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1.  INTRODUCTION 

 HIA refers to the decision of a Full Bench of the Fair Work Commission (the ‘Commission’) in 4 yearly 1.1.1

review of modern awards – Payment of Wages (Payment of Wages Decision).1 

 HIA provides these brief submissions in accordance with the directions outlined at paragraph 119 of 1.1.2

the Payment of Wages Decision. 

 HIA expresses an interest in the Building and Construction General Onsite Award 2010 (Onsite Award), 1.1.3

the Joinery and Building Trades Award 2010 (Joinery Award) and the Timber Industry Award 2010 

(Timber Award). 

2. THE MODEL TERMS 

2.1 MODEL TERM – PAYMENT OF WAGES AND OTHER AMOUNTS 

Provision for if the pay day falls on a weekend or public holiday 

 In response to paragraph 44 of the Payment of Wages Decision in submission dated 16 December HIA 2.1.1

expressed the view that the proposed Model Term should address circumstances when the payment 

of wages falls on a weekend or a public holiday. 

 HIA would support the proposition that the provision proper deal with this, for example, the inclusion 2.1.2

of a line that states ‘if the regular pay day falls on a Saturday, Sunday or public holiday the wages may 

instead be paid on the next day that is not a Saturday, Sunday or public holiday’. This approach is 

similar to what has been proposed to be included within the Fast Food Industry Award 2010 and the 

Hair and Beauty Industry Award 2010 as outlined at paragraph 13 of the Decision. 

Exemption for casual employees from monthly pay cycle 

 In its submission dated 21 December 2016, the ACTU propose that casual employees be exempt from 2.1.3

monthly pay cycles. 

 HIA would oppose any such moves. 2.1.4

 To exempt casual employees in circumstances in which an employer has determined that a monthly 2.1.5

pay cycle is appropriate would be at odds with the Modern Awards Objectives, specifically, requiring 

employers to maintain multiple pay cycle would simply cause confusion and add unnecessary 

regulatory and administrative burden. 

Fortnightly and monthly pay periods 

 In its submission the CFMEU oppose the introduction of fortnightly and monthly pay periods. 2.1.6

 HIA strongly support the ability of employers to determine an employee’s pay period and the ability to 2.1.7

have the option of making such payments weekly, fortnightly or monthly. 

 In this regard, HIA relies on its submissions dated 2 December 2016 filed in AM2016/23, specifically, 2.1.8

Section 7 of those submissions. 

                                                

1 [2016] FWCFB 8463 
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Variation of the pay period 

 In its submission the CFMEU oppose the capacity of an employer to unilaterally change a pay period.  2.1.9

 HIA disagrees with this assertion. 2.1.10

 The determination of a pay period is a matter that is legitimately within managerial prerogative. Such 2.1.11

matters affect the overall operation of the business, including for example cash flow. 

 To require majority agreement (as suggested by the CFMEU) in relation to any change to a pay period 2.1.12

sits squarely at odds with the Modern Awards Objectives.2 HIA would strongly oppose any such move 

to introduce this requirement into the proposed model term. 

2.2 MODEL TERM – PAYMENT ON TERMINATION OF EMPLOYMENT 

x.1(a) Termination payment no later than 7 days after the employees last day 

 HIA rejects the view put forward by various union parties that oppose the requirement in the 2.2.1

proposed model term that permits termination payments be made no later than 7 days after the 

employees last day.  

 HIA relies on the arguments previously advanced and as outlined within the Decision at paragraph 89-2.2.2

93. 

 Whilst HIA remains supportive of the proposed model term outlined in the 14 October 2016 Statement 2.2.3

which permitted termination payments be made on the ‘next normal pay day’, HIA acknowledges the 

comments at paragraph 99 of the Decision and would, in lieu of an alternative approach, support the 

model term in its proposed form. 

 

 

                                                

2 Specifically s134(1)(d),(f) and (g) 


