
From: Nick White <nwhite@gordonlegal.com.au>  
Sent: Thursday, 5 May 2022 3:00 PM 
To: Chambers - Ross J <Chambers.Ross.j@fwc.gov.au>; Chambers - O'Neill C 
<Chambers.ONeill.C@fwc.gov.au>; AMOD <AMOD@fwc.gov.au>; Nigel Ward 
<Nigel.Ward@ablawyers.com.au>; Jordan Lombardelli <jordan.lombardelli@ablawyers.com.au>; 
Alana Rafter <Alana.Rafter@ablawyers.com.au>; 'Alex Grayson' 
<AGrayson@mauriceblackburn.com.au>; Penny Parker <PParker@mauriceblackburn.com.au>; Ben 
Redford <Ben.Redford@unitedworkers.org.au>; Philip Gardner <pgardner@gordonlegal.com.au> 
Subject: AM2020/99, AM2021/63 & AM2021/65 – Work value case – Aged Care Industry 
 
Dear Associates and Parties 
  
We refer to the statement of Christine Spangler at page 11611 of the Digital Hearing Book. 
  
Ms Spangler is scheduled to give evidence tomorrow afternoon. 
  
In paragraph [9] of her statement, Ms Spangler indicates that the Southern Cross Care (Broken 
Hill) Limited, NSWNMA and the Broken Hill Town Employees’ Union Enterprise Agreement 2017-
2020 applies to her in her employment. Ms Spangler refers to a copy of that enterprise agreement as 
Annexure CMS 1. It is in the Digital Hearing Book at pages 11622 – 11708. 
  
The Southern Cross Care (Broken Hill) Limited, NSWNMA and The Broken Hill Town Employees’ Union 
Enterprise Agreement 2021 – 2024 now applies to Ms Spangler in her employment. It came into 
operation on 7 March 2022. A copy of it is attached to this email. Subject to any objection that any 
party may make, when Ms Spangler is called we would propose to ask her to confirm that she is now 
covered by the 2021–2024 agreement and to have it appended to her statement. 
  
Regards 
 
 
Nick White 
Principal Lawyer 
Accredited Specialist (Workplace Relations)  
 

 
 
Level 22, 181 William Street 
Melbourne VIC 3000 
T:  +61 (3) 9603 3035 
F:  +61 (3) 9603 3050 
DX: 39315 Port Melbourne 
E:  nwhite@gordonlegal.com.au 
W: www.gordonlegal.com.au 
 
Please consider the environment before printing this email. 
This email and any attachments are confidential and may contain privileged information or protected by copyright.  If you are not the 
intended recipient you must not disclose, print or use this email or any attachments.  If you have received this message in error, please 
notify the sender immediately and delete it from your system. 



Gordon Legal does not accept liability for any loss or damage (whether direct, indirect, consequential or economic) however caused, and 
whether by negligence or otherwise, which may result directly or indirectly from this email or any attachments (including as a result of 
your failure to scan this email for viruses or as a result of interference or unauthorised access during communication).  In any event, our 
liability is limited to the cost of re-supplying this communication. 
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Fair Work Act 2009 
s.185—Enterprise agreement

Southern Cross Care (Broken Hill) Ltd
(AG2022/74)

SOUTHERN CROSS CARE (BROKEN HILL) LIMITED, NSWNMA 
AND THE BROKEN HILL TOWN EMPLOYEES’ UNION ENTERPRISE 
AGREEMENT 2021 - 2024

Aged care industry

DEPUTY PRESIDENT MASSON MELBOURNE, 28 FEBRUARY 2022

Application for approval of the Southern Cross Care (Broken Hill) Limited, NSWNMA and 
The Broken Hill Town Employees’ Union Enterprise Agreement 2021 – 2024.

[1] An application has been made for approval of an enterprise agreement known as the 
Southern Cross Care (Broken Hill) Limited, NSWNMA and The Broken Hill Town 
Employees’ Union Enterprise Agreement 2021 – 2024 (the Agreement). The application was 
made pursuant to s.185 of the Fair Work Act 2009 (the Act). It has been made by Southern 
Cross Care (Broken Hill) Ltd. The Agreement is a single enterprise agreement.

