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Witness Statement
David Trevaks

I David Trevaks of 2 Jervois St, East St.Kilda declare as follows:
1.

I am employed as a Senior Technical Officer and Laboratory Supervisor at the Florey Institute
of Neuroscience and Mental Health, University of Melbourne; (“the Institute”).

2.

I have worked at the Institute for 25 years in five different groups. These groups are the Large
Animal Surgery (Core Animal Services), Adrenal Transplants (Endocrinology Group), Central
Control of Cardiovascular Physiology (Systems Neurophysiology Group) and now the
Autonomic Neuroscience (Systems Neurophysiology Group) and Laboratory Services
(Administration Group).

3.

My job classification is Higher Education Worker (HEW) Level 7-4 under the Howard Florey
Institute Union Enterprise Agreement 2014-2017.

4.

I am responsible for the on-going maintenance and budgeting for the Autonomic
Neuroscience Division’s laboratories of the Systems Physiology Group at the Florey Institute. I
also provide laboratory support service.

5.

My other duties include:
•

writing computer programs to analyse experimental data and computer based graphic

•

manipulation;

•

training post-doctoral students in laboratory and analysis techniques;

•

maintaining and ordering electrophysiology equipment;

•

assisting in grant submissions;

•

fulfilling regulatory requirements; and

•

laboratory management services primarily at the Howard Florey Laboratories (Parkville
Campus) and Melbourne Brain Centre (Austin Campus).

6.

Given my years of experience and interaction with academics over a long period, I have taken
on more and more work over time. Unlike most other technicians, I actually produce research
outcomes and am the co-author of seven peer reviewed publications.
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7.

Prior coming to the Institute over 25 years ago, I worked in the hospital sector as a Theatre
Technician. I received all of my training on the job on equipment and in laboratories.

8.

I have never been employed by a University but I am situated on the University of Melbourne
Parkville campus and the Melbourne Brain Centre Heidelberg campus and have closely
collaborated with many University colleagues. The Institute is recognised as the Florey
Department of Neuroscience and Mental Health as part of Melbourne University. We are
pretty much integrated with the University; for example, we are on and fully integrated into
the University of Melbourne computer and parts of the payroll systems.

9.

My key project at present is a project which is funded for 4 years (2015-18), looking at the role
of the nervous system in gut inflammation. My responsibilities are to assist in the experiments
and conduct analysis of results. I will do some minimal writing up of results. I am also involved
in another project which is funded for 3 years (2016-19) from the National Health and Medical
Research Council (NHMRC).

