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FAIR WORK COMMISSION 

MATTER NO. AM2014/305 

Penalty' Rates 

Statement of steven Petrov 

I, Steven Petrov, Gaming Supervisor, 34 Willoby Orive, Alfredton, in the State of Victoria 

3350, say: 

1. I am a member of United Voice. 

Personal Details 

2. I was born on 8 March 1957. 

3. I liv-e with my defacto partner, Betty Samson. Betty works full-time in hospitality at 
"\ I 

Crai9's Royal Hotel in Ballarat. Betty works in a variety of roles in gaming, food and 

beverages. 

4. I have four children from my previous marriage. 

5. My four children are all adults and no longer dependent upon me. 

6. I have four grandchildren and one on the way due in December. 

7. I have worked in hospitality since about 1998. Prior to this I ran the Squash and 

Gym Centre in Maryborough. 

8. I started at Crown Casino as a gaming machines attendant. I worked at Crown for 

about a year and a half. 

9. Just before the year 2000 llaft Crown Casino. I was travelling to Crown from 

Ballarat and decided to get a job closer to home to cut down on travelling. 

10. I found a job at Golden Point Club as a gaming attendant. 
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11. I was working for Golden Point Club for about a year before it was renamed 

Zagames Ballarat Hotel. 

12. I have a obtained a Gaming Licence, Responsible Service of Alcohol, Responsible 

Service of Gaming, First Aid Certificate. and Fire Warden training. I have dona 

Certificates 1 at Crown College and Certificate 2 and 3 in Hospitality through 

William Angllss. 

Cqrrent Work 

13. I have worked a smidgen over 15 years at Zagames Ballarat Hotel. I was promoted 

to the position of Gaming Supervisor under the old management. When Zagamas 

• came in, which was in the year 2000, everyone was put onto casual and Zagames 

then offered me a pennanent position as a Gaming Supervisor. 

14. I am employed under the Hospitality Industry (General) Award 2010 (the Award). 

15. I work Monday, Friday, Saturday and Sunday, from 6pm until close. Close time can 

'1/ary but ~n average, if it all goes well, on Monday, Friday and Saturday the venue 
'\.~. 

closes at 3. OOam and we work until about 4.30am. On Sunday the venue closes at 

3.00am but we normally finish at 5.00am because we have to balance the financial 

week .. We physically have to weigh the coin hoppers so the financial records for the 

week can be balanced. Once my meal breaks are removed, I work approximately 

40 hours per week, but I am usually at work for about 11 hours each shift. 

16. One consequence of my roster is that I work nearly every public holiday because I 

always work Monday, Friday, Saturday and Sunday. 

17. Attached and marked Annex:11re A is a copy of my roster for the week ending 19 

July 2015. 

18. I am on an annual salary. I am paid the base rata from the Award and then 

approximately a 25% loading. In retum for this I am not paid any weekend, shift or 

public holiday penalty rates. 

19. For the financial year ending 30 June 2015, I was paid a base salary (including the 

annual loading) of $51,600 + 9.5% Super for a total package of $56,502.00. 

20. Under my annual salary my hourly base rate is $26.1135. 
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The Impact of Weekend and Public Holiday Work 
,._.,. 

21. In the last 15 years I have worked every Christmas Day, Boxing Day and New 

Years Eve. I give up a lot. My roster has never changed since I worked with 

Zagames except for annual leave or ADOs and sick leave. 

22. Because I work on Monday, Friday, Saturday and Sunday I cannot attend any 

family events because they are held on weekends and I am excluded from them 

because of the hours I am rostered to work. 

23. A good example is the birthday parties of my grandchildren. They are held on the 

weekend so that most people can attend_ I can't participate in any of these events 

because I have to work . • 
24. Lots of other people enjoy the weekend because they are out partying and 

enjoying themselves but I can't participate in that stuff_ Even things that people 

take for granted like going to the footy- I can't do that because of the hours I have 

to work in the hospitality industry_ 

:;~ ' 
25. I used to be involved in a lot of things - karate, gym work with training partners, 

squash - but that all had to go very early in my career because I couldn't commit to 

things on the weekend which is the most convenient time for everyone else, 

because the work always has to come first. 

26. I have worked nearly every Christmas Day in the last 15 years. I do a rushed mini 

version of Christmas at home. and then take off. This makes me feel like I'm 

missing out. I also carry the burden of letting people down_ The best word for it is 

'guilt'. It makes me feel guilty that I have to rush Christmas. 

27. The good thing about working on the weekend is the weekend penalty rate_ 

Basically I work weekends in order to obtain a higher rate of pay. My annual salary 

is based on the Award and the penalty rates in it. Other than that, there is nothing 

good about working weekends. 

Income and Expenses 

28. In an average week I eam $992.32 in gross pay. Attached and marked Annextue 

B is a copy of my pay slip for the period to 5 July 2015. 
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29. My wages are not the only income in the household. Betty's earnings fluctuate 

because she is oot on an annual salary. She gets penalty rates and earns a similar 

amount to me. 

30. The average monthly expenses of my household are approximately $5,215, 

comprised of: 

Mortgage payments: $2,846 

Household bills (utilities, telephone, internet. $663 
rates, car and household insurance): 

Groceries: -···.·· $650 

Transport (car loan, petrol): . $1,046 

Other household expenses (ambulance cover, $10 
general maintenance, etc): 

Total: $$5,215.00 

Impact of Reduction in Penalty Rates 

31. I haW;! been ~hown the variation to the Hospitality Industry General Award sought 
'\ .. ~. 

by the Australian Hotels Association. 

