
 

 

26 May 2017 

Commissioner Cirkovic  

Fair Work Commission  

11 Exhibition Street  

Melbourne VIC 3000 

 

By email: chambers.cirkovic.c@fwc.gov.au  

 

Dear Commissioner,  

Re.  AM2014/289 Water Industry Award 2010 – technical and drafting issues  

We refer to the above matter and proceedings conducted before the Fair Work 

Commission (Commission) on 27 April 2017. Following those proceedings, the 

following interested parties have participated in further discussions regarding 

outstanding technical and drafting issues arising from the Exposure Draft – Water 

Industry Award 2016 (Exposure Draft):  

 The Australian Industry Group (Ai Group); 

 The Australian Manufacturing Workers’ Union (AMWU);  

 The Australian Workers’ Union (AWU);  

 The Australian Services Union (ASU); and 

 United Voice. 

We hereafter refer to the AMWU, AWU, ASU and United Voice collectively as ‘the 

Unions’.  

The purpose of this correspondence is to inform the Commission of the progress of the 

discussions held between the aforementioned parties and to request that the conference 

listed on 30 May 2017 be vacated. Ai Group understands that the Unions concur with 

the summary provided below regarding the outstanding issues and support our request 

that the upcoming conference be cancelled. 

The item numbers below have been identified by reference to the ‘revised summary of 

submissions – technical and drafting’ (Summary of Submissions) published on 15 May 

2017.  
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Items 4 and 5 – clause 7.2 of the Exposure Draft  

Ai Group’s submissions at items 4 and 5 are opposed by the Unions. It is Ai Group’s 

view, and that of the Unions, that an impasse has been reached in relation to these 

matters and that further discussion is unlikely to resolve the issues.  

Item 10 – clause 16.3(c)(v) of the Exposure Draft  

Ai Group and the Unions agree that clause 16.3(c)(v) of the Exposure Draft should be 

replaced with the following, which largely replicates clause 19.5(a)(iv) of the Water 

Industry Award 2010:  

At the direction of the employer, an employee who is either provided with an 
appropriate vehicle or transport, or paid a daily allowance of $10.31 instead of 
fares and travelling time, may be required to commence and/or finish work at any 
location within a region specified by the employer in which the employer operates 
or maintains a water and/or sewerage and/or waste water service, and where 
multiple starting points form part of the nature of the work being performed. 

The above proposal will resolve the issues raised by the Unions set out at item 10, as 
well as a concern raised by Ai Group during the aforementioned proceedings that the 
redrafted clause substantively alters the current clause 19.5(a)(iv).  

Item 11 – clause 18.5 of the Exposure Draft  

In response to the question posed by the Commission at clause 18.5 of the Exposure 
Draft, the insertion of the following proposed wording following clause 18.5 is not 
opposed by Ai Group or the Unions:  

 NOTE: Clause 18.5 is to be read in conjunction with clause 26.  

If adopted, this proposal would resolve item 11.  

Request for an Adjournment of the Conference Listed on 30 May 2017 

We understand that this matter is listed for a further conference on 30 May 2017.  

Having regard to the Summary of Submissions and the update provided above, it 
appears that only items 4 and 5 remain outstanding. Given the position of the relevant 
parties in relation to those items, it appears that there would be little utility in a further 
conference.  

Accordingly, we respectfully request that the conference listed on 30 May 2017 be 
vacated. We suggest that the Summary of Submissions and Exposure Draft be further 
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updated to reflect the outcomes above in relation to items 10 and 11, and that interested 
parties be granted an opportunity to review those documents and provide any comments 
to the Commission.  

We thank the Commission for its consideration of our request and for its assistance with 
this matter. 

Yours sincerely,  
 

 
Ruchi Bhatt 

Senior Adviser – Workplace Relations Policy  


