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FAIR WORK COMMISSION 
S.165 FAIR WORK ACT – 4 Yearly Review of Modern Awards 

 
Matter No. AM2014/207 

NURSES AWARD 2010 
 

Submissions in reply of the Australian Nursing & Midwifery Federation  
regarding the Nurses Award 2014 Exposure Draft 

 
The Australian Nursing and Midwifery Federation (ANMF) provides these submissions in 

reply regarding the Fair Work Commission Exposure Draft - Nurses Award 2014. 

 
 

Item Issue ANMF submissions in reply 

2 ‘Minimum/ordinary’ rate The ANMF agrees with PHIEA that the use of the term 
‘minimum’ rate in the exposure draft is potentially 
problematic, and could lead to unintended consequences (as 
for example outlined by PHIEA in para [12] of its original 
submission). We broadly agree with the thrust of the 
alternative words suggested (eg. ‘their’ minimum hourly rate), 
however consider that further consideration needs to be given 
to the proposed changes, including whether a definition of 
‘minimum hourly rate’ might be useful. This comment affects 
items 16, 19, 51, 53, 63, 65, 68, 69, and 74. 

3 NES summaries ANMF agrees with PHIEA. 

5 Use of term ‘penalty’ The ANMF considers the ACE proposal unnecessary. Same 
comment applies to items 48 and 58.  

10 Location of definition 
‘health industry’ 

The ANMF slightly prefers the definition remaining in 
proposed clause 3.2, simply because it is more likely to be 
noticed there (ie. immediately after its use in clause 3.1) than 
in Schedule E. 

14 Parttime employees – 
terms of engagement 

The ANMF is content to retain the wording from the existing 
award rather than the exposure draft proposal. 

20 Casuals – method of 
calculating multiple 
loadings 

The ANMF agrees to the ACE proposal, subject to the term 
‘shift allowances’ being used (see item 5) and the words 
‘overtime rates’ being added (see item 52).  

22 Day worker/shift workers The ANMF considers that the distinction between day and 
shift workers needs to remain as its removal may impact on 
entitlements including overtime, Saturday and Sunday work, 
and annual leave loading. 

23 Employees who work on 
weekends 

The ANMF opposes any suggestion that day workers are not 
entitled to overtime rates for working on weekends. This 
appears to be a substantive proposal rather than a technical 
comment. 

24 ADOs The ANMF does not necessarily agree that ADOs are only 
available to full-time employees. This issue should be 
considered further.  

25 Free from duty ANMF agrees with PHIEA. 
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39 Allowances: RN4-5 The ANMF refers to its original submission, and supports 
PHIEA’s submission. 

43 Provision of uniforms The ANMF does not oppose the ACE suggestion. 

44 Meal allowance The ANMF considers that there may be situations where the 
existing distinction is necessary. 

48 Shiftwork – change 
‘loading’ to ‘penalty’ 

See item 5. 

52 Overtime and casuals The ANMF opposes the ACE proposal regarding proposed 
clause 15.1(c). The ANMF considers that casuals are entitled to 
receive the casual loading in addition to the overtime penalty. 
We also note our initial comment (p.4)(item 77) that Schedule 
B does not contain a table concerning this (and other) 
situations.  

54 Rest period after 
overtime 

In contrast to the ACE proposal, the ANMF prefers the final 
words of proposed clause 15.3(b) to read: “without loss of pay 
for ordinary working time occurring during such absence.” 
This wording reflects the final words of the existing clause 
28.3(b). The ANMF otherwise supports the exposure draft 
proposal for the rewording of the existing clause 28.3. 

55 Recall to work The ANMF does not support this proposal. Also applies to item 
57. 

57 Recall to work See item 55. 

58 Sat & Sun work See item 5.  

59  Sat & Sun work notation The ANMF does not oppose the addition of the ACE’s 
proposed notation, on the proviso that a similar notation is 
added to the shiftwork (exposure draft clause 14) and 
overtime (exposure draft clause 15) clauses (see also item 52) 

62 Shiftworker AL loading The ANMF reiterates its submissions of 28 January 2015 that 
the loading is payable on all leave accrued and taken, ie. six 
weeks. The wording of the clause is clear; there is no warrant 
to read down proposed clause 17.5(b) to four weeks. 

71 EN paypoint 5 Given the EN structure has only 5 pay points, an EN will 
necessarily remain at pay point 5 despite having more than 
one year of experience compared to pay point 4. An EN 
cannot enter the RN classification stream without RN 
qualifications. We agree with PHIEA’s comment in its reply 
submission. 

 
 


