-time or
part-time employee to work on the Public Holiday.

28.5 Wages for Work Performed on Public Holidays
By agreement, a full-time or part-time employee working on a public holiday will receive one of
the following entitlements:

28.6

Type of
Employee

Loading per hour in
addition to the
ordinary hourly rate
(minimum payment
of 3 hours); or

Paid time off (not to be added to
employees' annual leave)

Additional annual leave

Full-time

150%

1.5 days paid time off to be
taken at the mutually convenient
time

1.5 days added to the employee's
annual leave with pay

Part-time

150%

on a pro rata basis, 1.5 days
paid time off to be taken at a
mutually convenient time.

on a pro rata basis, 1.5 days paid
time off added to the employee's
annual leave with pay on a pro-rata
basis.

Employees Not Rostered to Work on a Public Holiday
As agreed between the Employer and the employee, a full-time employee who is not rostered to
work on a public holiday will receive:
(a)

an alternative day off with pay;

(b)

a day with pay added to his or her annual leave; or

(c)

a day's pay.

A part-time employee who is not rostered to work on a public holiday is not entitled to any
alternative time off or payment.

28.7 Non-Attendance Before or After a Public Holiday
An employee who without reasonable excuse fails to attend for work on the working day before
and/or after a public holiday is not entitled to be paid for a public holiday.

28.8 Definition of "a day"
For the purposes of this clause, a day is defined to mean the number of ordinary hours usually
worked by different classes of part-time and full-time employees under their applicable roster.

29

BLOOD DONOR LEAVE

29.1 A full-time or part-time employee who is absent during ordinary working hours for the purposes
of donating blood will not suffer any deduction of pay up to a minimum of 2 hours on each
occasion and subject to a maximum of 4 separate absences for the purposes of donating blood
each calendar year. The employee will arrange for his or her absence to be on a day suitable
lo the Employer and be as close as possible to the beginning or ending of his or her ordinary
working hours.
29.2 Proof of attendance of the employee at a recognised place for the purpose of donating blood,
and the duration of such attendance will first be furnished to the satisfaction of the Employer
prior to payment being made for the absence.
29.3 The employee will notify the Employer as soon as possible of the time and date upon which he
or she is requesting to be absent for the purposes of donating blood.

30

LEAVE IN THE EVENT OF A NATURAL DISASTER

MGA will encourage Employers to allow effected employees leave without loss of pay for a specified
period where a natural disaster has a direct impact on the employee and the employee is unable to
attend work.

PART 7 • OTHER MATTERS
31

CONTINUITY OF SERVICE

31.1 For the purposes of this Agreement employment will be deemed to be continuous regardless
of:
31. 1. 1 any annual leave or long service leave taken therein;
31.1.2

any interruption or termination of employment by the Employer if such interruption or
termination is made for the purpose of avoiding the Employers obligations in respect of
annual leave or long service leave;

31.1.3

any absence from work of not more than 14 days in the year on account of sickness or
accident;

31.1.4

any absence on account of leave, including unpaid leave (other than annual leave or
long service leave) granted, imposed or agreed to by the Employer;

31.1.5

any other absence that does not arise from termination of employment; or

31.1.6

any sale, transmission or assignment by the Employer of its business.

31.2 However, for the purposes of calculating an employee's accumulation of annual leave,
absences of the kind mentioned at clauses 31.1.4 and 31. 1.5 will not be included as service.
31.3 Where an employee is employed by the Employer at the completion of the Probation Period,
the Probation Period will be counted as service for the purposes of this Agreement.

32

PREFERRED DRESS
32.1
Where an employee agrees to wear preferred dress, the employee will at all times
dress in accordance with the Employers preferred dress policy as advised to
employees from time to time.
32.2

Where an employee chooses not to wear preferred dress and is required to wear a
uniform, the uniform will be provided, maintained and laundered by the Employer at
the Employers expense.

32.3

Where there is mutual agreement between the Employer and employee that the
employee will launder the uniform, or where the Employer refuses neglects or fails to
launder the uniform, the Employer will pay the employee an allowance of $6.25 per
garment.

33
EQUAL EMPLOYMENT OPPORTUNITY
The Employer will comply with the relevant legislation regarding sexual harassment and antidiscrimination in the workplace. The Employer will take steps to foster a work environment which
fosters equal employment opportunity and removes discrimination and harassment of any nature.
The Employer will not request or require an employee to dress in a revealing or indecent manner
which may cause the employee embarrassment.
34 OCCUPATIONAL HEAL TH AND SAFETY
34.1 The Employer will at all times maintain a safe and hazard free workplace and will comply with
the Victorian Occupational Health and Safety Act 1984 ("OHS Act"), as amended, and
regulations.
34.2 Employees will at all times take reasonable care to conduct themselves in a safe and
responsible manner.
34.3 The Employer will provide employees with information, instruction, training and supervision to
enable them to perform work in a safe manner and without risks to health.
34.4 The Employer will encourage employees to take a constructive role in promoting improvements
in occupational health, safety and welfare and to assist the Employer in achieving a healthy
and safe working environment.
34.5 Where the Employer is required to provide protective clothing to an employee in accordance
with its responsibilities under the OHS Act, the protective clothing will remain the property of
the Employer. The Employer is responsible for laundering protective clothing.

35
TRANSPORT AFTER LATE WORK
Where an employee commences or finishes work outside the Spread of Hours and the employee's
regular means of transport is not available and the employee is unable to organise alternative
transport, the Employer will provide suitable transport for the employee to and/or from the
employee's usual place of residence at no cost to the employee.
36
ACCIDENT PAY
36.1 If following an accident or injury, an employee receives compensation under the Accident
Compensation Act 1985 (as amended), then that compensation payment will be increased by
the Employer to the amount of the ordinary weekly rate for the average rostered hours worked
by the employee at the time of the accident. This payment made by the Employer will be
limited to a maximum of 39 weeks.
36.2 This clause will not apply in respect of an injury suffered during the first 10 ordinary working
days on which the employee is incapacitated.

37
TRANSFER OF EMPLOYEE
Where the Employer requires an employee to move from one township to another as a result of a
transfer, the Employer will pay for all moving expenses of the employee and his or her family.
38
EXCESS FARES AND TRAVELLING TIME
38.1 Where an employee is required to work at a place away from his or her usual place of
employment, the employee will:
38.1.1

be paid his or her ordinary hourly rate for all times reasonably spent in reaching and
returning from the different place of employment less the time normally spent by the
employee travelling and returning from his or her home and his or her usual place of
employment (provided that travelling time on a Sunday or public holiday will be paid at
the ordinary hourly rate plus 50% ); and

38.1.2

receive any fares reasonably incurred by the employee less those fares normally
incurred by the employee in travelling to and returning from his or her home and his or
her usual place of employment.

38.2 Where the Employer provides transport to an employee from a particular pick up point, the
Employer will pay to the employee travelling time at the ordinary hourly rate for all time spent
travelling from and returning to such pick up point.
39
FLEXIBILITY TERM
39.1 An employer and employee covered by this enterprise agreement may agree to make an
individual flexibility arrangement to vary the effect of terms of the agreement if:
39.1.1
the agreement deals with 1 or more of the following matters:
(a)
arrangements about when work is performed;
(b)
overtime rates;
(c)
penalty rates;
(d)
allowances; and
39.1.2
the arrangement meets the genuine needs of the employer and employee in
relation to 1 or more of the matters mentioned in clause 39.1.1; and
39.1.3
the arrangement is genuinely agreed to by the employer and employee.
39.2 The employer must ensure that the terms of the individual flexibility arrangement:
39.2.1
are about permitted matters under section 172 of the Act; and
39.2.2
are not unlawful terms under section 194 of the Act; and
39.2.3
result in the employee being better off overall than the employee would be if no
arrangement was made.
39.3 The employer must ensure that the individual flexibility arrangement:
39.3.1
is in writing; and
39.3.2
includes the name of the employer and employee; and
39.3.3
is signed by the employer and employee and if the employee is under 18 years of
age, signed by a parent or guardian of the employee; and
39.3.4
includes details of:
(a)
the terms of the enterprise agreement that will be varied by the
arrangement; and
(b)
how the arrangement will vary the effect of the terms; and
(c)
how the employee will be better off overall in relation to the terms and
conditions of his or her employment as a result of the arrangement; and
39.3.5
states the day on which the arrangement commences.