10. A key part of my role at Florey Institute occurs in conjunction with the senior academic
researchers. We train all new post-doctoral staff and students in our division. This involves
testing and using scientific equipment, experimental technique and analysis, animal
husbandry, result presentation and grant submissions. For example, I train PhD students and
new staff members involved in the projects and I will be assisting them in using the equipment
and the recording and analysis software. I am currently setting up a “Rig” for a new staff
member; this is the term we use for the equipment needed and how it fits together. I
purchase the equipment and make sure the staff member knows how to build his Rig and use
it.
11. The Florey Institute has around 400 staff and 100 PHD students.
12. Since the second half of 2012 I have held the new position of President, Research Institutes’
Branch at NTEU. I have slowly been trying to get data on the Research Institute workforce to
help me connect with other NTEU members in Research Institutes.
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13. It is difficult to isolate data on the workforce as from my experience, every employer likes to
lay claim to everyone else. What I mean by this is that the amount of collaboration between
Universities and Research Institutes means that someone may be funded via money to a
University, but working in a Research Institute on a project. They could be a ‘Visiting Fellow’ of
a Research Institute but be an academic in a University; there are many joint appointments.
Then there are the number of students working in a Research Institute at any time, but not
actually being paid.
14. The Institute and the University of Melbourne have recently integrated further and enabled us
to benefit from University infrastructure and resources. For example, a PHD student at Florey
Institute is now enrolled at the “Florey Department of Neuroscience, University of
Melbourne”; we have in many ways become a fully integrated department of the University.
15. This just builds on what has always been an integrated relationship with the Institute; for
example, Institute staff have full library rights at the University and University staff oversee
our car park. We use a University of Melbourne parking permit and the University’s
tradespeople work in our department.
16. The Florey Institute Information Technology area is connected with and run from the larger
University of Melbourne Information Technology department and network.
17. Over 25 years of working at the Florey Institute, I have collaborated with colleagues at other
research institutes, universities and hospitals. Examples include as part of a human functional
MRI (Magnetic Resonance Imaging) study at the Brain Research Institute (BRI) which involved
setting up specialised equipment with BRI general staff, refining of imaging sequencing with
BRI academic staff, and conducting all experiments at BRI. (The BRI was situated at Austin
Hospital (Heidelberg) and it has now merged with the Florey but we had no formal ties when
the study was conducted in 2004).
18. I was also responsible for conducting experiments a few years ago in the MRI at the Murdoch
Children’s Research Institute (MCRI), Royal Children’s Hospital. I worked with hospital
radiographers as well as MCRI staff.
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19. Staff at the Florey Institute are constantly collaborating with University staff. Another project
I’ve worked on involved a National Health and Medical Research Council grant divided
between Chief Investigators at the Florey Institute, the Department of Anatomy at the
University of Melbourne and James Cook University. The experiments occurred in the Florey
laboratory and analysis in the Department of Anatomy at the University of Melbourne. The
grant is to investigate how the brain controls infection. This is basic neuroscience work which
can hopefully be applied in the health industry in future.
20. Another study I was involved in was looking at a virus which was imported by the University of
Melbourne, but examined and used at the Florey Institute.
21. The Florey and the University of Melbourne share facilities at the Melbourne Brain Centre at
the University of Melbourne’s Parkville campus and the Austin Hospital site in Heidelberg. This
includes Institute and Florey staff working side-by-side in laboratories and sharing equipment
and building services.
22. Over the years I have regularly provided specialised IT support for a now Professor in the
Physiology department at the University of Melbourne. This work has led me to interact with
University technical staff and students and post-doctoral staff in his laboratory.
23. I have also assisted in providing animal samples to the University’s Medical school to be used
in undergraduate studies. This work required me to interact with non-research only technical
staff in the Physiology department.
24. In the early 2000's a whole group including academics and general staff moved to the Florey
from Monash Department of Pharmacology with a new NHMRC program grant. We did not
have to create any 'new' position descriptions to accommodate the new staff as they all fitted
in to the Florey descriptors of that time. In August last year the Howard Florey Institute
merged with the Victorian Stroke Research Institute, the Brain Research Institute and the
Mental Health Research Institute, and once again we have not had to come up with any new
types of positions that did not already exist.
25. Staff at the Florey Institute are covered by the Howard Florey Institute Union Enterprise
Agreement 2014-2017, (AG2011/1753); (“the Agreement”).
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26. Staff at the Institute are members of the UniSuper Superannuation fund – the Higher
Education Industry Fund. Our job titles are the same or similar to those used by the University
of Melbourne. General staff are classified in the HEW (Higher Education Worker) levels used
by the University and Research staff at the equivalent academic levels. To my knowledge in
order to hold a more senior Fellowship you must supervise and train students.
27. Attached at Attachment 1 and marked Schedule 2: Salary Scales 2014-2017 are salary rates
from the Agreement. Research roles range from Research Assistant roles, Research Officer
roles, Senior Research Officer roles to Senior Research Fellows, Principal Research Fellows
(equivalent to Associate Professor) and Senior Principal Research Fellow which would be the
equivalent of a Professor at Level E. Attached at Attachment 2 are extracts from the
Agreement at Schedule 4 Research Personnel Position Descriptors, - Descriptors at 5. Principal
Research Fellow (Associate Professor), and at 6. Senior Principal Research Fellow (Professor).
28. The Higher Education Worker (“HEW”) level descriptors for general staff such as myself are
the same as in the University of Melbourne Collective Agreement, however the University calls
their ‘general’ staff “Professional staff” and the Institute has maintained the “Higher
Education Worker” title that has long been used in Higher Education awards. These job
descriptors apply to staff who support the work of research staff. Attached at Attachment 3
are the descriptors for Levels 3 and 4 staff – “Higher Education Worker” staff under the Florey
Agreement, and “Professional” staff at the University of Melbourne. These are identical.
Common occupations in these categories at the Florey Institute include:
• Technical Assistant
• Technical Officer
• Senior Technical Officer
• Chief Technical officer
• Animal House manager
• IT manager and IT support roles
• Accounts
29. I do not see a distinction between research which occurs at a University and that which occurs
at the Florey Institute. I would describe our output at the Institute as new knowledge and a
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researcher in science as someone who discovers new knowledge. Researchers at the Florey
Institute conduct original research and publish in peer reviewed journals, just as their
colleagues do at a University.
30. My work is in research and education. We don’t interact with health patients or provide a
health service. We publish research outcomes in scientific journals, not health journals. Down
the track we hope our research assists in the health industry, but we are not applying a health
service.
31. Support roles at the Florey, such as my own, I would define as providing general infrastructure
and technical skill to facilitate experimentation and research. At the Florey Institute, this
ranges from animal husbandry to histology (analysing tissue) and microscopy.
32. The one difference I can identify in being a Technical Officer at the Florey Institute with
equivalent work at the University of Melbourne is that the University seems to have a pool of
general staff employed to set up laboratories. In the Institute, most of the funding comes from
grants without equivalent infrastructure money so this doesn’t happen.
33. From my experience and research as President of the NTEU Research Institutes Branch, I am
aware in very general terms that most medical research institutes are funded in a similar
manner. All medical Research Institutes apply for competitive grants and these are awarded
based on submitted budgets and formulas for different staffing levels. They are not adjusted
whether they are granted for a Research Institute, University or collaboration. Research
Institutes have different access to infrastructure funding and philanthropic funds, depending
on their circumstances.
34. The Florey Institute receives approximately 70% of its funding from Government and statutory
bodies in the form of peer-reviewed research grants and infrastructure monies. The rest of the
income is made up of other peer-reviewed grants, donations, commercial collaborations and
investment returns. The total income for year ended 2014 was $54.2m.
35. The Autonomic Neuroscience laboratories currently hold 3 peer-reviewed research grants (2
NHMRC and 1 DARPA), and have a staff of six research scientists and two PhD student. The
grant monies are directly tied to specific research projects. Some of our senior scientists
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currently hold fellowships which pay their salaries. Prior to 2000 we were on block funding
and moved to this current competitive grants process following the “Wills review” in 1999.
This was the Health and Medical Research Strategic Review set up by the then Federal
Government in 1998.
36. Some medical research institutes have closer ties to industry or philanthropic organisations.
There are many full-time research staff employed at universities that hold competitive peerreviewed grants which are exactly the same as ours. As the grants are portable I have
witnessed many groups who have moved from University departments to research institutes
and vice-versa and staff are simply placed on the same HEW level.
37. The University of Melbourne post all currently funded projects on their website, even where
funding has gone direct to the Florey Institute. The more research the University have via their
Research office, the more infrastructure funding they will attract to support this research.
38. I also have experience of the ethics approval process for receiving grant funding and
collaborating with a University. For example, there is a Howard Florey Animal Ethics
Committee and there used to be a Human Ethics Committee. The Institute now uses the Royal
Melbourne Hospital Ethics Committee for research projects involving humans.
39. For project approval, one application covers the whole project. The process is that an
application is submitted, the Ethics Committee considers the project, and they interview the
Chief Investigator and sometimes other relevant staff, suggest any amendments or approve
the project. Approval for a 3 year period is standard but a project team can ask for a different
period.
40. I am also involved in writing grant applications. The grant applications were in the past
submitted via the University of Melbourne as the administering body as this ensures that we
can attract infrastructure funds. I have experience in navigating government databases and
processes to write funding applications.

