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Dear Associate
 
Please find bellow correspondence to his honour from the Australian
Chamber following the two statements of 11 August 2017 ( [2017] FWC 4194
and [2017] FWC 4193 ).
 
Regards
 
SCOTT BARKLAMB
 

 
 
Dear Justice Ross,
 
We refer to the draft timetable for the 2017-18 Annual Wage Review as set
out within the Statement of 11 August 2017 (Statement, [2017] FWC 4193).
We do not have any objections to or suggestions for amendment to the
timetable proposed at Attachment A of the Statement.
 
We note that paragraphs [2]- [3] of the Statement make reference to a
project being undertaken by the Australian Council of Social Services
Australia, United Voice and the Social Policy Research Centre which may
trigger a preliminary hearing. This project relates to the updating of 1996
budget standards produced by the Social Policy Research Centre which
some parties have advanced as benchmarks of community living
standards in previous reviews. Should research be produced as a part of
this project it will be available for parties to refer to it as appropriate in their
submissions, e.g. in addressing matters such as relative living standards and
the needs of the low paid.
 
The Australian Chamber submits that consideration could be given to this
research, along with any other measures parties advance as measures of
living standards and needs, without the need for a discrete preliminary
hearing.  
 
We have considered the proposed research reports, do not object to the
themes they traverse and make the following additional observations:
 

·         Explaining recent trends in collective bargaining: Stage 2:
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-           There would be particular utility in examining trends in bargaining

with regard to the most award reliant industries and exploring the
relationship between the incidence of bargaining and increases
in the level of the safety net (i.e. increases in award wages).

 
·         The characteristics of the underemployed and unemployed:

 
-           While we have no objection to research examining this theme,

there would be utility in identifying factual trends between
increases in unemployment and underemployment and increases
in award wages about which parties could make their own
submissions. There would also be merit in identifying trends in
underemployment by industry, with a particular focus on award-
reliant sectors.

 
·         Characteristics of workers earning the national minimum wage:

 
-           There would be utility in identifying how long people remain

recipients of the national minimum wage before moving on to
higher paid employment.

 
-           There would also be utility in identifying characteristics of low paid

workers (in accordance with the Expert Panel’s definition, which
industries employ these people and how long they remain in low
paid roles before moving on to higher paid employment, either in
the same or a different industry.

 
·         Methods and limitations to undertaking analysis of the employment

effects of minimum wage increases:
 

-           While we have no objection to exploration of this theme, we
consider that an examination of the persons who actually receive
the National Minimum Wage and those who are low paid workers
and in receipt of award wages warrant particular consideration.

 
-           Employment effects of minimum wage increases on persons who

are marginally attached to the workforce, young, disabled or with
low levels of skill are also worthy of consideration.

 
Yours sincerely
 
 
SCOTT BARKLAMB
 
 
SCOTT BARKLAMB
Director | Workplace Relations
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