39.4 The employer must give the employee a copy of the individual flexibility arrangement within 14
days after it is agreed to.
39.5 The employer or employee may terminate the individual flexibility arrangement:
39.5.1
by giving no more than 28 days written notice to the other party to the
arrangement; or
39.5.2
if the employer and employee agree in writing - at any time.

40
NO EXTRA CLAIMS
40.1 The Union and employees will not pursue any extra claims for the duration of this Agreement.

SCHEDULE A RATES OF PAY
TABLE 1: ORDINARY WEEKLY RATES OF PAY

Ordinary Weekly Rate of Pay

Level

Level2
Level3
Level4
Level5
Level6
Level?
Level8

Upon Approval

'

$737.20
$766.41
$788.42
$803.24
$805.63
$815.83
$879.91

Anniversary of
Approval 2015
$755.63
$785.57
$808.13
$823.32
$825.77
$836.23
$901.91

Anniversary of
Aooroval 2016
$774.52
$805.21
$828.33
$843.90
$846.42
$857.13
$924.46

SCHEDULE B
PRO-FORMA AGREEMENT VARIATION FORM
FULL-TIME EMPLOYEE WHO IS EMPLOYED BEFORE 1 OCTOBER 1996
(Employee Name) and (Employee Name) agree to waive one or more of the following loadings of the
Agreement effective from (Tick the appropriate box(es).
Loading Waived

Increase in Ordinary Weekly Rate -

100% loading under clause 21.3 for
any overtime worked between 10pm
and 11 pm on any day Monday to Friday

1

100% loading under clause 21.3 for
any overtime worked between 11 pm
and midnight on any day Monday to Friday

1

( 1)

Sum of % Increase in the Ordinary Weekly Rate %

(2)

Employee's Ordinary Weekly Rate $

(3)

Employee's Ordinary Weekly Rate $

(2) + (1)
(4)

Employee's Revised Ordinary Hourly Rate$

((3) Divided by the Employee's Ordinary Hours)

Employee's Signature

Signed for and on behalf of the Employer by:

DATED: 20
The Employer will notify the Union in writing of this agreement and the Union will have 21 days from
the date of the notification to consult with the employee involved for the purposes of satisfying itself
that the employee understands and consents to the consequences of the agreement.
The Employer and the employee will be free to implement this agreement if the union does not notify
the Employer that a dispute exists concerning the agreement within 21 days of the date of
notification.

SCHEDULE B
PRO-FORMA AGREEMENT VARIATION FORM
PART-TIME EMPLOYEE WHO IS EMPLOYED BEFORE 1 OCTOBER 1996

(Employee Name) and (Employee Name) agree to waive one or more of the following loadings of the
Agreement effective from (Tick the appropriate box(es).
Loading Waived

Increase in Ordinary Weekly Rate -

100% loading under clause 21.3 for
any overtime worked between 10pm
and 11 pm on any day Monday to Friday

1

100% loading under clause 21.3 for
any overtime worked between 11 pm
and midnight on any day Monday to Friday

1

(1)

Sum of% Increase in the Ordinary Weekly Rate%

(2)

Employee's Ordinary Weekly Rate$

(3)

Employee's Ordinary Weekly Rate $

(2)+(1)
(4)

Employee's Revised Ordinary Hourly Rate$

((3) Divided by the Employee's Ordinary Hours)

Employee's Signature

Signed for and on behalf of the Employer by:

DATED: 20
The Employer will notify the Union in writing of this agreement and the Union will have 21 days from
the date of the notification to consult with the employee involved for the purposes of satisfying itself
that the employee understands and consents to the consequences of the agreement.
The Employer and the employee will be free to implement this agreement if the union does not notify
the Employer that a dispute exists concerning the agreement within 21 days of the date of
notification.

SCHEDULE B
PRO-FORMAAGREEMENT VARIATION FORM
FULL-TIME EMPLOYEE WHO IS EMPLOYED BEFORE 1 OCTOBER 1996

(Employee Name) and (Employee Name) have reached agreement, effective from (date of
commencement), that the provisions of the Agreement set out will not apply and that the Employee
will be entitled to receive the following increases in the ordinary hourly rate of pay whenever, and for
as long as, the Employee's usual roster includes work as set out below:
ROSTER INCLUDES

INCREASE IN ORDINARY WEEKLY RATE·%

Work between 10pm and 11 pm on any day
Monday to Friday

1

Work between 11 pm and midnight on any day
Monday to Friday

1

Employee's Signature

Signed for and on behalf of the Employer by:

DATED: 20

SCHEDULE B
PRO-FORMA AGREEMENT VARIATION FORM
PART-TIME EMPLOYEE WHO IS EMPLOYED BEFORE 1 OCTOBER 1996

(Employee Name) and (Employee Name) have reached agreement, effective from (date of
commencement), that the provisions of the Agreement set out will not apply and that the Employee
will be entitled to receive the following increases in the ordinary hourly rate of pay whenever, and for
as long as, the Employee's usual roster includes work as set out below:
ROSTER INCLUDES

INCREASE IN ORDINARY WEEKLY RATE - %

Work between 10pm and 11 pm on any day
Monday to Friday

1

Work between 11 pm and midnight on any day
Monday to Friday

1

Employee's Signature
DATED: 20

Signed for and on behalf of the Employer by:

SCHEDULE C - LIST OF EMPLOYERS

Company
GA & AA Pty Ltd ATF LAlvaro Family Trust and AA
& MP Ptv Ltd ATF A & M Alvaro Familv Trust
Acumen Investments Pty Ltd

· Store Name/s
Monty's Licensed Supermarket
: Colliver Road Cellars

Alpineway Supermarket Pty Ltd

Bright Supa IGA

Alslndy Pty Ltd

Reservoir Supa IGA Plus Liquor

AMC No. 13 Pty Ltd

Heathmont IGA

AMC Supermarkets Pty Ltd

Paul's Supa IGA

Barjen Investments Pty Ltd

Entwistle's Supa !GA

. Beyoung Trading Pty Ltd
Bindalo Nominees Ply Ltd

Doveton FoodWorks

Bunyip Licensed Supermarket Ply Ltd

Bunyip !GA Plus Liquor

· Butter Factory Supermarket Ply Ltd

Apollo Bay FoodWorks

Cowley Business Holdings Pty Ltd

Barwon Heads IGA Plus Liquor

Creswick Supermarket Ply Ltd

Creswick FoodWorks

DABTPtyL!d

lnverloch Supermarket

Dalrite Pty Ltd

Randall's FoodWorks Wedderburn

' Della Torre Pty Ltd

Woori Yallock FoodWorks

E & G Dicesare Pty Ltd
East Ivanhoe Grocers Pty Ltd

Kingsbury Cellars FoodWorks
· East Ivanhoe FoodWorks

FML Supermarket Pty Ltd

Glenroy Supa IGA

Gisborne Supermarket Pty Ltd

Gisborne FoodWorks

Hardingford Ply Ltd

Anglesea Licensed Supermarket

HC Major Pty Ltd

Major's Supa IGA

Jas E Marks Ply Ltd

j

Marks' Supa !GA

Jayemel Nominees Ply Ltd

I

Pearcedale Village Supermarket

Kaadan Ply Ltd
Lakes Entrance Supermarket Pty Ltd
Madatel Ply Ltd

i Mooroolbark Supermarket Ply Ltd
I Mount Beauty Supermarket Pty Ltd

St Albans FoodWorks
• Lakes Entrance Supermarket FoodWorks
Cohuna - The Una Supa IGA
Mooroolbark Supa IGA
: Mount Beauty FoodWorks
Yackandandah FoodWorks
Falls Creek FoodWorks