David Trevaks
11 March 2016
Redacted for objections, 12 October 2016
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Attachment 3
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6. Each of these Annexures is a true copy of a document which was downloaded from the
website of the author, or from another reliable website. Having examined those documents
with reasonable care, I have no reason to believe that insofar as they deal with questions of
fact relevant to this application, they are not correct or substantially correct.

6
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(2)
(3)

Nothing in this statute requires the University to bear any part of the
cost of the provision of facilities for teaching or research work at any of
the Institute's premises.
This affiliation ceases on the termination of the Agreement referred to in
recital 3.
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Attachment 1

"' MONASH University
~:>"

Statute 10.1- Affiliation
Made by the Monash University Council
Version incorporating amendments as at 17 February 2012

PART I -GENERAL

1.1

Institutions may be affiliated to the university in accordance with and subject to the
provisions of the parts of this statute which apply to such institutions and to the
provisions of this part which shall apply to the affiliation of all institutions.

1.2

In this statute 'institution' means any educational, cultural, sporting or other
institution, organisation or body

2.

The rules of admission to any institution affiliated to the university shall not provide
for any religious, racial or political test save that a residential institution sponsored by
a religious or similar organisation may, when selecting entrants, give some preference
to members of that organisation.

3.1

There shall be a standing committee of the Academic Board which shall consider all
applications received for affiliation the continuance of any affiliation and all other
matters related to affiliation and shall make recommendations thereon to the
Academic Board.

3.2

A recommendation of the standing committee in relation to an application for
affiliation must state which, if any, objects of the university the affiliation would assist
in attaining.

4.

Every application for affiliation shall contain such information in such form as the
Academic Board may require. The governing body of any institution to be affiliated
shall undertake that during its continued affiliation it shall supply such information and
permit such inspection of its premises on behalf of the Academic Board as the
Academic Board may from time to time require.

5.

It shall be a condition of the affiliation or of the continued affiliation of any institution
that its constitution shall be such as is approved by the Academic Board.

6.1

The Council, on the recommendation of the Academic Board, may6.1.1

subject to subsection 6.2, grant an application for affiliation subject to any
terms and conditions, not inconsistent with the provisions of this statute, the
Council determines;

6.1.2

refuse an application for affiliation; or

6.1.3

terminate an existing affiliation subject to the conditions contained in the
agreement for affiliation.
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Statute 10.1- Affiliation

6.2

Before granting an application for affiliation the Council must be satisfied that the
affiliation will assist in attaining one or more of the objects of the university.

7.

The affiliation to the university of an institution shall be effected by an agreement for
affiliation completed between the university and the institution or its governing body.
Each such agreement shall provide that adequate notice of termination must be given
by either party.

PART II· AFFILIATION OF RESIDENTIAL INSTITUTIONS
8.

The provisions of this part apply to the affiliation to the university of residential
institutions which provide residence for members of the university.

