
IN THE FAIR WORK COMMISSION AM2018/12 

4 YEARLY MODERN AWARD REVIEW 

ABORIGINAL COMMUNITY CONTROLLED HEAL TH SERVICES AWARD 2010 

WITNESS STATEMENT- HAYSIE PENOLA 

I, HAYSIE PENOLA of , state: 

1. I am employed by Momentum in the position of Aboriginal Wellbeing Worker.

2. I am authorised to make this statement on behalf of the National Aboriginal and

Torres Strait Islander Health Workers Association Limited (ACN 138 748 697)

(NATSIHWA), in support of NATSIHWA's application for substantive variations to the

Aboriginal Community Controlled Health Services Award 2010 (Award).

Background, qualifications and experience 

3. I identify as Aboriginal.

4. I am currently 32 years old.

5. I hold a Certificate IV in Aboriginal and/or Torres Strait Islander Primary Health Care

(Practice).

6. I am currently employed by Momentum in the position of Aboriginal Wellbeing Worker.

I commenced working in this role around 10 months ago.

7. Some of my previous roles include working as a Medical Receptionist at Bugalwena

General Practice (where I sporadically performed some Aboriginal Health Practitioner

duties), and at Bega Garnbirringu Health Service in Kalgoorlie Western Australia.

Practising in private practice 

8. Before my current role, I worked as a Medical Receptionist at Bugalwena General

Practice in Tweed Heads South, New South Wales. Bugalwena General Practice was

a private general practice when I worked there, but I understand that it has now

adopted the Aboriginal medical centre model.

9. When I worked at Bugalwena General Practice, I sporadically acted as an

Aboriginal Health Practitioner even though I was employed as a Medical Receptionist.

I did this because the Aboriginal Health Practitioner that was employed by the practice







access to shade - the mobile clinic had an annex that you could pull out. However} it 
was still very hot. 

Ceremonial and bereavement leave 

24. I had a funeral to go to last week in Newcastle. It was about a 7 to 8 hour drive. I called
my boss and said I wanted time off, and they were very understanding. Momentum
has been very understanding of having to go to funerals and the obligations to have a
representative of your family go to a funeral. From my recollection, at Bega
Garnbirringu Health Service we were given 7 days of bereavement leave. It is a shame
that most places only give you 2 days of bereavement leave.
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