. Mount Martha Village Self Service Pty Ltd

'

Fawkner IGA Plus Liquor

Mount Martha Supa IGA

I

Nathalia Supermarket Ply Ltd

Nathalia IGA

Nero Tadeo Nominees Ply Ltd

Renaissance Supermarket Glenferrie
Renaissance Supermarket Hawthorn
Square

Overt Ply Ltd

Mt. Evelyn Supermarket

R & DKS Ply Ltd

Roger King's Eaglehawk Supa IGA

Samgeo Ply Ltd

Beaumaris IGA

Scenro Ply Ltd

I GA Alchester

Sea Lake Development Pty Ltd

Sea Lake FoodWorks

Shining King Ply Lid

Sunshine FoodWorks

SJ & KS Price Enterprises Pty Lid

Orbost FoodWorks

Supermarket 1 Pty Lid

Belgrave South IGA

Supermarket 10 Ply Ltd

Foster FoodWorks

Supermarket 3 Ply Ltd

Upwey IGA

Supermarket 9 Pty Lid

Heyfield IGA Plus Liquor

United Bros Pty Ltd

IGA Cheltenham

Waratah Dell Pty Lid

Supa IGA North Melbourne

Weir Family Supermarket (Donald) Ply Ltd

Weir's IGA Donald

Weir Family Supermarket (Nagambie) Pty Ltd

Burgess IGA Everyday Nagambie

Weir Family Supermarket (St Arnaud) Ply Ltd

Weir's Supa IGA St Arnaud

Wkytoto Pty Ltd

Dyson's Supermarket

EXECUTED as an agreement

CfO

SIGNED by

of MASTER GROCERS AUSTRALIA LIMITED

Address:
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Date:

for and on behalf of the Employers listed in Schedule C, all of which are members
of Master Grocers Australia Limited and have duly appointed Master Grocers
Australia Limited to act as thei r representative.

in the presence of:

Witness signature :

Name of Witness :

SIGNED by

V<
J

~r__/ ~

---

De BR..L-1YN
(VAT i o NA L
& E C~T fl /<... Y - TR_ E A SUR.. Ele-

of the SHOP , DISTRIBUTIVE & ALLIED EMPLOYEES' ASSOCIATION - the
Employee representative

3000

Address:

Date:

in the presence of:

Witness signature:

Name of Witness :
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Schedule 2.3

Model consultation term
(regulation 2.09)

Model consultation term
(1) This term applies if the employer:
(a) has made a definite decision to introduce a major change to production, program,
organisation, structure or technology in relation to its enterprise that is likely to have a
significant effect on the employees; or
(b) proposes to introduce a change to the regular roster or ordinary hours of work of employees.
Major change
(2) For a major change referred to in paragraph (1)(a):
(a) the employer must notify the relevant employees of the decision to introduce the major
change; and
(b) subclauses (3) to (9) apply.
(3) The relevant employees may appoint a representative for the purposes of the procedures in this
term.
(4) If:
(a) a relevant employee appoints, or relevant employees appoint, a representative for the
purposes of consultation; and
(b) the employee or employees advise the employer of the identity of the representative;
the employer must recognise the representative.
(5) As soon as practicable after making its decision, the employer must:
(a) discuss with the relevant employees:
(i) the introduction of the change; and
(ii) the effect the change is likely to have on the employees; and
(iii) measures the employer is taking to avert or mitigate the adverse effect of the change on
the employees; and
(b) for the purposes of the discussion—provide, in writing, to the relevant employees:
(i) all relevant information about the change including the nature of the change proposed;
and
(ii) information about the expected effects of the change on the employees; and
(iii) any other matters likely to affect the employees.
(6) However, the employer is not required to disclose confidential or commercially sensitive
information to the relevant employees.
(7) The employer must give prompt and genuine consideration to matters raised about the major
change by the relevant employees.
(8) If a term in this agreement provides for a major change to production, program, organisation,
structure or technology in relation to the enterprise of the employer, the requirements set out in
paragraph (2)(a) and subclauses (3) and (5) are taken not to apply.
(9) In this term, a major change is likely to have a significant effect on employees if it results in:
(a) the termination of the employment of employees; or

(b) major change to the composition, operation or size of the employer’s workforce or to the
skills required of employees; or
(c) the elimination or diminution of job opportunities (including opportunities for promotion or
tenure); or
(d) the alteration of hours of work; or
(e) the need to retrain employees; or
(f) the need to relocate employees to another workplace; or
(g) the restructuring of jobs.
Change to regular roster or ordinary hours of work
(10) For a change referred to in paragraph (1)(b):
(a) the employer must notify the relevant employees of the proposed change; and
(b) subclauses (11) to (15) apply.
(11) The relevant employees may appoint a representative for the purposes of the procedures in this
term.
(12) If:
(a) a relevant employee appoints, or relevant employees appoint, a representative for the
purposes of consultation; and
(b) the employee or employees advise the employer of the identity of the representative;
the employer must recognise the representative.
(13) As soon as practicable after proposing to introduce the change, the employer must:
(a) discuss with the relevant employees the introduction of the change; and
(b) for the purposes of the discussion—provide to the relevant employees:
(i) all relevant information about the change, including the nature of the change; and
(ii) information about what the employer reasonably believes will be the effects of the
change on the employees; and
(iii) information about any other matters that the employer reasonably believes are likely to
affect the employees; and
(c) invite the relevant employees to give their views about the impact of the change (including
any impact in relation to their family or caring responsibilities).
(14) However, the employer is not required to disclose confidential or commercially sensitive
information to the relevant employees.
(15) The employer must give prompt and genuine consideration to matters raised about the change by
the relevant employees.
(16) In this term:
relevant employees means the employees who may be affected by a change referred to in
subclause (1).
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UNDERTAKING
(s.190 Fair Work Act 2009)
AG2014I6314 • Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014

Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act: and
b. the wage percent rates far junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
fallows:

11.2.2 Junior Employees
The Employer will pay an employee who is:

Age
16 years of age and under
17 years of age

Percentage of Adult Rate
50%

18 years of age

60%
70%

19 years of age

80%

90%
20 years of age
The ordinary weekly rate payable to a full-time junior employee will
be calculated to the nearest 10 cents.
NATIONAL SUPPORT OFFICE
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1)(b) of the Act

Company Name:

Trading Name/s:

Name:

Position:

Signature:

Date:
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UNDERTAKING
(s.190 Fair Work Act 2009)

AG2014/6314 • Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:

11.2.2 Junior Employees
The Employar will pay an employee who is:
Age
Percentage of Adult Rate
.
16 years of age and under
50%
60%
17 years of age
18 years of age
70%
19 years of age

80%

20 years of age

90%

The ordinary weekly rate payable lo a full-time junior employee will
be calculated to the nearest 10 cents.
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Further, the Employers support Commissioner Bull's directive to insert the model
consL1llation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1)(b) of the Act.