9

Subject to section 10 it shall be a condition of the affiliation and continued affiliation of
a residential institution that it:

9.1

shall not permit any person to become or continue to be a resident member
unless that person is·

9.1.1

enrolled for a course of study leading to a degree or a diploma of the
university, or

9.2

9.3

9.1.2

a member of the staff of the university, or

9.1.3

engaged in research at the university, or

9.1.4

a member of the staff of the institution;

shall allow the institution to be used for residence only by·

9.2.1

resident members,

9.2.2

permanent or temporary members of the staff of the institution,

9.2.3

distinguished visitors invited to reside temporarily at the institution,
and

9.2.4

members of the family of any such resident members, members of the
staff and distinguished visitors;

shall not permit any person to become or continue to be a non-resident
member unless that person is·

9.3.1

one of the persons referred to in paragraphs 9.1.1 to 9.1.4 of this
section, or

9.4

9.3.2

a graduate of the university, or

9.3.3

a member of the governing body of the institution;

has a substantial proportion of the members residing at the institution;
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Statute 10.1- Affiliation

9.5

shall be wholly affiliated to the university and shall not reserve or exclude from
affiliation any part or activity of the institution;

9.6

shall not require any member, other than a member of its staff, to participate
in any religious observance;

9.7

shall inform the Academic Board of the rules or regulations for the
maintenance of discipline within the institution which are from time to time in
force;

9.8

may establish and maintain a tutorial system for the benefit of resident and
non-resident members who are students to complement the teaching of the
university provided that the dean of the faculty or chairman of the department
concerned, as the case may be, is consulted concerning the appointment of
any member of the tutorial staff prior to the making of such an appointment;

9.9

shall obtain the approval of the Academic Board to the facilities for and
standards of accommodation, the facilities for study and the arrangements
made for the maintenance of safety and health within the institution;

9.10

shall keep the Academic Board informed of and obtain the approval of the
Academic Board to any plans which the institution may prepare or propose for
development from time to time to ensure that such plans are not inconsistent
with the plans for the development of the university;

9.11

shall, by its constitution, provide that one member of its governing body shall
be a person representing the university and appointed from time to time by
the Academic Board;

9.12

shall not award any academic qualification of any kind whether by way of
degree, diploma, licence, certificate or otherwise;

9.13

shall not use the name of the university except as authorised by the Academic
Board.

10.1

The Academic Board may at any time and from time to time if it thinks fit exempt a
residential institution affiliated to the university from any of the provisions of section 9
to the extent, for the period or periods and subject to the conditions specified.

10.2

Notwithstanding the provisions of this part a residential institution affiliated to the
university may, during periods on which the university is on vacation, permit the
premises of the institution to be used for purposes which are otherwise not authorised
or permitted by this statute.

PART Ill- AFFILIATION OF HOSPITALS
11.

This part applies to the affiliation of hospitals to the university.

12.

It shall be a condition of the affiliation or of the continued affiliation of a hospital that
it shall, to the satisfaction of the Academic Board, provide suitable accommodation or
facilities or both for the clinical instruction or clinical examination or both of
Pagel3
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Statute 10.1- Affiliation

undergraduate students of the university or suitable facilities for undergraduate or
graduate students or members of the staff of the university to carry out research.
Any affiliation agreement entered into by the university with a hospital which is to be
or has been affiliated to the university may provide for-

13.

13.1

accommodation of members of the staff of the university or of a university
department within the hospital;

13.2

the offering of hospital appointments to members of the staff of the
university;

13.3

arrangements for conjoint recommendations in regard to certain hospital
appointments;

13.4

the maintenance of student discipline within the hospital;

13.5

the payment of fees by students attending the hospital;

13.6

the minimum period of notification on either side to be given of intention to
terminate the agreement.

PART IV- AFFILIATION OF RESEARCH AND OTHER EDUCATIONAL INSTITUTIONS

14.

This part applies to the affiliation to the university of research or other educational
institutions, not being residential institutions or hospitals.

15.

It shall be a condition of the affiliation and of the continuation of the affiliation of any
research or other educational institution that it shall, to the satisfaction of the
Academic Board, provide suitable accommodation or facilities or both for the teaching
of or the carrying out of research by persons who are students or former students or
members of the staff of the university.

PART V- REGULATIONS

16.1

The Council may make regulations for or with respect to any matte or thing necessary,
expedient or permitted to be prescribed for the purposes of this statute.

16.2

Without limiting subsection 16.1, the regulations may prescribe-

16.2.1 the constitution and appointment of the standing committee on affiliation;
16.2.2 the procedure of the standing committee on affiliation;
16.2.3 the form of application for affiliation to the university.
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Statute 10.1- Affiliation

End Notes
1.

Table of amendments from 1 November 2011 (as incorporated into this version):
Amendment

Sections Amended

Commencement Date

(Promulgation)
Statute 1.4- University Regulations (No.7
of 2011)

Section 16

17 February 2012
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Attachment 4: Research Institute Agreements with NTEU and other

Baker IDI Heart and Diabetes Institute Enterprise Agreement 2011
http:(/www.fwc.gov.au/documents/agreements/fwa/AE886378.pdf
The Lowitja Institute Collective Agreement 2011-2014
http:l/www.fwc.gov.au/documents/agreements/fwa/AE888391.pdf
The Ludwig Institute for Cancer Research Workplace Agreement 2011
http://www.fwc.gov.au/documents/agreements/fwa/AE883528.pdf
Menzies School of Health Research, Its Staff and the National Tertiary Industry Education Union 2012
Enterprise Agreement
http://www.fwc.gov.au/documents/agreements/fwa/AE898500.pdf
Howard Florey Institute Union Enterprise Agreement 2011-2012
http://www.fwc.gov.au/documents/agreements/fwa/AE887278.pdf
Turning Point Alcohol and Drug Centre Inc Certified Agreement 2005
http://www.fwc.gov.au/awards/tracee/agreements/pdf/AG846834.pdf

http://www.fwc.gov.au/awards/tracee/agreements/pdf/AG842228.pdf
http://www.fwc.gov.au/documents/agreements/fwa/AE895360.pdf
http:l/www.fwc.gov.au/documents/agreements/fwa/AE899865.pdf
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Attachment 5: Research Institutes- link to Awards pre 2010 modern awards

