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About the Australian Manufacturing Workers’ Union 

The Australian Manufacturing Workers’ Union (AMWU) is registered as the “Automotive, Food, 
Metals, Engineering, Printing and Kindred Industries Union”.   The AMWU represents members 
working across major sectors of the Australian economy, including in the manufacturing sectors of 
vehicle building and parts supply, engineering, printing and paper products and food manufacture. 
Our members are engaged in maintenance services work across all industry sectors. We cover many 
employees throughout the resources sector, mining, aviation, aerospace and building and 
construction industries.  We also cover members in the technical and supervisory occupations across 
diverse industries including food technology and construction.  The AMWU has members at all skills 
and classifications from entry level to Professionals holding degrees. 

The AMWU’s purpose is to improve member’s entitlements and conditions at work, including 
supporting wage increases, reasonable and social hours of work and protecting minimum award 
standards.  In its history the union has campaigned for many employee entitlements that are now a 
feature of Australian workplaces, including occupational health and safety protections, annual leave, 
long service leave, paid public holidays, parental leave, penalty and overtime rates and loadings, and 
superannuation. 
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1. Background 

 



1.1. On 5 December 2016, the Fair Work Commission issued a decision (the 
decision) in the above matter1. 
 

1.2. That decision directed interested parties to file submissions by 22 December 
2016 in relation to matters including: the construction of the proposed model 
payment of wages term; whether the model term should replace current 
terms or be modified to existing awards; and a proposed payment on 
termination model term. 
 

2. The AMWU’s position 
 
2.1. The AMWU supports and adopts the submission of the Australian Council of 

Trade Unions in this matter. We rely on our previous submissions in this 
matter, and in addition we make a number of brief observations. 
 

2.2. In reference to paragraphs [48] - [49] of the decision, the AMWU is of the 
firm view that where payment arrangements already exist in an Award, 
interested parties should be actively consulted prior to the insertion of a 
model payment of wages term.  
 

2.3. That is because where appropriate, the model payment of wages term should 
be varied to reflect existing relevant Award provisions.  
 

2.4. A number of Awards in which the AMWU has an interest would be affected 
by the insertion of the proposed model term. By way of example, the 
payment of wages clause located in the Manufacturing and Associated 
Industries and Occupations Award 2010 contains arrangements relating to 
the averaging of hours over a pay period. In that instance, it would be 
necessary to retain those provisions, whether by variation to the model 
clause or simply by their relocation within the document. A number of 
Awards contain similar arrangements. 

 
3. Conclusion  

 
3.1. In circumstances where a model term is to either be inserted, or take the 

place of an existing provision, then this should occur in light of the 
peculiarities and existing relevant provisions of each Award. Interested 
parties should have the opportunity to address the Commission in relation to 
such circumstances and to suggest necessary variations. 
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