Company Name:

Trading Name/s:

Name:

Position: .

offtCE

rCerr:¥",<2r§s. / f', ....rA-.1c1AL- Gc::,c._rr-0.c., LLC~
(A position duly authorisect'to give this undertaking on behalf of the
Employer)

Signature:

Date:
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UNDERTAKING
(s.190 Fair Work Act 2009)

AG2014/6314 •-Applicatlon for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees'.Assoclation Enterprise Agreement
2014

Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Acl 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement
In response to the concerns raised by the FWG with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of tile Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b, the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:
11, 2. 2 Junior Employees
The Employer will pay an employee who is:
Age
Percentage of Adult Rate
16 years of age and under
50%
17 years of age
60%
18 years of age
10%
19 years of age
80%
20 years of age
90%
The ordinary weekly rate payable to a tu/I-time Junior employee will
be calculated to the naarest 10 cents.
NATIONAi. SUPPORT OFFICE
Sulte 5, 1 Milton Parade Ma!\lem
Victor! a 3i 44
Phone+613 96244111 Fax<-613
08244022
Ftoocall 1800 88&479 Emal!
.sdmin@mga,asrtau
Wet•site www,mga,asn.au
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1 )(b) of the Act

Company Name:

Trading Namels:

Name:

Position:

Ow17er
(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

Date:
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LIQUOR
RETAILERS
AUSTRALIA

MASTER

GROCERS

AUSTRALIA
UNDERTAKING
(s.190 Fair Work Act 2009)

AG2014I6314 - Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:

11.2.2 Junior Employees
The Employer will pay an employee who is:
Percentage of Adult Rate
Age
50%
16 years of age and under
17 years of age
60%
18 years of age

70%

19 years of age

80%

90%
20 years of age
The ordmary weekly rate payable to a full-t1me Junior employee will
be calculated to the nearest 10 cents.
NATIONAL SUPPORT OFFICE
Suite 5, 1 Milton Parade Malvern
Victoria 3144

Phone+613982441'11 Fax+613
91324 4022
Freeca!l 1800 S8B 479
adrriln@mga.asn.au
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Email
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MASTER

GROCERS

AUSTRALIA

Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1 )(b) of the Act

Company Name:

Trading Name/s:

Name:

Position:

~#,

(A position duly authorised to give this undertaking on behalf of the

Signature:

Date:

MASTER
GROCERS
AUSiRALIA

LlQUOR
RETAILERS
AUSTRALIA
lndependell! Liq.ttor Ootl~l~

LINDERT AKING
(s.190 Fair Work Act 2009}
AG2014/6314 • Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC} pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:

11.2.2 Junior Employees
The Employer will pay an employee who is:
Age
Percentage of Adult Rate
16 years of age and under
50%
17 years of age
60%
18 years of age
70%
19 years of age
80%
20 years of age
90%
The ordinary weekly rate payable to a full-time ;umor employee will
be calculated to the nearest 10 cents.
NATIONAL SUPPORT OFFICE
Suite 5, 1 Milton Parade Malvern
Victoria 3144
Phone+61398244111 Fax+613
9824 4022
Freecall 1800 888 479 Email

admln@mga.asn.au
Website www.mga.asn.au
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1)(b) of the Act

Company Name:

Trading Name/s:

Name:
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Position:

(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

___ L ~ ~ -

Date:
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AUSTf~10iLIA
UNDERTAKING
(s.190 Fair Work Act 2009)

AG2014I6314 • Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act: and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:

11. 2. 2 Junior Employees
The Employer will pay an employee who is:
Percentage of Adult Rate
Age
16 years of age and under
50%
17 years of age
60%
.

18 years of age

70%

19 years of age

80%

20 years of age

90%

The ord,nary weekly rate payable to a full-time junior employee will
be calculated to the nearest 10 cents.
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Sulta 5, 1 Mirton Parade Ma!ver;1
Victoria 3'144
Phone+61398244111 Fax+613
9824 4022
Freacall 1800 888 479 Emal'
admlr@mga.asn.au
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 bee use
the existing consultation term contained in clause 9 of the Agreement is inconsiste t
with the terms that must be included pursuant to s. 205(1 )(b) of the Act.

/

Company Name:

-'tl1.-,i,-,\

~ •..J~ f,~1 b.:.J

Trading Name/s:

Name:

Position:
(A position duly authorised to give this undertaking on behalf of the

Emfo~J

Signature:

Date:
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LIQUOR
RETAILERS
AUSTRALIA

MASTER

GROCERS

-AUSTRALIA
UNDERTAKING
(s.190 Fair Work Act 2009)

AG2014I6314 - Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pucsuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and

b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:

11.2.2 JuniorEmp/oyees
The Employer will pay an employee who is:
Age
Percentage of Adult Rate
16 years of age and under
50%
17 years of age
60%
18 years of age

70%

19 years of age

80%

20 years of age

90%
The ordinary weekly rate payable to a ful/-ttme Junior employee will
be calculated to the nearest 10 cents.
NATIONAL SUPPORT OFFICE
Suite 5, 1 Milton Parade Ma!vern
Victoria 3144
Phone+61398244111 FE»1+613
9824 4022
Freecall 1800 888 479 Email

admtn:@mga.asn.su
We1bsite 1111\vw.mga,asn.au
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2,3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1 )(b) of the Act

Company Name:

Trading Name/s:
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Name:

Position:
(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

Date:

LIQUOR
RETAILERS
AUSTRALIA

MASTER

GROCERS

AUSTRALIA

lndependcnl liquor Outle l,

UNDERTAKING
(s.190 Fair Work Act 2009}
AG2014/6314 -Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distri.butive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of se1Vice according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:

11. 2. 2 Junior Employees
The Employer will pay an employee who is:
Percentage of Adult Rate
Age
16 years of age and under
50%
60%
17 years of age
18 years of age
70%
80%
19 years of age
90%
20 years of age
The ordinary weekly rate payable to a fufl-time junior employee will
be calculated to the nearest 10 cents.
NATIONAL SUPPORT OFFICE
Suite 5, 1 Milton Parade Malvern
Victoria 3144
Phone +613 9824 4111 Fax +613
98244022
Freecall 1800 888 479 Email

admin@mga.asn.au
Websile www.mga.asn.au
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1)(b) of the Act.

Company Name:

Trading Name/s:

Name:

Position:

Gt3lJ ~roll
(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

Date:

MASTER
GROCERS

LIQUOR
RETAILERS
AUSTRALIA

-AUSTRALIA

!ndQ/Hmc/enl liquor Outlet>

UNDERTAKING
(s.190 Fair Work Act 2009)
AG2014/6314 , Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed lo be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:
11. 2. 2 Junior Employees
The Employer will pay an employee who is:
Age
Percentage of Adult Rate
16 years of age and under
50%
17 years of age
60%
18 years of age
70%
19 years of age
80%
20 years of age
90%
The ordinary weekly rate payable to a full-time junior employee will
be calculated to the nearest 10 cents.
NATIONAL SUPPORT OFFICE
Suite 5, 1 Milton Parade Malvern
Victoria 3144
Phone +613 9824 4111 Fax +613
98244022
Freecall 1800 888 479 Email

admln@mga.asn.au
Website www.mga.asn.au

MASTER
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AUSTRALIA

GROCERS

AUSTRALIA

Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Wor'K Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be lnduded pursuant to s. 205(1)(b) of the Act.