•

Universities and Affiliated Institutions Academic Research Salaries {Victoria .and Western
Australia) Award 1989- Transitional Award
http://www.fwc.gov.au/consolidated awards/AP/AP801440/asframe.html

•

Higher Education Workers Victoria Award 2005
http://www.fwc.gov.au/consolidated awards/AP/AP844616/asframe.html

•

Heart Research Centre (Research Employees) (Interim) Award 2005 -Transitional Award
http://www. fwc.gov.a u/consolidated awards/AT /AT846290/asfra me.html

•

Mental Health Research Institute of Victoria Employees (Interim) Award 2004- Transitional
Award

http://www .fwc.gov.a u/ consolidated awards/AT /AT839123/asframe.html

•

Walter and Eliza Hal/Institute of Medical Research General Staff Conditions of Employment
Award 1999- Transitional Award
http://www .fwc.gov.au/ consolidated awards/AT /AT803037 /asframe. htm I.
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Attachment 7
RESEARCH AUSTRALIA:
All Members and Supporters
•
•
•
•
•
•
•
•

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

•
•
•
•

Alzheimers Australia Dementia Research Foundation
ANZAC Research Institute
Arthritis Foundation of Australia
ATP Innovations
Audiology Australia
AusBiotech Ltd
Australian Centre For Arts and Health Ltd
Australian National University
o Australian Centre for Econom1c Research
o Australian Primary Health Care Research
o John Curtin School of Medical Research
o National Centre for Epidemiology and
Population Health
Australasian Research Management Society (ARMS)
The Australasian Society of Clinical and Experimental
Pharmacologists and Toxicologists (ASCEPT)
Australian Cancer Research Foundation
Australian Catholic University
Australian Dental Research Foundation
Australian Red Cross Blood Service
Australian Rotary Health
Australian Society for Medical Research
Baker IDI Heart and Diabetes Institute
o Nucleus Network
Beyondblue Ltd
Bio21 Cluster
Biogen Idee Australia Ply Ltd
BioMelbourne Network
Bionics Institute
Bioplatforms Australia
Blackmores
Bowel Cancer Australia
Brain & Mind Research Institute-Sydney University
Brooker Consulting
BUPA Health Foundation
Burnet Institute
Burns Trauma & Critical Care Research Centre
Cancer Australia
Cancer Council Queensland
Cancer Institute NSW
Centenary Institute
Centre for Eye Research
Cerebral Palsy Alliance
Charles Sturt University
o CSU Faculty of Science
o CSU Centre for Inland Health
Children's Cancer Institute Australia
Children's Medical Research Institute
Children. Youth & Women's Health Serv1ce
Clifford Craig Medical Research Trust
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•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Cochlear Foundation
Cook Medical Australia
CSL Limited
CSIRO
Cure Cancer Australia Foundation
Cure4cf
Curtin University of Technology
Cystic Fibrosis Australia
Deakin University
Diabetes Australia Research Trust
DLA Phillips Fox
DrinkWise Australia
Ear Science Institute Australia
Edith Cowan University
Flinders University
Florey Neurosciences Institute
o Brain Research Institute
o National Ageing Research Institute
o National Stroke Research Institute
o Howard Florey Institute
Garvan Institute of Medical Research
George Institute for Global Health
Global Philanthropic
Griffith University
Hanson Institute
Heart Foundation
Heart Research Institute
Hunter Medical Research Institute
IBM
lllawarra Health & Medical Research Institute
Ingham Institute
Institute for Breathing and Sleep
James Cook University
Juvenile Diabetes Research Foundation
Kids Research Institute at The Children's Hospital at
Westmead
Kolling Institute of Medical Research
KPMG
Leukaemia Foundation of Australia
Life Sciences Queensland Limited
The Lowitja Institute
Ludwig Institute for Cancer Research
Lung Institute of Western Australia Inc.
Macquane Group Foundation
Macguarie University
Macular Degeneration Foundation
Mater Medical Research lnst1tute
Medical Technology Association of Australia Ltd.
Medicines Australia
Medicines for Malaria Venture
Melanoma Institute Australia
Menzies Foundation
Menzies Research Institute
Menzies School of Health Research
Monash University
Motor Neurone Disease Australia
MS Research Australia
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•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

