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1. INTRODUCTION 

 1.1.1 HIA refers to the Statement dated 23 February 2017 (February Statement) which sets out a series of 
next steps in relation to the consideration of the National Training Wage Schedule (NTW Schedule) 
as part of this Four Yearly Review of Modern Awards (Review). 

 1.1.2 HIA provides these submissions in response to the February Statement and in accordance with the 
directions set out at paragraph 12. 

 1.1.3 HIA expresses an interest in this matter in relation to the Building and Construction General Onsite 
Award 2010 (Onsite Award) and the Joinery and Building Trades Award 2010 (Joinery Award). 

2. THE PROCEEDINGS 

 2.1.1 On 6 July 2016, the Fair Work Commission (Commission) issued a Statement (6 July Statement) 
outlining its intention to review the NTW Schedule as part of this Review.  

 2.1.2 At paragraph 24 of the 6 July Statement the Commission invited interested parties to make written 
submissions on the following matters: 

 Any changes required to the NTW Schedule including: 

o Updates or corrections to names of various training bodies and legislation; 

o The addition of any training packages established since the commencement of the 
modern awards; and 

o The deletion of any training packages no longer in effect. 

 Comments on the form of the proposed reference term and Annual Wage Review 
determinations; and 

 Objections to the removal of the NTW Schedule from a particular modern award. 

 2.1.3 HIA did not make a submission in response to the 6 July Statement.  

 2.1.4 At that time, HIA did not have a view on the matters raised nor did we object to the removal of the 
NTW Schedule from the awards in which we have an interest and the incorporation of the NTW 
Schedule through a reference to the schedule (within the modern awards) which would be included 
in the Miscellaneous Award 2010.  

 2.1.5 However, by way of submission dated 28 July 2016 (July Submission) the CFMEU opposed the 
creation of a standard NTW Schedule to be adopted in all modern awards and the incorporation of 
the NTW Schedule through reference to the schedule in the Miscellaneous Award 2010. 

 2.1.6 By way of further correspondence dated 9 December 2016 (December Correspondence) HIA 
understands that the basis for this opposition is that a number of the provisions of the NTW 
Schedule do not apply to those covered by the Onsite Award and the Joinery Award due to industry 
specific reasons. The CFMEU propose that the NTW Schedule, in a modified form, remain within the 
Onsite Award and Joinery Award. 

 2.1.7 The February Statement of the Commission indicates the adoption of this approach without inviting 
other interested parties to provide a response to the approach put by the CFMEU.  

 2.1.8 As noted above the request for submissions outlined within the July Statement was confined to a 
serious of matters and did not include directions for reply submissions. 
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 2.1.9 HIA therefore respectfully takes this opportunity to respond to the July Submission, December 
Correspondence and the view expressed by the Commission in its February Statement. 

2.2 INDUSTRY SPECIFIC CIRCUMSTANCES 

 2.2.1 HIA opposes the view of the CFMEU that there are circumstances that warrant a different approach 
being taken in the Onsite Award and Joinery Award in relation to the NTW Schedule.  

 2.2.2 Attached to the July Submission is a proposed form of a modified schedule to be adopted in relation 
to the Mobile Crane Hiring Award 2010. While it is largely unclear, if it is suggested by the CFMEU 
that a similar approach be adopted in the Onsite Award and the Joinery Award, HIA submit that such 
an approach is at odds with the Commissions objective of ‘reducing award length and complexity’1.  

 2.2.3 The proposed schedule, remains at 4 pages in length and contains nothing different from the 
standard NTW Schedule, other than the removal of some aspects deemed to be irrelevant.   

 2.2.4 In relation to the Onsite Award, Clause 28 provides that the NTW Schedule applies in all respects 
except that certain minimum rates will apply instead of those within clause C.5.1 of the NTW 
Schedule. There remain a number of matters covered by the NTW Schedule that are not covered by 
Clause 28. As such a reference to the NTW Schedule (contained in full within the Miscellaneous 
Award 2010) as proposed by the Commission seems an approach more aligned with ensuring the 
Onsite Awards meets the modern awards objectives.  

 2.2.5 In relation to the Joinery Award HIA can see no substantive reason as to why this award should be 
dealt with differently from other modern awards. The NTW Schedule applies in full to those covered 
by the Joinery Award and the CFMEU have provided no substantive submission or material to 
suggest that a different approach is warranted. 

 2.2.6 Further, simply extracting the ‘relevant’ training packages and wage rates (as outlined in the 
December Correspondence) and including those in a modified schedule is an unnecessary 
duplication when those packages and rates of pay are also included within the current Allocation of 
Traineeships to Wage Levels2 and schedule. In fact, pointing out that only a limited number of 
training packages and rates of pay may by relevant lends to the view that it is unnecessary to include 
even a modified versions of the NTW Schedule in the Onsite Award and the Joinery Award.  

 2.2.7 HIA supports the changes proposed by the Commission to: 

 Standardise the NTW Schedule; and 

 Remove the NTW Schedule from all modern awards, save for the Miscellaneous Award 
2010 and incorporate the NTW Schedule by reference into modern awards that currently 
contain the schedule in full. 

 2.2.8 HIA submits that no substantive reason has been put forward to support the adoption of a different 
course of action in relation to the Onsite Award and the Joinery Award.  

 
__________ 

1 [2016] FWC 4496 at paragraph 5 
2 Appendix C1 of the Onsite Award 