Company Name;

Trading Name/s:

Name:

Position:

(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

Date:
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LIQUOR
RETAILERS
AUSTRALIA

MASTER

GROCERS

AUSTRALIA
UNDERTAKING
(s.190 Fair Work Act 2009}

AG2014/6314 - Application for approval of the Master Grocers Australia Limited

and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, pers.onal leave will accrue
progressively during a year of seivice according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:

11.2.2 Junior Employees
The Employer will pay an employee who is:
Age
Percentage of Adult Rate
16 years of age and under
50%
17 years of age
60%
18 years of age
70%
19 years of age
80%
20 years of age
90%
The ordinary weekly rate payable to a full-time junior employee w1il
be calculated to the nearest 10 cents.
NATIONAL SUPPORT OFFICE
Suite 5. 1 Milton Parade Malvern
Victoria 3144
Phone +613 9824 4111 Fax +613
9824 4022
Freecall 1800 888 479 Email
admin@mga.asn.au
Website www.mga.asn.au

MASTER

GROCERS
AUSTRALIA

LIQUOR
RETAILERS

AUSTRALIA

Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2,3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement ie inconsistent
with the terms that must be included pursuant to s, 205(1)(b) of the Act

Company Name:

Trading Namels:

Name:

Position:
(A position duly ahorised to give this undertaking on behalf of the
Employer)

Signature:

Date:

LIQUOR

MASTER

RETAILERS
AUSTRALrA

GROCERS

AUSTR·ALIA

lndar en dcnt Liquor 011tlels

UNDERTAKING
(s.190 Fair Work Act 2009)
AG2014/6314 - Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:
11.2.2 Junior Employees
The Employer will pay an employee who is:

Age

Percentage of Adult Rate

16 years of age and under

50%

17 years of age
18 years of age

60%
70%

19 years of age

80%

20 years of age

..

90%

The ordinary weekly rate payable to a full-time junior employee w1il
be calculated to the nearest 10 cents.
NATIONAL SUPPORT OFFICE
Suite 5, 1 Milton Parade Malvern
Victoria 3144
Phone +613 9824 4111 Fax +613
9824 4022
Freecall 1800 BBB 479 Email

admin@rnga.asn.au
Website www.mga.asn.au
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Further, the Employers support Commissioner Bull 's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1)(b) of the Act.

fl)

Company Name :

f/ L

Trading Name/s :

Name:

Position:

(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

Date:
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UNDERTAKING
(s.190 Fair Work Act 2009)
AG2014/6314 -Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement

2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 {the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement. pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:

a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age 1n
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:
11.2.2 Junior Employees
The Employer will pay an employee who is:

Age
16 years of age and under

Percentage of Adult Rate
50%

18 years of age

60%
70%

19 years of age

80%

20 years of age

90%

17 years of age

The ordinary weekly rate payable to a full-time junior employee will
be calculated to the nearest 10 cents.
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement Is inconsistent
with the terms that must be included pursuant to s. 205(1)(b) of the Act.
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Company Name:

/10

Trading Name/s:

Name:

Position:
(A position duly authorised to give this undertaking on behalf of the

Employer)

Signature:

Date:
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MASTER

GROCERS

AUSTRALIA
UNDERTAKING
(s.190 Fair Work Act 2009}
AG2014/6314 - Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative , has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agree.ment.

In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedu le C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. th•e wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:

11.2.2 Junior Employees
The Employer will pay an employee who is:
Age
Percentage of Adult Rate
16 years of age and under
50%
17 years of age
60%
18 years of age
70%
19 years of age
80%
20 years of age
90%
The ordinary weekly rate payable to a full-time junior employee will
be calculated to the nearest 10 cents.
NATIONAL SUP.PORT OFFICE
Suite 5, 1 Milton Parade Malvern
Vicloria 3144
Phone +613 9824 4111 Fax +613
9824 4022
Freecall 1800 888 479 Email
admin@mga.asn.au
Website www.mga.asn.au
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Company Name:

Trading Name/s:

i
Name:

A- b~P\·0C1 ~'

Position:
(A position duly authoris

Emplo er)

Signature:

Date:
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UNDERTAKING
{s.190 Fair Work Act 2009)
AG2014/6314 -Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014

Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be• known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s .190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s. 96{2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows :
11.2.2 Junior Employees
The Employer will pay an employee who is:

Age
16 years of age and under

Percentage of Adult Rate
50%

18 years of age

60%
70%

19 years of age

80%

20 years of age

90%

17 years of age

The ordinary weekly rate payable to a full~time junior employee will
be calculated to the nearest 10 cents.
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Further, the Employers support Commissioner Bull's directive to, insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pu rsuant to s. 205(1 )(b) of the Act.
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Name:

Position:
(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

Date:
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UNDERTAKING
(s.190 Fair Work Act 2009)
AG2014/8314 • Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Ac!, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:

11.2.2 Junior Employees
The Employer will pay an employee who is:
Percentage of Adult Rate
Age
50%
16 years of age and under
17 years of age
60%
70%
18 years of age
19 years of age
80%
90%
20 years of age
The ordinary weekly rate payable to a full-time junior employee will
be calculated to the nearest 10 cents.
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1)(b) of the Act.
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Trading Name/s:
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Position:
(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

Date:
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UNDERTAKING
(s.190 Fair Work Act 2009)
AG2014/6314 • Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.98(2) of the Acl; and
b. the wage percent rates for Junior employees aged 17 and 18 years of age In
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:
11.2.2 Junior Employees
The Employer will pay an employee who is:
Percentage of Adult Rate
Age
16 years of age and under
50%
17 years of age
60%
18 years of age
70%
80%
19 years of age
90%
20 years of age
The ordinary weekly rate payable to a full•t1me 1umor employee will
be calculated to the nearest 10 cents.
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1)(b) of the Act.

Company Name:

Trading Name/s:

Name:

Position :

(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

Date:
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UNDERTAKING
(s.190 Fair Work Act 2009}
AG2014/6314 - Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014

Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of'the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of seNice according to the employee's ordinary hours
of work, as per s. 96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows :

11.2.2 JuniorEmployees
The Employer will pay an employee who is:
Age
Percentage of Adult Rate
16 years of age and under
50%
17 years of age
60%
18 years of age
70%
19 years of age
80%
20 years of age
90%
..
The ordinary weekly rate payable to a frJl/-ome junior employee will
be calculated to the nearest 10 cents.
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in ·Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1 )(b) of the Act

Company Name:

Trading Name/s:

Name:

Position:
(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

Data:
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UNDERTAKING
(s.190 Fair Work Act 2009)
AG2014/6314 • Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed In
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Scl1edule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for Junior employees aged 17 and 18 years of age in
clause 11,2.2 of the Agreement are to be amended so that they will now read as
follows:
11.2.2 Junior Employees
The Employer will pay an employee who Is:
Age
16 years of age and under
17 years of age

Percentage of Adult Rate
50%
60%

18 years of age

70%

19 years of age

80%

20 years of age

90%

The ordinary weekly rate payable to a full-time junior employee will
be calculated to the nearest 10 cents.
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is Inconsistent
with the terms that must be included pursuant to s. 205(1 )(b) of the Act.

Company Name:
1

0r,,,,Dr,_11 t

(i'.:'""'"'"L,~ol,c

~'"hi\~.

Trading Name/s:_
~-r1_i----_l_n_u.-..>
_ _ _1_u.,_.Y_r-_u_,-..r,_,.,_ _
~__,
.....;;;;_N

"

Name:

Position:
(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

Date:
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UNDERTAKING
(s.190 Fair Work Act 2009}
AG2014/6314, Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FINC) pursuant to section 165 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FINC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 16 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:
11. 2. 2 Junior Employees
The Employer will pay an employee who is:
Age
Percentage of Adult Rate
16 years of age and under
50%
17 years of age
60"/4
18 years of age
70%
19 years of age
BO%
20 years of age
90%
The ordinary weekly rate payable to a full-time junior employee will
be calculated to the nearest 10 cents.
NATIONAL SUPPORT OFFICE
SUTte 5, 1 rtilton Parade Ma!l,'em
Victoria 3144
Phone+61398244111 Fax+613
98244022
Freeoolt 1800 888 479 Email
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Further, the Employers suppo1i Commissioner Bull's directive to insert :h,, rnodel
consultation :erm contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the exis:ing consultation term contained in clause 9 or the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1)(b) of the Act.
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UNDERTAKING
(s.190 Fair Work Act 2009)
AG2014/6314 - Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited ar.d Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of t:~e Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:

a, With respect to clause 22 of the Agreemen~ personal leave wlll accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for.junior employees aged 17 and 18 years of age in
clause 11,2.2 of the Agreement are to be amended so that they will now read as
fOIIOl'IS'.