•
•
•
•
•
•
•
•
•
•
•

Murdoch Children's Research Institute
National Ageing Research Institute (NARI)
National Breast Cancer Foundation
National Institute of Complementary Med1cme
National Stroke Foundation
Neuroscience Research Australia
Novartis
O'Brien Institute
Ogilvy PR Health
Oracle
Orygen Research Centre
Osteoporosis Australia
Pacific Strategy Partners
Parks Forum
Peter MacCallum Cancer Centre
Prostate Cancer Foundation Australia
Queensland Centre for Mental Health Research
Queensland Government Office of Health and Medical
Research
Queensland Institute of Medical Research
Queensland University of Technology- Institute of
Health and Biomedicallnnovat1on
RACP Foundation
Research Canada
ResearchiAmerica
ResMed Foundation Limited
RMIT University
Roche Products Pty Ltd
SA Pathology
Sax Institute
Schizophrenia Research Institute
SMILE Foundation
South Australian Health & Medical Research Institute
(SAHMRI)
St Vincent's Health with affiliates
o Mater Hospital
o St. Vincent's Hospital Melbourne
o St. Vincent's Hospital Sydney
St Vincent's Institute of Medical Research
Sydney Business Chamber
The HEARing CRC & HearWorks Pty Ltd
The Skin & Cancer Foundation. VIctoria
Unicorn Foundation
University of Adelaide
University of Canberra
Un1vers1ty of Melbourne
University of Newcastle
University of New South Wales
University of Queensland
o Australian Institute for B1oengmeering and
Nanotechnology
o Institute for Molecular Bioscience
o Queensland Bra1n Institute
o UQ Diamantina Institute for Cancer.
Immunology and Metabolic Med1c1ne
o Faculty of Health Sciences
o Faculty of Biological and Chemical Sciences
o School of Pharmacology
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•
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University of South Australia
University of Sydney
o Bosch Institute
o Menzies Centre for Health Policy
o The Medical Foundation
o NHMRC Clinical Trials Centre
o Sydney Cancer Centre/Sydney Cancer Institute
o Sydney Bioinformatics
o School of Molecular and Microbial Biosciences
o School of Psychology
o School of BioloQical Sciences
o Save Sight Institute
University of Tasmania
University of Technology Sydney
University of Wollongonq
Victor Chang Cardiac Research Institute
Virginia Rigoni Consulting Pty Ltd
Walter & Eliza Hall institute of Medical Research
Western Australian Institute for Medical Research
Westmead M1llenn1Um Institute
Women's and Children's Health Researcl1 Institute
Woolcocl< Institute
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UniSuper

Consolidated Trust Deed

Working copy of Trust Deed consolidated as at
23 November 2012 (including amendments up to
and including Deed of Amendment No. 37 which
amend the Trust Deed with effect from 23
November 2012)

Consolidated NTEU Materials Regarding Research Institutes

Page 241

By a Deed of Trust dated 24 December 1982 (which deed as amended is referred to as the
Trust Deed), the University of Tasmania as the Initial Participating Institution established a
superannuation scheme now known as UniSuper (the Scheme)

Recitals
A

The Initial Participating Institution determined to establish a superannuation scheme
originally called "the Superannuation Scheme for Australian Universities" and which
is now known as "UniSuper" (UniSuper).

B

UniSuper was established for the purpose of providing individual personal benefits,
pensions, retiring allowances and death and disability benefits for the Initial
Participating Institution's present and future employees and their dependants. Other
eligible institutions and their employees are now also permitted to participate in
UniSuper and to become members.

C

The Initial Participating Institution caused the company formerly known as SSAU
Nominees Ply Limited (now known as UniSuper Limited) to be formed to act as the
first trustee of UniSuper and that company agreed to as the first trustee of UniSuper.

Now this Deed witnesses for the purpose of carrying such determination into effect the Initial
Participating Institution hereby establishes the Scheme and hereby declares and covenants
with the Trustee that it will execute and deliver to the Trustee a Deed in or to the effect of the form
set out in the First Schedule hereto and the Trustee hereby declares and covenants that it will
hold all moneys paid to it in accordance with the Scheme upon trust to apply the same in the
manner following, that is to say:

1.

Definitions and Interpretation

1.1

Definitions
The following definitions apply unless the context requires otherwise.
ACFor Average Contribution Factor means in relation to a Member who has elected to

reduce their Member Contribution rate under Clause 32.9 the time weighted average of the
Member's Contribution Factors.
Accrued Benefit Index means the actuarial value of accrued benefits ratio calculated by

the Actuary for Division A and Division B in accordance with the Professional Standard.
Actuarial Investigation and Valuation means an annual investigation and valuation of

UniSuper by the Actuary, or any other investigation and valuation of UniSuper by the
23 November 2012
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Actuary as determined to be relevant for the purposes of Clause 34 by resolution of the
Trustee.
Actuary means the actuary or acting actuary for UniSuper for the time being appointed

pursuant to Clause 23.2.
Administration Amount means, in relation to an Employer, an amount determined by the

Trustee having regard to:
(a)

the number of Members employed by the Employer; and

(b)

the administration services provided to UniSuper by the Employer.

