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National Training Wage Schedule  

1. The AMWU makes the following submission pursuant to the Commission’s 

statement of the 23 February, 20171.  

2. The AMWU’s submission addresses : 

(a) The submission of the AI Group (AIG)2;  

(b) The submission of the Master Builders Australia (MBA)3;  

(c) The submission of Motor Traders Association of SA4; 

(d) The submission of the CFMEU5; and 

(e) An omission in the submission of the AMWU6. 

AIG SUBMISSION 

3. At paragraph 14 the AIG ague that “Clause A.1.2(c) excludes only that period 

of time during a calendar year that falls after the completion of a year of 

schooling. The period of time during which the employee was in fact 

completing such schooling is no longer excluded. To this extent, the legal 

effect of clause A.1.2(c) is substantially different to the current NTWS and this 

would have a significant effect of wage entitlements.” 

4. The revised schedule would not have the effect the AIG claim as a period of 

schooling could not also be a period out of school.  

5. At Paragraph 25. The AIG state “ Accordingly, we submit that the relevant 

words should be reinstated as follows: 

                                                      
1
 [2016] FWC 4495 

2
 AM2016/15 and 17; 24 March 2017. 

3
 AM2016/15 and 17; 17 March 2017 

4
 AM2016/15 and 17; 24 March 2017 

5
 AM2016 /15 and 17; 24 March 2017 

6
 AM2016/17; 24 March 2017 
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(b) a part-time traineeship based on fewer than 38 ordinary hours per 

week, with 20% of those hours being approved training solely on-the-

job or partly on-the job and partly off-the-job, or where training is fully 

off-the-job”. 

6. The AMWU support the deletion of the terms sought by AIG for re-inclusion 

as they are unnecessary and confusing. The regulatory environment for 

traineeships determines what is acceptable in terms of modes of training 

delivery. 

7. We do not oppose the AIG submission at paragraph 29 that “For the purposes 

of clarity and ensuring that the schedule is ‘simple and easy to understand’, 

clause A.4.1(a) should be amended to make clear that it operates subject to 

clause A.4.3”. 

8. The issue raised may impact on the preservation of the pre-existing wage 

rate of a Trainee that was in the employ of the employer before commencing 

the Traineeship.  

9. The AMWU does not oppose the AIG submission on the  issue which is also 

raised in connection with: 

Clause A.4.1(b) – Minimum wages for full-time traineeships – Wage 

level B(para. 30); 

Clause A.4.1(c) – Minimum wages for full-time traineeships – Wage 

level C (para 31); 

Clause A.4.1(d)(i) – AQF Certificate Level IV traineeships( para 32); 

Clause A.4.1(d)(ii) – AQF Certificate Level IV traineeships (para 33); 

and 

Clause A.4.2(a) – Minimum wages for part-time traineeships – Wage 

level A (para 34). 
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10. Commencing at paragraph 43. The AIG submit that the word ‘being’ should 

be omitted from Clause A.5.1. The AIG argue that the term is confusing and 

for example may lead to the trainee becoming entitled to “annual leave” 

without pay.  

11. The AIG argument is not clear however Clause E.6.4 of the current, and A.5.4 

of the redrafted NTW provide for  trainees  to be entitled to the same 

conditions and entitlements under the Award as non-trainees, except where 

provided for in the NTW schedule or in other traineeship provisions specified 

elsewhere in the Award (Clause A.2.4). If trainees are not specifically 

excluded from an award provision providing, for example, “annual leave” 

without pay, then they are entitled to access the entitlement. The draft 

content should remain. 

12. Commencing at paragraph 47 the AIG raise the replacement of the term 

‘appropriate wages’ as currently  contained in the NTW schedule with he 

term ‘without loss of pay’ ( refer A.5.2 of the draft). The AIG argue that the 

re-draft expands the entitlements currently afforded. 

13. The AMWU does not agree that the current term excludes for example 

travelling allowances. Whether trainees are entitled to travelling allowances 

depends on the context and entitlements contained in a specific modern 

award. For example the Manufacturing and Associated Industries and 

Occupations Award 2010 (the Manufacturing Award) provides a travel 

allowance to trainees via Clause 32.5 Training Costs. If trainees were not 

entitled to this travel allowance it is unlikely the AIG would have made an 

application to vary the Award to restrict access to trainees from accessing 

entitlements under the Manufacturing Award.(refer AM2014/16 Training 

Costs). 