11,2,2 Junior Employees

Th€1 Employer will pay an employee who is:
Age
Percentage of Adult Rato
16 years of age and under
17 years of age
18 years of age

.

50%

60%
70%

19 years df age

80%

20 years of age

90%

The ordinary weekly rate payable to a full-t1me 1unior employee will
be calculated to the nearest 1O cents.
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2,3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1)(b) of the Act.

Company Name:

Trading Name/s:

Name:
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UNDERTAKING
(s.190 Fair Work Act 2009)
AG2014/6314 • Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014

Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC} pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed In
Schedule G of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, theEmployer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the A,::t; and
'
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:

11.2.2 JuniorEmployees
The Employer will pay an employee who Is:
Age
Percentage of Adult Rate
16 years of age and under
50%
17 years of age
60%
18 years of age
70¾
19 years of age
80%
20 years of age
90%
The ord,nary weekly rate payable to a full-time junior employee will
be calculated to the nearest 1D cents.
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained In Schedule :2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained ln clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1}(b) of the Act.

Name:

Position:
(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

Date:
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UNDERTAKING
(s.190 Fair Work Act 2009}

AG2014/6314, Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement lo be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response lo the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FINC:
a. Wrth respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:

11. 2. 2 Junior Employees
The Employer will pay an employee who is:
Age
Percentage of Adult Rate
16 years of age and under
50%
17 years of age
60"/o
1ayears of age
70%
19 years of age
80%
20 years of age
90%
..
The ordinary weekly rate payable to a full-time Junior employee will
be calculated to the nearest 10 cents.
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Further, the Employers support Commissioner BuD's directive to insert the model
consulta~on term contained in Schedl.lle 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s, 205(1)(b) of the Act.

Company Name:

Trading Namels:
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Name:

Position:
(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

Data:
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UNDERTAKING
(s.190 Fair Work Act 2009)
AG2014/S314 ° Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014

Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Falr Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2} of the Act: and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:
11.2.2 Junior Employees
The Employer will pay an employee who is:
Age
Percentage of Adult Rate
16 years of age and under
50%
17 years of age
60"/4
18 years of age
70%
19 years of age
80%
20 years of age
90%
The ordinary weekly rate payable to a full-time junior employee will
be calculated to the nearest 1Ocents.
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Suite 5, 1 Milton Parade Malvern
Vlctorla 3144
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement Is inconsistent
with the terms that must be included pursuant to s. 205(1 )(b) of the Act.
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Name:

6\s\oo IAe

SJpelVV\d/t{'.,,1- 'Pr('.l l~ol

6\~\Jo f/'\e_

~ooh--10 ;\CJ

Cf\~_OLYAl L\.i\l(

Position:
(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

Date:
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UNDERTAKING
(s, 190 Fair Work Act 2009}
AG2014/6314 • Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014

Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC} pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allled Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:

a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively.during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:
11.2.2 JuniorEmployees
The Employer will pay an employee who is:
Peroentage of Adult Rate
Age
16 years of age and under
50%
17 years of age
60"/4
1Byears of age
70%
19 years of age
&0%
20 years of age
90%
The ordinary weekly rate payable to a full-time Junior employee will
be calculated to the nearest 10 cents.
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Suite 5, 1 Milkm Patade Maivem
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1)(b) of the Act.

Company Name:

Trading Name/s:

Name:

Position:
(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

Date:
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LINDERT AKING
(s.190 Fair Work Act 2009)
AG2014/6314 • Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed lo be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:
11. 2. 2 Junior Employees
The Employer will pay an employee who is:
Age
Percentage of Adult Rate
16 years of age and under
50%
17 years of age
60%
18 years of age
70%
19 years of age
80%
20 years of age
90%
The ordinary weekly rate payable to a full-time junior employee will
be calculated to the nearest 10 cents.
NATIONAL SUPPORT OFFICE
Suite 5, 1 Milton Parade Malvern
Victoria 3144
Phone+61398244111 Fax+613
9824 4022
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205( 1)(b} of the Act.

Comp.any Name:

H.c

Trading Name/s:
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Name:

Position:

(A position duly authorised to give this undertaking on behalf of the
Employer}

Signature:

Date:
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UNOERT AKING
(s.190 Fair Work Act 2009)

AG2014/6314. Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014

Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
i

The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that t~ey will now read as
follows:
·
11.2.2 Junior Employees
The Employer will pay an employee who is:

Age
16 years of age and under
17 years of age
18 years of age

Percentage of Adult Rate
50%
60%

70%

19 years of age

80%

20 years of age

90%

The ordinary weekly rate payable to a full-time Junior employee will
be calculated to the nearest 10 cents.
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule '2.3 of the Fair Worf< Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1 )(b) of the Act.

Company Name:

Trading Namels:
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Name:

Position:
(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

Date:
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UNDERTAKING
(s.190 Fair Work Act 2009)
AG2014/6314 - Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according lo the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:
11. 2. 2 Junior Employees
The Employer will pay an employee who is:
Age
Percentage of Adult Rate
16 years of age and under
50%
17 years of age
60%
18 years of age
70%
19 years of age
80%
20 years of age
90%
The ordinary weekly rate payable to a full-time junior employee will
be calculated to the nearest 10 cents.
NATIONAL. SUPPORT OFFICE
Suite 5, 1 Milton Parade Malvern
Victoria 3144
Phone +613 9824 4111 Fax +613
9824 4022
Freecall 1800 888 479 Email

admln@mga.asn.au
Website www.mga.asn.au
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Sched-1le 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1)(b) of the Act

Name:

'
Position:
(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

Date:
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UNDERTAKING
(s.190 Fair Work Act 2009)
AG2014/6314 - Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:

11.2.2 Junior Employees
The Employer will pay an employee who is:
Age
16 years of age and under
17 years of age

Percentage of Adult Rate
50%

18 years of age

60%
70%

19 years of age

80%

20 years of age

90%

The ordinary weekly rate payable to a full-time junior employee will
be calculated to the nearest 10 cents.
NATIONAL SUPPORT OFFICE
Suite 5, 1 Milton Parade Malvern
Victoria 3144
Phone +613 9824 4111 Fax +613
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Further, the Employers support Commissioner Bull's directive to Insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant t~ s. 205(1)(b) of the Act.

Company Name:

Trading Name/s:

Name:

Kn'olu ·

Position:

(A position duly authorised o ive this undertaklng on behalf of the
Employer)

Signature:

Date:
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UNDERTAKING
(s.190 Fair Work Act 2009}
AG2014/6314 • Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014

Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC} pursuant to section 185 of the Fair Work
Act 2009 (the Act} for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with rE:ispect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act: and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:
11.2.2 Junior Employees
The Employer will pay an employee who is:
Age
Peroentage of Adult Rate
16 years of age and under
50%
17 years of age
80"/4
18 years of age
70%
19 years of age
80%
20 years of age
90%
The ordinary weekly rate payable to a fulJ.time Junior employee will
be calculated to the nearest 10 cents.
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained In Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained In clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1 )(b) of the Act.