Appropriated Sum has the meaning given in Clause 28.2.
Approved Fund means:

(a)

a superannuation fund;

(b)

a pension scheme;

(c)

an approved deposit fund;

(d)

a deferred annuity fund; or

(e)

another similar fund or scheme,

which has been approved by the Trustee for the purposes of UniSuper.
ASF or Average Service Fraction means the time weighted average of a Member's

Service Fractions during their Contributing Service.
Auditor means the auditor of UniSuper appointed pursuant to Clause 7 for the time being.
Benefit Amount in relation to a Member means an amount equal to the lump sum benefit

which would have been payable to the Member had the Member ceased to be in the
Service of the Employer at the date of calculation. For the purposes of Clause 38.1,
Benefit Amount does not include any defined benefit component with the meaning of
Superannuation Law.
Benefit Salary means a Member's average annual Equivalent Full-Time Indexed Salary:

(a)

for the last 3 years of Service as a Contributing Member before the date of
calculation; or

(b)

during the period of Service as a Contributing Member if that period is less than 3
years.

Benefit Service means the period of a Member's Contributing Service plus:

(a)

in the case of a Contributing Member who dies, the period from the date of their
death to the Member's 60th birthday; and

(b)

in the case of a Contributing Member who suffers Disablement, the period from the
date of their Disablement to the Member's 65th birthday, expressed in years and
days.

Binding Nomination means a nomination which:

(a)

has been given to the Trustee by a Member;

23 November 2012
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(b)

is in a form acceptable to the Trustee;

(c)

requires the Trustee to pay the Member's benefits to persons nominated in the
nomination if the Member dies (the nominees must be Dependants or legal
personal representatives of the Member); and

(d)

complies with Superannuation Law and any conditions specified by the Trustee
from time to time.

Category I Member means a person who first became a Member prior to 1 January 1990.
Category II Member means a person who first became a Member after 31 December
1989.
Child in relation to a Member includes a child, an adopted child, a foster child, a ward or
child within the meaning of the Family Law Act 1975 of the Member or of the Spouse of the
Member.
Consultative Committee means the committee constituted in accordance with Clause 9.
Contributing Member means a Member who is for the time being contributing to UniSuper
under Clause 32 in respect of benefits under Divisions A, B or C or is relieved of that
obligation under Clause 32.7 or Clause 32.9.
Contributing Service means the period of a Member's Service as a Contributing Member,
plus any period to be counted as Contributing Service pursuant to the Deed, expressed in
years and days.
Contribution Factor means at any particular time in relation to a Member who has
selected a reduced Member contribution rate under Clause 32.9 at that time a factor
determined in accordance with the following table:
(a)

where the Employer contribution rate to UniSuper in respect of the Member is 17%:

(b)

Member Contribution Rate
(after tax)

Contribution
Factor

0%

74.5%

1%

80.2%

2%

86.0%

3%

91.7%

4%

97.4%

4.45%

100.0%

where the Employer contribution rate to UniSuper in respect of the Member is 14%:
Member Contribution Rate
(after tax)

Contribution
Factor

2.55%

74.5%

3.55%

80.2%

4.55%

86.0%

5.55%

91.7%

6.55%

97.4%

7.00%

100%

23 November 2012
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CPIIndex means the all groups figure of the consumer price index for the weighted
average of the eight capital cities published by the Australian Statistician unless:
(a)

such index ceases to be published; or

(b)

in the opinion of the Trustee, such index no longer appropriately reflects general
price increases,

in which case CPIIndex will mean such other index reflecting general price increases
selected by the Trustee. The operative CPI Index at any date will be that last adopted by
the Trustee. The Trustee will adopt the CPI Index at the expiration of two months after the
end of the quarter to which it relates.
Deed means the Deed establishing UniSuper as amended from time to time and includes
any Division.
Deferred Benefit Amount in relation to a Member on the date of calculation means the
amount that would have been payable had the Member entitled to deferred benefits under
Clause 35.2 ceased to be in the Service of the Employer on the date of calculation after
(a)

taking into account the matters referred to in Clause 35.2(b) in respect of the
period during which the Member was not a Contributing Member; and

(b)

adjusting the Member's Benefit Salary for the purposes of calculation having
regard to any increase in the CPI Index as specified in the Regulations.

Dependent Child means a Child who, in the opinion of the Trustee, is substantially
dependent upon a deceased Member at the date of the Member's death and who is:
(a)

under school age;

(b)

genuinely pursuing a regular course of school, college or university education on a
full time day attendance basis, such course being approved for this purpose by the
Trustee; or

(c)

a Disabled Child.

Dependants means:
(a)

the Spouse or surviving Spouse and each child;

(b)

any person in an interdependent relationship (as defined under Superannuation
Law) with the Member at the date of the Member's death; and

(c)

any other persons (irrespective of age) who in the opinion of the Trustee are or
were in any way financially dependent upon the Member at the date of the
Member's death.

Directors means the directors for the time being of the Trustee acting as a Board.
Disabled Child means a Child of a Member who, in the opinion of the Trustee, is
substantially dependent on the Member and is handicapped or disabled either mentally or
physically to such an extent that they are unable to adequately maintain themselves and
who was so dependent and handicapped or disabled at the time the Member became
entitled to a Disablement benefit or at the date of the Member's death as the case may
require.
23 November 2012
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Disablement means, in relation to Divisions A, Band C, a state of health which in the

opinion of the Trustee renders a Member permanently incapable of performing duties or
engaging in employment for which they are reasonably qualified by training and experience
where:
(a)

the Member has been absent from employment through injury or illness for three
months within a period of twelve consecutive months immediately prior to ceasing
to be in the Service; and

(b)

the Trustee is satisfied that the state of health is not due to or induced by any wilful
action on the part of the Member to obtain a benefit.