[2] The Employer has provided written undertakings. A copy of the undertakings is 
attached in Annexure A. I am satisfied that the undertakings will not cause financial detriment 
to any employee covered by the Agreement and that the undertakings will not result in 
substantial changes to the Agreement. The undertakings are taken to be a term of the 
Agreement.

[3] Subject to the undertakings referred to above, I am satisfied that each of the 
requirements of ss.186, 187, 188 and 190 as are relevant to this application for approval have 
been met.

[4] The Australian Nursing and Midwifery Federation and the Broken Hill Town 
Employees’ Union, being bargaining representatives for the Agreement, have given notice 
under s.183 of the Act that they want the Agreement to cover them. In accordance with 
s.201(2) I note that the Agreement covers the organisations.

[5] The Agreement is approved and, in accordance with s.54 of the Act, will operate from 
7 March 2022. The nominal expiry date of the Agreement is 30 June 2024.
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DEPUTY PRESIDENT
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Annexure A
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Fair Work Act 2009

Fair Work Act 2009 
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Fair Work Act 2009

Fair Work Regulations 2009 Fair Work
Act 2009
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Miscellaneous Award 2010
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Miscellaneous 
Award 2010
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Long Service Leave Act 1955 (NSW)

Long Service Leave Act (1955) NSW
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Long
Service Leave Act 1955 (NSW).
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(d)
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Long Service Leave Act 1955 
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(NSW)
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does not hold a Board Approved qualification in medicines 
administration
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Miscellaneous Award 2020

Miscellaneous 
Award 2020

Miscellaneous Award 2020
Miscellaneous Award 2020
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IN THE FAIR WORK COMMISSION FWC  

Matter No.: AG2022/74  

Applicant: Southern Cross Care (Broken Hill) Limited, NSWNMA and The Broken Hill Town 
Employees’ Union  

Section 185 – Application for approval of a single enterprise agreement  

 

Undertaking – Section 190 
 

I, Zoe Tonkin, Chief Executive Officer have the authority given to me by Southern Cross Care (Broken 
Hill) Ltd to give the following undertakings with respect to the Southern Cross Care (Broken Hill) 
Limited, NSWNMA and The Broken Hill Town Employees’ Union 2022-2024 ("the Agreement"):  

1. In Table 2 and Table 2A replace existing rates for the classifications below with the rates 
below for the First Pay Period on or After 1/07/2021.  

Aged Care Award employees employed prior to 28 September 2012 - 
Table 2A 
Modern 
Award 
Classification 

Agreement Classification 

First Pay 
Period on or 
after 
1/07/2021 

Level 1 CSE New Entrant 21.67 
Level 2 CSE Grade 1 22.56 
Level 4 CSE Grade 2 Level 1 23.72 
Level 3 Clerical & Administrative Juniors Grade 1 23.44 
Level 3 Clerical & Administrative Juniors Grade 2 23.44 
Level 4 Clerical & Administrative Juniors Grade 3 23.72 
Level 5 Clerical & Administrative Juniors Grade 4 24.52 
Level 7 Clerical & Administrative Juniors Grade 5 26.31 

 

Aged Care Award employees employed after 28 September 2012 –  
Table 2 
Modern 
Award 
Classification 

Agreement Classification 

First Pay 
Period on or 
after 
1/07/2021 

Level 1 CSE New Entrant 21.67 
Level 2 CSE Grade 1 22.56 
Level 3 Clerical & Administrative Juniors Grade 1 23.44 
Level 3 Clerical & Administrative Juniors Grade 2 23.44 
Level 4 Clerical & Administrative Juniors Grade 3 23.72 
Level 5 Clerical & Administrative Juniors Grade 4 24.52 
Level 7 Clerical & Administrative Juniors Grade 5 26.31 
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