Company Name:

Trading Name/s:

Name:

Position:
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(A position duly authorised to give this unllertaking on behalf of the
Employer)

Signature:

Date:

I LO 14--

,

MASTER
GROCERS
...AUSTRALIA

LIQUOR
RETAILERS
AUSTRALIA
UNDERTAKING
(s.190 Fair Work Act 2009}

AG2014/6314 • Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission {FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age In
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:
11.2.2 Junior Employees
The Employer will pay an employee who is:
Percentage of Adult Rate
Age
16 years of age and under
50%
17 years of age
60%
18 years of age
70%
19 years of age
80%
90%
20 years of age
The ordinary weekly rate payable to a fulf.fime Junior employee will
be ca/cu/a fed to the nearest 1Ocents.
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1)(b) of the Act.

Company Name:

Trading Name/s:
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Name:

Position:
(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

Date:
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(s.190 Fair Work Act 2009)
AG2014/6314 -Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking lo the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:

11.2.2 JuniorEmp/oyees
The Employer will pay an employee who is:
Age
Percentage of Adult Rate
16 years of age and under
50%
17 years of age
60"/4
18 years of age
70%
19 years of age
80%
20 years of age
90%
The ordinary weekly rate payable to a full-time junior employee will
be oaloulated to the nearest 10 cents.
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1)(b) of the Act.

Company Name:
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Name:

Position:

(A position duly uthorised lo give this undertaking on behalf of the
Employer)
·,

Signature:

Date:
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(s.190 Fair Work Act 2009)

AG2014/6314 - Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014

Master Grocers Australia limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commlssion (FWC) pursuant to section 185 of the Fair Work
____A_c_t _2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a, With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and

I---::
1

,

b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:
11.2.2 Junior Employees
The Employer will pay an employee who is:
Age
16 years of age and under
17 years of age

18 years of age

Percentage of Adult Rate
50%

60%
70%

19 years of age

I

'

I

80%
20 years of age
90%
The ordinary weekly rate payable to a full-time junior employee will
be calculated to the nearest 10 cents.
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation tenn contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1 )(b) of the Act.
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Name:

Position:
{A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

Date:
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UNDERTAKING
(s.190 Fair Work Act 2009)
AG2014/6314 - Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement) .
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:
11.2.2 Junior Employees
The Employer will pay an employee who is:

17 years of age

Percentage of Adult Rate
50%
60%

18 years of age

70%

19 years of age

80%

20 years of age

90%

Age
16 years of age and under

The ordinary weekly rate payable to a full-time junior employee will
be calculated to the nearest 10 cents.
NATIONAL SUPPORT OFFICE
Suite 5, 1 Milton Parade Malvern
Victoria 3144
Phone +613 9824 4111 Fax+613
9824 4022
Freecall 1800 888 479 Ema il
admin@mga .asn.au
Website www.mga.asn .au
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1)(b) of the Act.

Trading Name/s:

Name:

Position:
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Owner
(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

Date:
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UNDERTAKING
(s.190 Fair Work Act 2009)
AG2014/6314 -Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargalning representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed In Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:

11.2.2 Junior Employees
The Employer will pay an employee who is:

Age
16 years of age and under
17 years of age
18 years of age

Percentage of Adult Rate
50%

60%
70%

19 years of age
20 years of age

80%
90%
The ordinary weekly rate payable to a full-time junior employee will
be calculated to the nearest 10 cents.
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Suite 5. 1 Mifton Parade Malvern
Vi<rtor!a 3144
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1 )(b} of the Act.

Company Name:
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Position:
(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:
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Date:
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UNDERTAKING
(s.190 Fair Work Act 2009)
AG2014/6314 - Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:
11.2.2 Junior Employees
The Employer will pay an employee who is:
Age
Percentage of Adult Rate
16 years of age and under
50%
17 years of age
60%
18 years of age
70%
19 years of age
80%
20 years of age
90%
The ordinary weekly rate payable to a full-time junior employee will
be calculated to the nearest 10 cents.
NATIONAL SUPPORT OFFICE
Suite 5, 1 Milton Parade Malvern
Victoria 3144
Phone +613 9824 4111 Fax +613
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Freecall 1800 888 479 Emall
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1)(b) of the Act.

Trading Name/s:

Name:

Position:

(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

Date:
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(s.190 Fair Work Act 2009)
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AG2014/6314 • Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are propused to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant tu
s. 190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:

11.2.2 Junior Employees
The Employer will pay an employee who is:
Age
16 years of age and under
17 years of age

Percentage of Adult Rate
50%
.!)

...

18 years of age

60%
70%

19 years of age

80%

20 years of age

90%

The ordinary weekly rate payable to a full-time Junior employee w!II
be calculated to the nearest 10 cents .
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1)(b) of the Act.

Company Name:

Trading Name/s:

Name:

I

•
Position:

(A position duly authorised to give this undertaking on behalf of the
EmP@yer)

·-o-0
\9\ "'

Signature:
/
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Date:
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UNDERTAKING
(s,190 Fair Work Act 2009)

AG2014/6314 - Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 {the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:
11.2.2 Junior Employees
The Employer will pay an employee Who is:

Age
16 years of age and under
17 years of age
18 years of age
19 years of age

Percentage of Adult Rate

500/o
60%

700/4
800/o

20 years of age

90%
The ordinary weekly rate payable to a tu/I-time junior employee will
be calculated to the nearest 1O cents.
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained In Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained In clause 9 of the Agreement Is Inconsistent
with the terms that must be included pursuant to s. 206( 1)(b) of the Act.

Name:

Position:

PPr::;J R°'-'-- Uf:Acrpe ,
(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

Date:
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UNDERTAKING
(s.190 Fair Work Act 2009)
AG2014/6314 • Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the PNC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age In
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:
11.2.2 Junior Employees
The Employer will pay an employee who is:
Age
Percentage of Adult Rate
16 years of age and under
50%
17 years of age
60%
18 years of age
70%
19 years of age
80%
20 years of age
90%
The ordinary weekly rate payable to a full-time junior employee will
be calculated to the nearest 10 cents.
NATIONAL SUPPORT OFFICE
Suite 5, 1 Milton Parade Malvern
Victoria 3144
Phone+61398244111 Fax+613
9824 4022
Freecall 1800 888 479 Emall

admln@mga.asn.au
Website www.mga.asn.au
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1 )(b) of the Act.

f1"Y

Company Name:

L1"/J.

Trading Name/s:

Name:

Position:

oWdfiA

(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

Date:
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UNDERTAKING
(s.190 Fair Work Act 2009)

AG201416314. Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement

2014
Master Grocers Australia Limited, as the duly authorised bargaining representative. has
applied to the Fair Work Commisslon (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Umited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 {the Agreement),
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:

11.2.2 Jun/orEmployees
The Employer will pay an employee who 1s.
Percentage of Adult Rate
Age
16 years of age and under
50%
17 years of age
60%
18 years of age
70'¼
19 years of age
80%
20 years of age
90%
The ordinary weekly rate payable to a full-time Junior employee will
be calculated to the nearest 1Ocents.
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1 )(bl of the Act.

Company Name:

Trading Namefs:

Name:

Position:
(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

Date:
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UNDERTAKING
(s.190 Fair Work Act 2009)

AG2014/6314 • Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:

11.2.2 Junior Employees
The Employer will pay an employee who is:
Age
Percentage of Adult Rate
16 years of age and under
50%
17 years of age
60%
1 B years of age

70%

19 years of age

80%

20 years of age

90%

The ordinary weekly rate payable to a full-time Junior employee will
be calculated to the nearest 1O cents.
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the !=air Work Regulations 2009 because
the existing consultation temi contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1 )(b) of the Act.

Company Name:

l\,.,'O ·

i '7 ·

Trading Name/s:

Name:

Position:
(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

Date:
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UNDERTAKING
(s.190 Fair Work Act 2009)

AG2014/6314 • Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014

Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed In
Schedule C of the Agreement.
ln response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:

a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as

follows:
11.2.2 Junior Employees
The Employer will pay an employee who is:

Age
16 years of age and under
17 years of age

18 years of age
19 years of age
20 years of age

Percentage of Adult Rate
50%

60%
70%
80%
90%

The ordinary weekly rate payable to a fuf/-tlme 1umor employee will
be calculated to the nearest 10 cents.
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Victoria 3144

Phone +613982·'4111 Fox +613
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1)(b) of the Act.