14. The term “at the appropriate wage” is the current expression and also one 

identified in the apprentice provisions of modern awards. For example clause 
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15.11 (a)(i) of the Manufacturing Award provides for apprentices to be 

released for training “ from work without loss of continuity of employment 

and to payment of the appropriate wages to attend any training and 

assessment….”. 

15. The AMWU does not oppose the draft as whether travel allowances or other 

entitlements accrue under the terms ‘without loss of pay’ or ‘appropriate 

wage’ depends on the context of the modern award. That is, the ‘appropriate 

wage’(referenced at E.6.2 of the current NTW)  and ‘without loss of pay’ ( 

referenced at A.5.2 of the draft) work in conjunction with respectively Clause 

E.6.4 and A.5.4. 

MBA SUBMISSION  

16. The MBA submission at paragraph 3.4 seeks the deletion of the expression “ 

..and the experience level of the trainees” at A.4.1(a)-(d) and A.4.2(a)-(c) on 

the basis that the expression has no utility related to  time based 

traineeships. 

17. The AMWU opposes the deletion on the basis that the reference to ‘the 

experience level of the trainee’ is not a reference to the competency of the 

trainee but to the  ascribed experience accruing  over time post leaving 

school.  

MOTOR TRADERS ASSOCIATION OF SOUTH AUSTRALIA SUBMISSION (MTA) 

18. The MTA submission at paragraph 2.2.3 seeks to amend the wording at A.5.3 

of the draft NTW. The effect of the amendment to insert ‘full time’ is to 

exclude part-time trainees. 

19. We oppose this on the basis that the existing clause only excludes ‘a trainee 

undertaking a school-based traineeship’ not all part-time trainees. The 

proposal would significantly extend the scope of the exclusion. 
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CFMEU SUBMISSION 

20. The CFMEU submission regarding the Building and Construction General On-

Site Award 2010 ( the Building Award) proposes that the traineeships ‘MSL 

Laboratory Operations’ at AQF certificate level II and III be included7. The 

AMWU opposes the inclusion of the AQF certificate II at this time on the basis 

that currently there is no classification within the Building Award for the 

traineeship to articulate. 

21. The Building Award provides for technical work to commence at CW/ECW 4 

the minimum qualification for which is an AQF III.(refer Building Award, 

Schedule  B.2.4 (e), Engineering Technician Level 1). 

22. The AMWU has made application during the current review8 of the Building 

Award to vary Schedule B.2.2 to provide for the classification of General 

Technician at the CW2 level, equivalent to the C11 Level in the 

Manufacturing Award. The inclusion of this classification in the Award would 

provide a landing spot or relevant classification for the articulation of an AQF 

II MSL Laboratory Operations Trainee, post traineeship. 

THE AMWU SUBMISSION 

23. Attachment ‘3’ to the AMWU’s submission included a schedule of relevant 

training packages and associated wage levels for various modern awards. Our 

submission did not include a column for the Building Award. Attached to this 

submission is a revised Attachment ‘3’. The revision includes a Building 

Award Column to which we propose the inclusion of the Metal and 

Engineering Technical Traineeship, AQF III.  

        

                                                      
7
 CFMEU Submission, A.6.1,p.12 

8
 Refer AMWU submission 24 March, 2017 in AM2014/260 and AM2014/23 
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ATTACHMENT 3 

Allocation of Training Packages and Wage levels to Specific Awards  

 

Airline Operations 

Ground Staff Award 

2010 (AMWU)

Airport Employees 

Award 2010 (AMWU)

Building and 

Construction 

General On-site 

Award 2010 

(AMWU & CFMEU)

Manufacturing and 

Associated 

Industries and 

Occupations Award 

2010 (AMWU)

Food, Beverage and 

Tobacco 

Manufacturing 

Award 2010 (AMWU)

Surveying Award 

2010 (AMWU)

Sugar Industry 

Award 2010 (AMWU)

Wage Level A

Training package AQF Level

Aeroskills II II

Aviation II, III II, III

Business Services III III III III III III III III

Civil Construction III III

Food Processing Industry III III III

Information and Communications Technology II, III II, III II, III II, III II, III II, III II, III II, III

Laboratory Operations II, III II, III II, III II, III

Manufacturing II, III II, III II, III II, III

Metal and Engineering (Technical) III III III III III III

Property Services II, III II, III

Training and Assessment III III III III III III III III

Transport and Logistics Distribution III III III III III III III

Wage Level B

Training Package AQF Level

Food Processing Industry II  II II

Furnishing II, III  II, III 

Metal and Engineering (Production) II, III  II, III 

Sugar Milling II, III  II, III 

Wage Level C

Nil Nil Nil Nil Nil Nil Nil