Eligible Institution means a body corporate or unincorporate which is:

(a)

a university or a university college;

(b)

a body which in the opinion of the Trustee is in any way associated with a body
referred to in paragraph (a);

(c)

a body otherwise engaged in higher education (or any related or incidental purpose
which is approved by the Trustee for participation in UniSuper); or

(d)

the Trustee or any related body corporate of the Trustee as an employer.

Employee means a person who, for the time being, is

(a)

regularly employed by an Eligible Institution; and

(b)

eligible to become a Member pursuant to Clause 29.

Employer means:

(a)

an Eligible Institution which has entered into a deed with the Trustee pursuant to
Clause 27; and

(b)

in relation to a particular Employee, the Employer employing them for the time
being.

Equivalent Full-Time Indexed Salary for any year means a Member's Equivalent Full-

Time Salary for that year increased in proportion to any increase in the CPIIndex from the
last day of that year up to the date of calculation.
Equivalent Full- Time Salary means:

(a)

in relation to a Member who is not a Fractional Time Member, the Member's
Salary; and

(b)

in relation to a Fractional Time Member, the Salary which the Member would have
been receiving if they were not a Fractional Time Member,

excluding a Temporary Allowance which is included in the Member's Salary.
Fractional Time Member means a Member who for the time being is employed on a

fractional time basis.
Fractional Time Service means a period of Contributing Service while in regular

employment by an Employer which is deemed by that Employer to be fractional time
employment.
23 November 2012
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Conferral of academic titles on Principal Investigators and Directors of Research Cent... Page I of 2
Attachment 23
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Human Resources

Conferral of academic titles on Principal
Investigators and Directors of Research
Centres
The University has a policy on the conferal of academic titles on research fellows

from the Australia Research Council (ARC) and the National Health and Medical

FURTHER
INFORMATION

Research Council (NHMRC).
The policy is set out in ARC and NHMRC Fellows.
The policy below applies in certain circumstances in which a proposed principal investigator of a grant, or
director of a centre, is not a fu!l~time academic staff member at UWA. or an ARC or NHMRC research
fellow, and is seeking a salary for the tenn of the grant.

A-Z HR POLICIES Q

Principal Investigator of a research grant
Titles
The title of lecturer, senior lecturer. associate professor or professor can be conferred on a principal
investigator in circumstances where:
.:. the principal investigator is not, at the time of the appointment, a fuU-time academic staff member at
UWA, and
-:- the principal investigator has been responsible for developing a research proposal for submission to a
recognised national competitive grant scheme. and
o the principal investigator's proposed level of appointment and salary are explicitly stated in the
proposal, and
.:. the proposed level of appointment is compatible and comparable with other academic and researchonly appointments with similar responsibilities. and
·:· tl1e grant proposal is successful and is funded at a level which enables the principal investigator to be
appointed at the appropriate level

Conferment of titles below Professor
Titles below Professor are conferred by the Vice-Chancellor on the recommendation of the head of school,
the dean. and the Chair of the Promotions and Tenure Committee. The recommendation should be
f01warded when the research proposal is submitted for approval by the University prior to being sent to the
funding agency.

Duration
The academic title would be awarded for the duration of the grant.

Conferment of the title Professor
The title of Professor is conferred by Senate on the recommendation of the Vice-Chancellor, the Chair of
Academic Board, the dean and the head of school. The recommendation of the head of school and dean
should be forvvarded when the research proposal is submitted for approval by the University prior to being
sent to the funding agency.

Promotion
Staff with academic titles conferred under this policy are eligible for promotion under the University's
promotion criteria for research-only staff.
Back to top

Director of Research Centre

Consolidated
NTEU Materials Regarding Research Institutes
http://www.hr.uwa.edu.au/policies/policies/titles/conferral

Page 247
22/02/2013

Conferral of academic titles on Principal Investigators and Directors of Research Cent... Page 2 of 2
Circumstances
The title of associate professor or professor can be conferred on a director of a centre in circumstances
where:
·!·

the director is not, at the time of appointment, a full-lime academic staff member at UWA, and

.:. the director has been responsible for developing a proposal for a centre for submission to a recognised
national competitive research grant scheme for the establishment of centres, or to any other major peerreviewed scheme for the establishment of centres approved by the Vice-Chancellor, and
.:· the director's proposed level of appointment and salary are explicitly stated in the proposal. and
·::. the proposed level of appointment is compatible and comparable with other academic and research~
only appointments with similar responsibilities, and
·=· the proposal for the establishment of a centre is successful and is funded at a level which enables the
director to be appointed at the appropriate level from grant funds, or a combination of grant and other
funds

Conferment of the title Associate Professor
The title of Associate Professor is conferred by the Vice-Chancellor on the recommendation of the head of
school, the dean. and the Chair of the Promotions and Tenure Committee. The recommendation should be
forwarded when the proposal for the establishment of the centre is submitted for approval by the University
prior to being sent to the funding agency.

Promotion
Staff with academic titles conferred under this policy are eligible for promotion under the University's
promotion criteria for research-only staff.
Back to top
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