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Submissions of the National Road Transport Association (NatRoad) 
 
 
  
Background 

1. These submissions are filed on behalf of the National Road Transport Association 
(NatRoad) in response to some of the matters raised by the Full Bench in its 
Statement [2017] FWCFB 2290 dated 26 April 2017 (the Statement). They are filed 
ahead of NatRoad’s appearance at the conference on 4 May 2017 to flag specific 
consideration of two matters ahead of that conference. 

2. NatRoad is a not-for-profit industry association. It represents the interests of more than 
1000 contract carriers, (including employing contractors and owner drivers, working 
within the road transport industry throughout Australia. Most of NatRoad’s members 
are small business owners and operators). 

3. In addition to coverage by other modern awards, NatRoad’s members and their driver 
employees are typically covered by either or both of the Road Transport and 
Distribution Award 2010 (the Distribution Award) and the Road Transport (Long 
Distance Operations) Award 2010 (the Long Distance Award) (together the 
Transport Awards).   

4. NatRoad filed a submission dated 17 October 2016 in these proceedings (the First 
Submission) which responded to a Statement of the Full Bench dated 14 October 
2016.1  NatRoad also filed a submission dated 22 December 20162 (the Second 
Submission) in response to some of the matters raised by the Full Bench in its 
decision dated 5 December 2016 [2016] FWCFB 8463 (the Decision) 

5. The two  matters which NatRoad considers it appropriate to  deal with ahead of the 
conference are the provision relating to final pay and the provision relating to accrual 
of wages. 

Provision about final pay 

6. The Statement indicates at paragraph 15 that there should be further discussion about 
the amount that must be paid on termination.  We note that the Transport Awards 
respectively require the payment of “all monies due” to an employee who leaves or is 
dismissed: clause 20.3 Distribution Award or “all money due” per clause 18.3 of the 
Long Distance Award.  The term “monies” should consistently apply.  

                                                           
1
 https://www.fwc.gov.au/documents/decisionssigned/html/2016fwcfb7455.htm  

2
 https://www.fwc.gov.au/documents/sites/awardsmodernfouryr/am20168-sub-natroad-221216.pdf  

https://www.fwc.gov.au/documents/decisionssigned/html/2016fwcfb7455.htm
https://www.fwc.gov.au/documents/sites/awardsmodernfouryr/am20168-sub-natroad-221216.pdf
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7. The term “all monies due” contrasts with the expression “wages due to an employee” 
in clause 34.3 of the Manufacturing and Associated Industries and Occupations Award 
2010.  

8. NatRoad would not oppose some further clarity associated with payment on 
termination.  We receive a number of calls seeking clarification about final pay and 
what comprises the monies due on termination. The expression “all monies due to the 
employee “ could be followed by the words:  

‘’including: 

 Wages due to the employee; 

 Untaken paid annual leave (per section 90(2) Fair Work Act); and, if applicable 

 Accrued or pro-rated long service leave; and 

 Redundancy pay.’’  

Accrual of Wages 

9. This issue is touched on at paragraph 16 of the Statement.  

10. The Long Distance Award includes provision for payment by a cents per kilometre 
(CPK) rate, and provides that the CPK rate is the default payment rate: see clause 
13.3(b).   

11. The Long Distance Award also makes provision for an employee driver to be paid for 
the driving component of a particular journey by multiplying the number of kilometres 
travelled by the CPK rate for the relevant vehicle, subject to clause 13.4(b): see clause 
13.4(a).  Clause 13.4(b) is a Schedule of (agreed) distances for long distance journeys 
between certain listed centres. Where an employee performs a journey and that 
journey is specified in this Schedule, the number of kilometres is deemed to be the 

number indicated in the Schedule for that journey. 

12. Therefore, rather than have wages accrue on an hourly or daily basis where a CPK 
rate is paid, we submit that the accrual should occur at the end of the “particular 
journey.” This is an expression currently used in the Long Distance Award: see clause 
13.4(a) for example.   

Conference 

13. We look forward to elaborating the points made in this submission at the conference on 
4 May 2017 and participating in relation to other areas in contention.  

14. These submissions are not intended to derogate from the submissions of other 
employer groups but relate to matters that are particular to the Transport Awards. 
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