32. I understand the AHA is seeking to have penalty rates on Sundays cut by 25% 

from 175% to 150%. Currently, the minimum hourly rate for a Supervisor is $21.39. 

On Sundays, the rate is $37.43. The cut would reduce the Sunday rate to $32.09 

a loss of $5.34 per hour. 

33 I understand the AHA is seeking to have penalty rates on public holidays cut for full 

timers from 250% to 225% or 200% depending on the type of public holiday. 

Currently the minimum hourly rates provide for full timers to be paid $53.48 per 

hour on public holidays. The cut would re;duce the public holiday rates from $53.48 

to between $48.13 and $42.78 -losses of between $5.38 and $10.70 (figures have 

been rounded). 

34_ Including meal breaks, I work 11 hours on Sunday. My Sunday hours-multiplied by 

a loss of $5.34 equals a total proposed loss of $58.74. 

35. Under the Award. my annual salary cannot be less than what I would earn if I was 

paid the minimum hourly rates in the Award. If the proposed cut to the Sunday 
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penalty rate is made by the Commission the base that my annual salary is 

calculated from will be reduced by 52 weeks multiplied by $58.74 which equals a 

total yearly reduction of $3,054.48. 

36. If this happens, then the loss of Income will mean that everything becomes more 

difficult. When I took out a mortgage, I didn't do so on the basis that penalty rates 

would be reduced. I would need to cut back across the board. This would also 

affect Betty because we are both in the same industry and our household will cop it 

doubly if penalty rates are cut. 

37. In order to make up the lost income, I have calculated that I would have to work an 

additional 2.5 hours per week_ I already work unpaid reasonable overtime every 

tveek because of my annual salary. To maintain my salary I would either have to 

work more unpaid overtime, if that work was even available, or look for a different 

line of work. Different work is difficult because hospitality and gaming is what I 

have done for the last 17 years. 

38. ~ould n<lt choose or want to work those additional hours, because at the end of 

the day the hours I work now are long, hard and difficult and to add the burden of 

extra hours from a health perspective the cost would be too great. Tired people 

make mistakes and sometimes they can be costly to yourself and other people. I 

work nights and I already work more than 38 hours per week. Working more is a 

risk to my health and overall wellbeing_ 

Witness Name (printed) 

Date: 
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ANNEXURE A 

   



MANAGEMENT ROSTER 
ZAGAME'S BALLARAT CLUB HOTEL W/E 19th July 15 

ASH KUSH PAUL LYNN STEVE DAVE JESSE TOM KIRSTY KYLIE CAS 
4.45-

MON 9-6 11.30 7-4 9-6 6-CLS 3-1 9-6 ROO HI CLS 

4.45-
TUES 9-6 ROO 7-4 ROO ROO 6-CLS 3-1 9-6 ROO 0 CLS 

WED 7-4 ROO ROO ROO ROO 6-CLS 3-1 9-6 12-9 L 5-CLS 

THUR ROO 2-CLS ROO 7-4 ROO 6-CLS ROO 11.30-8 12-9 I 
i 
I 
I 

FRI ROO 3-CLS 11.30-9 7-4 6-CLS ROO ROO ROO ROO D 

SAT 11-9 12-9.30 7-5 9-6 6-CLS ROO ROO 1 ROO 3-CLS I A 

SUN 10-6 11.30-9 7-4 ROO 6-CLS ROO 6-CLS 9-6 2-CLS y 

H/R Training Thursday@ 2:30pm 
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Petrov, Steven(5045) 
Award: Salary (Hospitaity lndus1ry Gencrnl Award 2010 Juno) Catego<y: Full Tarm TFN: 323443536 

29 Jun 2015 to 5 Jul 2015 

Weekday 
Base Rate 

Saturday 
Base Rate 

Sunday 
Base Rate 

Taxable Gross 

Tax 

Net 

National (Steven Petrov) 

Quantity 

Superannuation Guarantee - AMP CustomSuper [903926725] 

Pay Rates 
$51 ,600 P/A 

Annual 

8 Jul 2015 12:45pm 

Leave Entitlement (hhh:mm) 

Total Entitled 
153:57 ADO 

Total Entitled 
0:00 

Wage Easy Payroll 

Petrov, Steven(5045) 
Zagames Ballarat Hotel 

ABN 88 055144 502 

29 Jun 2015 to 5 Jul 2015 
Gaming Floor 
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Zagames Ballarat Hotel 
Wage Easy Payroll S<lflwaro 

Rate Hours Amount 

$26.1135 15:00 $391 .71 

$26.1135 9:30 $248.08 

$26.1135 13:30 $352.53 

38:00 $992.32 
-$180.00 

$812.32 

$812.32 
$94.27 

$26.1135 

Year-To-Date Totals 

Gross Pay: $1 ,984.64 
Tax: -$360.00 
Additions/Deductions (alter tax) $0.00 
Net Pay: $1 ,624.64 
Superannuation (Award): $188.54 
Superannuation (Employee): $0.00 
Superannuation (Employer): $0.00 
Superannuation (Salary Sacrifice $0.00 
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