From: Chambers - Hatcher VP

Sent: Friday, 19 May 2017 9:53 AM

To: 'Naomi Cooper'; AMOD

Cc: Michael Harmer

Subject: RE: AM2014/70 - 4 Yearly Award Review - Concrete Products Award 2010 [HWL-
HARMERS.FID837237]

Dear Ms Cooper,

| refer to your email and attached letter below.

The Commission has granted your extension until 5.00pm Friday 26 May 2017.
Kind regards,

Helen Hamberger
Associate to Vice President Hatcher

Fair Work Commission

Tel: (02) 9308 1812

Fax: (02) 9380 6990
helen.hamberger@fwc.gov.au

Level 10 Tower Terrace
80 William Street
East Sydney NSW 2011
www.fwc.gov.au

From: Naomi Cooper [mailto:naomi.cooper@harmers.com.au]

Sent: Tuesday, 16 May 2017 12:24 PM

To: AMOD

Cc: Chambers - Hatcher VP; Michael Harmer

Subject: AM2014/70 - 4 Yearly Award Review - Concrete Products Award 2010 [HWL-
HARMERS.FID837237]

Dear Award Modernisation Team,
Please see attached correspondence of today’s date.
Kind regards,

Naomi Cooper
Solicitor

T +61 2 9267 4322 | F +61 2 9264 4295
E naomi.cooper@harmers.com.au | W www.harmers.com.au

A Level 27, St Martins Tower, 31 Market Street, Sydney NSW 2000
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Harmers Workplace Lawyers

"Employment Law Specialist Firm of the Year" 2015 & 2016 Australasian Lawyer Awards

7 times winner of “Employment Specialist Firm of the Year” in the ALB Australasian Law Awards

"Best Firm for Work-Life Balance® 2014 & “Best Firm in Sydney for Women in Business Law* 2012 &
2013

Legal Media Group Euromoney Australasian Women in Business Law Awards

L&E Global - an alliance of employers' counsel worldwide

"Global Network of the Year" 2016 The Lawyer European Awards

Ranked Chambers Global “Band 1 Global-Wide Employment Law Network® category 2013, 2014 & 2015

CONFIDENTIAL COMMUNICATION — This e-mail and any files transmitted with it are confidential and are intended solely for the
use of the addressee. If you are not the intended recipient please be advised that you have received this e-mail in error and that
any use, dissemination, forwarding, printing or copying of this e-mail and any file attachments is strictly prohibited. If you have
received this e-mail in error, please immediately notify us by telephone at +61 (02) 9267 4322 or +61 (03) 9612 2300 or +61 (07)
3016 8000 or by reply e-mail to the sender. You must destroy the original transmission and its contents. You will be reimbursed for
reasonable costs incurred in notifying us.

A2  Please consider the environment before printing this email.
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Our ref: MDH:MEC:20141209
Please reply to: Sydney office

16 May 2017

Fair Work Commission
Level 10, Terrace Tower

80 William Street

EAST SYDNEY NSW 2000

Copy to: Associate to Vice President
Hatcher

By email:

By email: amod@fwc.gov.au chambers.hatcher.vp@fwc.gov.au

Dear Modern Award Review Team,

4 YEARLY REVIEW OF MODERN AWARDS — CONCRETE PRODUCTS AWARD
2010 (AM2014/70)

We refer to the report-back hearing held before Vice President Hatcher on 15 May 2017 in this
proceeding, and the Directions issued on 15 May 2017 as a result of that report-back hearing
(“Directions™).

Further to those apologies conveyed on 15 May 2017, we confirm our sincere apologies for
any inconvenience caused to the Commission and the other parties by our failure to appear at
the report-back hearing.

We confirm that we act for Brickworks Pty Ltd (“Brickworks”) and the Concrete Masonry
Association of Australia (“CMAA”).

We note that the CMAA is the peak body that represents the concrete masonry manufacturers
of Australia, including manufacturers of bricks, blocks, pavers and retaining walls.

Whilst Brickworks is the initiating applicant in the application for substantive amendments to
the Concrete Products Award 2010 as part of the Four Yearly Review, Brickworks’
application is supported by the CMAA, and as such is an application from the industry as a
whole.

In those circumstances, we would need to seek instructions from both Brickworks and liaise
with the entire industry in order to provide the advice required by direction 1 of the Directions.
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Accordingly, we are instructed by Brickworks to respectfully request a further 7 days from this
Friday 19 May 2017 (being to 5.00pm on Friday 26 May 2017) for the purpose of liaising with
the entire industry in order to advise the Commission whether Brickworks and the CMAA
wish to proceed with the award variations identified in the submissions dated 7 May 2015.

Please do not hesitate to contact us on (02) 9267 4322 if you wish to discuss this matter
further.

Yours faithfully
HARMERS WORKPLACE LAWYERS

Michael Harmer Naomi Cooper
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