. Company Name:

Trading Name/s:

Name:

Position:
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(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

Date:
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UNDE:RTAKING
(s.190 Fair Work Act 2009)
AG2014I6314 - Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement

2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed In
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer. as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age In
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:

11.2. 2 Junior Employees
The Employer will pay an employee who is:
Percentage of Adult Rate
Age
16 years of age and under
50%
17 years of age
60%
18 years of age
70%
19 years of age
80%
20 years of age
90%
The ordinary weekly rate payable to a full-time junior employee will
be caloulated to tha nearest 10 cents.
NATIONAL SUPPORT OFFlCE
Suite 5, 1 Mllton Parad~ Malvern

Vtotona 3144
Phone 1-613 9624 4111 Fax +613
98244022
Freecall 1800 BBB 419 Email

admi11@mga.asn.au
Website \w1w.m9a.asn,au
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, Further, the Employers support Commissioner Bull's directive lo insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1 )(b) of the Act.

Company Name:

Trading Name/a:

Name:

Position:

(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature:

Date:
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(s.19O Fair Work Act 2009)
AG2O14/8314 - Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014

Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:

a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively.during a year of sentice according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:
11.2.2 Junior Employees

The Employer will pay an employee who is:
Age
Percentage of Adult Rate
16 years of age and under
50%
17 years of age
60%
1B years of age
70%
19 years of age
80%
20 years of age
90%
..
The ordmary weekly rate payable to a f,Jl/-t1me Junior employee w1/J
be oalculated to the nearest 10 cents.
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Further, the Employeis support Commissioner Bull's directive to insert the model

consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause .9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205('1 )(b) of the Act.

Company Name:

Trading Namels:

·Name:

•
Position:

(A position duly authorised to give this undertaking on behalf of the
Employer)
~
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Date:
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UNDERTAKING
(s.190 Fair Work Act 2009)
AG2014/6314 - Application for approval of the Master Grocers Australia Limited

and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014

Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreem·ent to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employee~· Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC :
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:
11.2.2 Junior Employees
The Employer will pay an employee who is:

Age·
16 years of age and under
17 years of age

Percentage of Adult Rate
50%
60%

18 years of age

70%

19 years of age

80%

20 years of age

90%

The ordinary weekly rate payable to a full-time junior employee will
be calculated to the nearest 10 cents.
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Further, the Employers support Commissioner Bull 's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1 )(b) of the Act.

Company Name :
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Trading Name/s:

Name :

Position:

(A position duly authorised to give this undertaking on behalf of the
Employer)

Signature :

Date :
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(s.190 Fair Work Act 2009)

AG2014l6314 • Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement

2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).

The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer. as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:

a. With respect to clause 22 of the .t\greement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are lo be amended so that they will now read as
follows:

11.2.2 Junior Employees
The Employer will pay an employee who is:
Age
Percentage of Adult Rate
16 years of age and under
50%
17 years of age
60%
18 years of age
70%
19 years of age
80%
20 years of age
90%
The ordinary weekly rate payable to a fufl-t1me Junior employee wt//
be calculated to the nearest 10 cents.
NATIONAL SUPPORT OFFICE
Sui!& 5. 1 Milton Pamde Malverr,
Victoria 3144
onona+t:11396244111 Fax ~G13
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Further, the Employers support Commissioner BLlll's directive lo insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation tenn contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1 )(b) of the Act.

Trading Name/s:

Name:

'

Position:
(A position duly

Employer)

Signature:

Date:
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UNDERTAKING
(s.190 Fair Work Act 2009)
AG2014/6314 - Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement

2014

Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed In
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age In
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:
11.2.2 Junior Employees
The Employer will pay an employee who is:
Percentage of Adult Rate
Age
16 years of age and under
50%
17 years of age
60%
18 years of age
70%
19 years of age
80%
20 years of age
90%
The ordinary weekly rate payable to a full-time Junior employee will
be calculated to the nearest 10 cents.
NATIONAL SUPPORT OFFICE
Sulte 5, 1 Milton Parade Malvern
VIG!orta 3144
.
Phoru,+61398244111 Fax+613
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Wolk Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is inconsistent
with the terms that must be included pursuant to s. 205(1)(b) of the Act.

Company Name:

Trading Namels:

Name:

Position:
(A position duly authorised to give this undertaking on behalf of the

Employer)

Signature:

Date:
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(s.190 Fair Work Act 2009)

AG2014l6314. Appllcatlon for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargaining representative, has
applied to the Fair Work Commission (FWC) pursuant to section 165 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed to be covered under the Agreement are listed in
Schedule C of the Agreement
In response to the concerns raised by the FWC with respect to the Agreemenl, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the FWC:
a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of service according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age In
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:
11.2.2 Jun/orEmp/oyees
The Employer will pay an employee who is:
Age
Percentage of Adult Rate
16 years of age and under
50%
17 years of age
60%
70%
18 years of age
'
19 years of age
80%
!
20 years of age
90%
The ordinary weekly rate payable lo a full-lime junior employee will
be ca/cutsted to the nearest 10 cents.
j
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Further, the Employers support Commissioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work R1:1gu/ations 2009 because
the existing consultation term contained in clause 9 of the Agreement Is inconsistent
with the terms that must be included pursuant to s. 205(1 )(b) of the Act.

Company Name:

Trading Name/s:

Name:

Position:

(A position duly authorised to give this undertaking on behalf of the
E;mployer)

Signature:

Cate:
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UNDERTAKING
(s.190 Fair Work Act 2009)

AG2014/6314 • Application for approval of the Master Grocers Australia Limited
and Shop, Distributive and Allied Employees' Association Enterprise Agreement
2014
Master Grocers Australia Limited, as the duly authorised bargalning representative, has
applied to the Fair Work Commission (PNC) pursuant to section 185 of the Fair Work
Act 2009 (the Act) for approval of an enterprise agreement to be known as the Master
Grocers Australia Limited and Shop, Distributive and Allied Employees' Association
Enterprise Agreement 2014 (the Agreement).
The Employers who are proposed lo be covered under the Agreement are listed in
Schedule C of the Agreement.
In response to the concerns raised by the FWC with respect to the Agreement, the
Employer, as detailed below and listed in Schedule C of the Agreement, pursuant to
s.190 of the Act, hereby provides the following undertaking to the F\NC:

a. With respect to clause 22 of the Agreement, personal leave will accrue
progressively during a year of seivice according to the employee's ordinary hours
of work, as per s.96(2) of the Act; and
b. the wage percent rates for junior employees aged 17 and 18 years of age in
clause 11.2.2 of the Agreement are to be amended so that they will now read as
follows:
11.2.2 Junior Employees
The Employer will pay an employee who is:
Age
Percentage of Adult Rate
16 years of age and under
50%
17 years of age
60%
18 years of age
70%
19 years of age
80%
20 years of age
90%
..
The ordinary weekly rate payable to a full-time Junior employee wJ/1
be calculated to the nearest 10 cents.
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Further, the Employers support Commh;sioner Bull's directive to insert the model
consultation term contained in Schedule 2.3 of the Fair Work Regulations 2009 because
the existing consultation term contained in clause 9 of the Agreement is Inconsistent
with the terms that must be included pursuant to s. 205(1)(b) of the Act.

Company Name:

Trading Namers:

Name:

Position:

(A positjon duly aulhotied to give this undertaking on behalf of the·
Employer)

Signature:

Date:

