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REMUNERATION DETERMINATION - MICHAEL CROSBY AM, ADMINISTRATOR CFMEU, 
CONSTRUCTION AND GENERAL DIVISION

I, Murray Furlong, General Manager of the Fair Work Commission, acting under section 323M 
of the Fair Work (Registered Organisations) Act 2009 make the following determination to 
provide for and in relation to remuneration Michael Crosby AM is entitled to receive for 
necessary work properly performed as administrator of the scheme for the administration of 
the Construction and General Division of the CFMEU and each of its branches, as determined in 
the Fair Work (Registered Organisations) (CFMEU Construction and General Division 
Administration) Determination 2024.

Total remuneration

Total remuneration is to be equivalent to the rate of remuneration payable to a Commissioner 
of the Fair Work Commission as determined by the Remuneration Tribunal from time to time 
and currently provided in the Remuneration Tribunal (Remuneration and Allowances for 
Holders of Full-time Public Office) Determination 2025.

Superannuation

The total remuneration includes the minimum superannuation contribution that would, under 
section 23 of the Superannuation Guarantee (Administration) Act 1992, reduce the charge 
percentage to nil.

Recreation Leave

The total remuneration includes an entitlement to paid recreation leave equivalent to the 
entitlement of an office holder as provided in section 8 of the Remuneration Tribunal 
(Recreation Leave for Holders of Relevant Offices) Determination 2018, or the applicable 
section of any replacement determination made by the Remuneration Tribunal from time to 
time.

Travel allowances

Entitlement to travel and relevant travel allowances is to be equivalent to those provided to 
office holders in the Tier 1 class of travel as set out in the Remuneration Tribunal (Official 
Travel) Determination 2025, or any replacement determination made by the Remuneration 
Tribunal from time to time.
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